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i
T2 fewett, 4 sered, 2016

T.H1.10.764(31).— renfies e (Famht seer) wesr (9w, 1946 &7 fiT "enes &3 & o wfaas
TRt = et wTew, 9 e gty it Rt (Fameft emsen) srferfa=r, 1946 (1946 =1 20) Fit &y 15
FIRT Y& QTR T TN F2d g0, 39 &1 6% STLTT (1) F T Seaqra aqr a7 yeaqrd Fdt g & qd} st
ST & o Rrees za@ warfad g i SWTaar 8, THd Fwl g T Tg AT &F St g 6 39wy FE s
I F ST Trora= ¥ TaaT STaar w1 IqeAsd FT & ATAT &, TH ATALAAT 6 TR hl qera 7 7 {3 it sater

T T % T o= T S,

AT AT AT, T IS 21, TIE A, FH AT TSN FATAT (i dae {ifa f&femw sqan) sm aftw

s, ThY 9T, 9 fReeir-110001 #7997 ST F9T|

UH AT AT AT 9, ST I9q & 72wt F qag § gl AfFaat § aora § 6 Af8g=er & e i

AT | qETF srater S qAea § @ Ired B S 9, wed g g faE T som

&y A
1. (1) T =T T "terd AT SR R (Tt araer) weir (gerree) Faw, 2016 2
(2) T TS H IAH ST TR T AT I TG il

2. et ST (Tt eraen) stferfere, 1946 (1946 T 20) FT SAgAT & #g 1 ¥, 3@ | &A1 aqrer "q@edl”

9753 T T, "FEEAT AT T ATt foe # A smte {asm wner e @ S
3) st A (RamefY areen) Fedr R, 1946 #-

(%) A= 5 ¥, 517 (6) & waa Awfafed g siaq:wanfog i srusft, sraiq:-
“(6%) wiver fatawTt fee § (R sater s Foml it 5er;”;
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(=) STt 1,

()& 2%

(F) IT-T77 (%) H, A% (3) AT 3 HATAT Afafe & Te=Tq FAIad 7 sAq-ea1iaa = ST, i -
“(3%) wive fafawmt feee # faa sater s w9

@) ST (®) F vard, Feferiud su-aer si-earfod B s, srat-

“) e cafvema AT fFew 7 e safy fese wEe uE vEr wer 2 S e safy F o
ST TS e q¥ ARITAT AT g1 AT, SHE 1 5 5, AL, 9 Y o7 wrae Fhft #ore wdae ¥ &9 981
giT ag, Tt FHER % forn Suesy gt FTet vt # o 35 g At IS qar & srafer F SAqE srartad w7
ITH FT & T g, T oF Ieh! (A it o1ty e § eraferd sgs s & srafy 9@ 98t a@re St 817

(i) 37 13 ¥ 37 T7 2 % o W Aot 3T 8w @ s, i

“(2) s faama srferfaem, 1947 (1947 =1 14) F Iwael & srexefia e off srearfY Fdae =g 9 ATfas Jeigdt

T U, ATATIET ASIGA 32 0T AT ATATTATAF &2 92 2T, AT SHRMT AT (RIS T TAH07 T Z0 AT SHH TATH 2
ST TS A5 T TRATAT et agelt srear TR ATt 9 § M s@ty S w9t

SHET JATT T F o&F 1T 3, Fheft g=mT 27 39 9=er § a9 #7 gFa< 721 g,

TR R STEATAT FHEE T HATO q9 qF &€ 6 ®T H THI Al hl S0 I Th IH A9 [aeg Arqwra
FETETE % At &1 97 14 ¥ AR Gf & w72 w27 % forw seaw 9.3 fRarmr gny;

() (1) stgEr=t A% 4,

(i) T3 H,

(%) ITAT () § 7 (vi) 37 399 qatad wfafeeat F qarg Fafofea wa sia et £ srosft, sratq-
(viiy  cafvam EfFmET fEer 7 e safy s

@) ST (®) F v Rufertad So-aer sia i B s, seat-

“( ) # g “afrem Rt Fwew § Fag safy FEem s v tm waer § SF faa @ty F o swea
TSI e 9 ST AT ) FAT, I9F T F w6, ASGL, A Y o777 B ol w9t #9a § F9 T8l gl
g, T FHER & forg Saersy F9ft AT ATHT T A ITF G A TE FAT F¥ FAfS F AqHA SAAAF T F ATH
T T qT G, 9 g1 SEehT (g TsT 7 srafer wrge # srufera srger (Aarsi v srafer q% T8 awre St € 17;

(i) 77 13 & ST-TT (@) H, “SITHHT F AeNT Td g0 F AT B AT AT “SAT TEAT FHAIT % AT THT g
AT T % w21 9% it war S sraf:-
“(mr) st e afafem, 1947 (1947 #7 14) % 3wadl & srefi= w5d gu,--

(i) STt S araelt T 3 wreer H RS FHre B S ¥ forw S wEe e T4 2ni
(if) Tfreme farfamTt FFe # Aaa @ty A e o2 [t #1E FHERR SaETd 37 [ & Toaor T g

AT SEHT FHTA & qiomaeas Bt =T 97 39F F@o § 399 F1 gHaTT Aol g, AT IHAT HAT0 TH F &X
ST 2171

[T.5.78-12011/1/2016-353 (Fruen)]
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feoqur ;- e e srfasgEET. aran . "@er ueeme 11(37) arie 18 fRmwaw, 1946 & 3T wd & e °
TRTEAT T T2 oft i sifaw a9 sfergeaT ar.#1. 7.655(31) e 10 sreqae, 2007 97 et
Frtere=aT 7. ar.ar.A 708(37) e 13 T, 2007 3T Fega #7179

MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 4th August, 2016

G.S.R.764(E).— The following draft of certain rules further to amend the Industrial Employment (Standing
Orders) Central Rules, 1946 which the Central Government proposes to make, in exercise of the powers conferred by
section 15 of the Industrial Employment (Standing Orders) Act, 1946 (20 of 1946), is hereby published as required under
sub-section (1) of the said section for information of all persons likely to be affected thereby and notice is hereby given
that the said draft rules will be taken up for consideration after the expiry of thirty days from the date on which the copies

of the Gazette of India in which this notification is published are made available to the public;

Objections or suggestions, if any, may be addressed to the Joint Secretary, Ministry of Labour and Employment

(Industrial Relations Policy Legal Section), Shram Shakti Bhavan, Rafi Marg, New Delhi-110001;

The objections or suggestions which may be received from any person with respect to the said draft rules before
the expiry of the aforesaid period from the date of publication of this notification in the Official Gazette, shall be
considered by the Central Government.

DRAFT RULES
1. (1)These rules may be called the Industrial Employment (Standing Orders) Central (Amendment) Rules, 2016.
(2)They shall come into force on the date of their final publication in the Official Gazette.
2. In the Industrial Employment (Standing Orders) Act, 1946 (20 of 1946), in the Schedule, in item 1, for the word
“badlis” occurring at the end, the words “badlis or fixed term employment workmen in apparel manufacturing sector”
shall be substituted.
3. In the Industrial Employment (Standing Orders) Central Rules, 1946,-
(a) inrule 5, after item (6) and the entries relating thereto, the following item shall be inserted, namely:-
“(6A) Number of fixed term employment workmen in apparel manufacturing sector;”;

(b) in Schedule 1,—
(i) in paragraph 2 ,—

(A) in sub-paragraph (a), after item (3) and the entry relating thereto, the following item shall be

inserted, namely:-
“(3A) fixed term employment workmen in apparel manufacturing sector,”;

B) after sub-paragraph (g), the following sub-paragraph shall be inserted, namely:-

‘(h) A “fixed term employment workman in apparel manufacturing sector” is a workman who
has been engaged on the basis of contract of employment for a fixed period. However, his
working hours, wages, allowances and other benefits shall not be less than that of a permanent
workman. He shall also be eligible for all statutory benefits available to a permanent workman
proportionately according to the period of service rendered by him even though his period of

employment does not extend to the qualifying period of employment required in the statute.”;



4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(1)]

(ii) in paragraph 13, for sub-paragraph (2), the following sub-paragraph shall be substituted,

namely:-

“2) Subject to the provisions of the Industrial Disputes Act, 1947 (14 of 1947), no
temporary workman whether monthly rated, weekly rated or piece rated, and no probationer or
badli or fixed term employment workman in apparel manufacturing sector, as a result of non-
renewal of contract or employment or on its expiry, shall be entitled to any notice or pay in lieu
thereof, if his services are terminated:

Provided that the services of a temporary workman shall not be terminated as a
punishment unless he has been given an opportunity of explaining the charges of misconduct
alleged against him in the manner prescribed in paragraph 14.”;

(c) in Schedule 1A,—
(i) in paragraph 3,—
(A) in sub-paragraph (a), after item (vi) and the entries relating thereto, the following item

shall be inserted, namely:-

“(vii) fixed term employment workmen in apparel manufacturing sector.”;

(B) after sub-paragraph (g), the following sub-paragraph shall be inserted, namely:-

‘(hy A “fixed term employment workman in apparel manufacturing sector” is a workman

who has been engaged on the basis of contract of employment for a fixed period. However, his

working hours, wages, allowances and other benefits shall not be less than that of a permanent

workman. He shall also be eligible for all statutory benefits available to a permanent workman

proportionately according to the period of service rendered by him even though his period of

employment does not extend to the qualifying period of employment required in the statute.’;

(ii) in paragraph 13, in sub-paragraph (b), for the portion beginning with “Subject to the
provisions” and ending with “and badli workmen:”, the following shall be

substituted, namely:-

“(b) Subject to the provisions of the Industrial Disputes Act, 1947 (14 of 1947),—

(6)) no notice of termination of employment shall be necessary in the case of temporary and
badli workmen;
(ii) no workman employed on fixed term employment basis in apparel manufacturing

sector as a result of non-renewal of contract or employment or on its expiry, shall be

entitled to any notice or pay in lieu thereof, if his services are terminated:”.

[No. S-12011/1/2016-IR(PL)]
RAJEEV ARORA, Jt. Secy.

Note:— The principal rules were published in the Gazette of India vide notification number LR 11 (37), dated the 18th
December, 1946 and were lastly amended by notification number G.S.R.655(E), dated the 10th October, 2007 and
corrigendum notification number G.S.R. 708(E), dated the 13th November, 2007.
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