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MINISTRY OF LABOUR
ORDER

New Delhi, the 31st August, 1989

S.O. 683 (E).—Whereas for the purpose of enabling the Central Government to fix or revise
rates of wages in respect of journalists and non-journalist newspaper employees, two wage boards
were constituted under section 9 and section 13C of the Working Journalists and other Newspaper Emp-
loyees (Conditions of Service) and Miscellaneous Provisions Act, 1955 (45 of 1955) on the 17th day of
July, 1985 by the notifications of the Government of India in the Ministry of Labour Nos. SO. 527(E)
and 528(E), both dated the 17th July, 1985;

And whereas, the aforesaid Wage Boards submitted their recommendations to the Central Govern-
ment on the 30th day of May, 1989;

And whereas, the Central Government proposes to oxamine the recommendations of the said
Wage Boards contained in paragraphs 19(a) and 19(b) of section V of Part I under Chapter IX and para-
graphs 12(a) and 12(b) of Section V of Part II under Chapter IX of their report in relation to pay-
ments of house rent and City compensatory allowances and until the examination is complete in this
behalf, the newspaper establishments and news agencies shall continue to pay house rent allowance to
journalists and non-journalist newspaper employees at the rates applicable immediately before the date
of publication of this order;

And whereas, the Central Government proposes to accept the other recommendations of the
said Wage Boards contained in Chapter IX of the Report appended in the Schedule to this Order, subject
to modifications hereinafter specified, being modifications which, in the opinion of the Central Government
do not effect important alterations in the character of the recommendations;

Now, therefore, in exercise of the powers conferred by section 12 of the Working Journalists and
other Newspaper Employees (Conditions of S^rvica) and Misjjllansius Provisions Act, 1955 (45 of 1955),
the Central Government hereby orders that :

In Chapter IX,—
(a) in section III(A), under 14 I(a) and (b),—

(i) in Group 3, after the word "Calligraphist", the words "including Katibs" shall bj iiv>irted;
(ii) in Group 3 A, after the words "Proof Reader" the words "including Advertisement Proof

Reader" shall be inserted;

(b) in Section IO(B), under heading "I. Administrative Staff" under Sub-headings (a) and (b), in
Group 4, the words "Advertisement Proof Reader1', wherever they occur shxll bJ omitted;

(c) in Part II, in Table I relating to News Agencies, for the entries under ths heading Non-journalist,
the following entries shall be substituted, namely : —

NEWS AGENCIES

NON-JOU RN ALISTS

Class

1

1
(Rs. 7 Croros & above)

Group

1

2

4

5

Pay Scale

3

No Scale

Rs. 2850-150-3450-175-4150-225-5050-250-6050
(4) (4) (4) (4)

Rs. 2500-125-3000-135-3540-145-4120-160-4760
(4) (4) (4) (4)

Rs. 2050-95-2525-110-3075-125-3575-140-4135
(5) (5) (4) (4)

Rs. 1950-95-2425-105-2950-115-3410-125-3910
(5) (5) (4) (4)

Years

4

16

16

18



SCHEDULE
CHAPTBR-IX

PART-I

RECOMMENDATIONS OF THE WAGE BOARD FOR
WORKING JOURNALISTS AND NON-JOURNALIST

NEWSPAPER EMPLOYEES
CFor employees of Newspaper Establishments other than

News Agencies)
SECTION-I

PRELIMINARY:

1. Definition*.—(a) The expressions 'Newspaper Establish-
ment', 'Working Journalist' and 'Non-Journalist Newspaper
Employees', shall have the same meaning as assigned to them
in the Working Journalists and Other Newspaper Employees',
(Conditions of Service) and Miscellaneous Provisions Act,
19*5, hereinafter called the 'Act'. For the purpose of the
^recommendations in thi« Part, "Newspaper Establishment'
shall not include a News Agency.

(b) "Accounting year" used with reference to a particular
year shall in the case of newspaper establishment mean finan-
cial year starting with April J and ending with March 31,
next. In case, however, the accounting year of a newspaper
establishment is different from financial year it shaft mean
that accounting year of the establishment, of which more
than half falls in the particular year. In case of the news-
paper establishment whose accounting year start from 1st
October, the accounting year would be that year in whfrh
the first six months fall.

Illustration.—If the accounting year of a newspaper estab-
lishment starts from 1st January, 1988, reference to the
accounting year 1988 hi the succeeding paragraphs shall be
construed as reference to accounting year 1988-89. Again.
if the accounting year of th* newspaper establishment starts
from 1st October, reference to accounting year 1988 to tBese
paragraphs will be construed as referenco to the accountftie
yenr 1988-89 of that establishment.

(c) 'Category' means any of the kind of iroiployees men-
tioned under the groups set out in paragraph 14.

(d) (i) 'Cross Revenue' of a newspaper establishment means
revenue derived by the establishment from ell sources of Its
newspaper business, including circulation of and advertise-
ment In its newspaper or newspapers, and also includes in-
come from the assets acquired and investments- rnaxJe by it
out of funds earned in the newspaper business.

(ii) Revenue in respect of circulation and advertisement
shall be taken to be the amount arrived at after deducting
the commission actually allowed to the extent to which the
amount of commission so allowed is reasonable. A reason-
able commission is one which is finally accepted by the
Income Tax Authorities in case of a particular newspaper
establishment. In cases where no such final decision of tbe
Income Tax Authorities is available, the circulation commis-
sion shall be 28 per cent and the advertisement commission
shall be 15 per cent of the respective revenues.

SBCTIQN-n
Classification of Newspaper Establishment!

2. For the purpose of fixation of rates of wages in res-
pect of Working Journalists and Non-Journalist Newspaper
Employees, newspaper establishments shall be classified in
the manner hereinafter provided.

3. (a) Classification of newspaper establishments shall be
based on the average gross revenue of 3 accounting years,
1984-85, 1985-86 and 1986-87.

(b) In the case of a newspaper establishment completing
two out of the aforesaid 3 accounting years, its classification
shall be determined on the basis of its average gross revenue
for these two years.

(c) In the case of a newspaper establishment which haa
completed only one year of the Baid accounting years, lti
classification shall be determined on the basis of its grosi
revenue for that year.

4. A new newspaper establishment i.e., a newspaper estab-
lishment to which any of the provisions of para 3 do noi,
in terms npply. is liable to be classified after the comple-
tion of its first accounting year on the basis of its gross
revenue for that year.

5. Notwithstanding anything contained In paras 3(b), 3(c)
and 4 above, a newspaper establishment which is classified
on the basis of 2 accounting years shall be placed one class
lower than the class In which it is liable to be placed and &
newspaper establishment which is classified on the basis of
one accounting year, two classes lower. In either case, H shall
not be lower than Class IX.

6. (1) (a) The different departments, branches and centres
of a newspaper establishment shall be treated as part of the
sarnie newspaper establishment.

(b) T"'o or more newspaper establishments including their
departments branches and centres (hereinafter called con-
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stituent Newspaper Establishment*) under common control
of a person or body of persons, whether incorporated or not,
fihall be treated aa one newspaper establishment and their
combined gross revenue shall be determinative of then- place-
ment in a class.

Explanation.—A printing press whose principal business is
to print a newspaper shall be a newspaper establishment, jf
it fulfills the conditions enumerated in sub-para <1), it shall
be considered to be a constituent newspaper establishment.

(2) Notwithstanding anything contained in sub-para (1)
above, newspaper establishments falling jn any of Classes VI
to IX heieinarter mentioned, on the bpsis of their own gross
revenue, shall not be stopped up by more than two classes
us a result of dubbing of gross revenue under sub-para. (1)
above.

(3) The following factors inter-alia shall be determinative
of common control over two or more constituent newspaper
establishments :

fnl (i) Where the newspaper establishments are own-
ed by a common individual or individuals.

(]{) Where the newspaper establishments' are owned by
firms, If such firms have a substantial number of
common partners ;

(ili) Where the newspaper establishments are owned by
bodies corporate, if one body corporate Is n subsi-
diary of the other body corporate, or both are
subsidiary of a common holding company or a sub-
stantial number of their equity shares are owned by
the same person or group or persons, whether in-
corporated or n o t ;

(iv) Whether one establishment is owned by a body cor-
porate and the other is owned by a firm. If a sub-
stantial number of partners of the firm together hold
a substantial number of equity shares of the body
corporate.

<v) Where one is owned by a body corporate and the
other is owned by a firm having bodies corporate
as its partners if a substantial number of equity
shekel of such bodies corporate are owned, directly
or Indirectly, by the same person or group of per-
sons, whether incorporated or not, OR

(b) Where there is functional integrality between con-
cerned newspaper establishments.

Exp'anstlon.— A spouse of an Individual shall be his /her
ftltcrego unless it is shown that the Spouse is a proprietor
or partner ot a share? holder on the basis of his/her own
funds.

7. Unless otherwise proved, two or more newspaper estab-
l i shment publishing newspaper or newspapers bearing same
or similar title and in the same language from any place in
India or bearing same or similar title but in different lan-
guage in the same State or Union Territory, shall be presum-
ed to be constituent newspaper establishments under com-
mon control und their ^onibfncd gross revenue shall be deter-
minative of their placement in a class.

8. Where a classified newspaper establishment starts one
of Its old newspapers from a new centre where it has no
other newspaper publication, it shall so far as the new
centre Is concerned, be placed for the first 2 accounting
years one class helow the class in which it would be liable
to be placed on the basis of its total cross revenue; nnd
a classified newspaper establishment which starts a new
newsoaper from a centre where it has no other newspaper
publication, shall be similarly liable to be placed one class
lower for three accounting years at the new centre. In
either case, Et shall not he placed lower than Class IX, so
far as the new centre Is concerned.

9. The classification determined in accordance with the
provisions of paragraphs 3 to R shall continue until the
newspaper establishment is reclasslfled In accordance with
the provisions of paragraph 13.

10. Tf the ownership of the newspaper establishment is
transferred bv one oerson to another, the provisions of para-
\graphs 3 to 9 shall apply to such newspaper establishment
as if the gross revenue of the newspaper establishment for
the relevant accounting years under the previous owner
were it revenue for those years under the new owner.

11. Subject to tbc provisions of paragraphs 6 and
newspaper establishments shall be classified under the fol-
luwing nine classes on the basis of their gross revenue :—

Class

IA

1

II

III

IV

V

Uros<
i RevenueUs.

100 crores
and

above.

Rs.
50 crores

and
above

but
less

than
Rs.

100 crores

Rs.
20 crores

and
above

but
less

than
Rs.

50 crores.

Rs.
10 crores

and
above

bui
less

+han
Rs.

20 crores.

RK,

5 crores
and

above
but

less
ihan

Rs.
10 crores.

Rs.
2 croirei

and
above

but
less

than

Rs.
5 crores,

12. If lhe tidvei tisemejit revenue derived by a newspaper
establishment other than one falling in Class IX, is less
than 45 per cent of its gross revenue reduced by advertise-
ment revenue, it should be placed in lb* class next below
that in which it would fall on the basis of Its gross reve-
nue.

Reclassification

13. It shall be open either to the employer or t i ihr
Employees to s.eek n reclassificatlqn af a newspaper estab-
lishment at any time after the accounting year 1989-!") on
die basis of the avernge gross revenue of the 3 immediately
(ire'.-eding accounting years, provided that such recla=s;fiei-
tion should not be sought more than once in any period of
3 consecutive accounting years.

SECTION in

GROUPING OF WORKING JOURNALISTS'

(A) Group of Working Journalists

14.1 Full time employees:

(a) Jn newspaper establishment', of classes IA to VII.

Group T—Editor.

Group T.'V—Executive Editor, Resident Editor, Asso-
ciate Editor, Joint Editor, Deputy Editor.

Group IB—Assistant Editor. Leader Writer, Chief of
News Bureau. News Fditor, Special Correspondent.

Group 2—Deputy or Assistant News Editor, Chief Re-
porter, Chief Sub-Editor, Sports Editor, Commer-
cial Editor, Film Fditor, Magazine Editor, Cartoo-
nist. Chief of Statistical or Research Division,
thief News Photographer, Chief Librarian, Chief
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Index Assistant, Chief Calligraphist, Chief Artist,
Principal Correspondent in State capitals accredited
io the State Government, Correspondent accredited
to the Central Go\ eminent other th;m a special
Correspondent and other sectional or batch heads,
nol placed in a higher category.

Group 2A—Deputy Chief Sub-Editor or Senior Sub-
Editor, Deputy Chief Reporter or Senior Reporter,
Senior Correspondent, Senior Calligraphist. Senior
Artist, Senior 'Librarian and Senior Index Assistant.

Group 1 — Sub-Editor, Reporter, Correspondent, News
Photographer, Artist, Calligraphist, Librarian, In-
dex Assistant, Chief Proof Reader.

Group 3A—Proof Reader.

Group A—All Working Journalists other than those
mentioned under any other group unless placed
higher by the establishment.

(b) In newspaper establishments of classes VHI and IX.

Group 1—Editor.

Group IB—Assistant Editor, Leader Writer, New? Edi-
tor, Special Correspondent.

Group 2—Chief Sub-Editor, Chief Reporter, Sports FJi-
tor, Commercial Editor, Cartoonist, Chief of SUt:\-
tical Division, Chief of Research Division. P'in'ipal
Correspondent in State Capitals accredited to the
Slate Government, Correspondent accredited Io the
Central Government other than a Special Corres-
pondent.

Group 3—Sub-Editor. Reporter, Correspondent, New-;
Photographer, Calligraphist. Artist I.lbra-inn. Inde*
Assistant and Chief Proof Reader.

Group 3A—Proof Reader.

Group 4—All Working Journalists other than those
mentioned under any other group unlnss rlaa-d
hlfrfier bv the establishment.

(For functional definitions of various- categories of Work*
ing Toimalists, See Schedule II.

TT. Part-time Employees.—'Part-time Correspondent'
a Correspondent who "s a part time employees of a news-
paper establishment and whose principal avocation is thaf of
journalism,

(B> Grouping of Non-Journalist Newspaper Employees.

T. Administrative Staff : fa) For Newspaper Establishments
Classes IA to VII.

Group" 1—General Manager, Manager and Secretary.

Group 2—Departmental Manager (those who are In-
charge of Circulation. Advertisement Depar'ment,
Personnel etc.) Chief Accountant (Accountant).
Electronic Fngineer, P.R.Os , rClas«es T. TJ, TTI, TV
& V newspaper establishments').

Group 2 A - Liaison Officer, Accounts Officer. Chief Tn-
ternal Auditor, Assistant Advcrti<ement M:>nai?er.
Assistant Circulation Manager and Personnel Offi-
cer.

Groiv> .1—Sectional Head (Supervising work of J
clerks). Business Canvasser, Sales Rep es-entatjve.
Head Cleric, (Programmer, Computer ProZrammer.
Personal Assistant, (Steno-Secretary), Assistant Ar-
coimtant. Advertisement Roprercntative.

NOTT. : The iccommendations in this part shall not
apply to employees other than Non-JournalM NPW*.
raper Employees as defined in the Act though Includ-
ed in the above 4 groups.

Groun 4—Stenographer, Assistant, Account! Cle-k Card
Pvmchinp Operator, FDP Operator. Flectronk
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Group IA—Air Condition Plant Mechanic. Armature
Winder, Auto Cameraman, Bromide Paster, Camera-
man (Offset), Cameraman, Chief Press Advertising
Assistant, Colour Etcher, Colour Paster, Electronic
Key Board Operator/ Key Board Operator, Film
Impositor, Film Paster, Foreman, Junior VDT
Operator, Katibs, l ino Mechanic, Lino Operator,
Line Paster, Micro Film Technician, Micro Film
Unit Assistant, Mono Mechanic, Mono Operator,
Motor Mechanic, Negative Retoucher, Nylo Pla'e
Maker, Offset Machineman, Offset Mechanic Offset
Retoucher, Offset Engineer, Offset Plate Maker,
page makeup man (Photo Setting), Pasteup Man/
Pasteman/Paster/Pasteup Artist, Photographer
((Process), Plate Maker (Colour), Press Advertis-
ing Assistant, Printer (Foreman Composing Super-
visor), Process Developer, Printer (Offset, Photo
Composing A & B Grade, Composing), P.T.S.
Mechanic, IP.T.S. Senior Key Board Operator, Re-
prophotographer, Rotary Mechanic, Senior Tmposi-
tor, Senior Mechanic, Senior Paster, Senior Printer,
Senior Retoucher, Supervisor, Supervisor (Composing
weekly job and other sections), T.T.S. Operator.

Group 2—APL Operator, Assistant Camera Operator,
Assistant Colour Printer, Assistant Plate Maker
(Colour), Assistant Layont-man, Assistant Fore-
man, Assistant Printer, Block-Room Assistant,
Block-Room Man, Bromide Developer( (PTS Deve-
loper ) , Camera Operator, Colour iPrinter, Contact
Operator/Contact Printing Operator, Conveyor
Striket Machineman, Corrector, Deputy Foreman
(Gullotine), Engraver, Enlarger Operator, Filing
Assistant, EFlongman, Graining Machineman, Half
tone Etcher, Headingman, Imposer_, Impositor,
Joiner, Junior Lino Mechanic, Junior Printer,
Ludlow Operator, Make-up Man, Offset Plate
Maker, Pageman, Assistant Paster, Metal Printer,
Operator Colour (Highly skilled) photogravure
Machineman, Photo Lettering Machine Operator,
Process Assistant, Process Printer, Proofing Machine-
man (Offset) P.T.S. Key Board Operator, Retouch-
er, Reelstar Machineman, Rotarymachine Headman,
Rotary Machineman (General), Rotaiy Machine-
man Sarang, Senior Machineman, Stereo Blockman,
Stereo Caster, Stereo Castingman, Stereo Casting
Headman, Stereo Fireman, Stereo Mouldingman,
Stonehand, Junior Mechanic, 202 Processor.

Group 3—Air Condition Plant Cleaner, Assistant Muka-
dam Assistant Printing Machineman (AH catego-
ries), Caster, Carpenter, Charge Hand (Palatia),
Chipper or Router, Colour Work Proofing Pressman,
Copy Holder, Cutter, Bycle Mistry, Dark Room
Assistant, Driver, El-Rod Operator, Electrician, Fit-
ter, Hammerman, Hand Compositor, Hand Press-
man, Junior Machineman, Machineman (except
Rotary Machineman), Machineman (other than
printing) Mangleman, Mason, Metal Caste, Mistry,
Monocaster, Moulder, News Daftary, Offset-Inla-
man, Operator (Black & White), Painter, Pasteup
man in art Department, Plate Maker (Black and
White), Plumber, Presensitised Plate Maker, R.C.
t*r Film Processor Operator, Roller Maker, Rotarv
Mukadam, Ruling Machineman, Senior Charge-
nand, Sign Writer, Store Mukadam» Turner, Wire-
man, Weldfer, Stereoman.

Group 4—Assistant Electrician, Assistant Fitter, Assist-
ant Machineman, Assistant Turner, Assistant Welder
fsM vtifa 5 yews seraiee), BTWSfemlJ*, GoeM:. Cutting
Machiaeman, Df. Pressman, Dfstrifeuior, Treadte-
man, linectcher.

fteonp 5—Baiter Motetfam, Barman, Blotter, Caw Room
CleaHW, GelotiF'-Work Examiner, Connter, Daftary,
Dhobi, Feeder, My%oy, ©ally PressnjaB, itev:ldar,
Hcadpcaa. IMeirfoy Gutter, Pamatfar, Rjtffc Sharp-
»e*; t e a * M«fRr, Ufffflait, Lino '€IefBBr,. Lock-np

141« GI/89-5

man, Mounter, Mono*Cleaner, Numberer, Packer,
Paperman, Plate Grinder, Proof Puller, Reel Miad-
er, Rollerman, Semi-skilled Bailer, Store-fmpe

counter, Stitcher, Wheeler (Rotary Cleaner), All
ptifer semi-skilled attendants, cleaners and helpers
by whatever name they are called.

Group 6—Bailer, Binding boy, Mazdoor, Real UtStder
and Unloader, Trolleyman, Proof Messenger.

15. The categories mentioned above are those whith are
generally found in newspaper establishments. Some news
paper establishments have created other categories which are
peculiar to the establishments and not .generally considered
to be essential by other establishments. Where in an esta-
blishment any individual category is already fixed in a higher
group, it shall not be placed in a lower group.

16. It is not obligatory for a newspaper establishment to
employ any or all of the categories mentioned in the groups
above. Functions of some categories may fee combined, in
which case the employees shall be deemed to belong to the
highest category of which functions are normally perform-
ed by him. In other cases, the principal duties performed
by an employee should determine the category of the emp-
loyees, neither designation nor casual or occasional work
should be taken into account such categorisation.

SECTION TV
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SECTION V
Other Allowances :

19(a) House Rent Allowance.—House Runt Allowance as
indicated in 1 able m attached herewith will also be paid
by Newspaper Ksiabilshments mentioned therein to employees
post*"1 ) n the respective zones, provided that :—

(1) Where an employees is provided residenital acco-
modation by Newspaper Establishment, no House
Rent Allowance will be payable.

x*.) If an employee is being paid House Rent Allow-
ance, the same will be adjusted against the amount
of House Rent Allowance payable under this provi-
vision.

(3) VVIien> n newspaper establishment contributes on
Vhalt or. tin employee any amount towards a fund
lo enable ihe employee to own his residential ac-
commodation, such amount shall be adjusted against
House Rent Allowance payable under this provision.

(h) City Compensatory Allowance.—Oity Compensatory
Allowance as Indicated in Table IV attached herewith will
be. paid by Newspaper Establishments mentioned therein to
employees posted in the respective zones.

(c) Night Shift Allowance.—Night Shift Allowance will
be paid to t,n employee at the rates as shown in Table V.

SECTION VI
20. Fitment Rules.—(1) For the purpose of fitment rules

an' "employee" means a Working Journalist or o Non-
Journalist Newspaper Employee1.

(2) The "Present Emoluments" of an employee shall metin
his Ba.iic Pay^ variable Dearness Allowance at the Consumer
Price Index Number. 752 (base 1960=100) and Interim
Relief granted in pursuance of the Notification dated the
30th May, 1986, issued by the Government of Jndia, Ministry
of

(39 (a) The "Additional Emoluments1' of an employee
shall mean emoluments otlier than the "Present Emolu-
ments" referred to in rule (2) granted by Newspaper Estab-
lishments, as a result of collective bargaining, agreement
or award, as increase in Basic Wage, J^earness Allowance
or Interim Relief.

(b) The "Additional Allowances" of an employee shall
mehni any monthly payments, by whatever name tailed, not
related to a specific purpose nor agreed to be adjusted
against any revision ot. pay or Dearness Allowance.

fy The "Revised Fay Scale" shall mean the pay scale
applicable to an employee as per these recommendations.

,('5) (a) The revised scales of pay shall come into force
with, effect from 1st January, 1988 (hereinafter called the
relevant date), in respect of all classes.

(b),'However, for the period 1st January, 1988 to 31st
December, iy88, employees of newspaper establishments
belonging to classes VI lo IX shall not be entitled to any
arrears of Dav.

(6), Every employee with his "Present Employments" will
b« Wouglit on to the revised pay scale with effect from the
relevant dafe arid lifted into that pay scale at the appro-
pfiit'e s^age, either at the initial new minimum or higher
than' the initial in the pay scale, as the case may be.

(7)JIn case the 'present emoluments of an employee are
higtwr than the minimum'of the revised pay scale, but not
at ihe level with any stage in the revised pay scale, he will
be $fe}>ped up to the immediate next level.

C8) /iia addition, every employee shajl be given one mere-
mohtin. the revised pay scale for completion of every three
year*'' service in Me past held immediately Tjefbre the rele-
vant date

Provided that:

(i) Tlie service rendered by the concerned employee in
any other post carrying a scale, the minimum of which in
less by nut more than 25 per cent of the minimum of the
scale in which the employee worked before the relevant
date shall also be taken into account.

Illustration 1 :

For determining the number of increments to which a
working journalists, working in Group 3 of Class I news-
paper establishment in the scale of Rs. 900—2200 before
1st January, 1988 may be entitled, the service rendered by
the Working Journalist not onlv in this scale but also
rendered in sroup 3 Class TI in the scale of R3. R50—2O60
as also in Group 4 Class I in the scale of Rs. 700—1425
would be taken into account, as Rs. 850 and Rs. 700 are
lesser than Rs 9(10 bv not more than 25 per cent of
Rs. 900.

Illustration-2:

For determining the number of increments to which a
non-journalist (Administrative Staff) employee working Jn
Group 4 of Class T newspaper establishment in the scale
of Rs. 700—1300 before 1st January, 19R8 mny be entitled,
the service rendered by the employee not only in this scale
but also rendered in Group 4 Class IT in the scale of
Rs. 665—1305 as also in Group 5 Class T In the scale of
Rs. fil0^—1030 would bo taken info account, as Rs. 665
and Rs. 610 are lesser than Rs. 700 by not more than 25
per cent of Rs. 700.

I11usfration-3 :

For determining the number of increments to wriich a
non-iournalist (Factory") employee working in Group 4 Claim I
in the scale of Rs. 590—1110 may be entitled, the service
rendered by ihe employee not only in this scale bi:t also
rendered in Group 4 of Class H in the scale of Rs. 570—
1090 as also in Group 5 of Class I in the scale of Rs. 540—
968 would be taken into account as Rs. 570 and Rs. 540 are
lesser than Rs. 590 by not more than 25 per cent of Rs. 590.

(ii) The total number of increments shall not be more than
two.

(iii) No employee shall get more than the maximum of the
revised pay scale.

(iv) in no case should the total of the present emolument!
be reduced as a result of fitment or operation of the provi-
sions contained in these recommendations; the baJance, if
any, may be treated as Personal Pay to be absorbed in future
increments.

(9)(a) These recommendations will not affect the terms
and conditions on which "Additional Emoluments' referred
to in Rule (3) (a) were granted.

(b) 'Additional Allowances' referred to in Rule (3){h> shall
be treated as Personal Pay to be absorbed in future incre-
ments of the revised pay scales.

(10) The revised pay scales shall become applicable to all
employees with effect from the relevant date. However, if an
employee within three weeks from the date of publication
of Government Notification enforcing these recommeudations
opts lor retaining his existing pay scale and "Present Emolu-
ments" he shall be entitled to retain his existing scale and
such emoluments,

(11) When a newspaper establishment is rocrassined under
para 13 above, the employee should be fitted into the revised
pay scale appropriate to that class. Wihen the basic pay does
not coincide with a stage in the revised pay scale of that
class the employee should be fitted at the next higher »tage
when the classification goes up and at the next lower rtage,
when the classification goes down. In the latter case, the
higher existing basic pay should be protected and the differ-
ence between the existing basic pay and the pay to which he
is so fitted may be treated as personal pay or it may be
absorbed in future increments.
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(12) Where an employee is fitted into a scale in accord-
ance witn trie provisions of these rules as on tue relevant date,
he should be entitled to count increments in the appropriate
scale it om the date on which the employee would nave drawn
increment but tor his fitment under these rules.

21. An employee, during his apprenticeship period shall be
paid a stipend ot bU per cent of tue Basic Pay and Dearness
Allowance applicable to the post for which he is beinjj train-
ed.

22. Subject to the provisions of the standing orders appli-
cable to it particular newspaper establishment, a person may
bs employed as a probationer for a period not exceeding one
year during which, he will be paid basic pay ot not less
than the minimum of the scale applicable to the class ot
establishment and group in which he is a probationer along-
with the allowances attached to the post. In the case of an
employee acting as a probationer in a higher post if he is
drawing more than the minimum pay of the higher post,
then, he should get 10 per cent of the minimum pay ot the
higher post in addition to his salary of the lower post during
the probationary period.

Date of Operation :

23. (1) Subject lo the provisions of paragraph 2C\.5J(b)
Recommendations with regard to revised scales of pay shall
be operative from the relevant date viz. 1st January, lywis.

(2) Recommendations with regard to Dcarncss Allowance
shall be operative for classes IA to V from 1st April, 1988
and for classes VI to IX from 1st April, 1989.

(3) The rest of the recommendations shall come into force
rrom die date of the order of the Central Government under
Section 12 giving effect to the recommendations.

Payment of Arrears:

24. The arrears payable, if any, as a result of retrospective
operation provided in paragraphs 18(5) and 20(5) should be
paid is not more than two instalments, not later than nine
months from the date of the publication of the order of
the Central Government under Section 12 of the Act.

SCHEDULB-I

Group 1

"Editor" is a person who directs nnd supervises the edi-
torial side of a newspaper.

Group IA

"Executive Editor" is a person who assists in the editorial
tend production functions of a newspaper, whether or not
he supervises the work of Resident Editor, Assistant Editor,
etc.

''Resident Editor" is a person who performs the functions
of an Editor of a newspaper at a centre other than tho one
from which the newspaper was originally published.

"Associate Editor" or "Joint Editor" Or "Deputy Editor"
is a person who generally assists the Editor in the perform-
ance of the work of the Editor.
Group I B :

"Assistant Editor" is a person who regularly assists the
Editor in the discharge of his duties generally in relation
to the comments and opinions and writes loaders and may
also write other copy involving review, comment or criticism.

"Loader Writer" Is a person who regularly writes loaders
and may also write other copy involving review, comment or
criticism.

"News Editor" in a person who co-ordinates and super-
vises the Work of the news department and Is responsible for
the news content of all the editions of a newspaper.

"Chief of News Bureau" is a person who supervises the
work of the news bureau and assigns work to the Bureau
members.

"Special Correspondent" is a person whoie duties reen-
larly include reporting and Interpreting all news of Parlia-
mentary, political and general importance as an accredited

correspondent or othei-wiie at the bead-quarters ot the) Cen-
tral Government or at a foreign cimi.ro or who regularly
perlorms similar tuncLions in muie Limn one Slate or at any
othet place where he m aligned as such.

Group 2.

"Deputy oi Assistant News, Editor" is A person who
assists tne news editor m Ihe discuwge of ii'S duties generally
and/or JS in-cuaige ot bringing out the city edition.

"Chief Reporter' is a person who is in-chargc of ail re-
porters at a centre oi purjiication, supervises Lvii work and
also reguiarly repoits and interprets all news ui legislative,
political or general importance.

"Cruet Sub-Editor" is a person who takes chaivc .us. .a
(•hill at me news desk, allocates* and supervises the'work of
one or more sub-editors anu is generally lesponaioie tor the
determination or, news space anq uie general display of. hew»
in the puper or in a particular edition or part or IL

"Sports Editors" is n person in-cha^e of the sports section
ot u newspaper, deals witn news ana views on sports and
allied activities, allocates and supervises the work ol one or
more reporters and oi one or more sub-editors and is gene-
rally responsible lor tne determination ot news space and
the general display ox sports news.

"Commercial Editor" is a person who deals with ne,ws and
views bearing on commerce, hnanee, trade and industry, and
comments on ihcm and allocates and supervises the Work1 of
one or more reporters.

"Film Editor" ia a person who deals with news uua views
bearing on iums and stage and is in-charge of specified
column or page on stage and screan and supervises the" work.
of one or more working journalists.

"Magazine Editor" is a person who deals with news and
views bearing on literary or entertainment items qf relq-
vant new:; and Uiougnis and other connected subjects of lite-
rature is in-chargc of specified columns or pages and two'or
more working journalists who supervises their woik.

"Cartoonist" is a person who comments upon news and
events through cartoons and caricatures.

"Chief of Statistical or Research Division" is a person in-
charge of statistical or research division which deals with
masters bearing on commerce, finance, trade and industry in
a financial paper and supervises tho work ol oue or more
working journalists.

"Chief News Photographer" is a person who allocates and
supervises the work of one or more news photographers.

"Chief Librarian" or "Chief Index Assistant" or "Chief
Ciilligraphists" or "Chief Artist" is a person who supervise!
the work of one or more librarians, Index Assistants, Calll-
graphist and Artists respectively. "Principal Correspondent1'
is a Correspondent who is accredited to the State Govern-
ment and Correspondent is a person accredited to the Central
Government other than special Correspondent and other
sectional or batch heads.

Group 2-A.

"Deputy Chief Sub-Editor" or "Senior Sub-Editor", fs a
person who regularly assists the Chief Sub-Editor in the dis-
charge of his duties and acts in his place in his absence1?

"Deputy Chief Reporter" or Senior Reporter" fs a person
who assists the Chief Reporter and acts in his place in his
absence.

"Senior Correspondent" is a person other than special and
principal correspondent and his duties include the reporting
on important news at any important central olhtr than tho
centre of publication and has put in service of nci loss than
five years,

"Senior CalTijzraphint". "Senior Artist", "Senior Librarian"
and "Sen'or Index Assistant" are persons who assist tho
Oiief CaiHpraphist. Chief Artfst, Chief Llberarian^gnd Chief
Index Ass^tant respectively and have put In servKe of not
less than five years.
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Group 3

"Snb-Bditor" is a person who receives, selects, shortens,
summaries, elaborates, translates, edits, and headlines news
Items of all descriptions and may do some or all of these
functions.

"Reporter" is a person who gathers and presents news at
a pnrttatar centre.

"Correspondent" is a person who gathere aud despatches
by wire, post or any other means, news from any centre
other ttan the centre o£ publication.

"News Photographer" is a person who covers news events
of ptlblla interest through photographs.

"Artist" is a person who prepares for publication drawing,
layout*, maps, graphs or other similar embellishments, illus-
trations of any kind or of creative art. He may do some or
all: at time functions.

"CaUigropbist" is an artist who perform* journalistic work
and also cajllgraphii matters.

"Librarian" or "Index Assistant" ia a person who propues
and maintains records relating to news and views which «i»
used as background or fill out for current stories. Portent
not performing any of these functions shall not be covered.

"Chief Proof Reader" is one who allocates and supervise*
the work of one or more proof readers and is in-charge of a
shift.

Group 3-A.

"Proof Reader" is a person who checks up printed matter
of proof with Editor's copy to ensure strict conformity of
the former with the latter. Factual discrepancies, gUpi of
spelling mistakes of grammar and syntax may also be dis-
covered b$ him and he either corrects or gets them cor-
rected.

WORKING JOURNALISTS

Class oi
Establishment

(1)
—* n

(Itft. 100 Crores and
above

1A)

(R9. 50 Crores and
atmVo)
I

Group oi
Emplo-

yees

(2)

1

1A

IB

2

2A

3

3A

4

1
1A

IB

2

2A

f Scales

(3)

No Scale

Rs. 4400-330-5720-375-7220-425-8920
(4) (4) (4)

Rs. 3900-210-4740-250-5740-290-6900-330-8220
(4) (4) (4) (4)

Rs. 3475-1604275-180-5175-200-5975-220-6885
(5) (5) (4) (4)

Rs. 2755-140-3455-160-4255-180-4975-200-5775
(5) (5) (4) (4)

Rs. 2485-115-3060-130-3710-145-4435-160-5235
(5) (5) (5) (5)

Rs. 2090-100-2590-110-3140-120-3740-130-4390
(5) (5) (5) (5)

Rs. 1775-75-2150-80-2550-85-2975-90-3425
(5) (5) (5) (5)

No Scale
Rs. 4240-280-5360-330-6680-375-8180

(4) (4) (4)
Rs. 3700-190-4460-210-5300-250-6300-290-7460

(4) (4) (4) (4)
Rs. 3350-160-4150-180-5050-200-5850-220-6730

(5) (5) (4) (4)
Rs. 2640-140-3340-160-4140-180-4860-200-5660

(5) (5) (4) (4)

Years

(4)

12

16

18

18

20

20

20

12

16

18

18
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(1)

V
(Rs. 2 Crores & above
but less than Rs. S
Crores)

VI
(Ra. 1 crore & above but
less than Rs. 2 orores)

(2)

IB

2

2A

3

3A

4

1

1A

IB

2

2A

3

3A

4

1

1A

IB

2

2A

3

V.)

Rs. 3075425-3575-140-4135-1604775-180-5495
(4) (4) (4) (4)

Rs. 2375-110-3425-12)4025-135-4555-150-5165
(5) (5) (4) (4)

Rs. 2170-105-2695-110-3245-120-3725-1404285
(5) (5) (4) (4)

Rs. 2050-90-2510-95-2335-103-3435-1104035
(5) (5) (5) (5)

Rs. 168O-7O-203O-8O-2430-9O-238O-1O0-338O
(5) (5) (5) (5)

Rs. 1475-55-1750-60-2050-65-2375-70-2725
(5) (5) (5) (5)

No Scale

Rs. 3200-140-3760-160-4400-180-5120-200-5920
(4) (4) (4) (4)

Rs. 3050-110-3490-125-3990-1404550-160-5190
(4) (4) (4) (4)

Rs. 2775-105-3300-110-3850-1204330-1354870
(5) (5) (4) (4)

Rs. 2050403-2550-105-3035-110-3525-1204005
(5) (5) (4) (4)

Rs. 1950-85-2375-90-2325-95-3300-100-3800
(5) (5) (5) (5)

Rs. 1560-60-1860-70-2210-80-2610-90-3060
(5) (5) (5) (5)

Rs. 1400-50-1650-5 5-1925-60-2225-65-2550
(5) (5) (5) (5)

No Scale

Rs. 2850-130-3370-140-3930-1604570-180-5290
(4) (4) (4) (4)

Rs. 2750-105-3170-110-3610-1254110-1404670
(4) (4) (4) (4)

Rs. 2450-100-2950-105-3475-110-3915-1204395
(5) (5) (4) (4)

Rs. 2000-95-2475-100-2975-105-3395-110-3835
(5) (5) (4) (4)

Rs. 1850-80-2250-85-2675-90-3125-95-3600
(5) (5) (5) (5)

(4)

16

18

18

20

20

20

16

16

18

18

20

20

20

16

16

18

18

20
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(1)

vn
(Rs. 50 lakhs & above but
less than Rs. 1 crore)

vra
(Rs. 25 lakhs & above
but less than
Rs. 50 lakhs)

DC
(Less than Rs. 25 lakhs)

(2)

3A

4

1

1A

IB

2

2A

3

3A

4

1
IB

2

3

3A

4

1

IB

2

3

3A

4

(3)

Rs. 1460-55-1735-6O-2035-65-2360-70-2710
(5) (5) (5) (5)

RU32545-1550-50-1800-55-2075-60-217S
(5) (5) (5) (5)

No Scale

Rs. 2520-120-3000-130-3520-140-4080-1604720
(4) (4) (4) (4)

Rs. 2400-100-2800-105-3220-110-3660-1254160
(4) (4) (4) (4)

Rs. 2100-95-2575-100-3075-105-3495-110-3935
(5) (5) (4) (4)

Rs. 176O-90-221O-95-2685-1OO-3O85-105-3505
(5) (5) (4) (4)

Rs. 1420-60-1720-65-2045-80-2445-90-2895
(5) (5) (5) . ' (5)

Rs. 1360-50-1610-55-1885-60-2185-65-2510
(5) (5) (5) (5)

Rs. 1250-40-1450-45-1675-50-1925-55-2200
(5) (5) (5) (5)

Not less than Rs. 4100/-
Rs. 2150-95-2530-100-2930-105*33':0-l 10-3790

(4) (4) (4) (4)
Ra. 1950-90-2400-95-2875-100-3275-105-3695

(5) (5) (4j ' (4)
Rs. 1275-55-1550-60-1850-65-2175-75-2550

(5) (5) (5) (5)
Rs. 1260-45-1485-50-1735-55-2010-60-2310

(5) (5) (5) (5)
Rs. 1175-35-1350-40-1550-45-1775-50-2025

(5) (5) (5) (5)
Not less than Rs. 3,500/-

Rs. 1730-90-2090-95-2470-100-2870-105-3290
(4) (4) (4) (4)

Rs. 1550-85-1975-90-2425-95-2805-100-3205
(5) (5) (4) (4)

Rs. 1200-50-1450-55-1725-60-2025-6S-2350
(5) (5) (5) (5)

Rs. 1160-40-136045-1585-50-1835-55-2110
(5) (5) (5) (5)

Rs. 1100-30-1250-35-1425-40-l625i45-1850
(5) (5) (5) (5)

(4)

20

20

16

16

18

18

20

20

20

16

18

20

20

20

16

18

20

20*

20
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NON-JOURNALISTS
ADMINISTRATIVE STAFF

Clasa of Establishment

(1)

(Rs; I08 Ciores ahd;

aj¥Mta}-iA

I

above)

(B*. 20 Crores <S& above-
but less than
R$p 50 Crores)

Group of Scales
Emp-
loyees

(2)

1

2

2A

3

4

5

&

7

1

2

2A

3

4

5

(t

7

1

Z

(3)

N a Scale

Ra. 2830-150-3450-175-4150-225-5050-250-6050
(4) (4) (4) (4)

Rs, 2500-125-3000-135-3540-145-4120-160^760
(4) (4) (4) (4)

Rs. 2050-95-2525-110-3075-125-3575-140-4135
(5) (5) (4) (4)

Rs. 1950-95-2425-105-2950-115-3410-125-3910
IS) (5) (4) (4)

Rs. 1695-65-2020-75-2395-S5-2735-95-3115
(5) (5) (4) (4)

Rs. I560-42-177O-45-1995-48-2235-50-2485
(5) (5) (5) (5)

Rs. 1410-38-1600-40-1800-42-2010-45-2235
(5) (5) (5) (5)

No Scale

Rs. 2750-125-3250-150-3850-17^4550-225-5450
(4) (4) (4) (4)

R9.2400-115-2560-130-3380-145-3960-160-4600
(4) (4) (4) (4)

Rs. 1975-95-2450-105-2975-115-3435-125-3935
(5> (5) (4) (4)

Rs, 1875-85-2300-95-2775-105-3195-115-3655
C5) (5) (4) (4)

Rs, 163Q-6O-193O-65-2255-7O-2535-75-2835
C5) (5) (4) (4)

Rft. 1485-40-1695^2-1905-45-2130-48-2370
(5) (5) (5) (5)

R», 1355-35-153O-38-172O40-1920-42-2130
(5) (5) (5) (5)

No Scale

R»t 263^125-3135-150-3735-175-4435-200-5235
(4) (4) (4) (4)

Year

(4)

16

16

18

18

18

20

20

16

16

18

18

18

20

20

16
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0)

in
(Rs. 10 Crores & above
but less than
Rs. 20 Crores)

IV.
(Rs. 5 Crores & above
but less than
Rs. 10 Crores)

(2)

2A

3

4

5

6

7

1

2

2A

3

4

5

6

7

1

2

2A

3

4

5

(3)

Rs. 2290-115-2750-125-3250-135-3790-145-4370
(4) (4) (4) (4)

Rs. 1885-85-2310-95-2785-105-3205-115-3665
(5) (5) (4) (4)

Rs. 1800-85-2225-95-2700-105-3120-115-3580
(5) (5) (4) (4)

Rs. 1565-55-1840-60-2140-65-2400-70-2680
(5) (5) (4) (4)

Rs. 1430-38-1620-40-1820-42-2030-45-2255
(5) (5) (5) (5)

Rs. 1300-32-1460-35-1635-38-182540-2025
(5) (5) (5) (5)

No Scale

Rs. 2525-115-2985-140-3445-160-4085-1804805
(4) (4) (4) (4)

Rs. 2180-95-2560-110-3000-125-3500-140-4060
(4) (4) (4) (4)

Rs. 1800-85-2225-95-2700-105-3120-115-3580
(5) (5) (4) (4)

Rs. 1720-75-2095-85-2520-95-2900-105-3320
(5) (5) (4) (4)

Rs. 1500-50-1750-55-2025-60-2265-65-2525
(5) (5) (4) (4)

Rs. 1365-35-1540-38-1730-40-1930-42-2140
(5) (5) (5) (5)

Rs. 1245-30-1395-32-1555-35-1730-38-1920
(5) (5) (5) (5)

No Scale

Rs. 2400-115-2860-130-3380-145-3960-1604600
(4) (4) (4) (4)

Rs. 2090-95-2470-105-2890-115-3350-125-3850
(4) (4) (4) (4)

Rs. 172O-75-2O95-85-252O-95-29OO-1O5-3320
(5) (5) (4) (4)

Rs. 1650-75-2025-85-2450-95-2830-105-3250
(5) (5) (4) (4)

Rs. 1430-45-1655-50-1905-55-2125-60-2365
(5) (5) (4) (4)

(4)

16

18

18

18

20

20

16

16

18

18

18

20

20

16

16

18

18

18

2418 GI/89- 6
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1

VII

(Rs. 50 lakhs & above
but less than Rs. 1 Crore)

vm
(Rs. 25 Lakhs & above
but loss than Rs. 50 lakhs)

IX
(Less than Rs. 25 Lakhs)

2

1

2

2A

3

4

5

6

7

1

2

3

4

5

6

7

1

2

3

4

5

6

7

3

Not less then Rs. 3200

Rs. 165O-75-195O-85-2290-95-267O-1O5-3090
(4) (4) (5) (4)

Rs. 1585-65-1845-75-2145-85-2485-95-2865
(4) (4) (4) (4)

Rs. 1410-60-1710-65-2035^75-2335-85-2675
(5) (5) (4) (4)

Rs. 1325-55-1600-65-1925-75-2225-85-2565
(5) (5) (4) (4)

Rs. 1200-35-1375-40-157545-1755-50-1955
(5) (5) (4) (4)

Rs. 1110-25-1235-28-1375-30-1525-32-1685
(5) (5) (5) (5)

Rs. 1025-20-1125-22-1235-25-1360-28-1500
(5) (5) (5) (5)

Not less than Rs. 3000

Rs. 1550-65-1810-75-211O-85-245O-95-283O
(4) (4) (4) (4)

Rs. 1400-60-1700-65-2025-75-2325-85-2665
(5) (5) (4) (4)

Rs. 1280-65-1555-65-1880-75-2180-85-2520
(5) (5) (4) (4)

Rs. 1100-30-1250-35-1425-40-158545-1765
(5) (5) (4) (4)

Rs. 965-20-1065-22-1175-25-1300-28-1440
(5) (5) (5) (5)

Rs. 855-15-980-18-1020-20-1120-22-1230
(5) (5) (5) (5)

Not less than Rs. 2800

Rs. 150O-65-176O-75-2O6O-B5-24OO-95-2780
(4) (4) (4) (4)

Rs. 1360-55-1635-65-1960-75-2260-85-2600
(5) (5) (4) (4)

Rs. 119045-1415-55-1690-65-1950-75-2250
(5) (5) (4) (4)

Rs. 1010-25-1135-30-1285-35-142540-1585
(5) (5) (4) (4)

Rs. 910-184000-20-1100-22-1210-25-1335
(5) (5) (5) (5)

Rs. 800-12-860-15-935-18-1025-20-1125
(5) (5) (5) (5)

4

16

16

18

18

18

20

20

16

18

18

18

20

20

16

18

18

18

20

20
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NON-JOURNALISTS
FACTORY EMPLOYEES

Class of Establi«ihment Group
of
Employ-
yees

(1) (2)

(Rs. 100 Crores
and above) 1
IA (Revised)

1

2

3

4

5

6

I
(Rs. 50 f rores and above) 1

IA

2

3

4

5

6

II
(Rs. 20 crores and above 1
but less than Rs. 50 crores)

Scales

(3)

Rs. 2050-95-2525-130-3045-150-3645-175-4345
(5) (4) (4) (4)

Rs. 1950-95-2425-120-2905-135-3445-160-4085
(5) (4) (4) (4)

Rs. 1780-85-2205-95-2680-105-3100-115-3560
(5) (5) (4) (4)

Rs. 1715-75-2090-85-2515-95-2895-105-3315
(5) (5) (4) (4)

Rs. 1645-75-2020-85-2445-95-2825-105-3245
(5) (5) (4) (4)

Rs. 1540-65-1865-70-2215-75-2890-80-2990
(5) (5) (5) (5)

Rs. 1410-38-160040-1800-42-2010-45-2235
(5) (5) (5) (5)

Rs. 1975-95-2450-120-2930-145-3510-170-4190
(5) (4) (4) (4)

Rs. 1875-85-2300-110-2740-135-3280-160-3920
(5) (4) (4) (4)

Rs. 1715-75-2090-85-2515-95-2895-105-3315
(5) (5) (4) (4)

Rs. 165O-75-2025-85-2450-95-2830-105-3250
(5) (5) (4) (4)

Rs. 1585-65-1910-75-2255-85-2625-95-3005
(5) (5) (4) (4)

Rs. 1475-60-1775-65-2100-70-2450-75-2825
(5) (5) (4) (5)

Rs. 1355-35-1530-38-1720-40-1920-42-2130
(5) (5) (5) (5)

Rs. 1900-95-2375-115-2835-135-3375-145-3955
(5) (4) (4) (4)

Years

(4)

17

17

18

18

18

20

20

17

17

18

18

18

20

20

17
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(1)

III
(Rs. 10 crores and above
but less than Rs. 20
croros)

IV
(Rs. 5 crores and above
but less than Rs. 10
crores)

(2)

1A

2

3

4

5

6

1

1A

2

3

4

5

6

1

1A

2

3

4

5

6

(3)

Rs. 1800-85-2225-105-2645-125-3145-145-3725
(5) (4) (4) (4)

Rs. 1650-75-2025-85-2450-95-2830-105-3250
(5) (5) (4) (4)

Rs. 1580-65-1905-75-2280-85-2620-95-3000
(5) (5) (4) (4)

Rs. 1525-65-1850-75-2225-85-2565-95-2945
(5) (5) (4) (4)

Rs. 1410-55-1685-60-1985-65-2310-70-2660
(5) (5) (5) (5)

Rs. 1300-32-146O-35-1635-38-1825-4O-2025
(5) (5) (5) (5)

Rs. 1800-85-2225-100-2625-115-3085-125-3585
(5) (4) (4) (4)

Rs. 1720-75-2095-85-2435-105-28 55-125-3 355
(5) (4) (4) (4)

Rs. 1580-65-1905-75-2280-85-2620-95-3000
(5) (5) (4) (4)

Rs. 1520-65-1845-75-2220-85-2560-95-2940
(5) (5) (4) (4)

Rs. 145O-55-1725-65-205O-75-2350-85-2690
(5) (5) (4) (4)

R«. 1340-50-1590-55-1865-60-2165-65-2490
(5) (5) (5) (5)

R*. 1245-30-1395-32-1555-35-1730-38-1920
(5) (5) (5) (5)

Rs. 1735-75-2110-90-2470-105-2890-115-3350
(5) (4) (4) (4)

Rs. 1650-75-2025-85-2365-95-2745-105-3165
(5) (4) (4) (4)

Rs. 1520-65-1845-75-2220-85-2560-95-2940
(5) (5) (4) (4)

Rs. 1460-55-1735-65-2060-75-2360-85-2700
(5) (5) (5) (4)

Rs. 1400-55-1675-65-2000-75-2300-85-2640
(5) (5) (4) (4)

Rs. 1310-50-1560-55-1835-60-2135-65-2460
(5) (5) (5) (5)

Rs. 1190-28-1330-30-1480-32-1640-35-1815
(5) (5) (5) (5)

(4)

17

18

18

18

20

20

17

17

18

18

18

20

20

17

17

18

18

18

20

20
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V
(Rs. 2 croros and above 1
but less thaD Rs. 5 crores)

1A

2

3

4

5

6

VI
(Rs. 1 crore and above 1
but less than Rs. 2 orores)

1A

2

3

4

5

6

vn
(Rs. 50 lakhs and above 1
but less than Rs. 1 crore)

1A

2

3

4

5

R3. 1635-75-2O1O-85-2350-95-273O-1O5-315O
(5) (4) (4) (4)

R?. 1560-65-1885-75-2185-85-2525-100-2925
(5) (4) (4) (4)

Rs. 1475-55-1750-65-2075-75-2375-85-2715
(5) (5) (4) (4)

Rs. 1410-55-1685-65-2010-75-2310-85-2650
(5) (5) (4) (4)

Rs. 1350-55-1625-65-1950-75-2250-85-2590
(5) (5) (4) (4)

Rs. 123545-1460-50-1710-55-1985-60-2285
(5) (5) (5) (5)

R«. 1135-25-1260-28-1400-30-1550-32-1710
(5) (5) (5) (5)

Rs. 1575-65-1900-75-2200-85-2540-95-2920
(5) (4) (4) (4)

Rs. 1500-65-1825-75-2125-85-2465-95-2845
(5) (4) (4) (4)

Rs. 1425-55-1700-65-2025-75-2325-85-2665
(5) (5) (4) (4)

Rs. 1360-55-1635-65-1960-75-2260-85-2600
(5) (5) (4) (4)

Rs. 1300-55-1575-65-1900-75-2200-85-2540
(5) (5) (4) (4)

Rs. 1190-40-1390-45-1615-50-1865-55-2140
(5) (5) (5) (5)

Rs. 1080-22-1190-25-1315-28-1455-30-1605
(5) (5) (5) (5)

Rs. 1425-55-1700-65-1960-75-2260-85-2600
(5) (4) (4) (4)

Rs. 1360-55-1635-65-1895-75-2195-85-2535
(5) (4) (4) (4)

Rs. 1290-50-1540-55-1815-60-2055-65-2315
(5) (5) (4) (4)

Rs. 1245-50-1495-55-1770-60-2010-65-2270
(5) (5) (4) (4)

Rs. 1190-50-1440-55-1715-60-1955-65-2215
(5) (5) (4) (4)

Rs. 1100-35-127540-147545-1700-50-1950
(5) (5) (5) (5)

[PART II—SEC. 3(ii)]

(4)

17

17

18

18

18

20

20

17

17

18

18

18

20

20

17

17

18

18

18

20



47

0)

vni
(Rs. 25 lakhs and above
but less than Rs. 50 lakhs)

IX
(less than Rs. 25 lakh<0

(2)

6

1

1A

2

3

4

5

6

1

1A

2

3

4

5

6

(3)

Rs. 1025-20-1125-22-1235-25-1360-28-1500
(5) (5) (5) (5)

R<j. 1225-50-1475-55-1695-70-1975-80-2295
(5) (4) (4) (4)

Rs. 1165-50-1415-55-1635-60-1875-65-2135
(5) (4) (4) (4)

Rs. 1110-45-1335-50-1585-55-1805-60-2045
(5) (5) (4) (4)

Rs. 1065-45-1290-50-1540-55-1760-60-2000
(5) (5) (4) (4)

Rs. 1010-45-1235-50-1485-55-1705-60-1945
(5) (5) (4) (4)

Rs. 920-30-1O70-35-1245-4O-1445-45-1670
(5) (5) (5) (5)

Rs. 855-15-930-18-1020-20-1120-22-1230
(5) (5) " (5) (5)

Rs. 1180-50-1430-55-1650-60-1890-70-2170
(5) (4) (4) (4)

Rs. 1125-50-1375-55-1595-60-1835-65-2095
(5) (4) (4) (4)

Rs. 1070-45-1295-50-1545-55-1765-60-2005
(5) (5) (4) (4)

Rs. 1025-45-1250-50-1500-55-1720-60-1960
(5) (5) (4) (4)

Rs. 965-4O-1165-45-139O-5O-159O-55-181O
(5) (5) (4) (4)

Rs. 875-25-1O0O-3O-1150-35-1325-40-1525
(5) (5) (5) (5)

Rs. 800-12-860-15-935-18-1025-20-1125
(5) (5) (5) (5)

(4)

20

17

17

18

18

18

20

20

17

17

18

18

18

20

20

Table—II

DEARNESS ALLOWANCE

Basic Pay Slabs

1

Upto Rs. 1250/-
Between Rs. 1251/- and Rs. 2000/-

Rate of neutralisation for determining dearness all-
owance payable over the index of 752 (1960=100)
with effect from 1st January, 1st April, 1st July and
1st October every year

2
100% of basic pay
75% of basic pay or 100% of Rs. 1250/- whichever

is higher
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4

The amount of DA payable would be calculated as under :—

Basic pay Average index for the Rate of nnitralisation
D.A. - — X "quarter in question" x

752 minus 752 100

"Quarter in question" means the quarter of which average index is taken for determining the rate of
dearness allowance. Dearness Allowance at this rate is payable with effect from 1st January, 1st April,
1st July and 1st October of every year immediately succeeding the "quarter in question."

Table—JH

RATES OF HOUSE RENT ALLOWANCE

RATES

Class of Newspaper
Establishment

1

IA

I

II

nr

IV

V

'A'

Cities/Towns with
population of 20 lakhs
and above as per latest
census

2

11% of pay
Maximum Rs. 330

10% of pay
Maximum Rs. 300

9% of pay
Maximum Rs. 270

8% of pay
Maximum Rs. 240

7% of pay
Maximum Rs. 210

6% of pay
Maximum Rs. 180

'B'

Cities/Towns with a
population of 10 lakhs
and above but less than
20 lakhs as per ktest
census

3

10% of pay
Maximum Rs. 300

9% of pay
Maximum Rs. 270

8% of pay
Maximum of Rs. 240

7% of pay
Maximum of Rs. 210

6% of pay
Maximum of Rs. 180

5% of pay
Maximum of Rs. 150

' C

Cities /Towns with a
population of less than
10 lakhs as per latest
census

4

9% of pay
Maximum R«. 270

8% of pay
Maximum Rs. 240

7%cfpay
Maximum of Rs. 210

6% of pay
Maximum of Rs. 180

5% of pay
Maximum of Rs. 150

4% of pay
Maximum of Rs. 120



Table—IV

CITY COMPENSATORY ALLOWANCE

(Rates per mensum)

Table—V

RATES OF NIGHT SHIFT ALLOWANCE

Notes : The rates would be higher by 50 per cent for night shift duties performed in excess of 15 nights in
a month.

PART—n

KPCOMMENDATJONS OF THE WAGE BOARDS FOR
WORKING JOURNALISTS 4 NON-JOURNALIST

NEWSPAPER EMPLOYEES FOR NEWS AGENCIES

SECTION—1

Pieliminaiy :—

I. Definitions :
The expression, 'Working Journalists' and 'Non-Journa-

lijt Ncu spaper, Employees' shall have the same meaning as
assinged to them in Lhe Working Journalists and other News-
paper Employe.es (Conditions of Service) and Miscellaneous
Provisions Act, 1955, hereinafter called the 'Act'.

A news Apency Is an establishment conducting a news
agency.

"Accoun'infl Year" used with reference to a particular
year shall in the case of News Agency mean financial vear
starting, with April 1 and ending with March 31 next. Tn
2418 OT/39^7

ca*e, however, the accounting, year of a News Agency is
different from financial year it shall mean that accounting
year of the News Agency, of which more than half falls in
the particular year. In case of a News Agencv whose
accounting vear starts from 1st October, the accounting
year would be that year In which the first six months fall.

Illustration :

If the accounting year of a news agency starts from 1st
January, 19'88. reference to the accounting year 1988 in the
Micccediag Paragraphs shall be construed as reference to
accounting year 1988-89. Again, if the accounting year of
the newspaper establishment starts from 1st October, refe-
rence to accounting year 1988 in these paragraphs will be
construed as refeience to the accounting year 1988-85* of
that establishment.

'Category' menns any of the kind of employees mentioned
under the groups set out in Paragraphs 7 (A) and 7 (B).

'Gross Revenue' of a News Agency means its total re-
venue from :ill sources, including subscription rivenuo de-
rived by seelinjf its services.
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SECTION II

2. For the fixation of wages of employees, News Agencies
shall be classified in the manner hereinafter provided

3. Classification of the News Agencies shall be ba^d on
the average gross revenue for a year calculated on the basis
of the gross revenue derived by them from 1984-85 to
1986-87.

4. Classification determined in accordance with paragraph
3 above shall continue until the News Agency is reclassified
in accordance with ; the provisions of paragraph 6.

5. News Agencies shall be classified under the following
classes on the basis of their gross revenue :

Class Gross Revenue

T Rs. 7 crores and above

IT Rs. 4 Crores and above but less
than Rs. 7 Crores.

IIT Rs. 2 Crores and above but less
than Rs. 4 Crores.

TV Less than Rs. 2 Crores.

Note :—Foreign News Agencies, i.e. those operating in India
with their Principal Office outside India shall he
treated as Class I News Agencies. ' " •

6. It shall be open either to the Employer or to the.Emn-
loyee to seek a reclassification of a News Agency after the
accounting year 1989-90 on the average gross revenue or
the 3 immediately preceding accounting vears. provided that
such reclassification should not be sought more thnn once
in any period of 3 consecutive accounting year.

SCHEDULE III

7. (A) Grouping of Journalist Employees

T. Full time employees :
Group 1 (Special) Chief Editor, Deputy Chief Editor.
Group 1 • Editor, Chief Producer (T.V.) , Chief of Divisional

Bureau

Group IA : Chief News Fditor, Feature Editor, Economic
Editor, Science Fditor, Commercial Fditor. Photo
Editor. Regional Manager, Chief of Bureau (Capi-
tal) Special Correspondent on selective basis.

Grouo 1-R : Snecial Correspondent /Principal Correwondent.
iForeien Correspondent, News Editor, Ch-'ef Renor-
•er. Chief Photographer. Cnief of State Bureau,
Producer (T.V.) , M^naeer Stock Fxch^nsa Services.
M a j u w r .News Exchange. Sneciat Correspondent
(T.V.) . Manager State Capital Bu-eau.

Group 2 : Chief Sub-Editor. Senior Correspondent, Chief
Librarian.

Group 2 - ^ : Senior Sub-RH'tor. Senior Librarian Senior
Reporter. Senior Photographer, Asstt. Producer-
cum-Reporter (T.V.) .

Group 3 : Sub-Editor. Correspondent. lReporter, Photographer
and T. V. Reporter, Librarian.

(for definitions see Schedule I attached hereto).

! i f a n time-Employees.

TRev are rart-time correspondents whose avocation
is that of journalism.

7(B) Grouping of Non-Journalist Employees :

Group 1 •;•

(a) Chief of Administration, Financial Controller-cum-
Secretary. ;

(b) Chief Engineer. Accounts Manager, Manager (Per-
sonnel), Accounts Officer, Manager (Promotion arid

Development), Manager (Technical Co-ordination),
Personnel Officer, Chief Accountant, Company
Secretary.

(c) Deputy Chief Engineer, Internal Auditor, and
equivalent administrative posts.

Group 2 :

Regional Engineer, Regional Transmission In-charge, Ad-
ministrative Officer and equivalent post, Video Editor,
Engineer (TV), Sound Recordist, Cameraman, Electronic
Engineer (R&D), Cashier, Sr. Traffic Supervisor, Sr. Com-
mercial Supervisor.

Group 3 :

Transmission Supervisor, Fngineer, Caretaker and other
equivalent posts. Production Assistant, Traffic Supervisor,
Supervisor (Accounts) Lighting Assistant, Commercial Su-
pervisor.

Group 4 :

Senior Commercial Assistant, Senior Operator, Senior
Technician, Assistant Stenographer, Junior Engineer, Sr.
Traffic Assistant, Sr. Asstt.'/Steno.

Group 5 :

Clerk. Tvpist, Technician, Junior Operator, Skilled Wor-
kers, Car Driver, Telephone Operator, Junior Traffic Assis-
tant. Junior Commercial Assistant, Junior Assistant (Ac-
counts), Junior Assistant.

Group 6 :

Attender. Machine Attender, Havaidar, Record Keeper
Gastetner Operator.

Group 7 :

Peon, Sweeper, Chowkidar, Mali, Messengei boy.

8. Altjioush several categories of employees are mentioned
in paragraph 7 above, recommendations with regard to wage
fixation and revision shall be confined to only such of those
•who faHna&'ithin the definition of Working Journalists and
Non-Journalist Newspaper employees under the Act.

9. Tt is not. obligator^ for a news Agency to employ any
or all of tRe categories mentioned in iParagraph 7 above.
Functions of some categories may be combined, in which
case the employee shall be deemed to belong to the highest
category of which functions are no mailv performed by him.
Tn other eases, the principal duties performed by an emp-
loyee should determine the category of the employee, neither
designation nor casual or occasional work should fce taken
into account for such categorisation. Tf any News Agencv
fcas r»1aced anv of the categories mentioned in paragraph 7
in a h'orier group, that category shall continue >n the higher
cronrt.

SECTION IV

Remuneration :

10. The workins Journalists and Non-Journa1ist Newsnaper
Fmnloyees of different Grouns employed in different classes
of News Agencies should be paid basic P»«' per mensem in
accordance with the scales as shown in Table I attached
hereto. Scales for class III and class IV employees have not
been indicated as no news agency in these clashes at present
functions.

Dearness Allowance :

11. (1) Till a new series is adopted by the Central Govern-
ment, average consumer Price index number of
industrial workers (General1* (Base 1960=100) '
may continue to be used for grant of compensation
to employees for price rise.
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(2) Compensation would be paid for the Price inci<Niso
above the quarterly index average of 752 (1960 =
100), to which the ray scales recommended here-
in are related.

(3) Compensation may be sanctioned as s;ion as f'c
figures for the quarter for which average index is
to be used for determining rate of dearness allo-
wance become available, Dearness allowance will
become Payable from the beginning of the quarter
immediately succeeding the quarter for which ave-
rage Index figures are used for determining rate llf
dearness allowance.

(4) Dearncss Allowance will vary with wage slabs >u>
indicated in Table II attached to the recommenda-
tions.

(5) The revised rates of dearness allowance with refe-
rent© to All India Consumer Price Index 752
(19601=100) will become operative from 1-4-1988
on the: basis of average Consumer Price lnden for
the quarter January to March, 1988.

H'A. Every part-timo cones^ondent shall be rn-d not less
than one-third of tho basic wuge (Basic pay -f- 1M) .ijjplicable
to h full time f onespondercc at similar level. No News
Agency shall put any restriction on a part-time correspondent
that he will not work for nny other News Agency unless he
is appointed full time.

SECTION V

Other Allowances

12 (a) House Rent Allowance :

House Rent Allowance as indicated in table III attached
herewith will also be paid by News A«ncics men-
tioned therein to their employees posted in th; res-
pective zones. Provided that (D where on employee
is provided residential accommodation by a News
Agency, no House Rent Allowance will be pnyuble,
(2) if an employee is beinti paid House Rent Allow-
ance, the same wiH be adjusted against the amount
of House Rent Allowance payable under this provi-
sion, (3) where a News Agency contributes on be-
half of an employee any amount towards a fund
to enable tho employee to own his residential accom-
modation, such amount shall be adjusted against
House Rent Allowance payable under this provision.

(b) City Compensatory allowance :

City Compensatory Allowance as shown in Table IV
attached herewith will be paid by the News Agencies
indicated therein to the employees posted in the
respective zones.

(c) Night Shift Allowance :

Night Shift Allowance will be paid to an employee at
the rates aj shown in Table V attached herewith
by News Agencies indicated therein. Provided that
where an employee js already m receipt of Night
Shift Allowance either in cash or kind or both,
the same or the money value thereof shall be adjusted
against the amount payable under this provision.

SECTION VI

Fitment Rules :

13. (1) For the purpose of fitment rules, mi clnployec
means a Working Journalist or Non-Journalist News-
paper ftnployecs of the News Agency.

(2) The 'Present Emoluments' of an employee shall mean
his Basic Pay, variable Dearness Allowance at the
Consumer Price Index number 752 (Ease 1960= 100)
nnd Interim Relief granted in pursuance of the
Notification dated 30th May, 1986, issued by the
Government of India, Ministry of labour.

(3) The 'Additional' Emoluments' o£ an employee shall
mean, emoluments other than the 'Present Emolu-
ments' referred to in rule (2) granted by News
Agencies as a result of collective bargaining agree-
ment or award as increase in Basic Wage. Dearness
Allowauce or Interim Relief.

(4) The 'Revised Pay Scale' shall moan the pay scale
applicable to an employee as per these recommenda-
tions.

(5) The revised scales of pay shall come into force with
effect from 1st January, 1988 referred to herein-
after as the "relevant date".

(6) Every employee with his 'Present Emoluments' will
be brought on to the revised pay scale with effect
from the 'relevant date' and fitted into thai pay
scale at the appropriate stage, ejthor at the initial
new minimum or higher than the initial in tho pay
scale, as the ca'se may be.

(7) In case the present emoluments of an employee are
higher than the minimum of the revised pay scale,
but not at the level with any stage in the revised pay
scale, he will be stepped upto the immediate next
levcL

(8) Jn addition, every employee shall be given one incre-
ment in the revised pay scale for completion ot
every three years' service in the post held imme-
diately before the relevant date. Provided that :—

(i) the service rendered by the concerned employee in
any other post carrying a scale, the minimum of
which is less but not more than 25 per cent of
the minimum of the scale In which the employee
worked before the relevant date shall also be
taken Into account.

(it) The total number of increments shalj not be more
than two.

(iil) No employee shall get more than the maximum of
the revised pay scale as a result of fitment.

Uv) In no case should the total of the present emolu-
ments be reduced as a result of fitment or opera-
tion of tho provisions contained in thesis recom-
mendations: the balance, if any, may be treated
us Pcrsonril Pay to be absorbed in future incre-
ments.

(9j These recommendations will not affect the terms and
conditions on which the additional emoluments
referred to in rule (3) have been granted.

(10) The revised pay scales shall become applicable to all
employees with effect from tho relevant date. How-
ever, if an employee, within three weeks from the
date of publication of the Government Notification
enforcing these recommendations opts for retaining
his existing Pay scale and 'Present Emoluments', he
shall be entitled to retain his existing scale and such
emoluments.

(11) When a News Agency is roclasslfled under Para 6
above, the employee should be fitted into the revised
pay scale appropriate to that class. When the basic
pay does not coincide with a stage in the jevised
pay scale of that class the employee should be fitted
at the next higher stage, wneu the classification
goes up and at the next lower stage, when the classi-
fication goes down. In the latter case the higher
existing basic pay should be protected and the diffe-
rence between the existing basic pay and the pay to
which he is so. fitted may be treated as pejionul pay
or ft may be absorbed In future increments.

(12) When nn employee is fitted into a scale in accor-
dance with the provisions of these rules as on the
relevant date, he shoiijd be entitled to count incre-
ments In the appropriate scjle from the date on
which he would have drawn increment but for his
fitment under these rules.
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(13) A person being trained by the News Agency on
apprentice, shall, during the apprenticeship period
be paid a stipped of 60% of the Basic Pay and
allowances applicable to the post for which he is
being trained.

(14) Subject to the standing orders applicable 1o the
News Agency, a Journalist or a Non-Journalist
employee of the News Agency may be employed on
probation for a period not exceeding one year during
which he shall be paid the minimum of the scale
applicable to the class of establishment and group
in which he is a probationer alongwith the allowance
attached to the post. If an employee, Journalist
or non-journalist, acls as a probationer in a higher
post, then he should get '.O'/r of the minimum of
the higher post in addition to his scale of the lower
post during the probationary period.

(15) Date or Operation :

(1) Recommendations with regard to the revised scales
of Pay and Dearness Allowance shall be operative
from the 'relevant date' mentioned in paragraph
13(5) and 11(5) respectively.

(2) The rest of the rejoirnncndalions shall come into
force from the date of the order of the Central
Government under Section 12 giving effect to the
recommendations.

(16) Payment of Arrears ,

The arrearSj if any, payable as a result ol' these recom-
mendations shall bo paid in not more than four
instalments, not later than eighteen months from
the dale of tha publication of the order of 1he

Central Government under Section 12 of the Act.

SCHEDULE II
1. 'Chief Editor' is a person who is in ovcuill charge

of a News Agency.

2. 'Deputy Chief Editor' is a person who assists the Chief
Editor in the discharge of his duties and acts for
him during his absence.

3. 'Editor' is a person who dire Is and supervises the
work of the editorial Bide of t ic Nows Agency.

4. Thief of Divisional Bureau' is a persnn who is in-
charge of the central news desk of ihe entire News
Agency and who supervise guides and" direct news
services in metropolitan centres, i.e. Delhi, Calcutta,
Bombay and Madras.

5. 'Chief News Editor' i<s a person who assists the Deputy
Chief Editor in the disohiifje of his duties, .>nd co-
ordinates news activities

6. Veaturc Editor' is a penoii who deals vith features
and is incharge of bi^i^ng jut ;hc I-CUMON Service
if the news agencv.

7. "Economic Editor' is a person who is incharge of
bringing out the economic service of the news
agency.

8. 'Scienci Editor' is a person who deals with specialised
hews 'relating to science and technology, and is in-
charge of bringing out the Science service of the
news agency.

9. 'Commercial Editor' is a person who deals with news
and views bearing on commerce, finance, (rade

and industry, and comments on them and allocates
and supervises the work of one or rnore reporters.

10. 'Photo Editor' is in-charge of operating the photo
service of the news agency and co-ordination of the
sorvioe.

11. 'Special Correspondent' is a person who is accredited
to the Union Government and whose regular duties
are to report news of Parliamentary, political or
general importance or a person In a metropolitan
centre who specialises in covering news of economic
importance or national or International nature.

12. 'Principal Correspondent' is a. correspondent in state
capitals acrodited to State Governments.

13. 'Foreign Correspondent' is a person stationed abroad
for news coverage from the country or purt of the
country to which he is assigned.

14. 'News Editor' is a person, who is in charge of a news
dock or regional news at a metropolitan Centre and
who supervises, directs and guide the different news
services,

15. 'Chief Reporter' is a person in a metropolitan centre
who is iti-charge of all reporters in that centre, and
reports all news lcglative, political or generul
importance.

16. 'Chief Photographer1 is a person who allocates nnd
supervises the work of photographers.

17. 'Chief of State Bureau' is a person who guides and
directs collection of news of all types in a Stale
Capital.

18. 'Chief Sub-Editor1 is a person In the metropolitan
centre who regularly takes charge of a shift on the
editorial desk, assigns and supervises the work of
Sub-Editors.

19. 'Senior Correspondent' is a person in the metropolitan
centre these regular duties are to report news of
Parliamentary, Political or general importance or a
person regularly assigned to cover jiews of economic
and commercial importance, Courts und national
•ports.

20. 'Senior Sub-Editor' is a person in the metropolitan
centre who is regularly assigned to take chnrgo of Q
shift, other than the main shifts onjhe editorial desk
of whose regular duties includes preparation of news
dispatches for special subscribers.

21. 'Senior Reporter' Is a person whose regular duties
including reporting of Stata Government nuvs or
proceedings of State Legislature.

22. 'Senior Photographer' is a person who covers major
assignments of public interest and who » a person
with some experience and acts in the absence of
chief photographer.

23. 'Sub-Editor' is a person who receives, selects, shor-
tens; summaries, elaborates, translates, edits and
headlines news items of all descriptions and ho may
do some or all the functions.

24. 'Correspondent' is a person who gathers and dispat-
ches by wire, post or any other means, news from
any centre. <

25. 'Reporter' is a nerson who gathers and present
the news of a particular centre.

26. 'Photographer' is a person who covers news events of
public interest through photographs.

27. T.V. Reporter' is a person who gathers and
presents news for television wing at a particular
centre.

28. Chief Producer-TV is a person in overall charge of
the TV service of PTI.

29. 'Regional Manager' is a person who is in-charge of
news and other services of the news agency in the
western/northern/eastern/southcrn regions of the
country.

30. 'Special Correspondent" on Selective basis Is a spcciul
correspondent who is placed in a higher class on
account of discharge of duties of higher work-load
and responsibility.

31. 'Manager of Stock Exchange Service*' I3 a person
who co-ordinates the Stock Exchange information
and stockscan service reports.
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