
.. -.-· ======================== 

!liiNlSTEY OF LABOUR AND EMPLOYi,iENT 

ORDER 

Ne\1 Delhi, the 11th November, 2011 

s.o. 2532(E).- Whereas, for the purpose of enabling the Central Government to fix or 

revise rates of wages for working Journalists and non-journalist newspaper employees, 

two Wage Boards were constituted under section 9 and section 13C of the Working 

Journalists and other Newspaper Employees (Conditions of Service) and Miscellaneous 

Provisions Act, 1955 (45 of 1955) on the 24th May, 2007 by the notifications of the 

Government of India in the Ministry of Labour and Employment numbers S. 0. 809 (E) 

and 810 (E) dated the 241
h May, 2007 respectively; 

And, Whereas, the Wage Boards were given three years' time .to submit thei~ Reports to 

the Central Government vide notifications in the Gazette of India (Extraordinary) S. 0. 

Nos. 1066 (E) and 1067 (E) dated 3rd July 2007. The term of the Wage Boards for 

submitting the Reports was extended up to 31st December, 2010 vide notifications 

numbers S.O 1 304(E) and S.O 1305(E) dated 2nd June, 201 0; 

And Whereas, the said Wage Boards submitted their recommendations to the Central 

Government on the 31st day of December, 2010; 

And Whereas, a Writ Petition (C) No.246 of 2011 in the matter of ASP Pvt. Ltd. and 

another versus the Union of India and others is pending before the Hon'ble Supreme 

Court of India challenging the constitution and the recommendations of the Wage 

Boards; 

And Whereas, the CentraiGovernment has taken legal opinion and it has been advised 

to issue order under section 12 of the said Act, subject to the decision of the Hon'ble 

Supreme Court in the said case; 
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And Whereas the Central Government proposes to accept the recommendations of the 

said Wage Boards as cont~ined in Chapter XIX_ of Part-V of the report which is 

appended as Annexure-! (a) and chapter. XX of the said Part-V of the report which is 

appended as Annexure;.{ (b), subject to certain -modifications hereafter speciified, being 

modifications which, in the opinion of the Centra.! Government, do not effect important 

alterations in the character of the recommendations; 

. :., ;:.:';-:... : • ..; . ~·-_.;·. I . ", 

Now,. therefore, ____ ip __ exe_rc[s~_-of fhe powers_ .. conlerred.·bysection·12 of the Working 

Journali~ts ~~d othe~ Ne~spaper Empioyees>(C~nditioris bf ·se'rvlce)'and Miscellaneous 

Proyisio~~ Act, '1eq6 :(45,'_of: 1es5}.arid in' sup~rses~bri of 'the notificatiOn ---number 

s.o.1o~s-,(E) .. da,t~d :it)~_-s1~.6~cernt>er,·_z6oo~ -~~- ~m~nCied· by _ritiinber s.o.112s ·(E), 
dated- 15th--o~cernb~r. · 2ood.- except a~ ·rJ~-peds '-fl'irn9s- d~rie br ·omitiied to be done 

before su~h --sup~r~essl~~:- t't:;e Centrai·~-GcivkrQmeht hereby'··'crders;- sli6ject to the 

decision of the Hon'ble Supreme Cciu~. tha{J:''! .·_ ... · ·· · ·; · · · · · · ·· 

. 1·i · · ·1 ri · psit · V, ':ir{ 'Chapteh XIX ·of-the· Recommenclatkms 9L:the Wage : BC?c:if_q!:> Jor working 
journalists-and non-journali~t newspaper employees in newspaper establishments (other 
th.an news agencies),- · · · · · : ·. · · · · · · ··.: · · · · · - · 
-. ~ •.•. ~ .·: -·. . • __... ·. _:: ~_.-;.-;~ .. ·. • •• !._: .... ::·:;~~~c. :·.-. 

.._.-·: 

(ar·· 
(b) . 

in. paragraph 6; for the heading , ".Classifi~tign . qf_. News Agel}cy", the heading 
"Classification of Newspaper Esta~]ishm.~~t" shall b~ substituted; -- · 
in para 11,_in th9 :ExPI8n8ti"on.~·-._ ; :~ -:>.i·. : : ·. ·~.~-.:·: : · - ;· .. -· :·.·:·. _ ..... 

(i) in clause (a), for the figure and words "3% of gross revenue", the figure and words 
· "2% of gross r~v~n4e;:'~ shCjlL pe .SUPptitl!te~; . _ .. . . . . . . 

,·. . . . .• ~:: \ 1.:·'. \-.~ ... i~.-· .... · =:··~~:·"-":'': --~~:~:::-. :_:::·: :':'."<!.:·-~:::··~-~-- ~ , ... ,~. 

(ii) in clause (b), for sub-clause 'ii,. the: following· su!J,.clause .;;l:la.ll):ie .substituted, 
namely.~ · · · · · · · 

. ~ ''iL In resp~_ct of.,n~Vf?P!3P,er ~st~bli.spr:hents falling_· under Classes V to VIII, where 
20% of increase as .. a result of variable pay is' recorrrrnended; the ·current..ba~:>ic:pay 

. would rise by around·2:58 to.2.84-timesu.,.;.-, ::; :: ;• ~; :-.,. ·'--; 
.; ., : : .:.; -~·· •• ::·..:: .• . '·,:· : ·r •• \ •• .•.• , . • ,.>. '- ... ,.. . .. , •. · ... : , • . . , , ' 

(c) in pa-ra .20, ·in ·the Explanatibn~ in· dause((1)',: fOr'the figUres=,· :letters and: .. word :"25th 
August 2008", the figures, letters and word "241

h October, 2008" shall be sub?tituted; 
.·.··· ... 

(d) for Schedules I.A and 1.8, the following Schedules shall be substituted, namely :-. . 

'••l•:• }':, ·····:·· ... ·.::; . -::1 .·f. 

·,;, ·.· . ·:· ~ ... ,., . ·' .. . . ~ ~ . . .... ; ... · ; : . · .. :· ~ :· : ; ~ ·' 

· .. · ······.·;: ·:_:.:, ... _:··''·, .. ·. ;. '': <·· .. ,.: 



'SCHEDULE - LA 
(Grouping of Working Journalists in Newspaper Establishments) 

Group- iA : Editor 
Group- 1: Executive Editor, Re~;ident Editor, Associate Editor, Joint Editor, Deputy 
Editor, and Chief News Coordinator or Chief News Editor. 
Group-- 2: Chief of News Bureau, Assistant Editor, Leader Writer, News Editor, f·t>~Y>¥-·:r. 
Coordinator, Special Correspondent. 
Group - 3: Chief Reporter or Chief Correspondent, Chief Sub-Editor or Cont~n>. 
Chief, Deputy or Assistant News Editor, Photo Editor, Sport Editors, Com;no:n;;g;;d 

Editor, Science Editor, Economic. Editor, Film Editor, Feature Editor, t-.~~~~p2~01:e: 

Editor, Cartoonist, Chief of Statistical or Research Division, Chief News Phckf;Jr'~f;h·~F, 
Chief Librarian; Chief Index Ass.istant; Chief Calligraphist; Chief Artist; Pag~ de$!~rM;,r, 
Principal Correspondent in State capital accredited to the State Govefll'h1"t~ilt, 

Correspondent accredited to the Centra! Government other than a Sp~t~~r 

Correspondent and other sectional or 'batch heads, not placed in a higher category. 
Group - 4: beput)i Chief Si.hb-Edftor or Senior. Sub-Edifof, Deputy. Chief Rep~r!sf:~·~ 
Senior Reporter, Senior Correspondent, Deputy Page Designer; Senior_ Cali!g~p1li~&_;; 
Senior or Deputy Chief Artist Senior Librarian.; Senior · Index Assistant; $~~1t~r 

Research Assistant, Senior Photographer.· : · -· · 
Group- 5: Sub-Editor, Re·porter, Correspondent, News Photographer, Atist 
Cal!igraphist includin&l Katibs, Librarian, Index Assistant, Chief Proof Reader and S~H~~H 
Planner I Senior Scanner Ope.ratOi. :-,.;. 
Group - 6: Proof Reader including Adyertisemerit:Pro(\{~eader 'Planner. ScanrJ,Sr l 
Scanner Operator, and all Working Journalists other than ~hose mentioned .;,mger an)! 
other group unless placed higher bithe. establishment. 

NOTE: (1) Any nf;wspaper employee employed with .any des11gnation different from 
those enumerated in the schedule~, but doing the -same or similar nature of job, -of any 
group in the schedule, shall be deenied to be a working journalist in 1that group. 

:.-·.' .• 

(2) All categories of employees ine!ritionecriri the schedul~ maY o,cmay not exist 
in every class of newspaper estab·lishments. 



THE GAZETTE OF INDIA: EXTRAORDfio.!_A.RY [fART !I-SEC. 3(ii)J 

SCHEDULE - I.B 

(Functional definitions- Working Jouma:!ists) 

Group - ·1A: 

i. . "Editor" means a person who directs and supervises the work of the editorial side of 
the Newspaper. 

Group -1: 

2. . "Executive Editor" means a person who assists in the editorial and production 
functions of a newspaper, whether or not he supervises the work of Resident Editor, 
Assistant Editor, etc. 

3. "Resident Editor" means a person, who performs the functions of.an Editor of a 
-newspaper at a centre other than the one from which the newspaper is originally 

. published or other than the headquarter of the newspaper establishment. 

4. "Associate Editor" or "Joint ·Editor" or "Deputy Editor" means a person who 
generally assists the Editor in the performance o~·the work of the Editor. . 

5. · "Chief News Coordinator" or "Chief News Editor" means a person, who coordinates 
. as overall chief of all the news items to be published in the ·newspaper and 

supervis_es the wo!k of the News Coordinators or News Editors. 

-Group :-2: 

6. "Chief of News Bureau" means a person who supervises the work of the news 
bureau and assigns work to the Bureau members. 

,. 

7. "Assistant Editor" mee~ns a person who regularly assists the. Editors in the discharge 
of his duties generally in relation -tci review; opinions; comments or criticism .. 

8. "Leader Writer" means a person who regularly writes leaders 'and may also write 
other copy involving review, comment or criticism. 

9. "News Editor'.'/ or "News Coordinator". _means a person who co-ordinates and 
supervises the work of the news department and is responsible for the news cont~nt 
of all the editions ofa.newspaper. · 

10. "Special Correspondent" means a person whose duties regularly include reporting 
and interpreting· all news of Parliamentary, political and general importance as an 
accredited correspondent or other-wise at the_ head-quarters of the Central 
Government or at a foreign centre or who regularly performs similar functions in 
more than one State or at -any other place where he is assigned as such. 



Group~ 3 

1 '1. "Chief Reporter" or "Chief Correspondent" means a person who is in charge of all 
reporters/ Correspondents at a centre of publication, supervises their work and also 
regularly reports and interprets all news of legislative, political or general 
importance. 

i iA "Deputy or Assistant News Editor" means a person who assists the news editor in 
the discharge of his duties generally and/or is in charge of bringing out the city 
edition. 

'12. "Chief Sub-Editor or Content Chief' means a person who takes charge of a shift at 
the news desk, allocates and supervises the work of one or more sub-editors and is 
generally responsible for the determination of news space and the general display 
of news in the newspaper or in a particular edition or part of it. 

13. "Sports Editors" means a person in charge of the sports section of a newspaper, 
deals with news and views on sports and allied activities, allocates and supervises 
the work of one or more reporters and of one or more sub-editors and is generally 
responsible for the determination of news space and the general display of sports 
news. 

14. "Photo Editor" means in-charge of operating the photo service of the news agency 
and coordination of the service. 

15. "Commercial Editor" means a person who dealswith news and views bearing on 
commerce, finance, trade, industry and comments on them and allocates and 
supervises the work of one or more reporters. 

16. "Economic Editor" means a person, who is in charge of bringing out the matters of 
ge'neral economic importance of the newspaper and allocates and supervises the 
work of one or more reporters. 

17. "Science Editor" means a person who deals with specialized news relating to 
science and technology, and is in-charge of bringing out the Science service of the 
newspaper. 

18. "Film Editor" means a person who deals with news and views bearing on films and 
stage and is in charge on specified column or page on stage and screen and 
supervises the work of one or more working journalists. 

19. "Feature Editor" means a person who deals with features and is in charge of 
bringing out the Features SerVice of the news agency and supervises the work of 
one or more working journalists, reporter or correspondent engaged in these 
activities. 

20. "Magazine Editor" means a person who deals with news and views bearing on 
literary or entertainment items of relevant news and thoughts and other connected 

h) 
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subjects of literature is in-charge of specified columns or pages and two or .more 
working journalists who supervises their work: · 

21:. "Cartoonist" . means a person who. com~ents upon. ~ews and evenis through 
cartoons, caricatures or comic strips. - · · · 

22. "Chief of Statistical or Research Division" means a person in charge of statistical or 
research pivision :which de~ Is ,with matters bearing on comme,rce,Jina.nce,. trctde and 
industry. in.a-finarycial paper and .supervises the work 'ot.one .or rri9rei working 
journalists. - - · · -- · · 

23 .. "Chief News Ph<:>tographer" means a ,person. who allocates and .supervises. the 
work.of one or more. news photogre~ph~rs. . · ... ·. . .. . . :.:: .. · - _ _ 

24. ~Chief Librarian" or ''Chieflr1dexAssistaiW' 9r- "ChiefCalligraphists•·• or "Chief Artist" 
means a person whb. supervfses ·the' work 6( one :·or. m·ore librarians,·· Index 

.• A~~istCints, qalligrapi)il?tCI,n,d Artist~ resp€)ctively ..... ·. , _. _ . . . ., • 

25} "Pei'g¢ designe~.-.:m~ans ··a person'" J.ih-6 designs 'the c6rit~~ts of. news~ :it~ms :to be 
.. ":pubfished_:o_n .a chy or· ~~bje_ct'.speqifiG pag_e, or page_s ·of newspaper. · : . 

. . , I . . ' . ' ' ' ' ~. • ~ •. ' • . ·. . ' .. • ' .: , . ·, ;, . ' 

26. "Principai Correspondent" is Correspondent who is accredited to the. :State 
Governmentand Correspondenti_s a person accredited to the Central ($overn_ment · 

. ··other ~than spedaFcorrespor1d'erit'andott1~r sectrO'nal·or:t:>at¢h heads." · ' · .--.. -:·-- • 
0 

.,·_.
1 .·_, ••• : 000 

,,: kOo :· O 

·.::·· .··. : . ~-' . :' .. , ' . . ' . -: .,_ ··::>""'. ..,.-._·:··:,,• 

G. roup-":"' :4:. ' ·!·" 
. ',··. ... •:•' . 

27. "Deputy Chief SL!b-Editor" or "Senio(Sub-Editor"- means ·a person Who :regularly 
-. ,ass).stf) th~ ,Ppiet$ub;-.Eclitor in.the, disch,~rge, of l;!is du.tie,s anq act~ in his place in 

. ·~his,absen~e.: •~ •. ", •:: .; ,. · .,· ·. ,·:- .. :-: •. :.:<; -·~·- : ... ·- .. ·:·,·::.~:· ·· 
28. "Deputy Chief Sub-Editor I Reporter" means a persbri' ·who" regularly assists the 

qtliE!L~up_~_!:.qitq~ 9r, P~p_yty Ch,iet _§yb-_E.c;i_i~or. qr,p.enipr -~ub~Edito~ i,n tg~ ?_is~harge 
· .·! ·9fhis;duties.: ..... :- .: · :-. ;, ·. · .. ~:-: .· , .. -~----· ·:· . .- .:. :··.. · .. ·' _ : .. : . ·_ ,· ·:; ....... 

29.· "Deputy Chief Reporter'' or "Senior Reporter" means a person who assists'therChief 
, :. R~p9rt~r ~nd_ ~ct.s in_, h.ls pl~c~ ip. his absenc.~,~ :.· , · . _, :• .... 

30!'·'"Deputy' Page Desigrier" means a·· person :wl1o·desigris =tbe ·contents of• news-items 
to ·be published on a city or si.lbjecf sj:)eC'Ific'• pag·e 'or pages. of newspaper unaer' the 

''· overall supervisipn.pfQhi~f Design~r or Page .Designer. . . . . · 
I 'o t :-: ."' •• ', ' '· • ,,.· , : , • .... o ··~ , ••• ,,, • , '~, , , • , , " • •' • • ' ' :•' : , ' ' , ' •• • • ,; ·_. i ; • 0 , • i 

31. "Senior- :correspondent" ·inearis: 'a 'person ·other thart -special~ and c p·rinCipal 
· · ··;' corresp:cihclenF aiicf'his" duties·· and 'responsibliities would ·inClude the: reporting on 

important news at any important centre other. than th~ centre of pubifc~ti6n 'and 
. have.put in ;:;ervice ofnc:>.t less.than five years.~~.correS,pondentorRepqrt.er., .... 

: ..... · ... ·. ·. .. ... · .. , ... ·.: ....... : .. , ., ' ..... '• .... .· . ·. ·' · .. : .. :. ·.·· .. ·· . 

. ~-~ ·. . . ·. '· .. ·. ~. ' . . . . ·. . ; : :: ... ·. . ' ~-: . . .·, -~ . ·.· .. ·.·. 
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32. "Senior Photog pher" or means a person, who has put in service of not less than 
five years in ph raphic profession and as a!so assists the photo editor in carrying 
out duties and sponsibilities in the field. 

33. "Senior Callig 
Librarian", " 
person who a 
Assistant, and 
put in service 

Group- 5 

hist", "Senior or Deputy Chief Artist" or "Senior or Deputy Chief 
or Index Assistant", and "Senior Research Assistant" means a 

ists the Chief Calligraphist, Chief Artist, Chief Librarian, Chief Index 
ief of Statistics or Research Division as the case may be, and has 

not less than five years. 

34. "Sub-Editor or Senior Reporter" means a person who receives, selects, shortens 
summarizers, elaborates, translates, edits and headlines news items of all 
descriptions may do some or all of these functions. 

35. "Reporter" ns a person who gathers and presents news at aparticular centre. 

36. "CorrespnnnlcnT" means a person who gathers and dispatches by Email, website, 
wire, post or other means, news from any centre other than the centre of 

.. publication. 

,.,.,.,,...r..,.pher" means a person who covers news events of public interest 
raphs, 

38. "Artist" 
graphsor .. 
He ma~{do· . . .. 

39. "Calligraph 
matters. 

a _person who prepares for publicatioli ·''drawing, layouts, maps, 
similar embellishments,- iHustrations of any kind or of creative art. 
or allofthese functions.'::''), ' ' .· ' '·.: 

. ~ .· ' • ; ·- - ~ ' : - ' .. -·· : ·:..:;... ·. i :··. 

means an artist who performs Journalistic work :and also calligraphy 
; _. . . --· ~~ !;~'"- ' ;·: -· '. -' ':: : : ,. 

40. "Librarian" .o "Index .Assistcmt" 111~an,s, ~ perso11 ·vvhO .prepe!res. C!!ld maintains 
records, rela ing to news and views .V.,Illch are use(i -~s backgrouriCf.or fill out for 
current storie . Persons not' perform-ing any ofthes'efundlons shall not be covered. 

41. "Chief Proof Reader" means who allocates ·and supervises the work of one or more 
proof reader and is in charge of a shift. •• :, · 

' ,.. / . - ,: .. . . . ;• . ,. c; : .. . . - . -

42. "Senior Plan
1 

er" means a person who supervises)he work of.photo editing, colour 
editing and hadow editing undertaken by t~e Pl_armer. 

43. "Senior Sea ner Operator" means a·p;~,r~;9d.~fio .. ~~~:)erVises the{ work of scanning of 
the photo rap~s/colour · advertisemehts/iliustrCition etc. undertaken by 
Scanner/Sc nner Operator. 
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Group- 6 

44. ''Proof Reader" means a person who checks up printed matter of proof with Editor's 
copy to ensure strict conformity of the former with the latter. Factual discrepancies, 
slips of spelling mistakes of grammar and syntax may also be discovered by him 
and he either corrects or gets them corrected. 

45. "Planner" means a person who assists in the job to photo editing, colour editing and 
shadow editing so highlight any news matter given by the Editor. 

46. "Scanner I Scanner Operator' means a person, who· scans the photograph I colour 
advertisements I illustrations and colour correction of photographs and 
transparencies' ;' 

(e) in Table- V relating to Classification of Cities, under the he~ding:AREA- "Y",­

a) the entries against serial numbers 53 and 68 shall be omitted; 
.b) the serial ·numbers of all entries thereunder shall be renumbered consecutively 

as serial numbers 1 to 67. · 

2. In Chapter XX of the Recommendations of the Wage Boards for woiking journalists 
and non-journalist newspaper employees ih news agencies, :-

(a) for the words '_'newspaper establishment", wherever they ·occur, the words "news 
agency" shall be substituted; 

(b) . with respect to the recommendations regarding aliowances referred to in paragraph$ 
15, 16 and 17, News Agencies of Class I and II shall be. treated as equivalent to Class I 
and II of Newspaper Establishments and Class Ill ahd IV of News Agencies shall be 

. treated as equivalent to Class V and VI of Newspaper E:stablisnments. 
(c) . for.paragraph 14, thefollowing paragraph shall be substituted, namely:-. . . 

"14. Night shift allowance - The Night shift allowance as per rates indicated lri .the . · 
following Table shall be paid to t~e employ~es by the news agenCies:~ 

------ . - ···-·· . ... .. --· -· ·-

Class .of news agency - .. --··· --.. .. Rate per n[ght shift . 
1&11 

(As equiv~lentto Class.: I and II of newspaper Rs.100 
· establishments) 

Ill & IV 
(As equivalent to Class- V and VI of newspaper Rs. 50"; 

establishments) 

' 



I 
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(d) in TablE;- 1, for the entries under columns I to 5 relating tc sc;c;/E, of pay for 

group of ern;Jloyees belonging to class Ill and class IV of the NeN::: J\gency 
establishment the following ent1·ies shall be substituted, namely:-

. Class of Scales of pay for Group of Employees ' Variable 
r~ews Agency Pa)t (% 
establishment of Basic 

pay) 

~- 1A 1 t2 b ~ 5 I 

I 
"Ill 

IV 

I Rs.16000- Rs.14000- Rs.13000- F(s.12000- Rs.11 000- 20% 
ARI ARI ARI ARI ARI (2.5%)-

(2.5%)- (2.5%)- (2.5%)- (2.5%)- 18100 
No 26300 23000 21400 19700 
Scale 

Rs.14000- Rs.13000- Rs.12000- Rs.11 000- Rs.10000- 20%"; 

ARI ARI ARI ARI ARI (2.5%)-
(2.5%)- (2.5%)- (2.5%- (2.5%)- 16400 

I /23000 21400 19700 18100 

(e) in Table II for the entry "30%" under the column relating to Variable Pay(% of Basic 

Pay); against class Ill and class IV of News Agency Establishment, the entry "20%" 

shall respectively be substituted; 

(f) in Table IV, relating to Classification of Cities, under the heading Area "Y",-

a) the entries against serial numbers 53 and 68 shall be omitted; 

b) the serial numbers of all entries thereunder shall be renumbered 

consecutively as serial numbers 1 to 67. 
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Part-V: RECOMIVIENDATiONS 

C·n t ~~v ap er-,;,u•\ 

Recommendations· of the Majithia Wage Boards for Workirig Journaiists and i\!on­

Jouma!ist Newspaper Employees in Newspaper Establishments (Other than the 
~. . . } 1\!eWs Agenctes _ 

Section 1 

PRELIMINARY 

. Short title and commencement: {1) These recommendations may· be called the Majithia Wage Board 
I 

Award. 

(2) The Award shall be deemed· to have come into force on the first day of July 2010. 

2. Definitions- In this Award, unless the context otherwise requires-

(1) "Act" means the Working Journatist and other Newspaper Employees (Conditions of Ser-vice) 

and Misc~llaneous Provisions Act, 1955 (XLV of 1955); 

(2) "Accounting year~' used with reference to a particular year shall in the case of newspaper 

establishment mean financial year, the year commencing on the first day of April. In case, 
. ~ . 

however, the accounting year of a newspaper establishmentis different from financial year, 

it shall mear1 that accounting year of the establishment, of which more than half falls in the 

particular financial year. In case of the newspaper establishment whose accounting year 

starts from 1st day of Oct~ber, the accounting year would. be that year in which the first six 

months fall. · · 

· Illustration- · If the accounting year of a newspaper establishment starts from 1st day of January, 

2009, reference to the accounting year 2009 in this Award shall be construed as reference to 
~ / . . . 

accounting year 2009-10. Again, if the accounting year of the newspaper establishment starts from 

1st day of October, reference to accounting year 2009 in this Award will be ~onstrued as reference to 

_the accounting year 2009-10 of that establishment. 

(3) "Basic wage" means wages drawn in the prescribed scale of wages, including stagnation 

increment, if any, but does not include any other type of vvages or pay, like special pay, 

personal pay, etc. 

. , 



(5) "Gross Revenue'' oi' a newspaper establishment (other than news agency) me~ ns the total 

revenue derived bv the establishment fwm all sources of its newspaper busin ·s-:;, including 

circulation and advertisement in it::. nev;spaper or newspapers, and also inclu· , the income 

from the assets acquired and investments made bv it out of funds earned ir ··::newspaper 

business. 

Explanation- For the purpase of this d<:Juse, 

(i) The revenue in respect of circulation and advertisement shal! !,)e taken to be th"': 

amount arrived at after deducting the commission actually allowed to the ~.:;:ter:: ':.) 

which the amount of commission so allowed is reasonable. 

(ii) Reasonable commission is one which is finally accepted by the lncomeTax Au~hor\.:c:~ 
in case of a particular newspaper establishment. In cases, where no such finai d,:;.,:.;:c. ;: ·· 

of the Income Tax Authorities is available, the circulation commission shaH t:~. ;.{;~, 

percent and the advertisement commission shall be 15 percent of the >2Sp~o:J.·~ 

revenues. 

(6) "t~ewspaper employee" means working journalist, or non-journalist newspaper employee, f.i;" 

both. 

(8) "Schedule" means a scheduie annexed to this Award. · 

(9) "Table" means a table annexed to ihis .A.ward. 

(10) The words and expressions "newspaper establishment", "working journalist" and "non­

journalist newspaper employee" shall have the meaning respectively assigned to them in the 

Act. 

Section II 

. Classification of newspaper Establishments and Grouping of Newspaper Employees 

3; Classification of newspaper Establishments- For the purpose of fixation or revision oJ rates of 

wages in respect of working journalists and non-journalists newspaper employees (other than the 

news agenciesL the newspaper establishments shall be classified hereinafter provided · · 
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(a), (1) The classification of newspaper establishments shall be based on the average gro~s 

revenue of three accounting years 2007-08, 2008-09 and 2009-10. The different 

departments, branches and centres of newspaper establishments shall be treated as parts 

thereof. 

(ii) Notwithstanding the clubbing of different departments, branches and centres of 

newspaper establishments on the basis of their own gross revenue, the units of the 

newspaper establishments of all the classes as categorized ,in paragraph 6 of this 'Chapter 

shall not. be stepped up by m.ore than two classes over and above the classes ~o which they 

belong according to their gross revenue, as a result of their clubbing. 

Explanation- For the purpose of this clause, 

(a} If there are different u~its I branches I companies of one classified newspaper 

establishment in. one ·town or city ~nd a·djoining areas, even though carrying different 
. . . . 

names, these will be .treated as one single unit of that newspaper establishment. 

(b) In the case of a newspaper establishment completing two out of the aforementioned three 

(3) accounting years, its classification shall be determined on the basis of its average gross 

revenue for those two years. 

(c) ·In the case of a n~wspaper establishment which has completed oniy one year of the said 

accounting years~ its classification shall be d~termined on the basis of its gross revenue for 

that year. 

(d) A new newspaper establishment, for· which the provisions of clauses (a), (b) and (c) above 

do not apply, is liable to. be classified afterthe completion of its first accounting year on the 

basis of its gross revenue for that year. •. 

Provided that-

Notwithstanding anything contained in clauses (b), (c) and (d) above, a newspaper 
. . 

establishment which is classified on the basis of two (2) accounting years shall be placed one 

class lower than the class in which it is liable to be placed and a newspaper establishment, which 

is classified on the basis of one accounting year, shall be placed two classes lower than the.class 

in which it is liable to be placed. In either case, it shall not be lower than Class VIII. 
' . . 

· 4. Continuance of classijication -The classification determines in accordance with the provisions 

of this Chapter shall continue until the newspaper establishment is reclassified in acc?rdance 

with the provisions of paragraph 7 of this Chapter. 
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5. Change of ownership- If the ownership of the newspaper establishment is transferred by one 

person to another, the provisions of paras 3 and 4 of this Chapter shall apply to such newspaper 

establishment as if the gross revenue of the newspaper establishment for the relevant 

accounting years under the previous owner were its revenue for those years under the new 

owner. 

6. Classification of news agency- Newspaper establishment shall be classified under the following 

classes on the basis of their gross revenue as per paragraph 3·of this Chapter. 

Class Gross Revenue Class Gross Revenue 

I Rupees One Thousa-nd Crore and above v Rupees Ten Crore and above but less 

than Rupees Fifty Crore 

II Rupees Five Hundred Crore and above VI Rupees Five Crore and above but less 

but less than Rupees One Thousand than Rupees Ten Crore 

Crore 

Ill Rupees One Hundred Crore and above VII Rupees One Crore and above but less 

but less than Rupees Five Hundred than Rupees Five Crore 

Crore 

IV Rupees Fifty Crore and above but less VIII Less than Rupees One Crore 

than Rupees One Hundred Crore 

Note:- Foreign newspaper establishments, those operating in India with their Principal Office 

outsrde India, shall be treated as Class I newspaper establishment. 

Explanation- For the purpose of this clause, 

(a) No newspaper establishment shall be deemed to be below class VIII. 

(b) Gross revenue of the circulation and advertisement clubbed together derived by a 

newspaper establishment, other than the one falling in Class VIII, if the advertisement 

revenue is less than 50% of its aforesaid revenue, then it should be placed in the class next 

below the class in which it would fall on the basis of its total average gross revenue. 

(c) Gross revenue of .the circulation and advertisement clubbed together derived by a 

newspaper establishment, other than the one falling in classes VII and VIII, if the 

advertisement revenue is less than 40% of its aforesaid revenue, then it should be placed 

two classes below the class in which it would fall on the basis of its total average gross 

revenue. Establishments falling in Class VII whose advertisement is less than 40% of gross 

revenue will be placed in Class VIII. 
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(d) Newspaper establishment, other than one faliing in Class V!l!, publishing Indian language 

newspapers from a district town and not having more than two publications and whose 

advertisement revenue is less than 50 per cent of the total gross revenue, wili be placed 

one class belowthe class in which it would fall on the basis of its total gross revenue. 

7. Continuance of classification and reciassification - (1) The classificatio.n made under this 

Chapter, shall continue until the newspaper establishment is reclassified in a~cordance with the 

provisions of paragraph 6 of this Chapter. 

(2j It shail be open either to the employer or to the employee to seek a reclassification of a 

newspaper establishment at any time after one year from the date of the enforcement of the Award 

on the basis oftheaverage gross revenue of the three immediately preceding accounting years; . . 

Provided that such reclassification should not be sought more than once in any period of three 

consecutive accounting years. 

provided that any such reclassification made .as per pi:]ragra.ph. 7 (2) .is required to be adju$ted . 

towards the price escalation worked out on the basis of wholesale price index with effect from the 
. . 

financial year just before the implementation of the Majithia Wage Boards Awards. 

8. Grouping of Newspaper Employees:- . 

(1) The working journalists in newspaper establishments of classes I to VIII. shall be grouped as 

under the Schedule l.A; ;;~nd the functiorial definitions o'f various categories of working 

journalists,.in the news agency are described in the Schedule l.B. 

(2) Non-journalist newspaper employees (administrative st~ff) in newspaper establishments of 

classes I to VIII shall be grouped as under the Schedule il. 

(3) Non-journalist newspaper ~mployees (factory staff) in newspaper establishments of classes I 

to VIII shall be grouped as under the Schedule Ill. 

9. Variable Pav~-

The. concept of variable pay has been introduced, which aims to achieve twin objectives as stated 

below: · 

a. The Sixth Pay Cor:nmiss1on had recommended the concept of grade pay and the same was 

agreed to by the Gc.;vernment for imple.mentation. On similar analogy the concept of variable 

p9y· needs to be introduced for all the employees working in newspaper establishments and 

news agencies. The variable pay will b~ the specified percentage of the basic pay drawn by an 
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employee in the newspaper industry. All allovvances, such as HR/l., Tr·ansport Allowance, and 

Leave Travel t,llowance etc. v;ili be compmed bv taki11g the sum toral of the 1·evised baste pav 

and the variable pal' applicable to an emplovee. 

b. Variable pay recommended by the· Wage Boards would be the mmimum maintainable for all 

employees including those working on contract basis and the management would be free to pay 

more than recommended variable pay subject .to performance of the workers as well as 

profitability and viability of the newspaper est a blishm.ents. 

Section!!! 

REVISED SCALES OF WAGES AND ALLOWANCES 

10. Revised scale of wages for working journalists- (1) Therevi:.eJ scale o~ wages and variable pay, 

as recommended by the Wage Board for a span of 20 years, of each group of the Working Journalists 

in ~different classes of newspaper establishments is prescribed in TaDie I. 

\2) Every part-time Correspondent and part-time Photographe• hall be paid not less than 40 per 

cent, if he is posted at district head-quarters and above and net it-- 1an 30 percent, if he is posted 

at place below district headquarters, of the basic wage plus dearnbs aliovvance applicable to a full 

time Correspondent I Photographer at similar level, provided that iiO part-time Corresponqent i 

Photograpper will work for ·more than two newspaper esrab!istlments. in addition, payment shali be 

. paid to hif1! on column basis, the rate of wh.ich to be settled by mutual negotiations keeping in view 

the basic wages and dearness allowances drawn by as part-time Correspondent and part-time 

Photographer. 

11. Revised scale of wages for non-journalists:- (1) The revised scales of wages and variable pay, 

as recommended by the Wage Board for a span of 20 years, of each group of the non-journalist 

newspaper employees i.e. Administration Staff and Factory Staff in different classes of newspaper 

establishments are prescribed in Table II and Ill respectively. 

(2) Every time rated employee, that is to say, a person employed to wo·rk as time-rated 

employee (time-work) for either less or more than prescribed working hours and performs the job, or 

does the duty of a regular employee, shall be paid on pro-rata basis equivalent to the wages of the 

regular employee on the basis of number of hours for which he is employed. 

(i) Explanation- for the purpose of above paragraphs 10 and 11 

"'I 
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a) The Probable Impact of Wage Increase on newspaper establishments would be explained as 

below: 

It reflects from the analytical data presented in the Annual S.urvey of Industries that the 

wages and salaries of employees ih newspaper industry are normally iO% cif the gross 

revenue ofan establishment and is also supported td some extent by the information on 

wages and gross revenue submitted by the newspaper establishments to the Wage Boards. 

The proposal of the Wage Boards suggests around 35% and 20% increase in the wages I 

salaries over and above the salary liitluding interim relief of employees working in the 

newspaper· industry falling in classes no IV and ciasses V to Viii respectively. Approximately, 

it would mean that with this increasej the· wages would become about 13.5% of the gross 

revenue in respect ofnewspaper establishment falling in class I to IV. Thiswould, therefore, 

result in further burden Of ji.Jst 3.5% of gross revenue. On a similar analogy, the burden on 

news.paper establishments In tlass V to VIIi Would be just 3% of gross revenue. Moreover, 
" . 
. ·thiS additional burde~ bh neWspaper establishment would dissipate over the period as per 

the past trend. Based on the financial data ·submitted by the newspaper establishments, the 

Boards feel that it would be possible for them to bear such a moderate increase. 

b) As regards benefit to newspaper employees 

. . 

i. In respect of newspaper establishments falling under Classes I to IV, where 35% of 

increase as. a result of .variable pay is recommended, "the cu~rent basic pay of the 

ne~s·paper employee" would rise by around 2.90 to 3.20 times, and 

ii. In respect of newspaper establishments falling under Classes V to VIII, where 30% of 

increase as a result of variable pay is recomme1:1ded, the current basic pay would rise ~y 

around 2.80 to 3.08 times. 

12. Drawal of wages in the revised scales - (1) Save as otherwise provided in this Award, a 

newspaper. employee shall draw wages in the revised scale applicable to the group to which he 

belongs.· 

13. Dearness Allowance - (1) The ~evised rates of dearness allowance ·shall be paid according to 

average all-India Consumer Price Index Number for industrial worker (2001=100) compiled by Labour 

Bureau and will become operative with effect from 01-07-2010. 

(2) Dearness Allowance shall be payable bi-annually with effect from 1st July and 1st January every 

year and shall be sanctioned as soon as the figures for the preceding 12 months, for whicJi all-India 

. ·~ . 
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average consumer price index for industrial workers (Base 2001=100) used for determining rate of 

dearness allowance, becomes available. Dearness allowance will become payable from the beginning 

of the month immediately succeeding the 12 month period for which All - India average index 

figures are used for determining rate of dearness allowance.· 

(3) The Rate of neutralization for determining Dearness Allowance payable Bi-annually on the basis of 

Consumer Price Index Number for Industrial Numbers would be 100 percent of basic pay for all 

groups of employees in newspaper establishments and will be calculated as per the formula in Table­

IV. 

(4) Rate of neutralization for calculating dearness allowance will be 100% vide Table- IV. 

Explanation- for the purpose of this paragraph-

The dearness allowance in respect of the period preceding the date of implementation ofthe.Award 

shall be given at the existing rates. 

14. House Rent Allowance- House rent allowance at the.rate of 30%, 20% and 10% shall be paid by 

·newspaper establishments to its employees posted in the resp.ective areas defined as Area "X"; Area 

"Y" and Area "Z" respectively, which is based on the pattern fol.lowed under the fixation of Minimum 

Wages in respect of scheduled employments in the Central Sphere, as well as keeping in view of the 

concentration of Newspaper Establishments in Metros, Cities and Towns. The classification of cities 

as Area "X", Area "Y" and Area uz" are prescribed in Table- V .. 

Provided that-

{1) where an employee is provided residential accommodation by newspaper establishments, 

no house rentallowance shall be admissible. 

(2) if an employee is being paid house rent allowance, the same will be adjusted against the 

amount of house rent allowance payable under this provision. 

(3) where a newspaper establishment contributes on behalf of an employee any amount 

towards a fund to enable the employee to own his residential accommodation, such 

amount shall' be adjusted against house rent allowance payable under this provision. 

15. ·Transport allowance- The Transport allowance at the rate of 20%, 10% and 5%,shall be paid by 

newspaper establishments to its employees posted in the respective areas defined as Area "X", Area 

"Y" and Area "Z" respectively. The Area "X", Area· "Y" and Area "Z" are prescribed in Table- V. 

4115 Gl/2011-10 
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In view of the transport allowance, which is the major expenditure incurred by the residents 

- including the newspaper employees, being recommended by the Wage Boards, the City 

Compensatory Allowance stands abolished. 

16. Night shift allowance- The Night shift allowance at the rates shall be paid by the newspaper 

establishment to their respective employees as given in the table below: 

• 
Class of Newspaper Rate per Night Class of Newspaper Rate per Night 

Establishments Shift Establishments Shift 

1&11 Rs.100/- Vand VI Rs.50/-
.. 

-
Ill & IV Rs.75/- VII & VIII Rs.50/-

17. Hardship allowance'- (1) An employee working in newspaper establishment" of classes I to IV, 

which are situated in hilly areas above 5000 feet {1524 meters) from the sea level or in a disturbed 

area shall be paid a !ump sum of Rs.1000 per month. 

(2} An employee working in newspaper establishment of classes V and VI, which aresituated in 

hilly areas above 5000 feet (1524 meters) from the sea level Oi in a disturbed area{ shall be paid a 

lump sum of Rs.SOO/- per month. 

(3) .. The hardship allowance shall not be applicable to the employees in newspaper establishment 

of classes VII and VIII. 

Explanation- for t_he purpose of this" paragraph,-:-

The"disturbed area" means disturbed area declared by the Clppropriate Government, Le., State 

Government or Central Gov~rnment, as the·case may be, undedhe relevant Act. 

1~.,: leave Travel Allowance (LTA)-: An employee shall be paid· leave travel al.lowance a~. equivalent 
. . . 

to one month basic pay, except.those working i~ newspaper establishment of classes VII and VIII. the 

LTA would be admissible once in a block of two years subject to availing of leave and production Of 
... 

necessary documents in proof of jot:mey actually undertaken.· .· . . . . 

19. Medical Allowance - (1) The employees working in newspaper establishment of Classes I & II 

and Classes Ill & IV shall be paid medical allowance at the rate of Rs.lOOO/- and Rs.500/- per month . 

per employee respectively. The employees in consultation with the management of n~wspaper 

establi-shment may opt ·for health insurance policy subject to the premium not exceeding the 

admissible medical allowance per annum. 
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(2) No medical allowance shall be paid to the employees, who are covered by Ernpiovees State 

Insurance Corporation (ESIC). 

(3) Whereas the newspaper establishment falling in Classes V to VII! shal! provide medicare 

insurance cover to all of their employees and the premium to be paid to an insurance companv shall 

be limited to Rs.2000/- per annum per employee. 

20. Fixation of initial wage in the revised scale - The initial wage of an employee in the revised 

scale shall be fixed in the following manner-

a) For the new entrant, the wages shall be fixed in the revised scale at the minimum of the 

scale. 

b) In the case of employees already working in the newspaper establishment, the wages shall 

be fixed in the revised scale at the stage next above the existing emolument. 

c) If the minimum of the revised scale is higher than the amount of the emoluments being 

presently drawn by the employee, the wages shall be fixed at the minimum of the revised 

scale. 

d) If the existing emoluments of the employee are higher than minimum of the revised scale, 

the wages shall be fixed at nexthigher stage in the revised scale. 

e) Every employee shall be given one increment in the revis~d pay scale for completion of 

every ·five years' service in the post _held immediately before the date of the 

commencement of the Award. 

f) As regard to Assured Career Development, Every employee shall be given at least three 

promotions during his entire service career i.e. first to next higher grade after satisfactorily 

completion of ten years of s~rvice, second to next higher grade after satisfactorily 

completion of twenty years of service and third to next higher grade after satisfactorily 

completion of thirty years of service. 

g) The service rendered by the concerned employee in any other post _carrying a scale in that 

newspaper establishment, the minimum of which is lower by not more than 30% of the 

minimum of the scale ~n which the employee worked; shall also be taken into account. 

h) The total number of increments shall not be more than three. 

i) No employee shall get more than the maximum of the revised pay scale. 

j} The revised pay scales shall become applicable to all employees with effect from 15
t July 

2010. However, if an employee within three weeks from the date of publication of 
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Government Notification under Section 12 of the Act enforcing these recommendations 

exercises his option for retaining his existing pay scale and "existing emoluments", he shall 

be entitled to retain his existing scale and such emoluments. 

Explanation: 

(1) The "existing emoluments" of an employee shall. mean his basic pay, variable dearness 

allowance at the All India average Consumer Price Index Number for Industrial Workers (Base 

2001=100} at 167 during the period July 2009 to June 2010, convertible to CPI - IW (Base 

1982=100} by the conversion factor of 4.63, and interim relief of 30% of basic pay sanctioned 

vide notifications S.O. No. 2524 (E) and. 2525 (E) dated 25th August 2008 as applicable for 

working journalists and non-journalists newspaper employee respectively. 

· (2) The "additional emoluments" of an employee shall mean emoluments ·other than the 

"existing emoluments" described iri Clause (1) granted by newspaper establishments, as a 

result of collective bargaining, agreement or award, as increase in basic wage, dearness . . 

allowance or interim relief. 

(3) The "additional allowances" of an employee shall mean any monthly payments, by whatever 

name called, not related to a specific purpose nor agreed to be adjusted against any revision 

of pay or dearness allowance. 

21. Mode of payment of arrears- The arrears payable from the date ofenforcement of the Award, 

if any, as a result of retrospective implementation, shall be paid in three ·equal instalments after 
.\ ... . .. 

every six months from the date of enforcement of the Award and the first installment shall be paid 

· within three months. 

Provided that-

The newspaper establishments, who suffered heavy ca~h losses consequently in three accounting 

years preceding the date. of im.plementatioD of the Awards, shall be exempt from payment of any 

arrears. However, these newspaper establish~ents would be required to fix salaries or wages of 
' ' 

their employees on notional basis in the revised scales of pay with effect from the date of 

implem.entation .of the Awarrls i.e. 15
t July 2010. 

22. Date of operation of Allowances -Except as otherwise provided in the Award, to the contrary, 

the House Rent Allowance, Transport Allowance, Hardship Allowance or any other allowances 

prescribed in the Award shall be effective from the date of notification of this Award. 



I c..:rrrl lJ-(SiOs 3(iiJ] 

THE SCHEDULE -I.A 

(Grouping of Working .Journa!ists in Newspaper Establishments) 

Group-1A Editor, Editor-in-Chief, Chief Editor, Deputy Chief Editor 

Group-1 

Group -2 

Group- 3 

Group-4 

Executive Editor, Resident Editor, Manager (Editor),Senior /l.ssc:::iate Editor or 

Associate Editor, Joint Editor, Senior Deputy Editor or Deputy Editor, Chief of News 

Bureau and Chief News Coordinator or Chief News Editor. 

Senior Assistant Editor or Assistant Editor, Leader Writer, News Editor, News 

Coordinator, Special Correspondent. 

Chief Reporter or Chief Correspondent, Chief Sub-Editor or Content Chief, Deputy or 

Assistant News Editor, Photo Editor, Sport Editors, Commercial Editor, Science Editor, 

Economic Editor, Stock Exchange Services Editor, Film Editor, Feature Editor, 1\~agazine 

Editor, and all other Chief Sub-Editors or Editors assigned with specific subjects; Chief . 

Cartoonist or Cartoonist, Chief of Editorial Technology, Chief of Statistical or Research 

Division, Chief or Principal Research Analyst; Chief or Principal News Photographer; 

Chief Librarian; Chief Index Assistant; Chief Calligraphist; Chief Artist; Page designer or 

Chief Designer, Deputy Chief of News Bureau; Foreign Correspondent, Special 

Correspondent, Chief or Principal Correspondent in State capital accredited to the State 

Government, Correspondent accredited to the Central Government other than a Special 

Correspondent and other sectional or batch heads, not placed in a higher category. 

Deputy Chief Sub-Editor or Senior Sub-Editor or Shift-in-Charge Sub-Editor, Assistant 

Chief Sub-Editor I Reporter, Deputy Chief Reporter or Senior Reporter, Senior 

Correspondent, Deputy Chief or Senior Designer, and all other Deputy Editors or Sub­

Editors assigned with specific subjects; Senior Calligraphist; Senior or Deputy Chief 

Artist or Senior layout Artist; Senior Librarian or Deputy Chief librarian, Senior Index 

Assistant; Senior Research Analyst or Deputy Chief of Statistics or Research Division; 

Deputy Chief of Editorial Technology and Assistant photo Editor, Senior Photographer 

or Senior Staff Photographer or Special News Photographer or Deputy Chief News 

Photographer or Deputy Chief Photographer, Chief Language Assistant and Chief 

Planner I Chief Scanner Operator. 

. .. 
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Group -5 

Group-6 

THE GAZETTE OF INDIA: EXTRAORDINARY [PART II-SEC. 3(ii)] 

Sub-Editor, Reporter, Journalist or ;Correspondent, News Photographer, A_rtist, 

Calligraphist including Katibs, librarian or Assistant librarian or Index Assistant, 

language Assistant, Designer, Researcher, Chief :Proof .Reader and Senior Planner f 

Senior Scanner Operator. 

Proof Reader including Advertisement Proof Reader or Senior Proof Reader or 

Deputy .Chie.f ,Proof R.eader or As~istant .P.roof R~ader; Planner, Scanner /.Scanner . . . ~ . .. . 

Op~rator, Assistant 'Photograph.er and all Working Journalists .other than those 

mentioned under any othetgrot.rp .loihless ;plac-ed higher b'y the ~stablishment. 

NOTE: (1) Any ·newspaper employee erriployed With any designation different from those 

enumerated in tl:ie schedules, ;but doing the same .or similar;r:la:ture ofjob>of any group in the 

sche-dule, sh~lll he deemed -to be .a working journalist ih that ·group . 

.(;~·) AU ca.tegories ,qf ,ernpioyees mentio.hed in .the :.Sched(ile may or ;may ,fiot exist ih .every c 

lass of newspaper.establishments. 
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THE SCHEDULE- I. B 

(Functional definitions- Working Journalists) 

Group-lA: 

1. 'Editor-in-Chief or 'Chief Editor" means a person, who is in over all charge of a newspaper. 

2. 'Deputy Chief Editor' means a person, who assists the chig:f Editor in the discharge of his duties 

and acts for him during his absence. 

3. 'Editor' means a person who directs and supervises the work of the editorial side of the 

Newspaper. 

Group-1: 

4. 'Executive Editor' or 'Manager (EditotY means a person who assists in the editorial and 

produGtimi functions ofa newspaper, whe'ther or not he supervises the work of Resident Editor, 

Assistant Ec:lit-or, etc. 

5. "Resldenf ifdltOf" means, ci' person, who performs the functions of an Editor of a newspaper at a 

centre other tnan the one from which the newspaper is originally pubfished or other than the . . 

headqu~rter of the newspaper establishment. 

6. 'Senior Associate editor or 'ASsotiate Editor or 'Joint Editor'' or 'Senror Deputy Editor or 
. .. ., ··. .-. ·, . 

t>eputy Edito? me~ns a person who generally assists the Edito.r in the performance of the work 

oftne Editor. 

7. 'Chief of News Bureau' me'ans a p~rs¢ri whO sup~rvise$thework of the news bureau and assigns 

work to the Bureau rh€mbers. 

8. · 'Chief News Cqordinator' or 'Chief News EditQr means a person, who coordinates as overall 

chief of all the news items to be published in the newspaper and supervises the work of the 

l'iews Coordinators or News Editors. 

Group-2: 

9. 'Senior Assistant Editor or 'Assistant Editor' means a person who regutarly assists the Editors in 

the discharge of his duties generally in relation to review, opinions, comments or criticism. 
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10. 'Leader Wiiter means a person who regularly writes leaders and may also write other copy 

involving review, comment or criticism. 

11. 'News Editor' or 'News Coordinator' means a person who co-ordinates and supervises t~e work 

of the news department and is responsible for the news content of all the editions of a 

newspaper. 

12, 'Special Correspondent' means a person whose duties· regularly . include reporting and 

interpreting all news of Parliamentary, political and general importance as an accredited 

correspondent or other-wise at the head-quarters of the Central Government. or at a foreign 

centre or who regularly performs similar functions in more than one State l r at any other place 

where he is assigned as such. 

Group-3 

.· .... 

13. 'Chief Reporter' meanS" a person~ who is in charge of all reporters at a centre of publication, 

supervises their work and also regularly reports and interprets all news of legisl~tive, pontical or 

general importance. 

····· ... ,. . · .. 

"Deputy or Assi~tant News Editor'' means a perso·n who assiSts the news editor in the discharge 
. . ~- ·.. . ' . ·•'. 

t~f his duties. generally and/or is inch~rge of bring:pg:out the city editio2 ... 

14. "Chief Sub-Editor or Content Chief" Means a person who take's charge of a shift at the news 

desi<; alio~~te~ and ·;tipervi~~s t:he work of ~ne or-~e>r~ s~·~-e~Ut~rs -~~~-·~~ g~nera.liy respo.~sible 
,:··· .. ~ ~::.'::-_:· . -~-:.·--··-~:~ .. : .... ;;· --~ ~-

for the det~rmination ofnews space and the general display of news in the newspaperor in. a 

particular edition or. part of it. 

• ': • ~. •'' ~, :-!.:·t· ;V :/ •.{~· ·;~.~·· ,::·• :-...~ .~1 ': •. ' :' '• ,.·~ :"' • • \~;. _:- \•~ 

15. nsports Editors" me~ns a-person in charge of the sports section of a newspaper, dea,ls ·with news 
. . . . . . . ···J.. ·. .. -;~ . ..:~.-'-.''! . t: :_-., -~: ... -·::~ > ·..:.:: ·~::· 

and views on sports and allied activities, allocates and supervises the work of one or more 

... reporters and of .one or more sub;::editors and .Js gene_rally, . .responsible fort he determination of,· 

news. space and the. genera.! dis.pl?~y .of ~ports news.,, :. · ,, . , ·; ·<' .. _.; ~. 

.. .· ··: .. . ··.1. ·'· .... 
'. .· 

16. 'Photo Editor' means incharge of operating the photo service of the news agency and 

coordination of the service. 

1'7. 'Commercial 'Editor' means a person who deals with news and views ~earing on commence, 

finance, trade, industry and comments on them and allocates and super-Vises the work of one or 

more reporters. 



18. 'Economic Editor' means a person, who is in charg;: of br·j;,i~ing ouL th:: mat:s:·;: ur 2"'1-.r.:::rci 

reporters. 

19. 'Stock E)(change Services Editor' means a person in ch2rge of the Stock l::r(Chsng;:; St::-lices 

section of a newspaper, deals with news and views on Stock E:r;change. Services <lnd clB!!;C 

activities, allocates and supervises the work of one or more reporters and of onE or mc,re !;Ub-

editors and is generally responsible for the determination of news space and the generc!l cltsplay 

of Stock Exchange Services news. 

20. 'Science Editor' means a person who deals with specialized news relating to sdenct:· and 

technology, and is incharge of brining out the Science service of the newspaper. 

21. "Film Editor" means a person who deals -with news and views ·bearing on films and .stage and is 

in charge on specified column or page on stage and screen and supervises the work of one or 

more working journalists. 

22. 'Feature Editor' means a person who deals with features and is incharge of bringing out the 

Features Service of the news agency and . supervises' the work of one or more working 

journalists, reporter or correspondent engaged in these activities. 

23. "Magazine Editor'' means a person who deals with news and views bearing on literary or 
. . 

entertainment items of relevant news anp thoughts and other connectedsubjects ofl!terature is 

in-charge of specified columns or pages and two or more working journalists who supervises 

their. work. 

24. 'Cartoonist or Chief Cartoonist' means a person whci comments upon news and events through 

cartoons, caricatures or comic strips. 

25. 'Chief of Editorial Tecrinology' means a person incharge of technological division so as to bring 

latest technology in relation to publishing of daily newspaper or magazine and supervises the 

work of one or more experts in the field. 

26. "Chief of Statistical or Research Division" means a person incharge of statistical or research 

division which deals with matters bearing on commerc~, finance, trade and industry in a 

financial paper and supervises the work of one or more working journalists. 

4115GI/2011-11 
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27. 'Chief or Principal Research Analyst' means a person incharge of research division which deals 

with all matters· requiring analytical study and supervises the work of one or more working 

journalists in the field. 

28. "Chief or Principal News Photographer" means a person who allocates and supervises the work 

of one or more news photographers. 

~~Chief Librarian" or Chief Index Assistant" or "Chief Calliwaphists" or Chief Artist" means a 

person who supervises the work of one or more librarians, Index Assistants, Calligraphist and 

Artists respectively. 

30. 'Chief Designer' meClnS a person who allocates and supervises the work of one or more page 

designers as well as Who "aesigns the contents of news items to be published on a city or subject 

specific page or pages of newspaper and as also. 

31. 'Page designer' means a person who designs the contents of news items to be published on a 

city or subject specific page or pages of newspaper. 

32. 'Deputy Chief of News Bureau' means a person who controls and supervises the work of the 

bureau or office and. assigns work to· the Bureau members under the overall guidance and 

supervision of Chief of News Bureau. 

33. ~Foreign Correspondent' mean.s a person stationed abroad for news coverage fromthe country 

or part of the country to which he is assigned.' .· 

34. 'Special Corresponde11t' means a person who is accredited to the Union Government and whose . . 

regular duties are to report news of Parliamentary, Political or general importance or a person·in. 

a metropolitan center who specializes in covering news of economic importance or national or 

international nature. 

35. "Chief or Principal Correspondent" is Correspondent who is accredited to the State Government 

and Correspondent is a person a-ccredited to the Central Government other than· special 

Correspondent and other sectional or batch heads.· 

Group.:_ 4: 

36. "Deputy Chief Sub-Editor'' or Senior Sub-Editor or Shift-in-charge Sub-Edit.or'' means a person 

who ·regularly assists the Chief Sub-Editor in the discharge of his duties and acts in his place in 

his absence. 



who regularly assists the Chief Sub-Editor or Deputy Chief Sub-Editor or S::rtl0r in';'?;~ 

discharge of his duties. 

38. "Deputy Chief Reporter" or "Senior Reporter'1 means a person vih~ <::S"Sists th~ (.:t;j<Ef 

and acts in his place in his absence. 

39. 'Deputy Chief or Senior Designer} means a person who designs tn;;· contents af MW£ lt~frl-"' tc' ;;;,, 

pubiished on a city or subject specific page or pages of newspap;;;r ur>dcr the' ov~r1:dl s~1~l':!!";<):=i~,,,, 

of Chief Designer or Page Designer. 

40. 'Senior Correspondenf means a person other thaQ...speeiatand principal correSP':JndiG'M ®~:.:; h\~ 

duties and responsibilities ~.uld include the reporting on important news at any ln-,t•~'rt""'~t 

centre other than the centre of publication and have put in service of not less than fiw: ye2;;;, ;< 

correspondent or Reporter. 

41. 'Assistant photo Editor1, 'Senior Photographer or Seni~r Staff Photographer', 'Spedi':l 1'~~~,;":;; 

Photographer or Deputy Chief News Photographer' I 'Deputv Chief Photographer' or \•.:h:stc;;);;.~,: 

name these employees are designated means a p~rson, who has put in service L'if m::t l~;;t.~ t:\;.m 

five years in photographic profession and as also assists the photo editor in canvtng mrt @;,r~to;~ 

and responsibilities in the field. 

42. 1/Chief Language Assistant11 means a person, who provides assistance in unde:rsta~tdh·1g ~nd 
translation of different languages to the la11guage in whi.ch the newspaper is published and as 

also supervises the work of Langu3ge Assistants. 

43. 11 Chief Planner'1 means a person, who superJises the job of photo editing, colour editing and 

shadow editing so highlight any news matter undertaken by Senior Planner or Planner. 

44. "Chief Scanner Operator11 means a person} who supervises the tasks of scannin·g the photograph 

I colour advertisements I illustrations and colour ccirrection of photographs and transparencies -

undertaken by Senior Scanner Operator or Scanner Operator. 

45. 1Senior Calligraphisf 
1 

'Senior or Deputy Chief Artist or Senior Layout Artist', 'Senior or Deputy 

Chief Librarian'
1 

'Senior Index Assistant'~ 1Senior Reference Assistant'~ and 'Senior Research 

Analyst or Deputy Chief of Research Division' and 'Deputy Chief of Editorial Technology', S:::t:klf­

Planner, Senior Scanner Operator etc., means a person who assists the Chief Calligraphlst, c:w;:;f 

Artist
1 

Chief Librarian, Chief Index Assistant, C!-lief Reference Assistant, Chief of Statistlcs or 
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Research Division and Chief of Editorial Technology respectively as the case may be, and has put 

!n service of notless than five years. 

-46. _·'Sub-Edi~br or Sen·ior Reporter'. means a person who re~~ive's; se-lects,' sho~e~s, summarizers, 

:eiabcifates, t~ansiates, edit~ ~nd.headfines ne.Vs items of alldescriptions ~md;,tyJay do some or all 
ofthese ftmctions.• - · ·- · - ' -

i .;, ·. 
. :--;_ ": .. · ... : .. · .. . . . ~ \•• . .. . /. '.·.: .·; . ~.: 

4 7. · 'Reporter mean~ a·perso~ who gatn~r!> a~d b~~se~ts newsata,part!C'urarccentre~ ••. 
• '1 ~·; • ' • : :., ' •. - . • : -. :'_;_"; •. ; . . • . ~: - ' 

.. . ·"· .. ··:._ ... ·... .. , .. 

··:4~~--•.·''!.?~-~p·al:i~i_or __ -.s~-~~~?:P·9n?_~:?t'·;-T;an~_-.a-ge&7_gg·~·~h,~:;;i~.~.pe~s .• {nd~:.~iseN~hes_.:by :ETail,_._·wepstt~,--· · 
-wire} post or any other rhearis, news from -~my centre' other than t.he centre of_publication. ' . 

-;·_,~:· ,.,, :'.~· .. :'· ........ · ~-~-·~:.:·' ·.· .. ·.,_·::- ...... :-: .. '.: ..... ··:~·-\::~-::·/.(;·::-~:.:· ..... ~ ..... · ............ ··.·:·'·~.-.··.··.-:--······ 

· · ···· ~t: fN~\V~: eh"l~;i~Ph~&. :~~ 6J~ ~~db~_-_:_._.: ___ ·_:w ..•. :_ •. : .• _:_·.·. ___ h_:_·:·_:_:_o_-_:_·_·_~-······-:i·:·_·_·_:_:_c:·--·· __ ,._·_._._-_~_o_,~~-·•--:.:_ •. __ v_::·····-·-·_:_e ___ >~'~.~s·• ~sJ~, '6¥ r~~l~~ Jril~t~stj~;o .J~h' 
·-· · ph(Jtb,gHn;h~-- · ··:-.. -~\r_.~~::i .. :.·.;:::··:. < .. :-·.: . _ ,, ... . ::· -· .. -·: .•. : ..... _ . 

,.~:·~1~~fs!i~1}~~{~~~ii~~~~!~;;j~~J~~~-b~~:· ;~o::·::&tt~lE:;::~:;: 
.·. '' ' ' - - ' . _::--.:;:;: .. :_:.· . 

." .... '·>:~~·~---.. ·.·.:;· .. ~-·<.::.·· .. -· .... '·:•: . .,: . ... ·; .. ··,.~ :~.· ,.. ... , r1:~ ... : . ...::· . \"";. ·.·.1 

· ..• ·. .. ·: •\. ~... ...._;~"":.':-t' .. ·.· .. ."· ... ·.:·:· ... -~ . . .. . .. - .: 

_. .. 51.·- ."Calli~raphist" ·fneansan'artisfwho performs:jotm1alistrc yvotkand aLso caUigraphy 111atters, · 
. .. .:·. ,. . . - ·.·." .. :-~~- ";,· .. ·.;_,, '. ·. '•:. . .. .. ~ · .. i· ' .• : .. ·· '· .. '·'.: '. ' .. ·. ·, ... :· · ...... ···.- .. ·-... · ·. 

···:: 

··' .. · ... ·. 
.... ·-··· 

. : .. : .. r 

: -:.· . -· ' .... 

.. -· 

to, tM ;!angl!age in which th(_newspaper,' is ·publ.isH~d under'the overall '.Sup_ervision qf. Chtef 
· .·Language·Asslst~nt. . ·, ' ..... , . .. >:: . , -. .. 

·;-::.,_. .. ,, ... · :·.· .. ,·;·· .... ·:~:·.··· : .. :"·:·· ·:-.:.·:·: ····.f.·~·~;~; .. /~:.,~;~·:,:·:·~~--~--:~.:· > '.'•· · .. ··· ·:::-..' .... 

,. . -~;··:.<'f.:'':>.·::·_.',i' .[ ;;:::-:~::.'', .... :· ,' • .. './;:-f.' .. ;' ,:;>)>;:;:::,.·. '··. ' :',•, ·;' •. : :_·· .. ·.·· . 
. -~54. !Designet'meai:is'a :persd.WWho aesignsJhe··contellt~.()filewS,.:ltE!m~·~q be ~published .on a city or· 

:>~·~·>:(:::_.:<~·:·,_::·:.:.\·.·:\i.":_:~ ... :: .. ·.:·;>~ ... -:~:.:· ..... ~-~·:.;~·.:::. '_.:~ .. ·· .· · ... :.:.<:~:'·.·_.···:-.:·.· !:·.:.-~>~~-~~:~ .. :_.::?·'.)~~·:/:~:});~~--: .·: .. ·.~ ..... /> .. ~:· .. ·:~::-.. ·._;_.·~·; ... ~~ : .. ···: .. : ... ::·;_..-~ .. ·. _·: ...... ·. •, :. .. . ' .. 
. _ ·•· · su~ject specific_p~g-eor.page~ of:newS,pape(under'tne_overall.supervision.of Chief besignE!r or 

... _ .. _. •-• •:<·:P·~~-~-D_:_e_s:~~~~r.6rpe,~uty;_a,;~f orS~-~iorD,esi~n~;r .. <_,:;(-.::•,: :-. . . . ...... -.... - ... · . , . 
. . ' .. ,·.. •·. ·· .. ·· .. · : . .. ~. 

· <5~.:.,;(Res~·a;ck~/~~a~~~ ~- ~~-~sb~-Who as~iit~ the ~hief 6fstaiistics or Re;eat·ch. Divi~ion arid Chief of 

·. ···:?{d!.t6)i~(Te~h~di~~V.-;t'o c~rry put·' re~ear~h analy~~~ u~d~r 'th.e .overall supervision .of Chief or 

·-···. 
··.·< Deputy Chieio;.senbr these Division~. · · " 

·: •. ·: .... ;. ·.······ .. ·. 

' ··: 

·' 

'· 

.. .... 



56. 'Chief Proof Readei'' means vVIiO al!o:ares and superv·ises the work of one or mole proof rec.ders 

and is incharge of a shift. 

Group- 6 

57. ~~senior Proof Reader or Deputy Chief Proof Reader or Proof Reader or Assistant Proof Reader" 

means a person who checks up printed .matter of proof with Editor's copy to ensure strict 

conformity of the former with the latter. Factual discrepancies, slips of spelling mistakes of 

grammar and syntax may also be discovered by him and he either corrects or gets them 

corrected. 

58. "Planner" means a person who assists in the job to photo editing, colour editing and shadow 

editing so highlight any news matter given by the Editor. 

59. "Scanner I Scanner Operator" means a person, who scans the photograph I colour 

advertisements I iliustrations and colour correction of photographs and transparencies. 
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SCHEDULE -II 

(GroLl ping of Non-Journalist Newspaper Employees- Administrative Staff) 

Group 1A: 

Vice President (Finance & Accounting, Advertisement or Circulation); Senior General Manager or 

General Manager, Senior Deputy General Manager or Deputy General Manager, Regional General 

Manager or Deputy Regional General Manager, General Manager or Chief Manager, Chief Manager 

(Electrical or Electronics), Chief Medical Officer or Chief Physiotherpist and Secretary 

Group-1: 

Senior Assistant General Manager or Assistant General Manager; Senior Assistant Regional General 

Manager or Assistant Regional General Manager; beputy Regional Manager or Regional Manager or 

Assistant Regional Manager;, Seni~r Manager, Branch o·r Departmental Manager (those who are in­

charge of Circulation, .Advertisement Department, Personnel, etc.), Manager; Web Administrator, 

Electronic or Software Engineer; Chief Accountant, Chief Internal Auditor; Chief Public Relation 

Officers; Medical Officer and Head (Diagnostics or Counseling). 

Group- 2: 

Additional Manager, Deputy Manager, Senior Assistant Manager or Assistant Manager; Chief Officer 

. or Senior Officer,· Senior Executives; Liaison Officers, Public Relation Officers; Accounts Officers, 

Internal Auditor; Assistant Advertisement Manage~s; Assistant Circulation ·Managers, Marketing . 
. . 

Officer; Welfare Officer and Personn~l officers; Assistant Engineer (Electronic, Mechanical or 

Electrical) and Senior Programmer; Senior Facilitator or Facilitator (Health Counseling). 

Group-3: 

Of!icers or Sectional Heads (supervising work of around 5 Senior Assistants or Assistants or clerks); 

· Chief Cashier;. Business Canvassers, Mark-eting or Sales Representatives or Advertisement 
. . 

Representative; Head Clerks; Programmer, Computer Programmer, DTP lncharge, EDP lncharge; 

Personal Assistants {Steno Secretaries); Senior Accounts Assistant or Assist.ant Accountant; Senior 

Clinical Assistant or Pharmacist and Planner. 

Note: 

The recommendations·in this part shall not apply to employees other than Non-Journalist Newspaper 

Employees as defined in the Act though included in the above four groups 
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Group- 4: 

Senior Steno Secretary, Senior Stenographer or Stenographers; Senior Assistants or Assistants, Senior 

Assistant (Stores), Scheduling Assistant. All Executives, Senior Caretaker Assistant; Cashiers, Accounts 

Clerks; Circulation Inspectors I Representatives; Senior Advertisement Translators or Adver-tisement 

Translators; Senior Clerks (i.e. those whose work involves special skills); Senior Collection 

Representative; EDP Operator, Electronic Data Processor; Operators of accounting machines I 

calculating machines and Tele-printers; Security Supervisor, Senior Security Inspector, Watch and 

Ward Inspectors, Senior Security Guard, Senior Daffedr!i or Daffedar, Senior Head Havildar or Head 

Havildar; Cleaner; Field Organizers and those doing audit bu1eau of circulation; Advertisement Proof 

Readers; Assistant Physiotherpist or Clinical Assistant or Nu!·se (iV1aie/Female;, Artists (Commercial 

and Process); Senior Laboratory Technician or Laboratory Technician; Scanner or Scanner Operator,. 

Group- 5: 

Junior Clerks or Junior Executives (i.e. those doing norma! c!e~ cal work including acceptance of 

advertisements and sale of publications or other type ofroutine work); Caretaker, Time Keepers, 

Senior Typists or Typists, Telephone I Fax Machine Operators "ddressographers, Receptionists, 

Franking Machine Operators; Senior Messenger or MessengL ~ ~nior /:.rtists (Commercial arid 

Process); Assistant Translator; Canteen Supervbo1s or Senio;- Sen,;r or Hssd Cook or Coole Senior 

Security Guard, Senior S~curity Inspector or Security Inspector or Fireman-cum-Security man and 

· Havildar Cleaner, Driver, Carpenter; Plumber and ~.;Jason. 

Group- 6: 

Bill Collectors; Xerox Operator; Daftry or those doing semi clerical work; Delivery Peons or Peon-cum­

Messenger or Peon; Security Guard or Watchman; Liftman, office boy or Callboy or Aid Boy ~r 
Helper; Sweeper or Cleaner or Vehicle Cleaner; Bearer or Canteen-Boy or Server or Water-boy; Mali; 

Orderly or Darwan. 

Notes: 

(i) Any newspaper employee with old designation as mentioned in the Manisana Wage Board 

Award or earlier Awards should be classified, as per the job profile of the post in mutual 

consultation with the management through bilateral agreements, ·in appropriate group of posts 

in respect of Manisana Wage Boards Awards. 
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(ii) l-1ny newspaper employee with any designation different from those enumerated in the above 

schedule, but doing the same or similar nature of job, shall be deemed to be non-journaHst in 
that group 

(iii) All c~tegories of employees mentioned in the schedule may or may not exist in every class of 

newspaper establishment. 

{iv) Categorization of missing category of employment, if any, shouid be mutually decided by the 

employees and the management through bilateral agreements. 

SCI-IEDUlE -Ill 

(GroutJihg of Non-journalist Newspaper Employees- Factory Staff) 

Group-IA: 

. . ~ . 

Vice President (Production), Assistant Vice President, General Manager, Deputy General Manager, 

Assistant General Manager, Senior_ Manager, Manager etc., engaged in overall management of 

production process. 

Group -1: 

Senior Engineer, ·As~istant Engineer, Junior Englne~r and A arid B Grade Supervisor etc., appointed to 

look after the engineering aspects of machines installed in the production Department 

Group- 2:· 

Senior SupeNisor or SupeNisor, Foreman, Colour Separation Scanner, Photo Type Setting Operator, 

Scanner / Scanner Operator, Senior· Cameraman, ·Supervisor (Photo Composing), Senior VDT 

Operator/VDT Operator, Terminal Operator (Video Digital Typesetting). 

Group- 3: 

Senior Production Assistant or Production Assistant, Deputy or Assistant Foreman, Chief Press 

Advertising Assistant, Junior VDT Operator, Katibs, Motor Mechanic, Offset Machine-man, Offset 

Mechanic, Offset Plate Maker, Page Makeup· Man (Photo setting), Paste-up Artist, Plate Maker 

(Colourj, Press Advertising Assistant, Printer (Foreman Composing Supervisor), Process Deve·loper, 

Printer (Offset, Photo Composing A& B Grade, Composing), PTS Mechanic, Repro-photographer, 
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Rotary Mechanic, Senior· Mechanic, Senior· Printer, Supervisor, Supervisor (Composing weeki)' job and 

other sections). 

Group 4: 

Conveyor Striket machine-man, Corrector· or Terminal Operator, Offset Plate Maker, 

ReelstarMachineman (General), Senior Machineman, Assistant Mukadam, Assistant Printing 

Machine-man (all categories), Charge Hand (Palatial, Copy Holder, Cutter, Driver; Electrician, Fitter, . 
Junior Machineman, Machineman (Except Rotary Machineman), Machineman (other than printing), 

Mistry, News Daftry, Paste-u~ man in Art Department; Plumber. 

Group 5: 

Assistant Electrician, Assistant Machineman, Assistant Fitter, Assistant Turner (all with 5 years 

service), Distributor, Treadleman and Of. Pressman. 

Group- 6: 

Baller Mukadam, Barman, Binder, Case Room Cleaner, Colour-work Examiner, Counter, Daftary, 

Feeder, Head-peon or Peon or Press Aid or Helper; Packer, Stitcher, Binding boy, Mazdoor, Reel 

Loader and Un-loader, Trolley Man, Press Aid or Helper and all other semi-skilled or unskilled 

attendants, Cleaners and Helpers by whatever name they are called. 

Notes: 

(i) Any newspaper employee with old designation as mentioned in the Manisana Wage Board 

Award or earlier Awards should be classified, as per the jo~ profile of the post in mutual 

consultation with the management through bilateral agreements, in appropriate group of posts 

in respect of Manisana Wage Boards Awards.· 

. ' 
(ii) Any newspaper employee with any designation different from those enumerated in the above 

schedule, but doing the same or similar nature of job, shall be deemed to be non-journalist in 

that group 

(iii) All categories of employees mentioned in the schedule may or may not exist in every class of 

newspaper establishment. 

(iv) Categorization of missing category of employment, if any, should be mutually decided by the 

employees and the management through bilateral agreements .. 

411581/2011-12 



TABLE-I 
JSH.MENTS 

- ~-- - --- ~ --- -

. Class of Newspa.per . · ..,:-~- Scales of Pay for Group of Employees ---> 

Establishments lA 1· 2 3 4 
I. 

(Rs.1000 crore and above) Rs.25000-ARI Rs:22000-ARI RS.19000-ARI Rs.17000-ARI 

(4%)-54800 .. (4%)-48300 (4%)-41700 (4%)-37300 

II 
(Rs.500 crore and above but 

Rs.22000-ARI Rs.20000"ARI R~.18000-ARI Rs.l6000-ARI 

1 less than Rs.lOOO crore) 
(4%)-48300. (4%)-4390Q (4%)-39500 {4%)-35100 .. 

Ill 
(Rs.lOO crore and above but 

Rs.20000-ARI Rs .18000-ARI Rs.16000-ARI Rs.14000-ARI·· 

less than Rs.SOO crore) · 
(3%)-36200 (3%}-32600 (3%)-28900 (3%)-25300 

IV 1\ 

(Rs.SO crore and above but 
I· 

Hs.1.8000-ARI Rs.16000-ARI Rs.l4000-ARI Rs.13000-ARI • I • 
less than Rs.lOO crore) 

·I (3%)-28900 '(3%)-25300 (3%)-23500 
UJ (3%)-32600 
...... 
<t 

v U. 1-·. 
V) 

(Rs.lO crore and above but 0 Rs.l6000-ARI Rs.14000:.ARI Rs.13000-ARI Rs.12000-ARI 

less than Rs.50 crore) 
z 

(2.5%)~26300 (2.5%)-23000 (25%)-21400 (2.5%)~19700 
I . 
I 
I 

' VI v 

. {Rs.5 crore and above but Rs.14000-ARI . Rs.13000-ARI Rs.12000-AR I Rs.11000-ARI 

less than Rs.lO crore) (2.5%)-23000 (2.5%)-21400 (2.5%)-19700 (2.5%)-18100 
. ' . 

VII 
(Rs.l crore and above but · Rs.12000-ARI Rs.llOOO"ARI Rs.lOOOO-ARI · Rs.9000-ARI 

less than Rs.S crore) (2%}-17900 {2%)-16400 (2%)-15900 (2%)-13400 

1-· 
VIII 

(Less than Rs.l cron:!) 
Rs.9000-ARI (2%}-13400 Rs.8000-ARI (2%)-11900 

Note: 'ARt' stands for Annual Rate ·of Increment 

5 6 

Rs.15000-ARI Rs.13000-ARI 
{4%)-32909 (4%)-28500 

Rs.14000-ARI Rs.13000-ARI 
. (4%)-30700 (4%)-28500 

Rs.13000-ARI Rs.12000"ARI 
(3%)-23500 (3%)-21700 

Rs:12000-ARI Rs.llOOO-ARI 
(3%)'-21700 (3%)-19900 . 

Rs.11000-ARI Rs.lOOOO-ARI 
(2.5%)-18100 (2.5%)~16400 

Rs.10000-ARI Rs.9000-ARI 
{2.5%)-16400 {2.5%}-14800 

Rs.8000-ARI (2%)~11900 

Rs.7000-ARI (2%)-10500 

Variable 
Pay{% of 
Basic Pay} 

35% 

35% 

35% 

35% 

20% 

20% 

20% 

20% 

·.n 
0 

53 
tT1 
0 
;c. 
['.) 
tT1 
---l 
.--j 
tT1 
0 
'TI 

z 
tJ 
;c. 

tT1 
>C: 
>-j 

~ 
0 

b 
2 
)o· 

~ 

"" "' 

T 
(/) 

8 
w 



B. Non- Journalists (Administrative Staff) 

Tf'BLE -:-II 
NEWSPAPE~ ESTABLISHMENTS 

Class of Newspaper 
Establishments 

(Rs.lOOO crore and obove} 

1--· ·····--··--·-- .. --1 
II 

(Rs.SOO crore and above but 

__ les~_!han Rs.lOOO crore) 

Ill 
(Rs.lOO crore and above but 

. ____ less than Rs.500 crore) 

IV 
(Rs.50 crore and above but 

less than Rs.lOO crore) 
~- ~-------~~~ 

v 
(Rs.lO crore ar~d above but 

__ less than Rs.50 crore) 

VI 
(Rs.S crore and above but 

less than Rs.lO crore) 

· VII 

{Rs.l crore and above but 

··less than Rs.S crore) 
~---~--------------~ 

VIII 
(Less than Rs.l crore) 

1A 

1\ 
I 
I 

! 
UJ 
-I 
<:( 
u 
Vl 

0 
z 
l 
I 
I v 

1 

Rs.17500-ARI 
(4%)-38400 

Rs.16000-ARI 
{4%)-35100 

<--- Scaleslof Pay for Group of Employees---> 

2 3 

Rs.15000-ARI 1 Rs.13000-ARI 
(4%)-32900 ~ (4%)-28500 

Rs.14000-ARI 

(4%)-30700 
Rs.12000-ARI 

(4%)-26300 

4 

Rs.12000-ARI 
(4%)-26300 

Rs.llOOO-ARI 

(4%)-24100 

5 

Rs.10000-ARI 
(4%)-22000 

6 

Rs.9000-ARI 

(4%)-19800 35% 

359ti 
Rs.9000-ARI 

(4%)-19800 
Rs.8500-ARI 

(4%)-18700 
1----· I ---+- I --l----- ~ 

Rs.14000-ARI 
(3%)-25300 

Rs.12000-ARI 
. (3%)-21700 

Rs.11000-ARI 
{2.5%)-18100 

Rs.12000-ARI 

(3%)-21700 

Rs.llOOO-ARI 
(3%}-19900 

. Rs.10000-ARI 

(2.5%)-16400 

Rs.11000-ARI 
(3%)-19900 

Rs.10000-ARI 
(3%)-18100 

Rs.9000-ARI 
(2.5%)-14800 

Rs.10000-ARI 

(3%)-18100 

Rs.9000-ARI 
(3%)-16300 

Rs.8500-ARI 
(2.5%)-14000 

Rs.8500-ARI 

(3%)-15400 

Rs.SOOO-ARI 
(3%)-14500 

Rs.7500-ARI 
(2.5%)-12300 

Rs.SOOO-ARI 

{3%)-14500 

Rs.7500-ARI 
(3%)-13600 

35'!-'ci 

35% 

20% 
Rs.7000-ARI 

(2.5%)-11500 
~-~~--_:__--H~~--t---~----'---'---t---__j_~ _ ___j____ __ ~---. 

Rs.10000-ARI 
{2.5%)-16400 

Rs.8500-ARI 

(2%)-12700 

Rs.9000-ARI 
(2.5%)-1480( 

Rs.7500-ARI 

{2%)-11200 

1Rs.7000-ARI {2%)-10500 

Rs.8500-ARI 
{2.5%)-14000 

Rs.8000-ARI 

(2.5%)-13200 Rs.7000-ARI {2.5%)-11500 20% 

·---:---'----'--------t--------~-----~ 

Rs.7000-ARI (2%)-10500 Rs.6000-ARI (2%)-9000 20% 

Rs.6000-ARI (2%)-9000 Rs.5000-ARI (2%)-7500 20% 

Note: 'ARI' stands for Annual Rate of Increment 
' 

~ 
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c. Non-: Journalist$ (Factory Staff} 

-~ 

Class of Newspaper 
Establishments 

·1A 

I 

(Rs.lOOO crore and above) 

II 
(Rs.SOO crore and above but 

Jess than Rs.lOOO crore) 

Ill 
(Rs.lOO crore and above but 

less than Rs.SOO crore} A 
I 
I 

IV I 
I 
I 

(Rs.SO crore and above but · w 
...1 

less than Rs.lOO crore) <C u. 
v II) 

(Rs.lO crore and above but 
0 z 

Jess than Rs.so· crore) I 
I 
I 
I 

VI I v 
(R.s.Scrore and above but 

less· than Rs.10 crore) 

VII 
(Rs.l crore and above but 

less than Rs.S crore) 

VIII 
(less than Rs.l crore) 

--

1 

Rs.13500-ARI 

(4%)-29600 . ' 

Rs.12500-ARI 

(4%)-27400 

Rs.12000-ARI 
(3%)-21700 

.. 
~s.11000-ARJ 

(3%)-19900 

Rs.10000-ARI 
(2.5%)-1.6400 

Rs.9000-ARI 

(2.5%)-14800 

Rs.8000-ARI 

(2%)-11900 

TABLE-Ill 

NEWSPAPER ESTABLISHMENTS . ·:·, ·;· . 

.. <-:-' .. ,,scales of Pay for Group o~ En;tiJioyees .. -> 

2 3 4 

Rs.12000-:ARI . Rs.llOOO-ARI Rs.10000-ARI 

(4%) .. 26300 (4%)-24100 . (4%)-:22000 

Rs.llOOO-ARI Rs.10000-ARI Rs.9000-ARI 

(4%)-24100 (4%)-22000 (4%h19800 

.-

Rs.10500'-ARI Rs.9500-ARI Rs.8500-ARI 
(3%)-19000 (3%)-17200 (3%)-15400 

Rs.10000-ARI Rs.9000-ARI Rs.8000-ARI . 

(3%)-18100 (3%)~16300 (3%)-14500 . 

Rs.9000~ARI Rs.8000-ARI Rs.7500-ARI 
(2;5%)-14800 (2.5%)-13200 . {2.5%)-12300 

Rs.8QOO-ARI Rs.7500-ARI Rs.7000-ARI 

{2.5%)-13200 (2.5%)~12300' (2.5%)-11500 
. 

Rs.7500-ARI 
Rs.6500-ARI (2%)-9700 

(2%)-11200 

Rs.7000-ARI (2%)-10500 · Rs.6000-ARI (2%)-9000 
- - --

Note: 'ARI' stands for Annual Rate of Increment 

5 ,6 

Rs.9000-ARI Rs~8000-ARI 

(4%)-19800 (4%)-17600 

Rs.8000-ARI Rs.7500-ARI 
(4%)-17600 (4%)-16500 

Rs.7500-ARI Rs. 7000-ARI 
(3%)-13600 (3%)~12700 

Rs. 7000-ARI Rs.6500-ARI 

{3%)-12700 (3%) -11800 

Rs.6SOO-ARI Rs.6000-ARI 
(2.5%)-10700 (2.5%}-9900 

Rs.6000 .. ARI (2.5%)-9900 

Rs.5500-ARI (2%)~8200 

Rs.SOOO-ARI (2%)-7500 
- - ---·--

Variable 
Pay(% of 
Basic Pay) 

' 

35% 

35% 

35% 

35% 

20% 

20% 

20% 

20% 
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Table -IV 

Formula for ca/cuiating Dearness Allowance: 

The formula for calculating Dearness Allowance would be the percentage increase of all-India 

Average Consumer Price Index for Industrial Workers (Base 2001=100) in preceding 12 months in 

question over the all-India Average Consumer Price Index for Industrial Workers (Base 2001=100) at 

167 for the year July 2009 to June 2010 payable bi-annually with effect from 1
51 

July and 1
51 

January 

every year, which would be then be multiplied by the rate of neutralization and Basic Pay. 

Mathematically, it can be put as follows: 

All-India Annual Average CPI-IW 

(Preceding 12 months in question) 

Minus 

All-india Annual Average CPI-IW 

(July 2009 to June 2010) 

Dearness Allowance= -------------------~-----------------------X Rate of Neutralization (1.0) X Basic Pay 

All-India Annual Average CPI-IW 

(July 2009 to June 2010) 

CIJ 
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Table- V 

Classification of Cities 

AREA-"X" 

Sl. 1\lo. City Sl. No. City 

1 . Bengaluru (UA) "7 Ahmedabad (UA) I 

2 Chennai (UA) 8 Kanpur (UA) 

·- 3 ! Delhi and adjoining NCR areas (UA) . 9 lucknow (UA) -
I 

of Faridabad, Ghaziabad, 
Gurgaon, Noida 

4 Hyderabad I Secunderabad (UA) 10 Nagpur · (UA) 

5 Greater Mumbai I Navi (UA) 

Mumbai 

6 Kolkata (UA) 

AREA;..."Y" 

1 Agra (UA) . 16 Durgapur 

2 Ajmer 17 Gorakhpur 
/ 

3 · Aligarh 18 Guwahati 

4 ·Allahabad (UA) 19- · · Guntur 

5 Amravati 20 Gwalior (UA) 

6 Amritsar (UA) 21 Indore {UA) 

7 Aurangabad {UA) 22 Hubli-Dharwar 
•. 

8 'Bare illy (UA) 23 ·Jabalpur (UA) 

9 Bhavnagar. 24 · Jaipur . (UA) 

10 Bikaner 25 Jalandhar (UA) 

11 Bhopal 26 Jamshedpur (UA) 

12 Bhubaneswar 27 Jodhpur 

13 Chandigarh (UA) . 28 Kochi . (UA) 

14 Coimbatore (UA) 29 Kolhapur (UA} ' 
I 

I 

15 Cuttack (UA) 30 Kozhikode (UA) 

·AREA- "Y" Continued ........ 

31 Kota 34 Warangal 

32 Ludhlana 35 Mangalore (UA) 
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l 33 Madurai (UA) 53 I'Jagpur (Uf\.) 

34 Meerut (UA) 54 Puducherry (UA) 

18 Moradabad (UA) 55 Salem (UA) 

19 1\1\ysore {UA} 56 Tiruppur (UA) 

20 Nasik (UA) 57 Tiruchirappa!li (UA) 

21 Pune (UA} 58 Asanso! (UA} 

22 Patna (UA) 59 Beigaum (UA) 

23 Raipur (UA} - 60 Bhiwandi (UA) 

24 Rajkot 61 Dhanbad (UA) 

25 Ran chi (UA) 62 Dehradun (UA) 

26 Sola pur 63 Durg-Bhilai 

27 Sri nagar (UA) 64 Jammu (UA). 

28 Surat (UA) 65 Jalandhar (UA) 

29 Thiruvananthapuram . (UA) 66 Jalandhar 

Cantonment 

30 Vadodara (UA) 67 Jamnagar (UA) 

31 Varanasi (UA) 68 Kanpur (UA) 

32 VIJayawdua ,\ ;;q f11Jrg-Bhilai Nagar (UA) 

33 Vishakhapatnam (UA} 
-·-··--·--

Area "Z" will comprise all areas not mentioned in this list. 

Note: U. A. stands for Urban Agglomeration. 
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Annexure i !b) 

Chapter- XX· 
... 

. . -
Recommendations of the Majithia Wage Boards for \iVorking 
Journalists and Non-Journalist Newspaper Employees in the News 
~.gencies 

Section I 

PRELIMINARY 

Short title and commencement: (1) These recommendations may be called the rv·aiithia Wage Board 
- . .· 

Award. 

(2) The Award shall be deemed to have come into force on the first day of July 2010. 

2. Definitions- In this A~ard, uri less the context ~ther'wise requires-

(1) "Act" means the Working Journalist and· other Newspaper Employees (Conditions of Service) and 

Miscellaneous Provisions Act, 195.5 '(XLV of 1955); 

{2) "Accounting year" u~~'ci ·.~ith referenc~ t~ a p~rticular year shall in the case of newspaper 

establishment me~n fina'nci~l year, the ye~r comrl'lencihg on the first day of April: In case, however, 
. . 

the accounting year of a newspap.er establishment is different from financial year, it shall mean that 

accounting year of the establishment, of which more than half falls in the particular financial year. In 

cas~ of the news.paper establishment-whose ·accountin~ year_ starts from 1st day ofOctober, the 

accounting year would be that year in which the first six months fall. 

Illustration- If the accounting year of a newspaper establishment starts from 1st day of January, 

2009, ·reference to the accounting year 2009 in this Award shall be construed as reference .to 

accounting year 2009-10. Again,. if the accounting year of the newspaper establishment starts from 

1st day of October, reference t9 accounting year2009 in this Award will be construed as reference to 

the accounting year 2009-10 of that establishment. 

{3) "Basic· wage" means wage~ drawn in the prescribed scale of wages, including stagnation 

increment, if any, but does not include any other type of wages or pay, like special pay,. personal pay, 

etc .. 

{4} 'Cat.egory' means any of those newspaper employees mentioned under the groups set out in this 

Award. 

~· 
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(5) 'Gross revenue of a news agenq1' means its total revenue from all sources, including subscription 

revenue derived by selling its services. 

(6) '1\Jews agency' means an establishment conducting any news agency or syndicate, that is to 

say, a news agencv in an undertaking of which the principle objective is to gather or collect news and 

news material and to distribute it to a group of news -enterprises and, in exceptional circumstances, 

to provide individual with a view to providing them with as complete and impartial a news service as 

possible, against payment with and under condition compatible business laws and usage. 

(7) "Newspaper employee" means working journalist, or non-journalist newspaper employee} or 

both. 

(8) "Schedule" means a schedule annexed to this Award. 

{9) "Table" means a table anne·xed to this Award. 

(10) The words and expressions "newspaper establishment", "working journalist11 and "non-journalist 

newspaper employee" shall have the meaning respectively assigned to them in the Act. 

· Section II 

(Classification of News Agencies and Grouping of news agency employees) 

. . 

3. Classification of news agencies - For the fixation or revision of rates of wages of employees in 

news agencies, news agencies shall be classified based on the average gross revenue of three 

accounting years 2007-08, 2008-09 and 2.009-10. 

4. Continuance of classification- The classification made under this Chapter, shall continue until 

the news agency is reclassified in accordance with the provisions of paragraph 6 of this Chapter. 

5. Classification of news agency- News agencies shall be classified under the following classes on 

the basis of their gross revenue as per paragraph 3 of this Chapter. 

Class Gross Revenue 

I Rs.60 crore and above; 

II Rs.30 crore and above but less than Rs.60 crore. 

4115GI/2011-13 
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Ill Rs.lO crore and above but less than Rs.30 crore. 

IV Less than Rs.lO crore. 

Note: - Foreign news agencies, i.e. those operating in India with their Principal Office outside India 

shall be treated as Class I news agencies. 

6. Redassification - It shall be open either to the employer or to the employee to seek a 

reclassification of a newspaper establishment at any time after one year from the date of the 

enforcement of the Award on the basis of the average gross revenue of the three immediately 

preceding accounting years; 

Provided that such reclassification should not be sought more than once in any period of three. 

consecutive accounting years .. 

Provided that any such reclassification is required to be adjusted towards the price escalation 

worked out on the basis of wholesale price index with effect from the financial year just before the 

implementation of the Majithia Wage Boards Awards. 

7. Grouping of Newspaper Employees: - (1) Working Journalists in the regular cadre in news agency 

shall be grouped as under the First Schedule; and functional definitions cif various categor!es of 

working journalists in the news agency are described in the Schedule-IV.A and IV._B respecti_vely . 

. (2). Non-journalist employees -Administrative Staff in news agency shall be grouped as under the 

Schedule- V. · 

9. Variable Pay: 

The concept of variable pay has been introduced, which aims to achieve twin objectives as stated 

below: 

a. The Sixth Pay Commission had recommended the concept of grade pay and the same was 

agreed to by the Government for implementation. On similar analogy the concept of variable 

pay needs to be introduced for all the employees working in newspaper establishments and 

news agencies. The variable pay will be the specified p,ercentage of the basic pay drawn by an 

employee in the newspaper industry. All allowances, such as HRA, Transport Allowance, and 

Leave Travel Allowance etc. will be computed by taking the sum total of the revised basic pay 

and th~ variable pay applicable to an employee. 
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b. Variable pay recommended by the Wage Boards would be the minimum maintainable for ali 

employees including those working on contract basis and the management would be free to pay 

more than recommended variable pay subject to performance of the workers as well as 

profitability and viability of the newspaper establishments. 

Section Ill 

REVISED SCALES OFWAGES AND ALLOWANCES 

8. Revised scale of wages for working journalist- (1) The revised scale of wages and variable pay, as 

recommended by the Wage Board for a span of 20 years, of each group of the Working Journalists in 

different classes of news agency is prescribed in Table I. 

· (2) Every part-time Correspondent/ Photographer shall be paid not less than 40 per cent, if he is 

posted at district head"quarters and ab.ove and not less than 30 per cent, if he is posted at place 

below district headquarters, of the basic wage plus dearness allowance applicable to a full time 

Correspondent/Photographer at similar level, provided that no part-time Correspondent I 

Photographer will work for more than two news agencies or newspaper establishments. In addition, 

payment shall be paid to him on column basis, the rate of which to be settled by mutual negotiations 

keeping in view the basic wages and dearness allowances drawn by as part-time Correspondent and 

part-time Photographer. 

9. Revised scale of wages for non-journalist- (1) The revised scales of wages and variable pay, 

as recommended by the Wage Board for a span of20 years, of each group of the non-jqurnalist news 

agency employees -Administration Staff in different classes of news agency is prescribed i11 Table II. 

{2) Every time rated employee, that is to say, a person employed to work as time-rated employee 

(time-work) for either less or more than prescribed working hours and performs the job, or does the 

duty of a regular employee, shall be paid on pro-rata basis equivalent to the wages of that regular 

employee on the basis of number of hours for which he is employed. 

Explanation- for the purpose of above paragraphs 8 and 9 

(a) The Probable Impact ·Of Wage Increase on newspaper establishments would be explained as 

below: 

It reflects from the analytical data presented in the Annual Survey of Industries that the wages 

and salaries of employees in· newspaper industry are normally 10% of the gross revenue of an 

establishment and is also supported to some extent by the informatiorr on wages and gross revenue 
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submitted by the newspaper establishments to the Wage Boards. The proposal of the Wage Boards 

suggests around 35% and 20% increase in the wages j salaries over and above the salary including 

interim relief of employees working in the newspaper industry falling in classes I to IV and classes V 

to VIII respectively. Approximately, it would mean that with this increase, the wages would become 

about 13.5% of the gross revenue in respect of newspaper establishment falling in class I to IV. This 

would, therefore, result in further burden of just 3.5% of gross revenue. On a similar analogy, the 

burden on newspaper establishments in class V to VIII would be ju~t 3% of gross revenue. Moreover, 

this additional burden on newspaper establishment would dissipate over the period as per the past 

trend. Based on the financial data submitted by the newspaper establishments, Boards feel that ·it 

would be possible for them to bear such a moderate increase. 

{b) As regard benefit to newspaper employees 

{i) In respect of newspaper establishments falling under Classes I to IV, where 35% of increase 

as a result of variable pay· is recommended, "the current basic pay of the newspaper . . . 

·employee" would rise by around 2.90 to 3.20 times, and 

{ii) In respect of J!ewspaper establishments falling under Classes V to VIII, where 30% of 

increase as a result of variable pay is recommended, the current basic pay would rise.by 

around 2.80 to 3.08 times. 

10. Drawal of wages in the revised scales - {1) Save as otherwise provided in this .Award, a news 

agency ern.ployee shall, draw wages in the revised scale applicable to ~ne group to which he belongs . 
. ·. 

11. · De;:~rness Allow~nce- (1) The revised rates of dearness allowance shall be paid according to 

avera~e all-India Consumer Price Index Number for industrial worker (2001=100) compiled by Labour 

Bureau and will become operative with effect from 01-07-2010. 

(2) Dearness Allowance shall be payable bi-annua.lly with eff~ct from 1st July and istJanuary every 

year and. shall be sanctioned as soon as the figures for the preceding 12 months, for which all-India 

average consumer price 'index for industrial workers {Base 2001=100) used for determining rate of 

dearness allowance,.becomes available. Dearness allowance will become payable from the beginning 

of the month immediately succeeding the 12 month period for which All - India average index 

figures are used for determining rate of dearness allowance. 

{3) The Rate of neutralization for determining Dearness Allowance payable Bi-annually on th.e basis of 

Consumer Price Index Number for Industrial Numbers would be 100 percent of basic for all groups of 

employees in news agency establishments and will be calculated as per the formula in Table- Ill. 
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~):planation- for the purpose of this paragraph,-

The dearness allowance in respect of the period preceding the date of implementation of the Award 

shall be given at the existing rates. 

12. House Rent Allowance- House rent allowance at the rate of 30%, 20% and 10% shall be paid by 

newspaper establishments to its employees posted in the respective areas defined as Area "X", Area 

"Y" and Area "Z" respectively, which is based on the pattern followed under the fixation of tViinimum 

\Nages in respect-of scheduled employments in the Central Sphere, as well as keeping in view of the 

concentration of Newspaper Establishments in Metros, Cities and Towns. The classification of cities 

as Area "X", Area "Y" and Area "Z" are prescribed in Table- IV. 

Provided that-

1) Where an employee is provided residential accommodation by newspaper establishments, 

no house rent allowance shall be admissible. 

2) If an employee is being paid house rent allowance, the same will be adjusted against the 

amount of house rent allowance payable under this provision. 

3) Where a newspaper establishment co_ntributes on behalf of an employee any amount 

towards a fund to enable the employee to own his residential accommodation, such amount 

shall be adjusted against house rent allowance payable under this prov1s1on. 

13. Transport .allowan_ce- The Transport allowance at the rate of 20%, 10% and 5%,shall be paid by 

newspaper establishments to its employees posted in· the respective areas defined as Area "X", Area 

,;Y" and Area "Z" respectively. The Area "X", Area "Y" and Area "Z" are prescribeq in Table -IV. 

In view of the transport allowance, which is the major expenditure incurred by the residents 

including the newspaper employees, being recommended by the Wage Boards, the City 

Compensatory Allowance stands abolished. 

14. Night shift allowance -The Night shift allowance at the rates shall be paid by the newspaper 

establishment to their respective employee;s as given in the table below: 

Class of Newspaper Rate per Night Class of Newspaper Rate per Might 

Establishments Shift Establishments Shift 

1&11 Rs.lOO/- Vand VI Rs.SO/-

III&IV Rs.75/- VII &VIII Rs.50/-
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15. Hardship allowance- {1) An employee working in newspaper establishment of classes I to IV, 

which are situated in hilly areas above 5000 feet {1524 meters) from the sea level or in a disturbed 

area shall be paid a lump sum of Rs.1000 per month. 

(2) An employee working in newspaper establishment of classes V and VI, which are situated in 
. . . . 

hilly ~reas above 5000 feet {1524 meters) from the sea level or in a disturbed area, shall be paid a 

lump sum of Rs.SOO/- perm onth. 

· (3) The hardship allowance shall not be applicable to the employees in newspaper establishment 

of classes VII and VIII. 

Explanation- for the purpose of this paragraph,-

The "disturbed area" means disturbed area declared by the appropriate Government i.e., State 

Government or Central Government, as the case may be, under the relevant Act. 

16. Leave Travel Allowance (LTA)- An employee shall be paid leave travel allowance as equivalent 

to one month basic pay, except those working in newspaper establishment of classes VII and VIIi. The 

LTA would be admissible once ·in. a block of two years subject to availing of leave and·production of 

necessary documents in proof o.f journey actually undertaken. 

17. Medical Allowance- (1) The employees working in newspaper establishment of Classes I & II_ 

and Classes Ill & IV shall be paid medical allowance atthe rate ofRs.lOOO/- and Rs.500/- per month 

per employee respectively. The employees in consultation .with the management of new~paper 

establishment may opt for health . insurance. policy subJect to the premium not" exceeding the 

admissible medical allowance per annum. 

(2) No medical all"owance -shall be paid to the employees, who are covered by Employees State 

Insurance Corporation (ESIC). 

{3) Whereas the newspaper establishment falling in Classes V to VIII shall provide medicare 

ins~rance cover to all of their employees and the premium to be paid to an insurance company shall 

be limited to Rs.2000/~ per annum ·per employee: 

19. Fixation of initial wage in the revised scale - The initial wage of an employee in the revised 

scale shall be fixed _in the following manner-

{a) For the new entrant, the wages ;;hall be fixed in the revised scale at the minimum of the 

scale. 
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(b) In the case of employees already working in the newspaper establishment, the wages 

shall be fixed in the revised scale at the stage next above the existing emolument. 

(c) I! the minimum of the revised scale is higher than the amount of the emoluments being 

presently drawn by the employee, the wages shall be fixed at the minimum of the 

revised scale. 

(d) If the existing emoluments of the employee are higher than minimum of the revised 

scale, the wages shall be fixed at next higher stage in the revised scale. 

(e) Every employee shall be given one increment in the revised pay scale for completion of 

every five years' service in the post held immediately before the date of the 

commencement of the Award. 

(f) As regard to Assured Career Development, Every employee shall be given at least three 

promotions during his entire service career i.e. first to next higher grade after 

satisfactorily completion cif ten· years of service, second to next higher grade after 

satisfactorily completion of twenty years of service and third to next higher grade after 

satisfactorily completion of thirty years of service. 

(g) The service rendered by the concerned employee in any other post carrying a scale· in 

that newspaper establishment, the minimum of which is lower by not-more than 30% of 

the minimum of the scale in which the employee worked, shall also be taken mto 

account. 

·- '-. 

(h) The total number of increments shall not be-more than three. 

(i} No employee shall get more than the maximum of the revised pay scale. 

U} The revised pay scales shall becom~ applicable to all employees with effect from 1st July 

2010. However, if an employee within three weeks from the date of publication of 

Government Notification under Section 12 ofthe Act enforcing these recommendations 

exercises his option for retaining his existing pay scale and "existing emoluments", he 

shall be entitled to retain his existing scale and such emoluments. 

Explanation: 

(1) The ."existing emoluments" of an employee shall mean his basic pay, variable dearness 

allowance at the All India average Consumer Price Index Number for Industrial Workers (Base 

2001=100) during the period July 2009 to June 2010 at 167 during the period. July 2009 to June 2010, . 

convertible to CPI- IW (Base 1982=100) by the conversion factor of 4.63, and interim relief of 30% of 

103 
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basic pay sanctioned vide notifications 5.0. No. 2524 (E) and 2525 (E) dated 25th August 2008 as 

applicable for working journalists and non-journalists newspaper employee respectively. 

(2) The "additional emoluments" of an employee shall mean emoluments other than the 

"existing emoluments" described in Clause (1) granted by newspaper establishments, as a result of 

collective bargaining, agreement or award, as increase in basic wage, dearness allowance or interim 

· relief. 

(3) The "additional allowances" of an employee shall mean any monthly payments, by 

whatever name called, not related to a specific purpose nor agreed to be adjusted against any 

revision of pay or dearness allowance.· 

19; _Mode of payment of arrears- The arrears payable from the date of enforc~:-1 :nt of the Award, 

if-any, as a result of retrospective implementation, shall be paid in three equ:)1 installments after 

every six months· from the date of enforcement of th~ Award and the first installment shall be paid 

withi_n three months. 

Provided that-

The newspaper establishments, who suffered heavy cash losses consequently in three accounting 

yea:s preceding the date of implementation of the Awards, shall be exempt from payment of any 

arrears. Howeve·r, these newspaper establishments would be required to fix salaries or wages of 

their employees on ·notional basis in the revised scales of pay with effect from the date of 

implementation of the Awards i.e.lst J·uly 201(i 

20. Date of operation of Allowances -Except as otherwise provided in the Award,_ to the contrary, 

the House Rent Allowance, Transport ·Allowance, Hardship AHciwance or apy other allowances· 

prescribed in the Award shall be effective from thP .rb+e of notification of this Award. 
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SCHEDULE- IV: 

(Grouping of working journalists in 1\iews Agency) 

THE SCHEDULE -IV.A 

(Grouping of Working Journalists in Newspaper Establishments) 

Group-lA Editor-in-Chief, Chief Editor, Deputy Chief Editor 

Group-1 Editor, Chief Producer (T.V.L Chief of Divisional Bureau. 

Group -2 Chief News Editor, Commercial Editor, Economic Editor, Science Editor, Feature 

Editor, Photo Editor and any other SubjectSpecific Editors; Regional Manager, Chief of State Bureau 

(Capital), Speciat Principal or Foreign Correspondent on selective basis. 

Group- 3 : Special Correspondent or Principal Correspondent, Foreign Correspondent, News -

Editor, Chief Reporter, Chief Photographer, Producer- (TVL Manager Stock Exchange Services, 

Manager News Exchange, Special Correspondent (T.V.), Manager State Capital Bureau a__nd Chief 

Librarian. -

Group- 4 : Chiff S!lb-Editor-cir Deputy Chief S1 1h-Editor or Senior S11h-Edjtor or S!Jb-Editor; 

Senior Correspondent-and Senior Librarian 

Group- 5 : Senior Reporter or Reporter; Senior Photographer, Assistant Producer-cum-Reporter 

_ {T.V.), Corres~ondent, Photographer, T.V. Reporter and Librarian. 

Note: 

{1) Any newspaper employee in news agency employed with any designation different from those 

enumerated in the' schedules, but doing the same orsimilar nature of job, of any group in the 

schedule, shall be deemed to be a working journalist in that group. 

(2) All categories of employees mentioned in the_ schedule may or may not exist in every class of 

news agency. 

- 1·----- ... I - -~- . -------· ---
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{PART II-SEc. 3(ii)J 
THE SCHEDULE- IV.B 

Group-1 A 
(Functional definitions- Working Journalists) 

1. 'Editor-in-Chief or 'Chief Editor" means a person who is in over all charge of a news agency. 

2. 'Deputy Chief Editor' means a person who assists the chief Editor in the discharge of his duties 
and acts for him during his absence. 

Group-! 

3. 'Editor' means a PersOn who directs and supervises the work of the editorial side of the News Agency. 

4. 'Chief Producer (T.V.) means a person In avera II charge .of the TV service of News Agency. 
. . 

5. 'Chief of Divisional Bureau' means a person who is in charge of the central news desk of the 
. ~ ,. 

entire News Agency and who supervise guides and direct news services in metropo/ita n centres, 
i.e. Delhi, Mumbai, Kolkata and Chennai be_sides Bengaluru and Hyderabatl. 

Group- II 

6. . 'Chief News Editor' means a person who asSists the Deputy Chief Editor in the discharge of his 
duties and coordinates news actiVities. 

8. 'Commercia) Editor' means a person who deals With news and views bearing on commerce, 

·finOn~e, irade and industry, and comments on them .and alloca;es and sUpervises the work of 
. . . . 

one or more reporters. 

7. . 'Economic Editor' means a person who. is in charge Of bringing 0 Ut the economic service of the . . . news agency. 

9. 'Science Editor' means a person who dealS. With Specialized news relating to science and 

technology, and is in charge of bringing out the Scierice service of the news agency, 

10. 'Feature Editor' means a person who deals with featureS aOd is In charge of bringing out the 
Features Service of the news agencf. 

11 .. 'Photo Editor' means in charge of operatiog the photo service of the news agency and 
coordination of the se;vice. 

12. 'Regional Manager' means a person who is in charge of news and other services of the news 
agency in the western/northern/eastern/southern regions of the country. 
----------· ---·-

···-····· ···---- -···------- .... __ ... _ ·-
--- --· ···- ···-

. ·-·cq ..... ·· .. ,..... -- ........ .. 
' ..... ' - .... ':"' •... _, ___ ---- ----...~.- . 

····•· . --- ....... -. 
' ·-···· . ~--···· •.... -· ...... . 
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13. 'Chief of State Bureau' means a person who guides and directs collection of news of all types in 

a State Capital. 

14. 'Special Correspondent' on selective basis means a Special Correspondent who is placed in a 

higher class on account of discharge of duties of high~r work-load and responsibility. 

Group ..;.JII 

15. 'Special Correspondent' means a person who is accredited to the Union Government and whose 

regular duties are to report news of Parliamentary, Political or general importance or a person in 

a metropolitan center who specializes in covering news of economic importance or national or 

international nature. 

16. 'Principal Correspondent' means a correspondent in state capitals accredited to State 

Governments. 

17. 'Foreign Correspondent' means a person stationed abroad for news coverage from the country 

or part of the country to which he is assigned. 

18. 'News Editor' means a person who is in charge of a news dock or regional news at a 

metropolitan center and supervises, directs and guides the different news services. 

19. 'Chief Reporter' means a person in a metropolitan center who is in charge of all reporters in that 

centre, and reporters all news legislative, political or general importance 

20. 'Chief Photographer' means a person who allocates and supervises the work of photographers. 

21. 'Producer TV' means a person in charge of respective areas of programming (economy, current 

affairs, education, and news). -

22. 'Manager of Stock Exchange Services' means a person who coordinates the Stock Exchange 

information and stockscan service reports. 

23. 'Manager News Exchange' means a person who coordinates the news Agencies Exchange 

Programmes with other. Agencies. 

24. 'Special Correspondent (TV)' means a person in charge of reporting for news and current affairs 

and also presentation as far as possible. 

25. 'Manager State Bureau Capital' means a person who guides and.directs collection of news of all 

types in a State Capital. 

26. 'Chief Librarian' means-a person who supervises the work of Librarians engaged in preparation 

and maintenance of records relating to news and views which are used as background or fill out 

for News stories. 

4115GI/2011-15 
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Group- IV 

27. 'Chi_ef Sub~Edito( means <rper.son in the metropolitan conter vvho regularly takes charge of u 

shift-on the editodal desk, assigns and 'supervises tf1e work of Sub"Editors. · 

28 .. 'Deputy :Chief Sub;Editor o.r Senior $~b.;Editor' means a person i6 the metro"polita'n c~nter who 

is rE!gttla~l~ B$~ignedto:t.ake charge'of~. ~hift other than the main shifts or the· editorial. des!< or 

whose regtjJar duties includes preparation of neWS dispatches for speGial SUbscribe'rs ... 
·,;.·· .::. _:. >· 

. ·· .. 29~· •. sub~~qit()r~.·ni~pn's a: p~r.son whq r~ceilies; li}:ilects, shortens,··summari'zes, elaborates, tr~nslates, . ' 
. . edits ~·iid }l~~plin~i ne~sltem;:o¥~1'' ae:~§:rirfi6~sand Aemav do so~e oFatl;the _ru~c_i;~r1~.; · . 

• .. ·• .• 30: . ';eol~r~ife;~&flA~~t; ~~; oSa·~.,;;~j~~ t!'~ ~~tr6P ~~/;i~ ~eAt:i Wh~~e refi~i~( tl~tl~s are t~ · ·. 

·. ,_,_ .. ·., , .. 

~-·· ~~~~- ... 
:' 31;:, '5e.~ior ~ib~aria,n' ·means: a pers_on '«ho 'is en~aged in preparation. and maintenance of ~ecords'· . . .. 

. .... · }.:~:T~I~ti~,gJ9~h~R"(~·q#.;k{~w~;~~'Ql~~,:~f~i~s.~.~-~~.~·:·b,·~ik~r9und d6itl.i''· ri«t f~ ~:New~'stot!~.s~··:, ; ~~} ?· ·· •· .. ·. ·:·. ~.• · .• · ·· ·· · 
.• 

"/', ·. 
:. :~ 

· -:; , .. ~.r9u~f)i ._· ;: , . ; . · ;,:. - · · 

.. , · 'l~·. ~;c1:~Jt!~ft!~TI:;~i~·::~:~~t~;f~~~it;g,";::s i ~,~ Jd: reP~ rtlng ri1 ?t•\~,ci~v~r~rn~nt . 
· . , ·,.:. : .. . ; I ' ' '> '• .• :;-_,- -~ :t'• ··· ·'" .. :: 

• .;i,. 

J ·''"'::"" 

"•> ,1'. 

""t· ; .. , ' 

. ··· . 
. . . . . , :_ ·-~~~ ·_:; . .. 

· · ·, . 36:·· '.C(.l~resp~nden.t':me?ms .a)lerson who g~the.r~ ~nd pispatches.·by_ ~ire,· post or any~ther rQeans, · · :: .. · -. :.·~g~~ .. f~o.ri\·an.y'~~li~:e~.:.':..i :·~ : · · .. ; ·';:: :~··: · · · :.::.·.·;·.:· ... ~:.·:;;.'· .; : ::.-.· .. >· · ... · -· .· ... ./· .~:--:~ ... , .'. 

··· · .· . . . . 3:t :ph~l~i,i~~~? mean.: :, . p.,;~" :0.~\J .~~v·.·.•.-.~ .. :·· .. ~.· .. ~( ... · "~1f;~.!r.\U¥r·~u,.o.'n. '.:.~.~;~\i~ ihro ugh 
:' :·: :., .. :;·).'>LL;·:·;;!-· 8.hofdg~~~-w~:':·'}i :::;;;.~;>:· :·-.:~:;·:,,·/. :::· .·~,:. . :·:.-·:·.,: ··., . , . _ ... ~.~ .. ,. •... :;. ~: ·'\ .. . ':;: :- ..... 

. < · ..... ·. ~8:; :'T.~~ .;e;~;,t,er 'means~~·~erson ~·~~ gat~e~ti~~ pres~~~~:~~~~~:~~.~ ~~·i·~v·i~i~n wi~g:a~· a. particular 
, , , ' '~ • . ~ , . , , . •, ' .; ' , , ',• •· . • . : ',• :~ • . . .•• .' ~-I :'. ' ' , • . • :"• , ' ' ' '. • ·, , ' 

::.:::· c~ht~r. · · · · · · · · ''· > ... · · · .: . ·· · 

. . .· . _::. _39. ·_. ';Llb;~~;an' means a person who prepares ~~d ~aintains recb~ds,relatlng to. n.ews and views 

. .. .: :· .: ; · Whi~h·a~e us~·d as~ ba-c;kgroun¢1 orfill ciutf6r News ~t~ries. . . . . . . .. :;:·' . 
. . : < • . . . ~ . : ' i . . ~ ... · . ' :. ·, .. ·. • ·.. . . . ~ ' . ' . . . . . . 

.. ' •, ·. :·· . :,:.·.- ; .· ···.··:·.- '. 
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Group !A: 

Vice President, Senior General IVianacer or General Man21r,er, crJief of Adrninistrution, Financial 

Co ntrull e r-curn-Secreta ry; 

Group 1: 

Chief Engineer; Manager (Personnel); Accounts Manager, Man(lger (Prornotion and DevelopmentL 

Manager (Technical Coordination), Per:sonnel Officer, Chief ·Accountant, Comp~ny Secretary; Deputy 

Chief Internal Auditor 

Group 2:- .\. 
. . . . 

Regic:Hial ·Engineer, RegionZJ! Tr~nsrrlissiOn lncharge~~ Adnii['li;t~atiV~ Officer ~md equivaieni pos~1 

Accounts Officer; lnt~rna!Auditor_ahd.equivalentadmlnistrativ~ p-ostsi Vicieo ·Editor~ Engineei(T.v.); 

. sound Recordist, Ca!" eiart\0 n, Electro ~lc E;,gin~er (R&D); .Eni:i~eer, Cashier, Sr, Traffic SlJ per&Jsor, ~r . 
. . . . . . . . . . . . . ' . .. ' . .. . . ... . . .· '~ . . . . . . . . . 

. >; ••. 

·Commercial Supervisor.· 
·'· 

•. Group 5: .,··:-: 

Clerk, Typist, Technician, Jur'1ior Operator, Skilled 'vVorkers, Ca:~ Driver:, ielephor,e gperatM, Junlor · 

"traffic Assistarit,JuniortommerciaiAssistant, Junldr.A;;slstant.(.L\cc6unts),Junior As~;1~t;;int·. - . . . . . . . . . . . ' -~ .· . . . - .. ; . . . . : ·.. ~ . 

Group 6: .. 
. ·~ :-

... :';· .. : 
...... :~ . ..· ~ . . ' ' . . -·. . . . . ·:· .· '. ;:- .. 

Attender, Machine Attender,. H~~aldar, Record . l<eepef;·'.testr~tner ,Open,tor,. P~on, . Sweeper, -· . . . . . 

· _··. :Choyvkida~, Mali, Mess~nger boy. 
' . 

. .. ·. 

.·.' .. ·. 
· .. · 

I 

'::. -· 

...... ~ . 

-.".,: 
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A. Working Journalists' · 

Class of New Agency 

Establishment 

I 

(Rs.GO crore and abcive) 

II 

(Rs.30 crore and above but · 

less than Rs.60 crore) 

.Ill 

(Rs.lO crore and above but 

less than Rs.30 cror~) 

IV 

(Less than Rs.lO crore) . 

lA 

1\ 
I 

i 
w _, 
~ 
Ill 

0 z 
i 
I 

·v 

NOTE- (i) Any newspaper emplc;>yee of news agencies employed with any designation different . . . 

from those enumerated in the schedule, but doing the same or similar nature of job, of any group in 

the schedule, shall.be deemed to be a non-journalist in that group. 

(ii) · All categories of employees mentioned in the sch~dule may or may not exist in every 

class of news agency. 

1 

Rs.25000-ARI 

. (4%)-54800 

Rs.22000-ARI 

(4%)-48300 

-Rs.14000-ARI 

(2.5%)-23000 

· Rs.l2000-ARI 

. (2%)~17900 

I 

I 

TABLE-I 

NEWS AGENCIY ESTABLISHMENTS 

<:..--Scales of Pay for Group of Employees---> 

2 I 3 I 4 

· Rs.22000-ARI Rs.19000-ARI 

I 
Rs~17000-ARI 

(4%)-48300 (4%)-4'1700 (4%}-37300 

Rs.20000-ARI I .· Rs.18000-ARI 

I 
Rs.16000-ARI 

(4%)-43900 {4%)-39500 (4%)-35100 

'"' 

I 

5 

Rs.15000-ARI 
(4%)-32900 

Rs.14000-ARI 
(4%}-30}{)0 

Rs.13000-ARI 
{2.5%)~21400 

Rs.1200Q.-~;~~---·-~~···· .. ~-~:~~~~~~~~~;;··---·, .. ---~s.10000-ARI 
(2.5%)-19700 (2.5%)-18100 . (2.5%)-16400 

Rs.11000-ARI 
(2%}-16400 

-Rs.10000-ARI 
{2%)-15900 . 

Rs.9000-ARI 
(2%)-13400' 

Rs.8000-ARI 

{2%)-11900 

Note: 'ARI' stands for Annual Rate of Increment 

.. 

Variable Pay 

(% of Basic Pay) 

35% 

35% 

20% 

20% 

0 
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B. Non- Journalists (Administrative Staff} 

Class of New Agency 
. Establishment lA 1· 

I 
(Rs.60 crore and above) 

Rs.17500-ARI 
(4%)-38400 

II 
1\ 

I 
I Rs.16000-ARI· I 

{Rs.30 crore and above but 
I 
I 

(4%}-35100 
less than Rs.60 crore) 

w 
--1 
<( 
u 
V).' 

0 
Ill z 

{Rs.lO crore and above but 
I Rs.11000-ARI 
I '. 

(2.5%)-18100. I 

less than Rs.30 crore) 
I 
v 

IV Rs.10000-ARI 
(less than Rs.lO crore) (2.5%)-16400 

'---

Note: 'ARI' standsfor Annual Rate of Increment 

T \BLE-il 

NEWSAGENC IV ESTABLISHMENTS 

<---Scales of Pay for Group of Employees ---> 

2 3 4 

Rs.15000-ARI Rs.13000-ARI Rs.12000-ARI 

(4%}-32900 (4%)-28500 {4%)-26300 

Rs.14000-ARI Rs.12000-ARI Rs.11000-ARI 

(4%)-30700 (4%}-26300 (4%}-24100 
-

Rs .. 10000-ARI Rs.9000-ARI Rs.8500-ARI 

. (2.5%)-16400 (2.5%)-14800 (2.5%}-14000 

Rs.9000-ARI Rs.8500-ARI Rs.8000-ARI 

(2.5%)-14800 (2.5%)-14000 (2.5%)-13200 
------ ---·-·--·· 

--- --------
Variable 

Pay(% of 
5 6 Basic P<~y) 

·-

Rs.10000-ARI Rs.9000-ARI 

(4%}-22000 (4%)-19800 
359b 

Rs.9000-ARI Rs.8500-ARI 
35% 

(4%}-19800 (4%)-18700 
--

-
-- ---·- --

Rs.7500-ARI Rs.7000-ARI 
30% 

(2.5%)-12300 (2.5%)-11500 

Rs.7000-ARI (2.5%)-11500 
30% I 

···--------- - -- ------ ___ ! 
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Table- W 

Formula for calculr.it'irtg Dearness Allowance: 

The formula for calculating Dearness Allowance would be the percentage increase of all-India Ayerage 

Consumer Price Index for Industrial Workers (Base 2001=100) in preceding 1.2 months in question over 

the all-India Average Consumer Price Index for Industrial Workers (Base 200:!.=100) at 167 for the year 

July 2009 to June 2010 payable bi-annually with effect from 1st July and 1st January every year, which 

·would be then be multiplied by the rate of neutralization and Basic Pay. Mathematically, It can be put as 
follows: 

'All-India Annual Average CPI-IW 

(Preceding 12 months in q·uestlon) 

Minus 

All-India Annual Average CPI-IW 

(July 2009 to June 2010) 

Oei!iirness Allowance= ···············~·-························X Rate of Neutraliuition(l.O) X Basic Pay 

. All-India Annual Average CPI- IW · 

(July 2009 to June 2010) 



I:. 

Ciassification of Cities 

- . ·-,--

I Sl. r\lo. City 
. I 

Si. No. City I 

1 Bengalur·u (UA) 7 Ahmedabad I (UA) 

2 Chennai (UA) 8 . Kanpur (UP.) 

3 Delhi and adjoining NCR areas (UA) 9 Lucknow (UA) 

of Faridabad, Ghaziabad, 

Gurgaon, Noida 

4 Hyderabad I Secunderabad (UA) 10 Nagpur (UA) 

5 Greater Mumbai I Navi-Mumbai (UA) 

6 Kolkata (UA) 

AREA~''Y" 

1 Agra (UA) 18 Guwahati 

2 Ajm-er · 19 Guntur 

3 Aligarh 20 Gwalior (UA) 

4 Allahabad (UA) 21 Indore (UA) 

!;) Amravatl 22 Hubli-Dharwar 

6 Amritsar (UA) 23 Jabalpur (UA) 

7 Aurangabad (UA) 24 Jaipur (UA) 

8. Bare illy (UA) 25 Jalandhar (UA) 

9 Bhavnagar 26 Jamshedpur (UA) 
,, 

10. Bikaner 27 Jodhpur 
" 

11 Bhopal - 28 Kochi (UA) 

12 Bhubaneswar 29 Kolhapur (UA) 

13 Chandigarh (UA) 30 Kozhikode (UA) · 

14 Coimbatore (UA) 31 Kota 

15 Cuttack (UA) 32 Ludhiana 

16 Durgapur 33 Madurai (UA) 

17 Gorakhpur - 34 Meerut (UA) 
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AREA- "Y" Continued ........ 

18 Moradabad (UA) 53 Nagpur (UA) 

19 Mysore (UA) ~4 Puaucherry (UA) 

20 Nasik (UA) · 55 Salem (UA) 

21 Pune • (UA) 56 Tiruppur (UA) 

22 I Patna (UA) 57 Tiruthirappalli (UA) 

23 Raipur (UA) 58 Asansol . (UA) 

24 Rajkot 59 Belgaum I (UA) 

25 Ranchi (UA) 60 Bhiwandi (UA) 

26 Sola pur 61 Dhanbad (UA) 

27 Srinagar . (UA) 62 Dehradun (UA) 

28 Surat . (U.A) 63 Durg~Bhilai 

29 I Thiruvanantap~rar:n (UA) 64 Jammu (UA) 

30 .. Vadodara (UA) 65 Jalandhar (UA) -. 
31' I Varahasi (UA) 66 Jalandhar 

Cantonment 

32 Vijayawada (UA) 67 Jamnagar (UA) 

33 Vishakhapatnam (UA) 68 Kanpur (UA) 

34 Warangal 69 Durg-Bhilai Nagar ·(UA) 

35 Mangalore (UA) 

Area "Z" ~ill comprise all areas not mentioned in this list. 

Note: U. A. stands for Urban Agglomeration: 

[F. No. V"24032/V2011-'WB] 

T. K. BASU, Dy. Director General 
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