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KIINISTRY OF LABOUR AND EMPLOYMENT
ORDER
New Delhi, the 11th November, 2011

§.0. 2532(E)— Whereas, for the purpose of enabling the Central Government to fix or
revise rates of wages for working Journalists and non-journalist newspaper e“nployeex,
two Wage Boards were constituted under section 9 and section 13C of the Working
Journalists and other Newspaper Employees (Conditions of Service) and Miscellaneous
Provisions Act, 1955 (45 of 1955) on the 2410 May, 2007 by the notifications of the
Government of India in the Ministry of Labour and Employment numbers S. O. 809 (E)
and 810 (E) dated the 24" May, 2007 respectively;

And, Whereas, the Wage Boards were given three years time to submit their Reportc to
the Cnntra| Govemment vide notifications -in the Gazette of India (Extraordmary) S. 0.
Nos. 1066 (E) and 1067 (E) dated 3™ July 2007. The term of the Wage Boards for
submtung the Reports was extended up to 318 December, 2010 vide notifications
numbers S.0 1304(E) and 8.0 1305(E) dated 2 2" June, 2010;

And Whereas, the said Wage Boards submitted their recommendations to the Central
Government on the 31% day of December, 2010;

And Whereas, a Writ Petition (C) No.246 of 2011 in the matier of ABP Pvi. Ltd. and
another versus the Union of India and others is pending before the Hon'’ble Supreme
Court of India challenging the constitution and the recommendations of the Wagse

Boards;

And Whereas, the Central Government has taken legal opinion and it has been advised

to issue order under section 12 of the said Act, subject to the decision of the Hom'ble

Supreme Court in the said case;
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‘Now,. therefore ln exerc
.Journalrsts and other Newspaper Employe

And Whereas the Central Government proposes {o accept the recommendaﬁons of the
said Wage Boards as contained  in Chapter XIX of Part-v of the report which is
appended as Annexure-| (a) and chapter XX of t"re said Part-V of the report which is
appended as Annexure I (b), subject to certain-modifications hereafter specified, being
modifications which, in the opinion of the Central Government do not effect important

alreratrons in the character of the recommendatron.e,

'of the powers “Coriterred by sectlon 12 of ‘the Workmg
»Condrtlons of Servicé)and Mrscellaneous
Provisions. Act 1955 (45 of 1955) and rn s.xpersessron of the notification - number
$.0.1086. (E) dated the 5th December 2000 as amended by number 'S.0.1125 (E),
dated 15‘“ December 20' ,_;except as “ré :"e'is th ngs “done of ‘omitied 1o be done
before such supersessron the Central “Gove _'_t hereby orders subject to the
decision of the Hon’ ble Supreme Cour, that s : SRR

AL I PER Vi Chapter XIX "of-the- Recommendatlons «of the Wage: Boards for workrng

. _Journahsts and- non—joumahst newspaper employees in newspaper estabhshments (other
... than news agencres) ‘ :

on of News Agency ' the headrng o

@ in- paragraph 6 for the headmg "Classr
i aIl be substrtuted

: ‘Classification of Newspaper Es e!
(b) - in para 11, rn the Explanation,« - w0

. (i) in clause (a), for the figure and words *3% of gross revenue”, the ﬂgrjre and words '
o "2%-of gross revenue” shall.be substrtuted _

namely -

il In respect of newspaper estabhshments falhng under Classes V to VlH where

S Eeees

wOuId rise by around 2:58 to.2.84:.times".;

(c) in para 20 in the Explanatron in clause 1), for the’ frgures Ietters"and word “25‘h
August 2008", the figures, letters and word "24" October 2008" shall be substituted;

(d) for Schedules LA and |.B, the following Schedules shall be substrtuted, namely :-

e s Tl e
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‘SCHEDULE - LA
{Grouping of Working Journalists in Newspaper Establishments)

Group ~ 1A : Editor

Group ~ 1: Executive Editor, Resident Editor, Associate Editor, Joint Editor, Deputy
Editor, and Chief News Coordinator or Chief News Editor.

Group - 2: Chief of News Bureau, Assistant Editor, Leader Writer, News Edgitor, Hows
Coordinator, Specia! Correspondent.

Group — 3: Chief Reporter or Chief Correspondent, Chiel Sub-Editer or Gondent
Chief, Deputy or Assistant News Editor, Photo Editor, Sport Editors, Comvs
Editor, Science Editor, Economic Editer,, Film Editor, Feature Editer, i
Editor, Cartoonist, Chief of Statistical or Research Division, Chief News F’;:etm
Chief Librarian; Chief Index Assistant; Chief Calligraphist; Chief Artist; Pagiz de
Principal Correspondent in  State capital ~accredited to the State Governs
Correspondent accredited ta the Central Government other than & Sperg
Correspondent and other sectinnal or 'batch heads not p!aced ina hrgher categ ary.
Group — 4: Deputy Chief Sub-Editor or ‘Senior Sub-Editor, Deputy Chief E{»"g*;‘@*“‘
Senior Reporter, Senior Correspondent, Deputy-Page Designer; Senior. Calligraph
Senior or Deputy Chief Artist Senior :Librarian; Senior ‘Index ‘Assistant, &:
Research Assistant, Senior Photographer. 7" 7 1 c e
Group - 5: Sub-tditor, Reporter, OCorregpondent, Maws Photograrﬁ‘ref
Calligraphist including Katibs, Librarian, Index Assistant, Chief Proof Reader ang Soor
Planner / Senior Scarnner Operator. per R .
Group - 6: Proof Reader including Adve'tiser“ent Proo Qeade. Piann‘e' ‘Sceﬁr}e*?
Scanner Operator, and all Working Joumahsts other than {hose mentrone,ﬁ under any
other group. unless p]aced hrghe by the estab!rahment

PR

o

NOTE: (1) .Any newspaper. employee employed with any designation diffsreni from
those enumerated in the schedules, but doing the 'same or similar-nature of job, ‘of any
group in the schedule, shall be deemed to be a working journalist in that group.

(2) All categories’of e‘rr\ployeeé fnerﬁﬁ&néa‘irj{_ theschedule may _.q:r_‘:méy»not.exist
in every class of newspaper establishments.
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SCHEDULE ~ 1.B

(Funstional definitions — Working Journalists)

axly

Al

MEditor” ‘means & person who clrrects and supervrses the work of the gditorial side of
- the Newspaper.

Group -
1.

m 3

Group ~1:

2.. “Executive Edrtor means a person who a'ss,lst;s‘rn the editorial and production
" functions of a newspaper, whether or not he supervises the work of Resident Edrtor
' _Assezant Editor, etc '

3. “Resident Editor” means a person, who performs the functions of .an Editor of a
" .pewspaper at a centre other than the one from which the newspaper is originally
publrshed or other than the headquarter of the newspaper establlehment

4 “Associate t:drtor" or “Joint Editor” or- “Deputy ‘Editor"” means a person who
een:rally ass:rsts the Edrtor in the performance of the work of the Edltor :

5.- “Chief News Coord.nator" or “Chlef News Editor” means a person, who coordinates
. as overall chief of all the news items to be published in the newspaper and
_ eupervrses the work of the News Coordrnators or News Edrtors

Gaeup - 2!

8. “Cl'uef of News Bureau” means a person who supervrses the work of the news
: bureau and assugns work to the Bureau members

7. “Assxstant Edrtor” means a person who regularly assrsts the Edrtors in lhe drscharge
- ofhis duties generally in. relation to review, opinions, comments or criticism. -

8. “Leader Writer” means a person who regularly writes leaders and may also wrlte
- other copy involving review, comment or criticism. ' .

9. "News Editor” of “News Coordinator’ “means. a person who co-ordinates and
supervises the work of the news department and lS responsible for the news content
of all the editions of a. newspaper

10. “Specral»Correspondent means a person whose duties regularly include reporting
and interpreting all news of Parliamentary, political and general importance as an
accredited correspondent or other-wise at the head-quarters of the Central
Government or at a foreign centre or who regularly performs similar functions in
more than one State or at any other place where he is assigned as such.
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11.

“Chief Reporter” or "Chief Correspendent” means a person who is in charge of all
reporters/ Correspondents at a centre of publication, supervises their work and also
regularly reports and interprets all news of legislative, political or general
importance.

11A “Deputy or Assistant News Editor’ means a person who assists the news editor in

—
|39

14,

18.

17.
18.

18.

20.

the discharge of his duties generally and/or is in charge of bringing out the city
edition,

. “Chief Sub-Editor or Content Chief' means a person who takes charge of a shift at

the news desk, allocates and supervises the work of one or more sub-editors and is
generally responsible for the determination of news space and the general display
of news in the newspaper or in a particular edition or part of it.

. “Sports Editors” means a person in charge of the sports section of a newspaper,

deals with news and views on sports and allied activities, allocates and supervises

- the work of one or more reporters and of one or more sub-editors and is generally

responsible for the determination of news space and the general display of sports

news.
“Photo Editor” means in-charge of operating the photo service of the news agency
and coordination of the service.

“Commercial Editor” means a person who deals with news and views bearing on

commerce, finance, trade, industry and comments on them and allocates and
supervises the work of one or more reporiers.

. “Econonmiic Editor" means a person, who is in charge of bringing out the matters of

general economic importance of the newspaper and allocates and supervises the
work of one or more reporters.

“Science Editor" means a person who deals with specialized news relating to
science and technology, and is in-charge of bringing out the Science service of the
newspaper.

“Film Editor" means a person who deals with news and views bearing on fiims and
stage and is in charge on specified column or page on stage and screen and
supervises the work of one or more working journalists.

“Feature Editor” means a person who deals with features and is in charge of
bringing out the Features Service of the news agency and supervises the work of
one or more working journalists, reporier or correspondent engaged in these

activities. -

“Magazine Editor" means a person who deals with news and views bearing on
literary or entertainment items of relevant news and thoughts and other connected
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subjects of llterature is in-charge of specified columns or pages and two or.more
working journal|sts who supervrses their work '

2'11.'>“Cartoonrst means a person who comments upon news and events through
. cartoons caricatures or comic strips. . : :

22. “Chief of Statistical or Research Division” means a person in charge of statlstlcal or

. research.division which deals with matters.bearing on commerce, finance, trade and

_ lndustry m a ﬁnancral paper and supervrses the work of one or ‘more. workrng
jOUFnallStS :

23. “Chief News. Photographer” means a _person who allocates and. supervrses the
- -work-of one: or more. news photographers e : SRRE s

24 “Chief Lrbrarlan or “Chlef lndex Assrstant” or “Chref Callrgraphlsts" or “Chlef Artrst”
means a person who ‘Supervises the' work" of “one “or more lrbrarrans Index
..Assistants, Calligraphist and Artists respectively. - ... ..t o

”‘;",":‘,"‘Page desrgner" fneans ‘a person who desrgns*the contents of news ltems to be
" ubllshed on a cnty"or subject specuﬁc page or pages of newspaper L

26. "Pnnmpal Correspondent” is Correspondent who is accredrted to the State
Government and Correspondent is a person accredlted to the Central Government ‘
other than special Correspondent and other sectlonal or batch heads f,"_

27. “Deputy Chlef Sub Edrtor” or "Senlor Sub Edrtor” means a person who regularly
. ;assists the Chief. Sub Edltor in the discharge, of hrs duties and acts in his place in
- -his.absence. . e e e : :

28. “Deputy Chief Sub Edltor / Reporter" means a person who regularly assrsts the
.- Chief. Sub- Editor or Deputy Chref Sub-Edltor org_Semor Sub Edrtor in the drscharge
.‘;'..of h|s duﬂes T e .' T

29. “Deputy Chief Reporter” or "Semor Reporter means a person who assrsts the Chlef
-.Reporter and acts in, his place in his absence bt e e

30"3"“‘Deputy Page Desigrier":means a person 'who" desrgns the contents of news rtems
to-be published on a city orsubject specific page ‘or pages - of newspaper ‘inder the
5. overall supervision of Chief Desrgner or Page Desrgner : : ‘

3’1.._“Sen|or Correspondent” ‘means “a person +other than- specral and pnnmpal
“"*correspondent’ and ‘his diities 'and résponsibiiities wouild include the reporting on

important news at any important centre other than the centre of publlcatron ‘and
'have put in servrce of not less, than ﬁve years.as, correspondent or Reporter
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32.

34.

|
|
Group -5 )/

=y L

“Senior Photographer” or means a person, who has put in service of not less than
five years in photographic profession and as also assists the photo editor in carrying
out duties and r sponsibilities in the field.

. “Senior Calfigr phist”, “Senior or Deputy Chief Artist” or “Senior or Deputy Chief
Librarian”, “Senior index Assistant’, and “Senior Research Assistant” means a
person who assists the Chief Calligraphist, Chief Artist, Chief Librarian, Chief index
Assistant, and Chief of Statistics or Research Drvrsron as the case may be and has
put in service of not less than five years.

“Sub-Editor or| Senior Reporter” means a person who receives, selects, shortens
summarizers, |elaborates, translates, edits and headlines news items of all

descrrptrons artd may do some or all of these functions.

35.
36.

37. "

38.

“Reporter me%ns a person who gathers and presents news at a partrcular centre.

“Correspondent means a person who gathers and dispatches by Email, websrte,
wire, post or ]any other means, news from any centre other than the centre of

- publication. |

|

‘News Photo rapher means a person w‘m covers rews events of public interest
through photo raphs. :

“Artist’ mean‘ a person who prepares for pubt.sauon drawrng fayouts, maps,

= graphs or other similar embellishments, iliustrations of any krnd or of creanve art.

~He may do s__me or all of these functreas

39.

40.

41,
- 42,

43.

“Callrgraphrst' means an artrst who perf rms journahstrc work and also caltrgraphy
matters BT e LR T e L

“Librarian” .of: “Index - Assistant” means..a person who prepares. and maintains

-records, relafing to. news.and views whrch are used as background or fill out for

current storie Persons not performrng any of thesé funictions shall not be covered.
“Chref Proof|Reader” means who allocates and supervrses the work of one or more
proof reader and is in charge of a shrﬁ :

|

“Semor Plan er” means a person who supervrses the work of photo edrtmg colour
editing and hadow editing undertaken by the Planner

“Senior Sca ner Operator rrteans a pev ) ,_!pervrses the work of scanning of
the  photographs/colour- advertisements/illustration  efc. undertaken by

Scanner/Scanner Operator.
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Group — 6 .
44, “Proof Reader” means a person who checks up printed matier of proof with Editor's
copy to ensure strict conformity of the former with the latter. Factual discrepancies,

slips of spelling mistakes of grammar and syntax may also be discovered by him
and he either corrects or gets them corrected.

45. “Planner” means a person who assists in the job to pheto editing, colour editing and
~ shadow editing so-highlight any news matter given by the Editor.

48, “Scanner [ Scanner Operator” means a pérson, who scans the phcxogsaph / colour
advertisements / illustrations and colour correction of photographs and
-fransparencies’ ;' ' ’

(e) in Tabie —V r_e’laﬁng to Classification of Cities, under the heading AREA - “Y¥ -

a) the entries against serial nlrr'n'bers 53 and 68 shall be omitted; -
b) the serial numbers of all entrres thereunder-shall be renumbered consecutively
as senal numbers 1 to 67.

3

~ 2.0n Chapter XX of the Recommendatrons of the Wage Boards for working Jouma;zsts
% and non-journahst newspaper employees in news agencres -

(a) for the words “newspaper estabhshment” wherever they occur ‘the words “news
~agency” shall be substituted; :
(b) with respect to the recommendations regardmg a!!owances referred to in paragraphs
- 15, 16-and 17, News Agencies of Class | and |l shall be traated as equivaient to Class |
and Il of Newspaper Establishments and Class Il .and IV of News Agencres shall be
_treated as equrvalent to Class V and Vi of New'spaper Establishments.
(c) for. paragraph 14, the followmg paragraph shall bé subs’ututed namely:-

“14. Night shift allowance - The Night shift aliowance a8 per rates lndncated in the .
following Table shall be paid to the employees by the news agencies :-

Class of news agency Rate per nrght s'uft -
1&1
(As equrvalent to Class- | and Il of neWSpaper Rs. 100
" establishments) ‘ ' :

TEYY
(As equivalent to Class- V and VI of newspaper Rs. 50"
' establishments)
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(ch in Table — 1, for the entries under columns 1 to & relating to scale of pay for
group of employzes belonging to class Il and class 1V of the News Agency
establishment the following entries shall be substiiuted, namely:-

Class of Scales of pay for Group of Employees | Variable
News Agency Pay (%
establishment ot Basic

. pay)
1A N 5 4 Iz |
W | Re18000- | Re.14000- | Rs.13000- | Rs.12000- | Rs.11000- | 20%
ARI ARI ARI - AR ARI (2.5%)-
(2.5%)- (2.5%)- (2.5%)- (2.5%)- 18100
No  [26300 23000 21400 .| 19700
v Scale
Rs.14000- | Rs.13000- | Rs.12000- | Rs.11000- | Rs.10000- 20%™;
AR - 1 ARI ARI ARI ARl (2.5%)-
(2.5%)- (2.5%)- (2.5%- (2.5%})- 16400
23000 | 21400 | 19700 18100

(e) in Table il for the entry “30%" under the column relating to Variable Pay (% of Basic
Pay)’ against class ill and class IV of News Agency Establishment, the entry “20%"

shall respectively be substituted;

(f) in Table IV, relating to Classification of Cities, unde% the heading Area “Y” -
a) the entries against serial numbers 53 and 68 shall be omitted;
b) the serial numbers of all entries thereunder shall be renumbered

consecutively as serial numbers 1to 67,
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a)

Part-V: RECOMIMMENDATIONS

Recommendations of the Nag:thia Wage Baam.; for Wor E"mg fournalists and Non-
3 aumeizst Mewspaper Employees in Newsp:per Emabmhmems (Other than the

*‘nex' Agencies)

Section |
PRELIMINARY

'Shert titie and commencement: (1) These recommendaums may be called the Majithia Wage Board

) Award

(2} The Award s‘wl‘ be deemed to have come into force on the first day ofiuly 4010

2. Defm.tlons- in this Award, unless the contth otherwnse requres -

1) ”Act means the Workmo Journahst and other Newspaper Employees {Conditions of Service)

and Miscellaneous Provmons Act, 1955 (XLV of 1955)

(2) b "Accountlng year" used with rererence to a partlcular year shall in the case of newspaper
establishment mean fmancxa! year, the year commencmg on the first day of Aprll In case,
'however the accounting year of a ‘newspaper estanhshment is different from financial year,
it shall.mean that accounting year of the establishment, of which more than half falls in the
particular financial year. In case of the newspaper establishment whose accounting year
starts from 1% day of Octpber, the accounting-year would be that year in which the first six -

months fall.

“lllustration — . If the accounting year of a newspaper establishment starts from 1% day of January,

2009, reference to the éccounting 'year 2009 in thjs Award shall be construed as reference to
atcouhting year 2009-10. Again, if the accounting year of the newspaper establishment starts from

1% day of October, reference to accounting year 2009 in this Award will be construed as reference to

.fche accounting year 2009-10 of that establishment.

(3) ~ "Basic wage" means wages drawn in the prescribed scale of wages, including stagnation
increment, if any, but does not include any other type of wages or pay, like speciel pay,

" ‘personal pay, etc. -



[4) ‘Category' means eny OF [H0SE ewspEper empioy
this Award.
(5) "Gross Revenue” of @ newspaper establishment {other than news agency) me? ns the total

revenue aerlvec by 1 'r . astzhlishment from ali sources of its newspaper busin 's%, including

or newspapers, and also inclu’ - the income

men

circuiation anr‘ advertisement in its newspaper

investments made by it out of funds eameo ir.-

ar

('D

from the assets acquired 2 1 EWSERN

>
o

business.

Explanation ~ For the purpose © £ this clause,

(i) The revenue in respect of circulation and advertisement shell be taken to &

amount arrived at after deducting the comimission actually allowed to the ex

which the amount of commission so allowed is reasonable.

{ii) Reasonab\e romﬂrssegr is one which is finally accep ~ted by the [ncome Fax hu”w'

ment In cases where no such final e

in case of a particular newspeper- establish
jes is avariabie, the circulation commxss

-
1 shal

1

“of the Income Tax Authorrt

[
ot
=,u;?

percent and the advertisement commission shalt be 15 percent of the

revenues.’
{6) "Newspaper employee” means working journalist, orn malrst newspaper employae, &5
both.
{8) ”Schedule“ means a scheu annexed to this Award. -
(9) "Table” means a tahle annexed to this Award.

(10)  The words and ex_pression; ‘newspaper estabhshment “working }ournairsL a”\" ‘non-

mployee” shall have the meaning respectively assngned to them in | the

journalist newspaper €

Act.

Section it

Clessification of newspaper Establishiments and Grouping of Newspaper Employees

3. Classification of newspaper Establishments— For the purpose of fixation or revision'o__f rates of

orking journalists and non-) ournahsts newspaper employees (o‘cher than the

wages in respect of w
be classified hereinafter pr'ovrded

news agencies), the newspaper establishments shall
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(i) The classification of newspaper establishments shali be based on the average gross
revenue of three accounting vyears. 2007-08, 2008-09 and 2008-10. The different
departments, branches and centres of newspaper establishments shall be treated as parts

thereof.

(i) Notwithstanding the clubbing of different departments, branches and centres of
newspaper establishments oﬁ the basis of their own gross revenﬁé, the units of the
newspaper estab!ishments of all the classes as categorized in paragraph 6 of this'Chapter
shall not be stepped up by more than two classes over and above the classes to which -th'e_y

belong according to their gross revenue, as a result of their ciubbing.

Explanation — For the purpose of this clause,

(a) If there are different u_’nits'v _/ brénch_es / companies of one classified newspaper
establishment in one town or city and _'a'dj‘qlining_ areas, even though carry'i‘ng different

names, these will be treated as one single unit of that newspaper establishment.

{b) Inthecaseofa hewspaper'establishment'completing two out of the aforementioned three
{3) accounting years, its classification shall be determined on the basis of its average gross

revenue for those two years.

{¢) In the case of a newspaper establishment which has completed only one year of the said
account}ng years, its classification shall be determined on the basis of its gross revenue for

- that year.

| (d) A new newspaper establishment, for which the provisions of clauses (a), (b) and (c) above

do not apply, is liable to be classified after the completion of its first accounting year on the
basis of its gross revenue for that {/ear. ' '

Provided that -

Notwithsténding anything contained in clauses_ (b), {c) and (d) above, a newspéper
establishment which is classified on the basis of two (2) accounting years shall be placed one
class lower than the class in which it is liable to be placed and a newspaper establishmen’é, which

is classified on the basis of one accounting year, shall be placed two classes lower than the class

in -\(yhich it is liable to be placed. In either case, it shall not be lower than Class VIIl.

Continuance of classification — The classification determines in accordance with the provisions

of this Chapter shall céntinue until the newspaper _establishment is reclassified -in acc‘prdance

with the provisions of paragraph 7 of this Chapter.
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5. Change of ownership — If the ownership of the newspaper establishment is transferred by one
person to another, the provisions of paras 3 and 4 of this Chapter shali apply to such newspaper
establishment as if the gross revenue of the newspaper establishment for the relevant

accounting years under the previous owner were its revenue for those years under the new

B owner.

6. Classification of news agency — Newspaper establishment shall be classified under the following

classes on the basis of their gross revenue as per paragravph 3'of this Chapter.

Class Gross Revenue Class’ Gross Revenue

L Rupees One Thousand Crore and above v Rupees Ten Crore and above but less

than Rupees Fifty Crore

il Rupees Five Hundred Crore and above Vi Rupees Five Crore and above but less
but less than Rupees One Thousand ' than Rupees Ten Crore
' Crore ‘
il Rupees One Hundred Crore and above Vil Rupees O.ne Crore and above but less
but less than Rupees Five Hundred | than Rupees Five Crore
Crpre |
v Rupees Fifty Crore and above but less vi Less than Rupees One Crore

- than Rupees One Hundred Crore

Note: - Forelgn newspaper ectablxshments those operatmg in India with their Prmcupal Office

out5|de lncna shall be treated as Class I newspaper estabhshment

- Explanation - For the purpose of this clause,

(a)  No newspaper establishment shall be deemed fco'be below class VIII. -

(b) Gross revenue of the circulation and advertisement clubbed together derived by a
newspaper establishment, other than the one falling in Class VIll, if the advertisement
revenue is less than 50% of its aforesaid revenue, then it should be placed in the class next

below the class in which it would fall on the basis of its total average gross revenue.

(c) Gross 'revenue‘ of the circulation and adVertisement clubbed together derived by a
newspaper establi'shment, other than the one falling in classes VIl and VIII, if the
advertisement revenue is less than 40% _bf its aforesaid revenue, then it should be placed
two classes below the class in which it would fall on the basis of its total average Bross_
revenue. Establishments failing in Class VIl whose advertisement is less than 40% of gross

revenue will be placed in Class VIil.
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{d) Newspaper establishment, other than one faliing in Class ViII, publishing Indian language
newspapers from a district town and not having more than two publications and whose
~advertisement revenue is - fess than 50 per cent of the total gross revenue, will be placed

one class below the class in which it would fall on the basis of its total gross revenue.

7. Continuance of cias ification and reciassification — (1) The classification made under this
Chapter, shall continue until the newspaper establishment is reclassified in accordance with the

provlslons of paragraph 6 of this Chapter.

(2} It shail be open either to the employer or to the employee. to seek a reclassification of a
newspaper establishment at.any time after one‘.year from the date of the enforcement of the Award

on the basis of the average gross revenue of the three immediately preceding accou'nting years;

Provided that such reclassification should not be sought more than once in any period of three

consecutive accounting years.

Provided that any such reclassification made as per paragra'ph"7 (2) ,is'required to be adjusted_' o

fowards the price escalation worked out on the basis of wholesale price index with effect from the

financial year just before the lmplernentation of the Majithia Wage Boards Awards.

8. Grouping of Newspaper Employees: -

{1} . The working Journallsts in newspaper establishments of classes | to Vlll shall be grouped as
‘under the Schedule IA and the functioral deﬂnrtlons of various categories of working

Journallsts m the news agency are descrlbed in the Schedule L.B.

12) Non-journalist newspaper employees (admlmstratlve staff) in newspaper establlshments of

classes i to VIl shall be grouped as under the Schedule il,

(3) Non-journallst newspaper employees (factory staff) in newspaper establishments of classes | ,

to VIl shall be grouped as under the Schedule Hl.

2 Variable Pay:.

The concept of variable pay has been introduced, which aims to achieve twin objectives as stated

below: -

Ca. The Sixth Pay Commrssuon had recommended the concept of grade pay and the same was

agreed to by the Government for lmplementatlon On srmllar analogy the concept of variable
pay'needs to be introduced for all the employees working in newspaper establishments and

news agenciesi. The variable pay will be the specified percentage of the basic pay drawn by an
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employee in the newspaper industry. All allowances, such as HRA, Transport Allowance, and
Leave Travel Allowance etc. will be compuied by taking the sum total of the revised basic pay

and the variable pay applicable to an employee.

b. Variable pay recommended by the Wage Boards-would be the minimum maintainable for a
employees including those working on contract basis and the management would be free to pay
more than recommended variable pay subject to performance of the .workers as well as

profitability and viability of the newspaper establishments.

REVISED SCALES OF WASES AND ALLOVWANCES

10. Revised scale of wages for werking journalists — {1} The revized scale of wages and variable pay,

as recommended by the Wage Board for a span of 20 years, of each group of the Working Journalists

in different classesof newspaper establ-ishments is prescribed in Tanle 1.

(2) Every part- -time Correspondent and part-time Photographe hall be paid not less than 40 per

2

cent, ifhe is posred at district head-quarters and a"on‘--’e and not ie -~ aan 30 ercent, if he is posted -

at place below district headquarters, of the hasic wage plus dearne s aliowance applicable to a full

“time Cofrespondent / Photographer at similar lavel, provided that ag part-time Correspondent /

Photographer will worI\ for more than two newspaper es tablishments. in addition, payment shali be

_ pard to him on colunin basis, the rate of wnich to be seftled by mutusl negotiations keeping in view

the basic wages and dearness allowances drawn by as part-t ime ‘.orrespondent and part time

Photographer.

11. Revised scaie of Wages for non-Jourhalrsts —{1) The revised scales of wages and variable pay,
as recommended by the Wage Board for a span of 20 years, of each group of the non-journalist

newspaper employees i.e. Admrmstratron staff and Factory Staff in different classes of newspaper

establishments are prescribed in Table i and Il respectivelvy. »

(2) Every time rated employee that is to say, a person employed to work as time-rated
employee {time- work) for either less or more than prescrrbed working hours and per’rorms the job, or

does the duty of a regular employee, shall be paid on pro-rata basis equivalent to the wages of the

regular employee on the basis of number of hours for which he is employed.

(i) Explanation - for the purpose of above paragraphs 10 and 11
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a) The Probable Impact 6f Wage Increase on newspaper establishments would be explained as

balow:

It reflects from the analytical data presénted in the Annual Survey of Industries that the
wages and salaries of employeés in heWépa’péf industry are norrially 10% of the gross
~ revenue of an establishment and is also supported to some extent by the information on
wages and gross revenue'submitted by the newspaper establishments to the Wage Boards.
The proposa‘l of the Wage Boardé suggests a_roUnd 35% a-hd 20% increasﬂe' in the wages /
salaries over and above the salary ificluding interim relief of employees working in the
newspaperindustry falling in classes I'to IV and classes V to Vill Fespéctively. Approximately,
it would mean that with this increase, the wages would become about 13.5% of the gross
revenue in respect of néwspaper establishment falling in class I to IV. This would, therefore,
- result in fu‘r‘chér burden cf'j’u"st'?).s% of gross revenue. On a similaf analogy, the burden on
newspaper estabhsﬁments in tlass V to Vil would be just 3% of gross revenue. Moreover,
" this additional burden 6n fiewspaper gstablishment would dissipate over the period as per
the past trend. Based on the financial datav'subm'ittc'e‘d by the newspapeir establishments, the

Boards feel that it onld be pbs—sible for them to bear such a moderate increase.
b} As regards benefit to neWspaper employees

i. In réspect,, of newspaper establishments falling under- Classes | to IV, where 35% of
increase as.a result of variable pay is recommended, “the currént basic pay of the

n’ev&é’pa_pertémpldyeer.r'would rise Ey- around 2.90 to 3.20 times, and

ii. In respect of newspaper establishments falling under Classes V to VI, where 30% of |
| increase as a result of variable pay is recommended, the current basic pay would rise by

around 2.80 to 3.08 times. : - o }

12. Drawal of wages in the revised scales - (1) Save as otherwise provided in this Award, a
newspaper. employee shall draw'wages in the revised scale applicable to the group to which he

. belongs.

13, Dearness Allowance — (1) The revised rates of dearness allowance ‘shall be paid according-to
average all-India Consumer Price Index Number for industrial worker (2001=100) compiled by Labour

Bureau and will become operative with effect from 01-07-2010.

(2) Dearness Allowance shall be payable bi-annually with effect from 1* July and 1* January every

year and shall be sanctioned as soon as the f'igures for the preceding 12 months, for which all - India
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average consumer price index for industrial workers (Base 2001=100) used for determining rate of
dearness allowance, becomes available. Dearness allowance will become payable from the beginning
of the month immediately succeeding the 12 month period for which All -~ India average index

figures are used for determining rate of dearness allowance. -

{3) The Rate of neutralization for determining Dearness Allowance payable Bi-annually on the basis of
_Consumer Price Index Number for Industrial Numbers wouid be 100 percent of basic pay for all

groups of employees in newspaper establishments and will be calculated as per the formula in Table-

V.

(4) -~ Rate of neutralization for calculating dearness allowance will be 100% vide Table- IV.

Explanation — for the purpose of this paragraph —

T'he‘ dearness allowance in respect of the period preceding the date of implemehtation of the Award

shall be given at the existing rates.

14, Hoﬁse Rent Allowance — House rent allowance at the rate of 30%, 20% and 10% shall be paid by
‘newspaper éstablishme‘nt; to its employees posted in the respective areas defined as Area “X”; Area '
“or aﬁd Areé 7" resp,ec;ci\)ely, which is based on fhe pattern "fol_l'owed under the fixation of Minimum
Wages in respect of scheduled employments in the Central Sphere, a.s well as keeping in view of the
' concgniration of NeWsﬁapér Establishments in Metros, ‘Ci"cies and Towns. The classification of cities

as Area “X”, Area “Y” and Area “Z" are prescribed in Table V..

Provided that -
(1) where an employee is provided residential abcommodation by newspaper estaplishments, ‘

no house rent allowance shall be admissible.

(2) if an employee is being paid house rent allowance, the same will be adjusted against the
amount of house rent allowance payable under thi's‘provision.

(3) where a newspaper establishment contributes on behalf of an employee any amount .
towards a fund to enable the employee to own his residential accommodation, such

amount shall be adjusted against house rent allowance payable under this provision;

15. Transport allowance — The TranSport allowance at the rate of 20%, 10% and 5%,shall be paid by
- newspaper estéblishm‘ents to its employees posted in the respective areas defined as Area “X”, Area

“v" and Area “7" respeétivély. The Area “X”, Area “Y” and Area “Z" are pr'e_scribed inTable-V.

4115 GI/2011—10
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In view of the transport allowance, which is the major expenditure incurred by the residents

“including “the newspaper employees, being recommended by the Wage Boards, the City

Compensatory Allowance stands abolished.

16. Night shift allowance — The Night shift allowance at the rates shal! be paid by the newspaper

‘esta_blishment to their respective employees as given in the table below:

lass of Newspape-r Rate per Night Class of Newspaper -| Rate per Night
Establishments Shift Establishments Shift
P& Rs.100/- V.and VI Rs.50/-
me&w . | Rs7S/~ | © viavil | Rs50/-

17. Hardship allowance = (1) An employee working in newspaper establylshment of classes | to Iv,

which are situated in hilly areas above 5000 feet (15.'24 meters) from the sea level or in a disturbed

~area shall be paid a lump sum of Rs.1000 per month.

(2} - An employee workmg in newspaper estabhshment of classes V and VI, which are situated in
hilly areas above 5000 feet (1524 meters) from the sea level or in a disturbed area, shall be pa|d a

lump sum of Rs.SOO/ per month,

(3) . The hardshlp allowance shall not be apphcable to the employees in newspaper establlshment

o) classes Vll and Vlll

Explanation - for the purpoee of this"paragraph '- -

The"dlsturbed area“ means. dlsturbed area declared by the appropriate Government ie., State

Government or Central Government, as the case may be, under the relevant Act.

18, .Leave Travel Allowance (LTA) ~An employee shall be paid leave travel allowance as equivalent )
to one month basic pay, except those working i m newspaper establlshment of classes VIl and VI The‘

LTA would be admrsssble once in a block of two years subject to avallmg of leave and production of

' nece<sary documents in proof ij(‘l’ rney actually undertaken

19. Medical Allowance ~ (1) The employees working in newspaper establishment of Classes | & |I

" and Classes Il & IV shall be paid medical allowance. at the rate of Rs.1000/- and Rs.500/- per month "

per employee respectively. The employees in consultation with the management of newspaper
establishment may opt “for health insurance policy subject to the premium not exceeding the

admissible medical allowance per annum,.
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(2} No medical allowance shall be paid to t_he employees, who are covered by Employzes State

Insurance Corporation {ESIC).

(3)

Whereas the newspaper establishment falling in Classes V to VIl shall provide medicare

insurance cover to all of their employees and the premium to be paid tc an insurance company shall

be limited to Rs.2000/- per annum per employee.

20. Fixation of initial wage in the revised scale — The initial wage of an employee in the revised

scale shall be fixed in the following manner -

a)

f)

For the new entrant, the wages shall be fixed in the revised scale at the minimum of the

scale.

In the case of employees already working in the néwspaper establishment, the wages shali

be fixed in the revised scale at the stage next above the existing emolument.

'lf_ the minimum of the revised scale is higher fhan the amount of the emoluments being

presently drawn by the employee, the wages shall be fixed at the minimum of the revised

scale.

If the existing emoluments of the employee are higher than minimum of the revised scéle,

the wages shall be fixed at next higher stage in the revised scale.

Every employee shall be given one increment in the revised pay scale for compietion of
every -five years' service in the post held immediately before the date of the
commencement of the Award. 7 |

As regard to Assured Career Development, Every empioyee shall be given at least three

- promotions dufing his entire service career i.e. first t6 next higher grade after satisfactorily

completion of ten years of service, second to next higher grade after satisfactorily
completion of twenty years of service and third to next higher grade after satisfactorily

completion of thirty years of service.

The service rendered by the concerned ém’ployee in any other post carrying a scale in that
newspaper establishment, the minimum of which is lower by not more than 30% of the

minimum of the scale in which the employee worked, shall also be taken into account.
The total number of increments shall not be more than three. '
No employee shalf get more than the maximum of the revised pay scale.

The revised pay scales shall become applicable to all employees with effect from 1% July

2010. Howéver, if an employee within three weeks from the date of publication of
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Government Notification under Section 12 of the Act enforcing these recommendations

exercises his option for retaining hIsAexisting pay scale and "existing emoluments", he shall

be entitled to retain his existing scale and such emoluments.
Explanation:

1) The “existing emoluments” of an employee shall mean his basic pay, variable dearness
allowance at the All India average Consumer Price Index Number for industrial Workers (Base
2001=100) at 16'/vduring the period July 2009 to June 2010, convertible to CPI ~ IW {Base
1982=100) by the conversion factor ¢f 4.63, and interim relief of 30% of basic pay sanctioned
vide notifications S.0. No. 2524 (E) and 2525 (E) dated 25™ August 2008 as applicable for

working journalists and non-journalists newspaper employee respectively.

" (2) ' The "additional emoluments” of an employee ‘shall mean emoluments ‘other than the
“existing emoluments” described in Clause (1) granted by newspaper establishments, as a -

result of collective bargaining, agreement or ‘award, as increase in basic wage, dearness

allowance or interim relief.

- (3) The "additional allowances” of an employee shall mean any monthly payments, by whatever
name called, not related to a specific purpose nor agreed to be adjusted against any revision

of pay or dearness-allowance.

21, Mode of payment of arrears — The arrears payable from the date of enforcement of the Award,
if any, as a result of retrospective _implemer'\'tatibn’, shall bé‘péid in three .equal instalments after
every six months from the date of enforcement of the Award and the first installment shall be paid

" within three months.

Provided that -

The newspaper establishfne‘nts, who suffered heaVy cash loss;es‘ conse'q‘uently in three accounting
years preceding the date of implementation of the Awa~r'ds,'shall be exempt from payment of any
arrears. However, these newspé‘pef establishn{enté woﬁld.be .re.ql‘Jired to fix <alaries or wages of
their employées on notional basis in the revised scales of pay with .effect from the date of

implementation of the Awards i.e. 1% July 2010.

22. Date of operation of Allowances — Except as otherwise provided in the Award, to the c'ontrary,
the House Rent Allowance, Transport Alicwance, Hardship Allowance or any other alllowances

prescribed in the Award shall be effective from the date of notification of this Award.
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Group~ 1A :

Group—-1

Group~2

Group-3

Group-4

THE SCHEDULE - LA
{(Grouping of Working Journalists in Newspaper Establishments)
Editor, Editor-in-Chief, Chief Editor, Deputy Chief Editor

Executive Editor, Resident Editor, Manager [(Editor}),Senior Acsctizte Editar or
Associate Editor, Joint Editor, Senior Deputy Editor or Deputy Editor, Chief of News

Bureau and Chief News Coordinator or Chief News Editor.

Senior Assistant Editor or Assistant Editor, Leader Writer, News Editor, Rews

Coordinator, Special Correspondent.

Chief Reporter or Chief Correspondent, Chief Sub-Editor or Content Chief, Deputy or
Assistant News Editor, Photo Editor, Sport Editors, Commercial Editor, Science Editor,

Economic Editor, Stock Exchange Services Editor, Film Editor, Feature Edfrtror, Maéazine

Editor, and all other Chief Sub-Editors or Editors assigned with specific subjects; Chief

Cartoonist or Cartoonist, Chief of Editorial Technology, Chief of Statistical or Research
Division, Chief or Principal Research Analyst; Chief or Principal News Photographer;
Chief Librarian; Chief index Assistant; Chief talligraphist_; Chief Artist; Page designer or
Chief Designer, Deputy Chief of News Bureau; Foreign Correspondent, Special
Correspondent, Chief or Principa! Correspondent in State capital accredited to the State
Government,'Correspnndent accredited to the Central Government other than a Special

Correspondent and other sectional or batch heads, not placed in a higher category.

Deputy Chief Sub-Editor or Senior Sub-Editor or Shift-in-charge Sub-Editor, Assistant
Chief Sub-Editor / Reporter, Deputy Chief Reporter or Senior Reporter, Senior
Correspondent, Deputy Chief or Senior Designer, and ali other Deputy Editors or Sub-
Editors assigned with specific subjects; Senior Caliigréphist; Senior or Deputy Chief
Artist or Senior Layo_ut'Artist; Senior Librarian or Deputy Chief Librarian, Senior Index
Assistant; Senior Research Analyst or Deputy Chief of Statistics or Research Division:
Deputy Chief of Editorial Technology and Assistant photo Editor, Senior Photographer
or Senior Staff Photographer or Special News Photographer or Depuﬁf Chief News
Photographer or Deputy Chief Photographer, Chief Language Assistant and Chief

Planner / Chief Scanner Operator.
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Group—5 Sub-Editor, Reporter, dJournalist eor Cotrespendent, News Photographer, Artist,
Calligraphist including Katibs, Librarian or Assistant librarian or Index Assistant,
Language Assistant, Desi_gn.er, Researcher, Chief Proof Reader and Senior Planner /

Senior Scanner Operator.
Group—-6 : Proof Reader including Advertisement Proof Reader or Senior Proof Reader or
Deputy Chief Proof Reader or Assistant Proof Reader; Planner, Scanner / ‘Scanner

-Opéré’fbr, Assistant iPhe‘tQ'graphér and all -_Wohkihg Journalists other than those

mentioned under any other group uhless placed Higher by the éétablishment.

NOTE: (1) Any newspaper employee zerriployed with any ‘designation different from those
enumerated in the schedules, but doing the same or similarnature of job, of any group in the

schédule, shall be deemed to be a working journalist in that group. S

(2) All categories of employees mentioned in the schediile may of may fot exist in every c

lass.of hé_vjvspa per éstablish m'éf'n;fs.
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THE SCHEDULE-L. B
(Functional definitions — Working Journa lists)
Group - 1A:
‘Editor-in-Chief or ‘Chief Editor" méans a person, who is in over all charge of a newspaper.

‘Deputy Chief Editor’ means a person, who assists the chigf Editor in the discharge of his duties

and acts for him during his absence.

‘Editor’ means a person who directs and supervises the work of the editorial side of the

Newspaper.
Group-—1:

‘Executive: Edttor’ or ‘Manager (Editory means a person who assists in the editorial and

productlon funct:ons of a newspaper, whether or not He supervises the work of Resident Editor,

Assistant Edltor, ete.

“Resident Editor” mearis & person, who perforris the funictions of an Editor of a newspaper at a

centre other than the one from which the newspaper is originally published or dther than the

headquarter of the newspaper gstablishmient.

‘Sénior Associate Edltor’ or ‘Associate Edttor’ or; ’Joinif Editor” or ‘Senior Deputy Editor’ or

‘Deputy Edltor"vmeans a person ‘who generaliy'as sts the Editor in the performance of the work
of the Edltor.- ' '

‘Chief 6f News E‘p'féa:u? migans @ persor who supervises the work of the news bureau and assigns
wotk to the Bureau members,

. ‘Chief News Coordinator’ er ‘Chief News Editor’ means & person, who coordinates as overall
chief of all the news items to be published in the newspaper and supervises the work of the
News Coordinators 6r News Editors.

Group—2:

‘Senior Assistant Eaitor or ‘Assistant Editor' means a pefson who regularly assists the Editors in

the discharge of his duties generally in relation to review, opinions, comments or criticism.
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10.

11,

i2,

‘Leader Writer’ means a person who regufarly writes leaders and may also write other copy

involving review, comment or criticism.

‘News Editor’ or ‘News Coordinator’ means a person who co-ordinates and supervises the work

of the news department and is responsible for the news content of all the editions of a

newspaper.

‘Special Correspondent’ means a person whose  duties - regularly “include’ reporting and
interpreting all news' of Parliamentary, polltlcal and general importance as an accredited
orrespondem or mher-wrse at the head- quarters of the Central Government or ata forergn

centre or who regularly performs similar functlons in more than one State crat any other place

where heis ass:gned as such

. Group ~3

13..

14.

15.

‘Chlef Reporter’ means a person who lS in charge of all reporters at a centre of publrcatlon

' =uperwses therr work and also regularly repo*ts and mterprets all news of leglslatlve pol"tlcal or

general |mportance

”Deputy or Assistant New; Edltor" means a person who assrsts the news edrtor in the drscharge

of his duties generally and/or is mcharge of brrngmg out the crty edrtron o

“Chief SUD-EdltDT or Content Chref" Means a person who takes charge of a shn‘t at the news

desk allocates and supervrses the work of one or more sub-edltors and rs generally responsrble

"for the determlnatlon of. news space and the general dlsplay of news in the newspaper or m a

pamcular edmon or part of it.

. ”Sports Edltors" means a person in charge of the sports sec’uon of a newspaper deals wrth news

and views on sports and allied activities, allocates and supervrses the work of one or more

reportersand_ of one or more sqb;edztors and.is generally.responsible for the determination of -

-_news.space and the generaldisjplay.of sports news

16.

17.

‘Photo Edltor' means incharge of operating the photo service of the news agency and

coordination of the service.

‘Commercial Editor means a person.who deals with news and. views bearing. on commence,

.- finance, trade, industry and comments on them and allocates and supeerses the work-of one or

more reporters.
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18. ‘Economic Editor’ means e person, who is in chargs of bri:

economic importance of the newspaper and aliozats:

raporters.

18. ‘Stock Exchange Services Editer’ means a person in charge of the Stock

section of a newspaper, deals with news and views on Stock Exchenge Servi

(27 : o e

activities, allocates and supervises the work of onie or more reporters and of ong or more sub-

editors and is generally responsible for the determination of news space and the generai disnlay

of Stock Exchange Services news,

20. ‘Science Editor’ means a person who deals with specialized news relating to science and

technology, and is incharge. of brining out the Science service of the newspaper.

21. “Fitm Editor” means 2 person who deals with news and views bearing on films and stage and is
in charge on specified column or page on stage and screen and supervises the work of one or

more working journalists, L o L

22. ‘Feature Editor’ means a person who deals with features and is incharge of bringing out the
‘Features Service of the news agency and supervises the work of one or more ‘working

journalists, reporter or correspondent engaged in these activities.

23. “Magazine Editor” means a person who deals with news and views bearing on literary or
entertainment items of rélevant news and thotghts and other connected subjects of {iterature is
in-charge of specified columns or pages and two or more working journalists who supervises
their work. '

24. ‘Cartoonist or Chief Cartoonist’ means a person who comments upon news and events through

cartoons, caricatures or comic strips.

25. ‘Chief of Editorial Technology’ means a'person incharge of technological division so as o bring
latest technology in relation to publishing of daily néwspaper or magazine and supervises the

work of one or more experts in the field.

.

26. “Chief of Statistical or Research Division” means a person incharge of statistical or research

division which deals with matters bearing on commerce, finance, trade and industry in &

financial paper and supervises the work of one or more working journalists.

—
-
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30.

31 P

)

‘Chief or Principal Research Analyst’ means & person incharge of research division which deals
with all matters requiring analytical study and supervises the work of one or more working

E

journalists in the field.

“Chief or Principal News Photographer” means a person who allocates and supervises the work

of one or more news photographers.

8. “Chief Librarian” or Chief Index Assistant” or “Chief Calligraphists” or Chief Artist” means a

person who supervises the work of one or more librarians, Index Assistants, Calligraphist and

Artists respectively.

‘Chief Designer’ means a person who allocates and supervises the work of one or more page
designers as well as whoﬁ‘designs the contents of news items to be published on a city or subject

specific page or pages of newspaper and as also. | ' -

Page desrgner’ means a person who desrgns the contents of news items to be pubhshed ona

city or suhject specnﬂc page or pages of newspaper

. ’Deputy Chief of News Bureau’ means a person who controls and ‘supervises the work of the

bureau or office and assigns work to the Bureau members under the overall guidance and

- supervision of Chief of News Bureau,

. ’Forexgn Correspondent means a person statloned abroad for news coverage from the country

~or part of the country to Wthh he is assugned

34,

35,

36,

’Special Correspondent’ means a person who is accredited to the Union Government and whose

regular duties are to report.news of Parliamentary, Pélitical or general importance or a person-in,

" a metropolitan center who specializes in covering news of economic importance-or national or

international nature.

“Chief or Prmcrpai Correspondent is Correspondent who is accredited to the State Government

and Correspondent is a person accredrted to the Central Government other than special

Correspondent and other sectional or batch heads. -

Group - 4:

“Deputy Chief Sub-Editor” or Senior Sub-Editor or Shift-in-charge Sub-Editor” means a person
who régularly assists the Chief Sub-Editor in the discharge of his duties and acts in his place in

his absence.
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38.

38.

40.

41.

‘Senior Corresponden‘r’ means a person other than ;frteaa*/nd prmr‘lpal correspend ders

[P

‘ssistant Chief Sub-Editor / Reporter or Deputy Chief Sub- -Editor / Repurter

whe regularly assists the Chief Sub-Editor or Deputy Chief Sub-Editor of

discharge of his duties.

“Deputy Chief Reporter” or “Senior Reporter” means a peErson

and acts in his place in his absence.

‘Deputy Chief or Senior Designer’ means a person wiio des rgn< he contents of o

IR L;“

published on a city or subject specific page or pages af newspansr under the

of Chief Designer or Page Designer.

duties and responsibilities would include the reporting on important news at any nn

centre other than the centre of pubhcatlon and have put in service of not Iesc t"“*s: fay

correspondent or Reporter.

‘Assistant photo E¢itor’, ’Semor Photographcr or :emor Staff Photograph ¢

Photographer or Deputy Chief News Photographer’ ‘Daputy Chief Photogs a' har' or %

on, who has pu* in service of not

name these employees are designated means a Ders

257 "-u- s

five years in photographic profession and as *Jsc assists the & oto editor in carrying out

and responsibilities in the field.

42.

43.

44,

45,

~ Analyst or Deputy Chief

“Chief Language Assistant” means a perscn, who provides assistance in understanding :
translation of different languages to the Ianguage in which the newspaper is p

also supervises the work of Language Assrstants.
“Chief Planner” means a person, who supervises the job of photo ‘editing, colour r_—:-diting and

shadow editing so highlight any news matter undertaken by Senior Planner or Planner.

“Chief Scanner Operator” means a person, who supervises the tasks of scanning the photograph

/ colour advertlsements / rllustratlons and colour cairrection of photographs and transparencies -

undertaken by Semor Scanner Operator or Scanner Operator.

‘Senior Calligraphist’, ‘Senior or Deputy Chief Artist or Senior Layout Artist’, ‘Senicr o Depuly

Chief Librarian’, ‘Senior Index Assistant’; ’Semor Rr=ference Assistant’, and ’Senlor Refea.d.

of Research Dmsron and ‘Deputy Lhref of Editorial Technology’
Planner, Senior Scanner Opsrator etc means a *)erson who assists thn href Calhgrdpfrc* Chist .

Artist, Chief Librarian, Chief Index Assistant, Chief Reference Assistant, Chref of Statistics or
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g4 ;
Rasearch Division and Chief of Editorial Technology respectively as the case may be; and has put

. inservice of notless than five years.

Group -5

o 4B, ’Sub Edrtor or Semor"Rﬂpartpr’ means a person who recexves se!ef‘ts, shortens summanzers
: ,;h.aborates translates Edlts and headlm@s news ltems of ali descnptlons and may do some or all

: of these functions

- ‘Reparter means aperson 'who gathers and presents news at a particular.cent

= ‘Dep_uty Chrefor Semor these Danszons
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srvises the work of Ghe or Move proot reatisrs

‘Chief Proof keader’ means who allocates and sup

roup~6

wsarior Proof Reader or Deputy Chief proof Reader or Proof neader or Assistant Proof Reader”
means a person who checks up printed matter of proof with Editor's copy to ensure strict
conformity of the former with the latter. Factual discrepancies, slips of spelling rnistakes of

grammar and syntax may also be discovered by him and he either corrects or gets them

corrected.

vplanner” means a person who assists in the job to photo editing, colour editing and shadow

editing so highlight any news matter given by the Editor.

““Scanner / Scanner Operator” means a person, who scans the photograph / colour -

advertisements / illustrations and colour correction of photographs and transparencies.

e ————
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SCHEDULE -~

Grouping of Non-Journalist News naper Emplovees - Administrative Staff)
Group 1A:

Vice President (Finance & ACeounfmg, Advertisement or erculatlon) Senior General Manager or
Gengral Manager Semor ‘Deputy General Manager or Deputy Genera. Manager ‘Regional General
Manager or Deputy Regional General Manager, General Manager or Chief Manager, Chief Manager

(Electrical or Electronics), Chief Med:ca! Officer or Chief Physiotherpist and Secretary
Group - 1:

Senior Assistant General Manager or Assnstant Genera! Manager; Semor Assistant Reglonal ueneral
Manager or Assistant Reglonal General Manager Deputy Reglonal Manager or Reglonal Manager or |
Ass:stant Regional Manager,, Senior Manager Branch or Departmental Manager (those who are in-
' charge of Clrculatlon Advemsement Department, Personnel etc.), Manager' Web Administrat‘o.,‘
Electronic or Software Engineer; Chlef Accountant, Chief Internal AUdItOF Chief Public Relation

Officers; Medical Ofﬂcer and Head (Diagnostics or Counseling).
Group - 2:

Additional Manager, Deputy Manager, Senior Assistant Manager or Assistant Manager; Chief Officer
‘A or Senior Officer, Senior Executlves Liaison Officers, Public Relation Officers; Accounts Ofﬁcers

'Internal Auditor; Assnstant Advertlsement Managers Assistant Circulation - Managers Marketing .
Officer; Welfare Officer and Personnel officers; Assistant Engineer (Electronic, Mechanical or

Elec‘crlcal) and Senior Programmer; Senior F,acrhtator or Facilitator {Health Counseling).
Group - 3:

Of_ﬁcers or Sectronal Headsﬂv(supe'rvising work of aroun.d S'Sehior Assistants or Assistants or clerks);
" Chief Cashier; Business Canvassers, Marketing or Sales Representatlves or Advertisement
Representative, Head Clerks; Programmer, Computer Programmer DTP Incharge EDP Incharge;
Personal Assxstants (Steno Secretaries); Senior Accounts Assistant or Assistant Accountant; Senior

_ Clinical Ass:stant or Pharmacist and Planner.

MNote:

The recommendations'in this part shall not apply to empioyees other than Non-Journalist Newspaper

Employees as defined in the Act though included in the above four groups

Sec. 3(ih)
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Group — 4:

Senior Steno Secretary, Senior Stenographer or Stenographers; Senior Assistants of Assistants, Senior
Assistant (Stores), Scheduling Assistant, All Executives, Senior Caretaker Assistant; Cashiers, Accounts
Clerks; Circuiation Inspectors / Representatives; Senior Advertisement Translators or Advertisemenit
Translators; Senior Clerks {i.e. those whose work involves special skills); Senior Collection
Representative; EDP Operator, Flectronic Data Processor; Operators of accounting machines /
calculating machines and Tele-printers; Security Supervisor, Senior Security Inspector, Watch and
Ward Inspectors, Senior Security Guard, Senior Daffedar or Daffedar, Senior Head Havildar or Head
Havildar; Cleaner; Field Organizers and those doing auort Lureau of circuiation; Advertisement Proof
Readers; Assistant Physiotherpist or Clinical Assistant or furse {""\f‘f"-"‘/Female,;, Artists {Commercial

and Process); Senior Laboratory Technician or Lab orato'y 'ecr.mc:ian ar or Scanner Operator,.
Group—5:

Junior Clerks or Junior Executives (i.e. those doing ncrma% cler cal work including acceptance of
advertlsements and sale of pubhoatlons or other type ‘roat.ne ork); Caretaker, Time Keepers,
Senior Typists or Typnsts Telephone / Fax Machme Operstors ”-»ddressographers,-»Receptionvists,

Franking Machine Operators; Semor Messengst or Mess engt unior Artists (Commercial and

Process); Assis‘tant Transiator; Canteen SUpervisors arSemiseSen-aror Head Cook or Cook; Senjor
Security Guard, Senior Security Inspector or Security insnectar or Fireman-cum-Security man and

: 4Hav1|dar Cleaner, Driver, Carpenter Plumber and I\"ason
Group—6:

Bill Collectors; Xerox Operator; Daftry or those doing semi clerical work; Delivery Peons or Peon-cum-
Meséenger or Peon; Security Guard or Watchman; Liftman, office boy or Callboy or-Aid Boy or

Helper; Sweeper or C!eaner or Vehicle Cleaner; Bearer or Canteen-Boy or Server or Water-boy; Malj;

Orderly or Darwan.

Notes:

(i) Any newspaper emplovee with old desrgnanon as mentloned in the Manisana Wage Board
Award or earlier Awards should be cIassnfled as per the job profile of the post in mutual
-consultation with the management through brlateral agreements in approprlate group of posts

in respect of Manisana Wage Boards Awards.
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(ii) Any newsbaper employee with any designation different from those enumerated in the above
schedule, byt doing the same or similar nature of job, shali be deemed to be non-journalist in

 thatgroup

A " . < X . . - i ) H H
(1ii) All categories of employees mentioned in the schedule may or may not exist in every class of

newspaper establishment,

(iv) Categorization of missing category of employment, if any, should be mutually decided by the

employees and the management through bilateral agreements,.

SCHEDULE — il

(Grouping of Nen-iournalist Newspaper Employees ~ Factory Staff)

Group - iA

. . ' &
Vice President (Production) Assistant \/xce Prestdent General Manager, Deputy General Manager,
Assistant General Manager Sennor Manageér, Manager etc., engaged in overall management of

preduction process.

Groub -1

Semor Engmeer Ass:stant Engmeer Junlor Enginear and A'and B Grade Superwsor etc., appomted to

' look aﬁer the engmeermg aspects of machines installed in the production Department
. Group - 2:
Senidr Supervisor or Supervisor, Foreman, Colour Separatron Scanner, PhOLO Type Setting Operator,

Scanner / Scanner Operator,  Senior- Cameraman, Supervisor (Photo Comp05|ng) Senlor VDT

Operator/VDT Operator, Terminal Operator (Video Dngltal Typesettmg)

Groﬁp -3

Senior Production Assnstant or Production Assistant, Deputy or Assistant Foreman, Chief Press
- Advertising Assrstant Jumor VDT Operator, Katlbs Motor Mechanic, Offset Machine- -man, Offset.
Mechanic, Offset Plate Maker Page Makeup Man (Ph_oto setting), Paste-up Artist, Plate Maker
(Colourj, Press Acvertising Assistant, Printer (Foreman Composmg Supervisor), Process Developer,

Printer (O‘fset Photo Composing A& B Grade, Composmg) PTS'Mechanic, Repro-photographer,
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Rotary Mechanic, Senior Mechanic, Senior Printer, Supervisor, Supervisor (Composing weekly job and

other sections).

Group 4:

Conveyor Striket machine-man, Corrector or Terminal Operator, Offset Plate Maker,
ReelstarMachineman (General), Senior Machineman, Assistant Mukadam, Assistant Printing
Machine-man (all categories), Charge Hand (Palatia), Copy Holder, Cutter, Driver, Electrician, Fitter,
Junior Machineman, Machineman {Except Rotary Machineman), Machineman (other than printing),

Mistry, News Daftry, Paste-up man in Art Department,' Plumber.

Group 5:

Assistant Electrician, Assistant Machineman, Assistant Fitter, Assistant Turner (all with 5 years

service), Distributor, Treadleman and Df. Pressman.

" Group - 6:
Baller Mukadam, Barman, Binder, 'Case Room Cleane_r, Colour—w'ork Examiner, Couhter, Daftary,
Feeder, Head-peon or Peon or Press Aid or Helper; Packer, Stitcher, Binding boy, Mazdoor,“Reel
Loader and Un-loader, Trolley Man, Press Aid or Helper and all other semi-skilled or unskilled

attendants, Cleaners and Helpers by whatever name they are called.

Notes:

(i)' Any newspaper employee wrth old desrgnatlon as mentroned in the Mamsana Wage Board :
Award or earlier Awards should be classified, as per.the job. proﬁle of the- post in mutual
consultation with the management through br!ateral agreements in approprlate group of posts_

~in respect of Mamsana Wage Boards Awards

(i) Any newspaper employee with any de5|gnat|on dlfferent from those enumerated in the above

schedule, but doing the same or similar nature of job, shall be deemed to be non-Journahst in

that group

(iii) - All categories of employees mentioned in the schedule may‘ or may not exist in every class of

newspaper establishment.

(iv) Categorization of missing category of eémployment, if any, should be mutually decided by the

employees and the management through bilateral agreements. .

4115 Gl/2011—12



TABLE—-}

NEWSPAPER ESTABLISHMENTS

A. Working Journalists

{Less than Rs.1 crore)

AIYNIQHOVRILIXT © VIANT 40 d11dZ2VD dHL

Rs.7000-AR! {2%)-10500

Class of Newspaper | . " <= Scales of Pay for Group of Employees ---> ;gayr '(a'%t:ff
Establishments 1A 1 S 3 y 5 6 Basic Pay)
L Rs.25000-ARI | Rs.22000-ARI | Rs.19000-ARI | Rs.17000-ARI | Rs.15000-ARI | Rs.13000-ARI |
(Rs.1000 crore and above) ¥ 4% \5a800 | -(A%)-48300 | (4%)-41700 (4%)-37300 (4%)-32900 | (4%)-28500 35%
i R5.22000-ARI | RS-20000-ARI Rs.18000-ARI | ~ Rs.16000-ARI | Rs.14000-ARI | Rs.13000-ARI ,
(Rs.500 crore and above but " | (4%)-43900 | (4%)-39500 (4%)-35100 - | (4%)-30700 | (4%)-28500 35%
less than Rs.1000 crore) (4/6) -48300 ) : : ’ '
' H ' Rs.20000-ARi | RS-18000-ARI | Rs.16000-AR! | Rs.14000-ARI- | Rs.13000-ARI | Rs.12000-ARI
(Rs.100 crore and above hut o | (3%)-32600 (3%)-28900 (3%)-25300 (3%)-23500 | {3%)-21700 35%
less than Rs.500 crore) = ‘ , (3'.6)'36200 . . - . N
v A | . S
‘ P o N A Rs.16000-AR! | Rs.14000-ARl | Rs.13000-ARl | Rs.12000-ARI | Rs.11000-ARI :
{Rs.50 crore and above but 4 | Rs.1B000-ARI - N » . e 5
8 28900 3%)-25300 3%)-23500 3%)-21700 3%)-19900 - 35%
less than Rs.100 crore) ty (?5,6)-32690 . (3@)_ _289- | { ) 23 { ‘0) . (3%) (3%) ‘
: i ' —_— ‘
Y 0. . : . :
' ' . Rs.14000-ARI | Rs.13000-ARI | Rs.12000-ARI | Rs.11000-ARi | Rs.10000-ARI
Rs.10 O | Rs.16000-ARI , : , : . .
{ et e 2; i?:;;o "oz (25%)-26300 | (25%)-23000 | (25%)-21400 | (2.5%)-19700 | (2.5%)-18100 | (2.5%)-16400 |  20%
-V : v : Rs.13000-ARI | Rs.12000-ARI | Rs.11000 Agl Rs 10(-500 ARl | Rs.9000-AR
5 ) Rs.14000-ARI. ' “ARL ~LLUUUA : - . LOUBU- S000-
'(Rf;;;:;2’;"13'[’;::;“ (25%)23000 | (25%):21400 | (2.5%)-19700 | (2.5%)-18100 | (2.5%)-16400 | (2.5%)-14800 |  20%
vil — Rs.11000-ARI | Rs.10000-ARI |- Rs.9000-ARI
’ Rs.12000-ARI . “AR : K 5.2 U0 :
(Rsl.(:s:r&r:na;sdsatc)f:;;aut (2%)-17900 (2%)-16400 (2%)-15900 (2%)-13400 Rs.8000-ARI {2%)-11900 20%
Vil ' Rs.9000-ARI (2%)-13400 : B
Rs.9000-ARI (2%)- Rs.8000-ARI (2%)-11900 20%

Note: ‘ARI”stands for Annual Rate of Increment
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B. Non — Journalists (Administrative Staff)

TABLE — 1l
NEWSPAPE ESTABLISHMENTS_

—_—

Note: ‘AR!’ stands for Annual Rate of Increment

—

Class of Newspaper - Scales|of Pay for Group of Employees ---> I:/ari(al’Jlef
‘Establishments ay{% o
) 1A 1 2 3 4 .5 6 Basic Pay)
- | . » _
{Rs.1000 crore and above) - Rs.17500-ARI Rs.15000-AR! | Rs.13000-AR! Rs.12000-ARI Rs.10000-ARI Rs.9000-AR! 35%
, (4%)-38400 | - (4%)-32900 | (4%)-28500 (4%)-26300 (4%)-22000 | (4%)-19800 ‘
—_— I ~ .‘ ~ ] : T e——————
(R5.500 crore land bove but Rs.16000-ARI | Rs.14000-ARI || Rs.12000-ARI | Rs.11000-ARI | Rs.9000-ARI | Rs.8500.ARI e
less-than Rs. 1000 crore) (4%)-35100 | (4%)-30700 || (4%)-26300 (49%)-24100 (4%)-19800 | (4%)-18700 35%
: - - - : - ——
' Rl : : ‘ : ‘
. . . - . -ARI R 00 R . - - -
(R5.100 crore and above but Rs D14000 AR} Rs 32000 AR 5.11000-AR| Rs u10000 ARI RS;’BSOO AR Rs.8000-AR] 359%
less than Rs.500 crore) /=\ (3%)-25300 (3%)-21700 (396)-19900 {3%)-18100 (3%}-15400 {3%}-14500
v 1 ’ : . —
(RS.SO crore and above but w Rs.12000-AR! | RS.llODO-ARI Rs.10000-ARI Rs.9000-ARI Rs.8000-ARI Rs.7500-ARI1 o
less than Rs.100 crore) é " {3%)-21700 _ (3%’)—19900 {3%)-18100 . (3%)—16300 (3%)-14500 (3%)-13600 359%
o V - . e ‘ - g . — ——
: ) ) = Rs.11000-ARl |° Rs.10000-AR| ‘Rs.9000-AR| Rs.8500-ARI Rs.7500-ARI Rs.7000-AR!
Rs.10 ¢ nd above but ) ; . o
( tass thon BB ?;"re) ! | | (2:5%)-18100 | (2.5%)-16400] | (2.5%)-14800.| (2.5%)-14000 | (2.5%)12300 | (2.5%) 11500 | 0%
Vl C \:, ‘ ) . - s -
(Rs.5 crore and above but Rs.10000-AR! Rs.9000-AR| Rs.8500-ARI Rs.8000-AR! " Rs.7000 RI
- N . _ 0, _ B 0/
less than RS.10 crore] (2.5%)-16400 | (2.5%)-14800 | (2.5%)-14000 | (2.5%)-13200 5-7000-ARI (2.5%)-11500 20%
| R
. y Rs.8500-ARI Rs.7500-ARI g . . : .
{Rs.1 crore and above but 508 SD Rs.7000-AR! (2%)-10500 Rs.6000-ARI (2%)-9000 20%
“less than Rs.5 crore) (2%)-12700 (2%)-11200 ‘ ‘
VI ) T
(Less than Rs.1 crore) \RS 7000-ARI {2%)-10500 Rs.6000-ARI (2%)-9000 Rs.5000-ARI {2%)-7500. 20%
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C.  Non - Journalists (Factory Staff)

TABLE ~1ii

. .NEWSPAPER ESTABLISHMENTS '

{Less than Rs.1 crore) -

ATVNIAUOVELXY © VIANI l:IO ALL3ZVD dHL

Rs.6000-ARI (2%)-9000

Rs.5000-ARI {2%)-7500

Class of Newspaper . <= Scales of Pay for Group of Employees —> Variable
! -3 ) L ETROYE Pay (% of
Establishments : o i f
- . 1A | 1 2 2 4 . ‘5. . 6 Basic Pay)
| : Rs.13500-ARl | Rs.12000-AR! | Rs.11000-ARI | Rs.10000-ARI | Rs.9000-ARI | Rs:8000-ARI 355%
{Rs.1000 crore and above) ' (4%)-29600 | (4%)-26300 | (4%)-24100 | (4%)-22000 | (4%)-19800 | (4%)-17600 °
il . . . - .
. Rs.12500-ARl | Rs.11000-ARI | Rs.10000-ARI |  Rs.9000-ARI Rs.8000-ARl | Rs.7500-ARI
Rs.500 crore and ab but . o : : %
( s thar R 1000 c‘:‘;‘:e)” (4%)27400 | (4%)-24100 | (4%)-22000 | (4%)-19800 (4%)-17600 | (4%)-16500 35%
T » SV ~ :
. Rs.12000-ARI | Rs.10500-AR! | Rs.9500-ARI | Rs.8500-ARI Rs.7500-ARI | Rs.7000-ARI
Rs.100 crore and ab but N - v 9
( toss than Re.500 crore) | & | (3%)121700 | (3%)-19000 | (3%)17200 | (3%}-15400 | (3%)-13600 | (3%):12700 3%
(Rs.50 crore and above but | 85.31000~AR| Rs.:OOOO-_ARI Rs;9Q00~AR| | RS;SQOO—ARI B Rs;7000—AR! Rs.6500-ARI 255
less than Rs.100 crore) 2 (3%)-19900 (3%)-18100 | (3%)-16300 | (3%)-14500 (3%)-12700 | (3%)-11800
. [} : . ;
(Re.10 crore ;’n dabovebut | © | Rs-10000-ARI | Rs.9000-ARl | Rs.8000-ARI | Rs.7500-ARI Rs.6500-ARI | Rs.6000-ARI 20%
less than Re.50 crore) .| (2.5%)-16400 | (2.5%)-14800 | (2.5%)-13200 | (2.5%)-12300 | (2.5%)-10700 | (2.5%)-9900 °
Vi v B ' ' -
| Rs.9000-ARl | Rs.8000-ARI | Rs.7500-ARI | Rs.7000-ARI o
Rs.5 crore and above but : - . L . - 2.5%])- 9
( lon them Re. 10 C"rofe)" (2.5%)-14800 | (2.5%)-13200 | (2.5%)-123007 (2.5%)-11500 Rs.6000-ARI (2.5%)-9900 20%
vii ‘ — R : '
: Rs.8000-ARl | Rs.7500-ARI : ' :
(Rs.1 crore and above but : : Rs.6500-ARI (2%)-9700 Rs.5500-ARI (29%)-8200 20%
less than Rs.5 crore) (2%)-11900 (2%)-11200 o ( v ) : (2%)
Viil ‘
Rs.7000-ARI (2%)-10500 -

20%

Note: ‘ARl’ stands for Anhual Rate of Increment
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Table -1V

Formula for caleulating Dearness Allowance:

The formula for calculating Dearness Allowance would be the percentage increase of all-India
Average Consumer P.fice Index for Industrial Workers (Base 2001=100} in preceding 12 months in
question over the allilndia Average Consumer Price Index for Industrial Workers (Base 2001=100) at
167 for the year July 2009 to June 2010 payable bi-annually with effect from 1% july and 1* January
every year, which would be then be multiplied by the rate of neutralization and Basic Pay.

Mathematically, it can be put as follows:

All-india Annual Average CPI —IW
(Preceding 12 months in question)
Minus

All-india Annual Averagé CPI-1W

{Iuly 2009 to june 2010)

Diearness Allowance = e ----X Rate of Neutralization {1.0) X Basic Pay

' All-India Annual Average CP1—IW

(July 2009 to June 2010)
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Table =V

" Classification of Cities

AREA —“X"
Si. No. : » 4 City . . : | Sl.No. City
1. Bengaluru . (UA) 7 | Ahmedabad {ua)
2 . | Chennai (UA) 8 Kanpur (UA)
3 Delhi-and adjoining NCRareas | (UA)} 9 ‘Lucknow ' {UA) 3
of Faridabad, Ghaziabad, o
Gurgaon, Noida )
4 ‘ Hyderabad /.Secundérabad {UA) 1Q Nagpur ‘ - {UA)
-5 Greater Mumbai / Navi |  (UA)
Mumbai , ' _
6 Kolkata ~ = - (UA)
~ AREA=-“Y”
1 Agra (UA) 16 'Durgapur' -
2 Ajmer e 17 | Gorakhpur )
3 - | Aligarh | - 18 | Guwahati
4 Allahabad - | (uA) 19- | Guntur
5 Amravati R 20 | Gwalior ' (UA)
6 ’Ar'nritsar T (UA) | 21" |Indore ‘ " (UA)
7 . | Aurangabad - (UA) 22. | Hubli-Dharwar
8 | ‘Bareilly (UA) .. 23 - |Jabalpur (UA)
9 ‘Bhavnagar. o 24 | Jaipur (UA)
10 Bikaner ) 25 |Jalandhar - (UA)
11 | Bhopal - - |- 26 |Jamshedpur (UA)
12 |Bhubaneswar | - 27 | Jodhpur
13 | Chandigarh = ('L.JA) . 28 Kochi = - - (UA)
14 Coimbatore (UA) 29 Kolhapur (UA)
15 | Cuttack ©{ua) 30 | Kozhikode (UA)
"AREA - “Y" Cbntinued ........
él ' Kota | 34 | Wakangal
32 Ludhiana ‘ 35 | Mangalore (UA)
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33 Madurai j (UA) I 53 } Nagpur ’ (UA)
34 Meerut {UA) 54 l Puducherry (UA)
18 Moradabad (UA) 55 Salem (UA)
19 Mysore (UA) 56 Tiruppur (UA)
20 Nasik (UA) 57 | Tiruchirappalli (UA)
21 Pune (UA) 58 | Asansol (UA)
22 Patna {UA) 59 Belgaum (UA)
23 Raipur (UA . 60 Bhiwandi (UA)
24 Rajkot ) 61 Dhanbad ~{UA)
25 Ranchi ‘ {UA) 62 Dehradun (UA)
26 ' Solapur , : 63 Durg-Bhilai
27 Srinagar . (UA) 64 | Jammu (UA)"
28 Surat - ’ (UA) 65 | Jalandhar ' (UA)
29 | Thiruvananthapuram |  (UA} - 66. | Jalandhar |
- , Cantonment
30 Vadodara _ (ua) .67 Jaminagar ’ (UA)
31 1 Varanasi (Uuay | 88 Kanpur (UA)
T 3z [ Vipyawsde tay— 1 69 | Durg-Bhilai Nagar (UA} -
33 | Vishakhapatnam _ |  (UA)
Aréa “Z" will co_mbrise all argas not méntioned in this list.

Note: U. A. stands for Urban Agglomeration.
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Annexure | {b)

Cha%pter -XX

Recommendations of the Mafj-iithia. Wage Boards for Working
Journalists and Non-Journalist Newspaper Employees in the News
Agencies

Section |
PRELIMINARY
Short title and commencemient: (1) These recommendations may be called the \ ajithia Wage Board

Award.

(2) The Award shall be deemed to have come into force on the first day of July 2010.
2. Definitions- In this Award, unless the context otherwise requir’es -
{1) "Act" means the Workmg Journahst and: other Newspaper Employees (Condrtrons of Service) and

'Mrscellaneous Provrsrons Act 1955 (XLV of 1955);

(2) "Accountmg year ’used wrth reference to a p'a'rthicnlar,y'ear shall in the case of newspaper
establishment rnean 'rina‘nr:ial‘year, the year ccmnae:ncihg on _rhe first day of April. in case, however,
the accounting year of a newspap;er establishment is'd:ifferent frnm financial year, it shali mean that
' accountmg year of the estabhshment of which more. than half falls in the partlcular financial year. In
case of the newspaper estabhshment whose accountlng year starts from 1% day of October, the

accounting year would be that year in whrch the first six months fail.

ll!ustratidn - Ifthe accountmg year of a newspaper estabhshment starts from 1% day of January,
2009, reference to the accountmg year 2009 in thls Award shaM be construed as reference to
: accountrng year 2009-10 Again, n‘ the accounting year of the newspaper estabhshment starts from
15t day of October, reference to accounting year 2009 in this Award will be construed as reference to

the accountmg year 2009 10 of that estabhshment

(3) "Basic’ wage" means wages drawn in the prescribed scale of wages, including Stagnation'
increment, if any, but does not include any other type of wages or pay, like special pay, personal pay,

A etc.

(4) 'Category' means any of those newspaper employees mentioned under the groups set out in this

Award.
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gency’ means its total revenue from all sources, including subscription

{5] ‘Gross reveriue of a news a

revenue derived by selling its services.

(6) ‘News agency’ means an establishment conducting any news agency or syndicate, that is to
say, & news agency in an undertaking of which the principle objective is to gather or collect news and
‘news material and to distribute it to a group of news enterprises and, in exceptional circumstances,
to provide individual with'a view to providing them with as complete and impartial a news service as

possible, against payment with and under condition compatible business laws and usage.

{7) "Newspaper employee" means working journalist, or non-journalist newspaper employee, or

both.
(8) "Schedule” means a schedule annexed to this Award.
{8) "Table" means a table annexed to this Award.

(10) The words and expressions "newspaper establishment", “working journalist” and "non-journalist

newspaper employee" shall have the meaning respectively assigned to them in the Act.

- Section li

{Classification of News Agencies and Grouping of news agency emplioyees)

3. Classification of news agencies — For the ﬁxation'-or_révision of rates of wages of emp!oyees in
news agencies, news agencies shall be classified based on the average gross revenue of three

accounting years 2007-08, 2008-09 and 2009-10.

4. Continuance of classification — The classification made under this Chapter, shall continue until

the news agency is reclassified in accordance wfth the pro\lisions of paragraph 6 of this Chapter.

5. Classification of news agency — News agencies shall be classified under the following classes on

the basis of their gross revenue as per paragraph 3 of this Chapter.

Class Gross Revenue

! - Rs.60 crore and above;

il - Rs.30 cfore and above but less than Rs.60 crore.

4115 Gl/2011—13
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Hr Rs.10 crore and above but less than Rs.30 crore.

v Less than Rs.10 crore.

Note: - Foreign news agencies, i.e. those operating in India with their Principal Office outside India

shall be treated as Class | news agenciés. :

6. Reclassification - it shall be open either to the employer or to the employee to seek a
reclassification of a newspaper establishment at any time after one year from the date of the
enforcement of the Award on the basis of the average gross revenue of the three immediately

~ preceding accounting years;

Provided that such r'e.classiﬁcation should not be sought more than once in any period of three. '
consecutive a'c'counting years. ' '

Provided that any such reclassiﬁcatidn is required to be adjusted towards the price escalation
worked out on the basis of wholesale price index with effect from thé ﬁnanfial year j’ust before the

implementation of the Majithia Wage Boards Awards.

7. Grovup‘mg of Newspaper E_mp‘loye‘es: - (1) Working Journalists in the regular cadre in news agency
shali be grouped as under the First Schedule; and 'funct_ionél_deﬁnitions of .various categories of

working journahéts ”in.the news aéency are described in the Schedule — IV.A and IV.B respectively.

} (2)..Nor{-journaﬁst_ _emb!oyées - Administfat_ive Staff in ‘news agency shall be grouped as under the

Schedulé V.

9. Variable Pay:

The concép’t of variable pay has been introduced, which aims to ‘achieve twin objectives as stated

" below:

a. The Sixth Pay Cpmmission had recommended the concept of grade pay and the same was ’
'agreed to by the Government far implementation. On similar analogy the concept of variable
pay needs tb be introduced for all the emplovees working in newspaper establishments and
news agencies. The variable pay will be the specified percentage of the basic pay drawn by an
employee in the newspaper industry. All allowances, such as HRA, Transport Allowance, and
Leave Trave! Allowance eté. will be computéd by taking the sum total of the revised Basic pay

and the variable pay applicablé to an employee.
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b. Variable pay recommended by the Wage Boards would be the minimum maintainable for all
employees including those working on contract basis and the management would be free to pay
more than recommended variable pay subject to performance of the workers as well as

profitability and viability of the newspaper establishments.

Section il

REVISED SCALES OF WAGES AND ALLOWANCES

8. Revised scale of wages for working journalist - (1) The revised scale of wages and variablepay, as
-recommended by the Wage Board for a span of 20 years, of each group of the Working Journalists in

different classes of news agency is prescribed in Table I

" (2) Every part-time Correspondent/ Photographer shall be paid not less than 40 per cent, if he is
posted at district head: quarters ‘and above and not less than 30 per cent, if he is posted at place
below district headquarters, of the basic wage plus dearness allowance applicable to a full time
Correspondent/Photographer at similar level, prowded that no part-time ‘Correspondent /
Photographer will work for more than two news agencnes or newspaper establishments. In addition,
payment shall be paid to him on column baSlS the rate of which to be settled by mutual negotiations

keeping in view the basic wages and dearness allowances drawn by as part- tlme Correspondent and

part-time Photographer.

9. Revised scale of wages for non-journalist - (1) The revised scales of wages and varlable pay,
as recommended by the Wage Board for a span of 20 years of each group of the non-lournallst news

agency employees Administration Staff in different classes of news agency is prescnbed in Table ll

(2) Every time rated employee, that is to say, a person employed to work as time—rated employee"
(time-work) for either less or more than prescribed working: hours and performs the job, or does the
duty of a regular employee shall be paid on pro-rata basis equivalent to the wages of that regular

employee on the basis of number of hours for which he is employed.

Explanation — for the purpose of above paragraphs 8 and 9

(a) The Probable lmpacl-of Wage lnc‘re'ase on newspaper establishments would be explained as
below:
It reflects from the analytlcal data presented in the Annual Survey of lndustnes that the wages

and salaries of employees in newspaper industry are normally 10% of the gross revenue of an

- establishment and is also supported to some extent by the‘informatiorr on wages and gross revenue
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submitted by the newspaper establishments to the Wage Boards. The proposal of the Wage Boards
suggests around 35% and 20% increase in the wages / salaries over and above the salary including
interim relief of employees working in the newspaper industry falling in classes | to IV and classes v
to Vili respectlvely ApprOleately, it would mean that with this i Increase, the wages would become -
about 13.5% of the gross revenue in respect of newspaper establishment falling in class | to |V, This
would, therefore, result in further burden ijUSt 3.5% of gross revenue. On a similar analogy, the
burden on newspaper establishments in class V to VIl would be just 3% of gross revenue. Moreover,
this additional burden on newspaper establlshment would dlssxpate over the period as per the past
trend. Based on the financial data submitted by the newspaper establishments, Boards feel that it

would be possnble for them to bear such a moderate increase.,

{b) - As regard benefit to newspaper employees .

() In respect of newspaper establlshments fallmg under Classes | to 1V, where 35% of i increase
as a result of vanable pay-is recommended, ”the current. basxc pay of the newspaper
‘employee" would rlse by around 2. 90 to 3. 20 times, and |

(i) . ln respect of newspaper establlshments fallmg undar Classes V to Vill, where 30% of
lncrease as a result of variable pay is recommended the current basic pay would rise by

around 2.80to 3.08 times.

10. Drawal of wages in the revised scales — (1) Save as otherwise prov:ded in this Award, 2 news

agency employee shall draw wages in the revrsed scale appllcable to che eroup to which he belongs

11, Deamess Allowance—(l) The revised rates of dearness allowance shall be paid accordrng to
average all-India Consumer Price lndex Number for mdustnal worker (2001= 100) compiled by Labour

Bureau and W|ll become: operatlve with effect from 01- 07 2010.

(2) Dearness Allowance shall be payable bl-annually with effect from 1% July and 1% January every
year and shall be sanctioned as soon as the ﬁgures for the precedlng 12 months, “for which all - India
average consumer price ‘index for lndustnal workers (Base 2001 100) used for determining rate of
dearness allowance, becomes available. Dearness allowance will become payable from the beginning
of the month lmmedlately succeedmg the 12 month period for which All = India average index

figures are used for determining rate of dearness allowance,

(3) The Rate of neutralization for determmlng Dearness Allowance payable Bx -annually on the baSIS of
Consumer Price lndex Number for Industrial Numbers would be 100 percent of basic for all groups of

employees in news agency establlshments and will be calculated as per the formula.in Table- 111,
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spianation - for the purpose of this paragraph, -

The dearness allowance in respect of the period preceding the date of implementation of the Award

shall be given at the existing rates.

12. House Rent Allowance - House rent allowance at the rate of 30%, 20% and 10% shall be paid by
newspaper establishments to its employees posted in the respective areas defined as Area “X”, Area
“Y" and Area “Z” respectively, which is based on the pattern foliowed under tﬁé fixation of Minimum
Wages in respect.of scheduled employments in the Central Sphere, as well as keeping in view of the
concentratign of Newspaper Establishments in Metros, Cities and Towns. The classification of cities

as Area “X”, Area “Y” and Area “Z” are prescribed in Table — V.

Provided that — . -
1) .Where an employee is provided residential accommodation by newspaper establishments,

no house rent allowance shall be admissible..

w2

if an employee is being paid house rent allowance, the same will be adjusted against the

amount of house rent allowance payable under this provision.

Where a newspaper establishment contributes on behalf of an employee any amount

(58]
Lewhvy

towards a fund to enable the employee to own his residential accommodation, such amount

shall be adjusted against house rent allowance payable Under this provision. . T—————

13. Transport al!owa‘n“ce - The Transport allowancé at the rate of 20%, 10% and 5%,shall be paid by
newspaper éstabliéhmténts to its employees pcSSted iﬁ-the respective areas defined as Area ’;X", Aréa
“Y” and Area “Z" respectively. Thé Area “X”, Area "Y” and Area “Z” are prescrjbed, in Table - IV.

In view of the transbort allbwance, which is the major expenditure incurred by the residents
inc!‘uding_ the newspaper e_rﬁp!oyees, being recovmmer‘\ded‘ by the Wage Boards, the City

Compensatory Allowance stands abolished.

i4. Night shift allowance — The Night shift allowance at-the rates shali be paid by the newspaper

establishment to their respective employees as given in the table below:

Class of Newspaper . Rate per Night " Class of Newspaper Rate per Night
Establishments . Shift N Establishments . Shift
1 &1 , Rs.100/- Vand Vi Rs.50/-

&IV ' Rs.75/- |- VIl & Vil , Rs.50/-
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15. Hardshlp allowance - (1) An employee working in newspaper establishment of classes | to IV,
which are situated in hilly areas above 5000 feet (1524 meters) from the sea level or in a disturbed

area shall be paicl a lump sum of Rs.1000 per month.

(2) An employee working in newspaper establishment of classes V and Vi, which are situated in
hllly areas above 5000 feet (1524 meters) from the sea level or in a disturbed area, shall be paid a

lump sum of Rs.500/- per month.

(3) The hardship allowance shall not be applicable to the employees in newspaper establishment

of classes VIl and VIII.
E)(planation - for the purpose of this paragraph, —

The "disturbed area" means disturbed area declared by the appropriate Government, ie., State

Government or Central G_overnment, as the case may be, under the relevant Act.

16 Leave Travel Allowance (LTA) - An employee shall be pald leave travel allowance as equwalent
to one month basic pay, except those working in newspaper estabhshment of classes VI and Vill. The
LTA would be admissible once in.a block of two years subject to availing of leave a_nd-productlon of

necessary documents in proof of journey actually undertaken.

17. Medical Allowance - (1)‘The employees working in n‘e.wspaper establlshment of Classes | & i
and Classes Hll & IV shall be paid medical allowance at the rate of Rs 10d0/ and Rs.500/- per month
per employee respectlvely The employees in consultatxon with the management of newspaper
establlshment may- opt for health lnsurance pohcy subject to the premium not exceeding the

: admnssnble medlcal allowance per annum.

{2) No medical allowance -shall be paid to the employees, who are covered by Employees State
tnsurance Corporation (ESIC).. ‘ | |
(3)  Whereas the newspaper‘establishment falling in Classes V to VIl shall provide medicare

msurance cover to all of their employees and the premium to be paid to an insurance company shall

be llmlted to Rs.2000/- per annum per employee.

19, Fixation of initial wage in the revised scale — The initial wage of an employe’e in the revised

scale shall be fixed in the following manner -

{a)  For the new entrant, the wages shall be fixed in the revised scale at the minimum of the

scale.
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(b) in the case of employees already working in the newspaper establishment, the wages

shall be fixed in the revised scale at the stage next above the existing emolument.

(c) If the minimum of the revised scale is higher than the amount of the emoluments being

presently drawn by the employee, the wages shall be fixed at the minimum of the

revised scale.

{d) If the existing emoluments of the employee are higher than minimum of the revised

scale, the wages shall be fixed at next higher stage in the revised scale.

(e) Every employee shall be given one increment in the revised pay scale for completion of

every five years' service in the post held immediately before the date of the

commencement of the Award.

(f) As regard to Assured Career bevelopment, Every employee shall be given at least three
promotions during his entire service _cafee:r i.e. first to next higher grade after
satisféctorily completion of ten years of_service, second to next higher grade after
satisfactorily completion of twenty yea rs of service and third to next higher grade after

~ satisfactorily completion of thirty years of se'r\(ice.

- () The service rendered by the concerned employee in any other post carrying a scale in

that newspaper establishment, the minimum of which is lower by not-more than 30% of

the minimum of the scale in which the employee worked, shall also be taken into

athdnfé._
(h): ' | T.hAe total number of increments shall not b.e~n:10'f'e‘tha‘n three.
{i) No em;;onee shall get more than the maxfnium of the reviséd pay scale.
) The revised pa)f scales shall become ap'pl>ica.ble to aII. emplqyees with effect from 1% July.

2010. However, if an employee within three weeks from the date of publication of
Government Notification uhder Section 12 df-th’e Act enforcing these recommendations
exercises his option for retaini_ng' hisvexi'sting pay scale and "existing-emoluments", he

shall be entitled to retain his existing scale and such emoluments.

Explanation:

(1) The “existing emoluments” of an employee shall mean his basic pay, variable dearness
allowance. at theé All India average Cbnsumer Price Index Number for Industrial Workers (Base
2001=100) during the period July 2009 to June 2010 at 167 during the period July 2009 to June 2010, -
convertible to CPI - IW {(Base 1982=100) by thé conversion factor of 4.63, and interim relief of 30% of
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basic pay sanctioned vide notifications S.0. No. 2524 (E) and 2525 (E) dated 25% August 2008 as

applicable for working journalists and non-journalists newspaper employee respectively.

(2) The "additional emoluments” of an employee shall mean emoluments other than the
“existing emoluments” descrlbed in Clause (1) granted by newspaper establishments, as a result of

collective bargalmng, agreement or award, as increase in basic wage, dearness allowance or interim

- relief,

3) ' The "addltional allowances" of an employee shall mean any monthly payments, by
whatever name called, not related to a specmc purpose nor agreed to be adjusted agamst any

rewsron of pay or dearness allowance.

18. Mode of payment of arrears ~ The arrears payable from the date of enforce, it of the Award,

if-any, as a result of retrospective rmplementatlon shall be paid in three equ ;' instaliments after

_ every six months from the date of enforcement of the Award and the first mstallment shall be paid

within three months

_Prevlde'd that -

The newspaper establrshments who suffered heavy cash losses consequently in three accounting

R years precedmg the date of lmplementatlon of the Awards shall be exempt from payment of any

s arrears. However these newspaper establlshments would be requrred to fix salarles or wages of

their employees on notional basis in the revised scales of pay wrth effect from the date of

. lmplementatlon of the Awards ie. 1" July 2010

20. Date of operation of Allowances - Except as otherwise provided in the Award, to the contrary,

the House Rent Allowance, Transport Allowance Hardship Allowance or any other allowances

prescrlbed in the Award shall be effective from tha Aate of notn‘lcatlon of this Award
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SCHEDULE -~ 1V:
{Grouping of working journalists in News Agency)

THE SCHEDULE ~ IV.A

{Grouping of Working Journalists in Newspaper Establishments)
Group—1A : Editor-in-Chief, Chief Editor, Deputy Chief Editor
Group-1 : Editor, Chief Producer (T.V.), Chief of Divisional Bureau,

Group—-2 : Chief News Editor, Commercial Editor, Economic Editor, Science Editor, Feature
Editor, Photo Editor and any other Subject Specific Editors; Regional Manager, Chief of State Bureau

(Capital), Special, Principal or Foreign Correspondent on selective basis.-

Group~3 : Special Correspondent or Principal Corresp’ondent‘,' Foreign Correspondent, News -
Editor, Chief Reporter, Chief Photographer,- Producer. (TV), Manager Stock Exchange Services,
Manager News Exchange, Special'.Correspondent (T.V.), Manager State Capital Bureau and Chief.

" Librarian.

Group=4 : Chief Suh-Editar or Depity Chief Sub-Editar or §e‘nlo'r Sub-Editor or Sub-Editor;

Senior Correspondent-and Senior Librarian

Group -5 & Senlor Reporter or Reporter Senior Photographer A5515tant Producer-cum -Reporter

v(TV) Correspondent Photographer,TV Reporter and Lrbrarlan
Note: B

(1) Any newspaper employee in news agency. employed with any: desrgna'uon different from those
enumerated in the’ schedules but doing the same or Slmrlar nature of job, of any group in the

schedule, shall be deemed to be a worl(mgjournallst in that group.

{2) All categories of employees mentioned in the.schedule may or may not exist in every class of

news agency.

Yi/s ’I/;;,M
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THE SCHEDULE - IvV.B

-(Functiona.’ definitions - Working Jo'urna.’ists)
B Group~j A

1. ’Editor-in-Chief’vor ‘Chief Editor" Means a person who isi

nover all charge of 3 news agency.. |
2. ‘Deputy Chief Editor nﬁeans a

pe-rson who assists the ch
and acts for him during his abs

ief Editor in the discharge of his duties
ence, ‘ |

4. ‘Chief Proc.iuc'er(T.V.)

5. ‘Chief of 'DiQisuonal Bureay means a person whao is in charge of th.e cential news desk of the
entire News Agency and who supervise guidesand direct news services jn metropolitan centres
.. Delhj, Mumbal, Kolkata and Chennaj besides Bengaluru ang Hyderabag
Group -~ |
6.

n the drschakge of his
activities '
8. 'Commerqié_l_Editorf ‘means a person who' d_e'él's'_,With,newganc_J Vviews bearing on Commerce,
~ finance, trade ang ndustry, and comments on them and allocates ang SUpervises the work of
one or more reporters, : ' o
7. Economic Editor’ means a person who js in charge of bringing out the &Conomic service of the
] news agency
9,

10.

» who deals with features angd s In charge of bringing oyt the
Features Service of the news agency

Ii.-’Photo Ed:tqr’ means in charge of Operating the photq service of the news agency and
toordination of the service

12, ‘Regionay Manager means a person

/southern regions of the countr
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13.

14.

e ——————— —- ~— — —_— po—

’Chlef of State Bureau’ means 3 person who gu14e> and drrect> collection of news of all types in

a State Capital.

‘Special Correspondent’ on selective basis means a Special Correspondent who is placed in a

higher class on account of discharge of duties of higher work-load and responsibility.

Group - il

15.

16.
17.
18

18.

’Specnal Correspondent’ means a person who is accredited to the Union Government and whose
regular duties are to report news of Parliamentary, Political or general importance or a person in

a metropolitan center who specializes in covering news of economic importance or national or

international nature.

‘Principal Correspondent’ means a correspondent'in state capitals accredited to State

Governments.

‘Foreign Correspondent’ means a person stationed abroad for news coverage from the country

or part of the country to which he is assigned.

‘News Echtor means a person who is in charge of ‘@ news dock or regxonal news at a

metropolitan center and supervises, ‘directs and guides the different news services.

‘Chief Reporter’ meansa person in a metropolitan center who is in charge of all.reporters in that

aneral |mmrtanc:e

20.

21

22.

23.

24.

25.

26.

centre, and reporters attmews fegistative; po

‘Chief Photographer means a person ‘who allocates and supervises'the work of photographers.

’Producer v means a person in charge of respectsve areas of programmmg (economy, current

affairs, educatlon, and news).

‘Manager of Stock Exchange Services’ means a'p'erson who coordinates the Stock Exchange
information and stockscan service reports. '

‘Manager News Exchange’ means a person -who ‘coordinates the news Agencies Exchange
Programmes with other’Agencies. .

‘Special Correspondent (TV) means a person in charge of reporting for news and current affairs
and also presentation as far as possible.

‘Manager State Bureau Capital’ means a person who guides and directs collection of news of all
types in a State Capital. A

‘Chief leranan means.a person who supervises the:work of Librarians engaged in preparation

and maintenance of records relating to news and views which are used as background or fill out

for News stories.

4115 GI2011—15
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Sroup WA
Vice President, Senior General Wanager or General Manager, Chief of Administration, Financial

Cﬁ‘ntrolter-cum—Secretary;

- Group 1

wingl); Accounts Ma’\agcr, Mamgm Promotlfm and Deve'lopmént), *

Accountant Campnny .‘:ecr tary, DcDUt\/

Chief Engineer; Manager (Persc
Manager (Technical_CQordina ton), Persmrret Off.ce., Chlef

Chieflntérhaléhditor‘ e

Graupz

f‘_.Reg;onal Engmeer,,Regmnax Transmnssnon'incharge Adrn

" Accounts Offlcer Internal Aumtoran

' '.;;'Sound Recordlst Cameraman, El_ectromc Engmeer 'R&D : Eng ﬂer,'

"Commermal Superwsor. :

’atm‘, Junior

1 Pc:on, ;:'SWEEPIYEF,‘:';” v:;

S Attender, Machme Attc

"Chowkldar, Mall, Messenger bov. B




A. Working Journalists

NOTE — (i) Ahy newspaper employee of news agencies employed with any designation different
from those enumerated in the schedule, but doing the same or similar nature of job, of any group in
the $chedule, sh_all_b_e deemed to be a non-journalist in that group.

class of news agency.

(ii)- All categories of employees mentioned in the schedule may or may not exist in every

TABLE -1

NEWS AGENCIY ESTABLISHMENTS

Class of New Agency
Establishment

<= Scales of Pay for Group of Employees --->

Variable Pay
{% of Basic Pay)

(2%):17900

(2%)-16400

(2%)-15900 .

(2%)-13400.

(29%)-11900

1A 1 2 3 a 5
- l i . . . . . N ) - . )
(Rs.60 c‘mre and above) Rs.25000-ARI 'Rs.22000-ARI .{. Rs.19000-ARI Rs.17000-ARI Rs.15000-ARI ‘359
- . . . . B 0
(4%)-54800 (4%)-48300 (4%)-41700 (4%)-37300 (4%)-32900
n t | Rezoo00AR | Res Res ' '
(Rs.30 crore and above but | | 5.2200 Rs.20000-ARI | 'Rs.18000-ARl. | Rs.16000-ARI Rs.14000-ARI 35%
less than Rs.60 crore) . (4%)-48300 (4%)-43900 (4%)-39500 {4%)-35100 (4%)-30700
. — . N .
3
2
Ko . SO
- - Rs.14000-ARI : - '
! ‘Rs. - - ’ - A\ e 4 G0AR -
(Rs.10 crore and above but | - | . Rs.13000-ARI Rs.12000-AR! Rs.11000-ARI Rs.10000-ARI 20%
" Jess than Rs.30 crore) v [2.5%)-23000 (2.5%)-21400 (2.5%)-19700 (2.5%)-18100 | (2.5%)-16400
(Less th 'i\z/ 0 crore) 'Rs.12000-ARI Rs.11000-ARI | Rs.10000-ARI | Rs.9000-ARI Rs.8000-ARI 20%
ess than Rs.10 crore) 7o

Note: ‘ARI’ stands for Annual Rate of Increment
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TABLE — il
NEWS AGENQIY ESTABLISHMENTS
B. Non—Journalists (Administrati\)e Staff)
Class of New Agency <—- Scales|of Pay for Group of Employees > Variable
R : Pay (% of
. Establishment :
~ 1A - 1 2 3 A 5 6 Basic Pay)
| ' ’ .
(Rs.60 crore and above) Rs.l?SOO-ARI Rs.15000-ARI Rs.13000-ARI Rs.12000-ARI Rs5.10000-ARI Rs.9000-ARI 350,
» . {4%)-38400 (4%)-32900 (4%)-28500 (4%)-26300 . {4%)-22000 (4%)-19800 °
I A - :
(Rs.30 crore and above but i Rs.16000-ARI* | Rs.14000-ARI | Rs.12000-ARI Rs.11000-ARI -Rs.9000-ARI Rs.8500-ARl .y
° . : ) ! A49%)- (VAN AW /AN o/ _ . _ 79
 less than Rs.60 crore) u&i {4%)-35100 {4%) 30790 (4%)-26300 (4%)-24100 | (4%)-19800 (4%)-18700
U
w . -
e -
T - ' L
{Rs.10 crore and above but E _ I(-'(zsg;())()l%—i\g(; R;;;OC;()G-Z/:\(;IA FZKSS?’/OOSAAQEB I;s;z/SOOL—lgRI R5.70500-ARI Rs.ZOOO»ARl 0%
less than Rs.30 crore) v -5%)-18100  ( .5%)- _ {2.5%)- (2.5%)-14000 (2.5%)-12300 | (2.5%)-11500
(Less th l:zl 10 ) Rs.10000-ARI Rs.YQOOO-ARI Rs.8500-ARI Rs.8000-ARI Rs.7000-ARI (2.5%)-11500
ess than Rs. -crore- (2.5%)-14800 : 30%

(2.5%)-16400

(2.5%)-14000

(2.5%)-13200

[(1]

Note: ‘ARI’ stands for Annual Rate of Increment
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Table - 1t

Foremule for caleulating Dearness Allowance:

The fo'rmﬁla for calculating Dearness Allowance would be the percentage increase of alklndia Average
Consumer Pi‘l"e Index for Industrial Workers (Base 2001= 100) in prcécedmg, 12 months in-question over
the all- indla Average Consumer Price Index for Industrial Workers (Base 2001=100) at 167 for the vear
- July 2009 to June 2010 pavable bi-annually with effect from 1% July and 1% January every vear, which

“would be then be multiplied by vthe rate pf neut'ralization and Basic Pay. Ma‘chemat:cdlly, it can be put as

follows;
All-India Annual Average CPl— W
- (Preceding 12 monthé in question)
Minus
All-India Annual Average CP| - IW

(July 2009 to June 2010)

Dearness Allowance = . X Rate of Neutralization(1.0) X Basic Pay
Al Indla Annua! Average CPI IW

(July 2009 to June 2010)
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Clessification of Cities
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denzpi

sl. e City [ si.no. | ity

1 Bengaluru {UA) 7 Ahmedabad {UA)

2 Chenna {UA) 8  Kanpur (Ua)

3 Delhi and adjoining NCR areas (UA) 0 Lucknow (UA)

of Faridabad, Ghaziahad,
Gurgzon, Noida

4 Hyderabad / Secunderabad (UA) 10 Nagpur (UA)

5 Greater Mumbai / Navi-Mumbai (UA) :

6 ‘ Kolkata {UA)

AREAS: “Y”

1 Agra - (UA) 18 Guwahati

3 Ajmer - 19 | Guntur

3 Aligarh 20 - Gwalior (UA)

4 Allahabad (UA) 21 “Indore (UA)

5 Amravati 22 Hubli-Dharwar

6 . Amritsar (UA) 23 . Jabalpur (UA)

7. .Aurangabad ' (UA) 24 - Jaipur (UA)

8 Bareilly (UA) 25. Jalandhar (UA)

9 Bhavnagar 26 | Jamshedpur (UA)
) 0. Bikaner 27 Jodhpur o
) 11 Bhopal 28 Kochi (UA)

12 Bhubaneswar 29 v Kolhapur (UA)

13 Chandigarh (UA) 30 Kozhikode (UA) -

14 Coimbaiore '(UA) 31 Kota -

15 Cuttack (UA) 32 Ludhiana \

16 Durgapur 33 Madural (UA)

17 Gorakhpur 34 Meerut (UA) -
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AREA ~"Y” Continued........
8 ‘Moradabad {UA) - 53 Nagpur : (UA)
19 Mysore (UA) ; 54 Puducherry . _:_,(UA)
20 | Nasik ©(UA) | 55 |salem - | (UA) -
21 Pune v (UA) - 56 Tiruppur B (LjA)
22 Patna " (UA) 57 Tiruchirappalli (UA)
23 Raipur (UA). 58 | Asansol " (UA)
24 Rajkot , 59 | Belgaum | (UA) ‘
25 Ranchi (A} | 60 |Bhiwandi  © | (UA)
26 Solapur I 61 | Dhanbad - (UA)
27 | Srinagar . . . (UA) 62 | Dehradun’ - (UA)
28 | Surat .. | .wA) | 63 |Durg-Bhilai 3
29»- - | Thiruvanantapuram (UA) 64 |Jammu i -(UA).
30 Vadodara - (UA) 65 | Jalandhar . (UA)_ .
310 | Varanasi ‘ (UA) 66 - | Jalandhar o -
- | Cantonment
32 Vijayawada | (uA) | 67 |Jamnagar (UA)
33 ‘Vish’akhapét’nam SRR (V: VI 68 Kanpur- (UA)
34 | Warangal , 69 | Durg-Bhilai Nagar | *(UA)
35 - | Mangalore e il
Area ‘2" will comprise all areas not me}ntioned in .this list.

Note: U, A. stands for Urban Agglomerat‘ion.' o
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