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MINISTRY OF LABOUR
NOTIFICATION

New Delhi, the 5th December, 2000

S.0.1086 (E).—Whereas for the purpose of enabling the Central Government to fix or revise rates of wages in
respect of journalists and non-journalist newspaper employees and news agency employees., two Wage Boards were
constituted under section 9 and section 13C of the Working Journalists and Other Newspaper Employees (Conditions of
Service) and Miscellaneous Provisions Act. 1955 (45 of 1955) on the 2nd day of September. 1994 by the notifications of
the Government of India in the Ministry of Labour numbers S.O. 641 (E), dated the 2nd September, 1994 and 642(E),
dated the 2nd September. 1994;

And Whereas, the said Wage Boards submitted their recommendations to the Central Government on the 25th
day or July. 2000;

And Whereas, the Central Government proposes to accept the recommendations of the said Wage Boards contained
in "Part Three" of the Report appended to this notification, subject to modifications hereinafter specified, being
modifications which, in the opinion of the Central Government do not effect important alterations in the character of the
recommendations.

Now. therefore, in exercise of the powers conferred by section 12 of the Working Journalists and other Newspaper
Employees (Conditions of Service) and Miscellaneous Provisions Act, 1955 (45 of 1955), the Central Government hereby
orders that.

I. In Part Three, in Chapter 1 of the Recommendations of the Wage Boards for working journalists and non-
journalist newspaper employees (other than newspaper employees in news agency),—

(a) in paragraph 9. for sub-paragraph (2), the following sub-paragraph shall be substituted, namely : —

(2) Wages of part-time Correspondent and Photographer shall be paid not less than fifty per cent of the
basic pay plus dearness allowance applicable to a full-time Correspondent and Photographer at similar
level if he is working at District Headquarters and above subject to the condition that no pan time
Correspondent and Photographer shall work for more than two newspaper establishments. The wages shall
not be less than one third if the Correspondent and Photographer is posted at a place below District level
subject to the condition that he shall not work for more than three newspapers. In addition to it. payment
of wages shall be on column basis, the rate of which may be decided by mutual negotiations..

(b) in paragraph 12,—
(i) for sub-paragraph (2), the following sub-paragraph shall be substituted, namely :—

(2) Dearness allowance may be sanctioned as soon as the figures for the quarter for which average All
India Consumer Price Index is to be used for determining rate of dearness allowance becomes available.
Denrness allowance will become payable from the beginning of the quarter immediately succeeding the
quarter for which average All India Consumer Price Index figures are used for determining rate of
dearness allowance

(ii) in sub-paragraph (3), the words "for regional centre" shall be omitted;

(c) in paragraph 21,—

(i) for the word "thirty", the word "eighteen" shall be substituted;

(ii) for the figures "10". the figure "6" shall be substituted,

(d) in The First Schedule, in Group 3 A. for the words Proof Reader including advertising "Proof Reader and
Planner", the words "Proof Reader including Advertising Proof Reader. Planner and Scanner Operator"
shall be substituted.

(c) in The Second Schedule, in Group 3 A. the following shall be inserted at the end. namely —
"Scanner/Scanner Operator means a person who scan the photograph/colour advertisements/illustrations
and colour correction of photographs and transparencies."

(0 in The Fourth Schedule, in Group I, the words "Scanner/Scanner Operator" shall be omitted;

(g) in Table I, the following Note shall be added at the end. namely :—
"Note ; The rates of increment shall be the same for the same basic pay of journalists and non-journalists
having comparable basic pay.";

(h) for Table III. the following Table be substituted, namely :—
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Basic pay slabs
over

1. Upto Rs. 5000
2. Between Rs. 5001 and

Rs. 7000.
3. Between Rs. 7001 and

Rs. 9500.

4. Between Rs. 9501 and
Rs. 12500.

5. Above Rs. 12500.

Rate of neutralization for determining Dearness Allowance Payable
quarterly All India Consumer Price Index Number.

100% of basic pay.
80% of basic pay or 100% of Rs. 5000, whichever is higher.

70% of basic pay or 80% of Rs. 7000. which ever is higher.

60% of basic pay or 70% of Rs. 9500. whichever is higher.

50% of basic pay or 60% of Rs. 12500. whichever is higher.

Formula for calculating Dearness Allowance:
[Average all India CPI [AICPI No. for the year 1998
for the Qr. in question] minus (ie. last quarter of 1997)]

D.A = x Rate of neutralisation x Basic Pay

AICPI number for the year 1998 (ie. last Qr. of3 1997)].";

(i) in Table IV, for the Note, the following Notes shall be substituted, namely :—

' 'Note I. The rates of house rent allowance mentioned above are subject to a maximum of rupees four
thousand and five hundred per month for any group of employees under any class of newspaper
establishments in any zone.

Note II. The house rent allowance for class of newspaper establishments from VI to IX shall be fixed at
the level as recommended by the Wage Boards or the one which the employee is drawing, whichever is
higher";

(j) in Table VII. for the word "minimum", wherever it occur, the word "actual" shall be substituted;

II. In Part Three, in Chapter II of the Recommendations of the Wage Boards for working Journalists and
non-journalist newspaper employees in news agencies.—

(a) in paragraph 8, for sub-paragraph (2), the following sub-paragraph shall be substituted, namely :—

"(2) Wages of part-time Correspondent and Photographer shall be paid not less than fifty per cent of the
basic pay plus dearness allowance applicable to a full-time Correspondent and Photographer at similar
level if he is working at District Headquarters and above subject to the condition that no part-time
Correspondent and Photographer shall work for more than two newspaper establishments. The wages
shall not be less than one third if the Correspondent and Photographer is posted at a place below District
level subject to the condition that he shall not work for more than three newspapers. In addition to it,
payment of wages shall be on column basis, the rate of which may be decided by mutual negotiations.";

(b) in paragraph 11.—

(i) for sub-paragraph (2), the following sub-paragraph shall be substituted, namely :—

"(2) Dearness allowance may be sanctioned as soon as the figures for the quarter for which average All
India Consumer Price Index is to be used for determining rate of dearness allowance becomes available.
Dearness allowance will become payable from the beginning of the quarter immediately succeeding the
quarter for which average All India Consumer Price Index figures are used for determining rate of
dearness allowance";

(ii) in sub-paragraph (3), the words "for regional centre" shall be omitted;

(c) in paragraph 19,—

(i) for the word "thirty", the word "eighteen" shall be substituted;

(ii) for the figures "10". the figure "6" shall be substituted;
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(d) in Table I, the following Note shall be added at the end, namely :—
"Note.—The rates of increment shall be the same for the same basic pay of journalists and non-journalists
having comparable basic pay.";

(e) For Table III, the following Table shall be substituted, namely :—

"Table III

(See para 11)

Dearness Allowance

Basic
pay slabs

1.

2.

3.

4.

5.

Upto Rs. 5000/-

Between Rs. 5001/- and Rs. 7000/-

Between Rs. 7001/- and Rs. 9500/-

Between Rs. 9501/- and Rs. 12500/-

Above Rs. 12500/-

Rate of neutralization tor determining Dearness Allowance
Payable over quarterly All India Consumer Price Index Number

100% of basic pay

80% of basic pay or 100% of Rs. 5000, whichever is higher.

70% of basic pay or 80% of Rs. 7000, whichever is higher.

60% of basic pay or 70% of Rs. 9500, whichever is higher.

50% of basic pay or 60% of Rs. 12500, whichever is higher.

Formula for calculating Dearness Allowance :

[Average All India CPI [AICPI No, for the year 1998
for the Qr. in question] minus (i.e. last quarter of 1997)1

D. A= — — - — — x Rate of neutralisation x Basic Pay

[AICPI number for the year 1998 (i.e. last Qr. of 1997)].";

(f) in Table VII, for the word "minimum", the word "actual" shall be substituted.

PART THREE

Chapter I

Recommendation of the Wage Boards for working journalists and non-journalist newspaper employees (other than

newspaper employees in news agency)

Section I

Preliminary
Short title and commencement.—(1) These recommendations may be called the Manisana (Wage Board)

Award.
(2) The Award shall be deemed to have come into force on the first day of April, 1998 in respect of the

newspaper establishments of Classes III and above and on the first day of June, 1999 in respect of the newspaper
establishments of Classes IV and V and on the first day of April, 2000 in respect of the newspaper establishments of
Classes VI to IX.

2. Definitions.—In this Award, unless the context otherwise requires,—

(1) "Act" means the Working Journalist and Other Newspaper Employees (Conditions of Service) and
Miscellaneous Provisions Act, 1955 (XLV of 1955);

(2) ''Accounting year" used with reference to a particular year shall in the case of newspaper establishment
mean financial year, the year commencing on the first day of April. In case, however, the accounting year
of a newspaper establishment is different from financial year it shall mean that accounting year of the
establishment of which more than half falls in the particular year. In case of the newspaper establishment
whose accounting year starts from the 1 st day of October, the accounting year would be mat year in which
the first six months fall.

Illustration.—If the accounting year of a newspaper establishment starts from (he 1st day of January
1998, reference to the accounting year 1998 in this Award shall be construed as reference to accounting
year 1998-99. Again, if the accounting year of the newspaper establishment starts from the 1st day of
October, reference to accounting year 1998 in this Award will be construed as reference to the accounting
year 1998-99 of that establishment.
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0) -Basic wage" means wages drawn in the prescribed scale of wages, including stagnation increment, if
any, but does not include any other type of wages or pay, like special pay, personal pay, etc.

(4) "Category" means any or those newspaper employees mentioned under the groups set out in this Award.

(5) "Gross revenue" of a newspaper establishment (other than news agency) means revenue derived by the
establishment from all sources of its newspaper business, including circulation of and advertisement in its
newspaper or newpapers, and also includes income from the assets acquired and investments made by it
out of funds earned in the newspaper business.

Explanation.—For the purpose of this clause,—

(i) revenue in respect of circulation and advertisement shall be taken to be the amount arrived at after
deducting the commission actually allowed to the extent to which the amount of commission so allowed
is reasonable.

(ii) reasonable commission is one which is finally accepted by the Income-tax Authorities in case of a
particular newspaper establishment,.In cases where no such final decision of the Income-tax Authorities
is available, the circulation commission shall be 28 per cent and the advertisement commission shall be
15 per cent of the respective revenues.

(()) "Newspaper employees" means working journalist, or non-journalist newspaper employee, or both.

(7) "Schedule" means a schedule annexed to this Award.

(8) "Table" means a table annexed to this Award.

(9) The words and expressions "newspaper establishment", "working journalist" and "non-journalist
newspaper employee"shall have the meanings respectively assigned to them in the Act.

Section I!

Classification of Newspaper Establishments
and

grouping of newspaper employees

1. Classification of newspaper establishments.—For the purpose of fixation or revision of rates of wages in
respcet of working journalists and non-journalist newspaper employees (other than the news agencies), newspaper
establishments shall be classified in the manner hereinafter provided—

(a) (i) Classification of newspaper establishments shall be based on the average gross revenue of three (3)
accounting years 1995-96, 1996-97 and 1997-98. The different departments, branches and centres of
newspaper establishment shall be treated as parts thereof.

(ii) Notwithstanding the clubbing of different departments, branches or centres of newspaper establishments
on the basis of their own gross revenue, the units of the newspaper establishments of all the classes as
categorised in paragraph 6 of this chapter shall not be stepped up by more man two classes over and above
the classes to which they belong according to their gross revenue, as a result of clubbing.

Explanation,—For the purpose of this caluse,—

I f there are different units/branches/companies of one classified newspaper establishment in one town
or city and adjoining areas, even though carrying different names, will be treated as one single units of that
newspaper establishment. >

(b) In the case of a newspaper establishment completing two out of the aforementioned three (3) accounting
years, its classification shall be determined on the basis of its average gross revenue for those two years.

(c) In the case of a newspaper establishment which has completed only one year of the said accounting years,
its classification shall be determined on the basis of its gross revenue for that year.

(d) A new newspaper establishment, that is to say, a newspaper establishment to which the provisions of
clauses (a), (b) and (c) above do not, in terms apply, is liable to be classified after the completion of its first
accounting year on the basis of its cross revenue for that year.



41

Provided that—

Notwithstanding anything contained in clauses (b), (c) and (d) above, a newspaper establishment which is
classified on the basis of two (2) accounting years shall be placed one class lower than the class in which it is liable to
be placed and a newspaper establishment which is classified on the basis of one accounting year, two classes lower. In
either case, it shall not be lower than Class IX.

4. Continuance of classification.—The classification determined in accordance with the provisions of this Chapter
shall continue untill the newspaper establishment is reclassified in accordance with the provisions of para 7 of this Chapter.

5. Change of ownership.—If the ownership of the newspaper establishment is transferred by one person to another,
the provisions of paras 3 and 4 of this Chapter shall apply to such newspaper establishment as if the gross revenue of the
newspaper establishment for the relevant accounting years under the previous owner were its revenue for those years
under the new owner.

6. Classes of newspaper establishments.—Newspaper establishments shall be classified under the follow ing classes
on the basis of their gross revenue as per para(a) of this Chapter.

Class

IB

1A

1

II

III

IV

V

VI

VII

VIII

IX

Gross Revenue

Rs 600 crore and above:

Rs. 225 crore and above but less than Rs. 600 crores:

Rs. 75 crore and above but less than Rs. 225 crore.

Rs 25 crore and above but less than Rs. 75 crore;

Rs. 11 crore and above but less than Rs. 25 crore.

Rs. 5.5 crore and above but less than Rs. 11 crore:

Rs. 2.5 crore and above but less than Rs. 5.5 crore;

Rs. 1.25 crore and above but less than Rs. 2.5 crore:

Rs. 60 lakh and above but less than Rs. 1.25 crore;

Rs, 30 lakh and above but less than Rs. 60 lakh;

Less than Rs. 30 lakh.

Explanation,—In this para.—

(a) Gross revenue of the circulation and advertisement clubbed together derived by a newspaper establishment,
other than one falling in Class IX, if the advertisement revenue is less than 55% of its aforesaid revenue
then it should be placed in the class next below the class in which it would fall on the basis of its total
average gross revenue.

(b) Gross revenue of the circulation and advertisement clubbed together derived by a newspaper establishment,
other than one falling in class IX, if the advertisement revenue is less than 45% of its aforesaid revenue,
then it should be placed two classes below the class in which it would fall on the basis of its total average
gross revenue.

(c) Newspaper establishment, other than one falling in Class IX, publishing Indian language newspapcrs from
a district town and not having more man two publications and whose advertisement revenue is less than 60
per cent of the total gross revenue, will be placed one class below the class in which it would fall on the
basis of its total gross revenue.

(d) No newspaper establishment shall be deemed to be below class IX.

7. Reclassification.—It shall be open either to the employer or to the employees to seek a reclassification of a
newspaper establishment at any time after one year from the date of the enforcement of the Award on the basis of the
average gross revenue of the three (3) immediately preceding accounting years : Provided that such reclassification
should not be sought more than once in any period of three (3) consecutive accounting years.

S. Grouping of Newspaper employees.—(1) Working Journalists in the regular cadre in newspaper establishments
of classes IB to IX shall be grouped as under the First Schedule: and functional definitions of various categories of
working journalists arc described in the Second Schedule.

3314 GI/2000—6
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(2) Non-Journalist newspaper employees in the administrative staff in the regular cadre in newspaper
establishments of classes IB to IX shall be grouped as under the Third Schedule;

0) Grouping of factory staff for all newspaper establishments shall be as under the Fourth Schedule.

Section III

Revised Scales of Wages and Allowances

9. Revised scale of wages for working journalist— (1) The revised scale of wages of each group of the
Working Journalists in different classes of newspaper establishments is prescribed in Table I.

(2) Every part-time correspondent/photographer shall be paid not less than 40 per cent, if he is posted at district
head-quarters and above and not less than l/3rd. if he is posted at place below district head-quarters, of the basic pay
plus DA applicable to a full-time correspondent/photographer at similar level provided that no part-time correspondent/
photographer will work for more than two newspaper establishments. In addition, payment shall be paid to him on
column basis, the rale of which to be settled by mutual negotiations,

10. Revised scale of wages for non-journalist.— (1) The revised scales of wages of each group of the Non-
Journalist newspaper employees in different classes of newspaper establishments is prescribed in Table II.

(2) Every time-rated employee, that is to say. a person employed to work as time-rate employee (time-work)
for either less or more than prescribed working hours and performs the job. or does the duty of a regular employee, shall
be paid on pro-rata basis equivalent to the wages of the regular employee on the basis of number of hours for which he
is employed

11. Drawal of wages in the revised scales.—(1) Save as otherwise provided in this Award, a newspaper
employee shall draw wages in the revised scale applicable to the group to which he belongs.

12. Dearness Allowance.—(1) Formula for calculating dearness allowance and rate of neutralization are
prescribed in Table III.

(2) Dearness Allowance may be sanctioned as soon as the figures for the quarter for which average regional
index is to be used for determining rate of dearness allowance becomes available. Dearness allowance will become
payable from the beginning of the quarter immediately succeeding the quarter for which average regional index figures
are used for determining rate of dearness allowance.

Provided that where a work place for which CP1 number as compiled by Labour Bureau, Shimla. as a part of
All-India Consumer price Index for Industrial Worker for a region is not a\ailable, the CPI number of the nearest centre
should be adopted and where there is no such centre, CPI number of the Slate capital should be adopted If however,
there is no regional CPI number in the State capital, the CPI number of any centre in the State, which is the highest, shall
be adopted.

(3)Thc revised rates of dearness allowance shall be paid according to average All-India Consumer price Index
Number (1982=100) for regional centre complied by Labour Bureau for industrial worker and will become operative for
classes III and above from the first day of April 98 and for classes IV and V from the first day of June 1999 and for classes
VI to IX from the first day of April 2000.

Explanation.—For the purpose of this paragraph,—

The Dearness Allowance in respect of the period preceding the date of operation of the Award shall be given
at the existing rates (not revised).

13 House rent allowance.—House rent allowance prescribed in Table IV shall be paid by newspaper
establishments to employees posted in the respective zones :

Provided that—

(1) Where an employee is provided residential accommodation by newspaper establishment, no house rent
allowance will be payable.

(2) if an employee is being paid house rent allowance, the same will be adjusted against the amount of house
rent allowance payable under this provision.
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(3) where a newspaper establishment contributes on behalf of an employee any amount towards a fund to
enable the employee to own his residential accommodation, such amount shall be adjusted against house
rent allowance payable under this provision

14. City compensatory allowance—City compensatory allowance prescribed in Table V shall be paid by
newspaper establishments to their employees posted in their respective zones.

15. Night shift allowance— Night shift allowance at the rates prescribed in Table VI shall be paid by the
newspaper establishment to their respective employees.

1(. Hardship allowance.- An employee working in hilly area above 5000 ft. (1524 metres) from the sea level
or in a disturbed area shall be paid a lump sum of Rs. 250 per month

Explanation.—For the purpose of this para, "disturbed area" means disturbed area declared by the appropriate
Government. i e, State Government or Central Government, as the case may be, under the relevant Act. The Hardship
Allowance shall not be applicable to the employees who are working in publications brought out from any of the areas
aforesaid, and also to the employees working in classes VI to IX.

17 Leave travel allowance.—An employee shall be paid leave travel allowance at the rates prescribed in
Table VII, except the employees working in newspaper establishments falling in Classes VI to IX

18 Medical Allowance.—The employees working in newspaper establishments falling in Classes V and
above shall be paid medical allowance prescribed in Table VIII. However, only those employees will be paid who arc
not covered by the Employees State Insurance Corporation (ESIC).

19. Medicare Insurance.—-The newspaper establishment falling in Classes VI to IX shall provide medicare
insurance cover for all of their employees and the premium to be paid to an Insurance Company shall be limited to
Rs 900/- per year per employee.

20. Fixation of initial wage in the revised scale.—The initial wage of an employee in the revised scale shall
be fixed in the following manner—

(a) For the new entrant, the wages shall be fixed in the revised scale at the minimum of the scale.

(b) In the case of employees already working, in the establishment, the wages shall be fixed in the revised
scale at the stage next above the existing emolument.

(c) If the minimum of the revised scale is higher than the amount of the emoluments being presently drawn
by the employee, the wages shall be fixed at the minimum of the revised scale.

(d) If the existing emoluments of an employee are higher than minimum of the revised scale, the wages shall
be fixed at the next higher stage in the revised scale

(c) Every employee shall be given one increment in the revised scale for completion of every four years
service in the post held immediately before the date of the commencement of the Award

(f) The service rendered by the concerned employee in any other post earning a scale in that establishment,
the minimum of which is lower by not more than 30% of the minimum of the scale in which the employee
worked shall also be taken into account.

(g) The total number of increments shall not be more than three.

(h) No employee shall get more than the maximum of the revised scale.

(i) The revised scales shall become applicable to all employees with effect from the date of operation of all
respective classes. However, if an employee within three weeks from the date of publication of Government
Notification, under section 12 of the Act enforcing these recommendations, opts for retaining his existing
pay scale and "existing emoluments" he shall be entitled to retain his existing scale and such emoluments

Explanation :

(a) The "existing emoluments" of an employee shall mean his basic pay. variable dearness allowance at the
All-India Consumer Price Index Number 1813 (base 1960-100) and interim relief as on the 1st day of
January 1998.
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(b) The "additional emoluments" of an employee shall mean emoluments other than the "existing emoluments"
described in clause (a) granted by newspaper establishment, as a result of collective bargaining, agreement
or award, as increase in basic wage, dearness allowance or interim relief.

(c) The "additional allowances" of an employee shall mean any monthly payments, by whatever name called.
not related to a specific purpose nor agreed to be adjusted against any revision of pay or dearness allowance.

21 Mode of payment of arrears : The arrears payable from the date of enforcement of the award. if any as a
result of retrospective operation, should be paid within thirty months from the date of enforcement of the Award in three
equal 10 monthly instalments,

Provided that—

No arrears prior to 31-3-2000 shall be paid by the newspaper establishment who suffered heavy cash losses
consecutively in three accounting years preceding the date of application of the Award. However. those newspaper
establishments will be required to fix salaries or wages of their employees on notional basis in the revised scales of pay
with effect from the respective date of application of the Award and shall pay the same from the first day of April. 2000.

Provided further that

(i) The amount of Interim Relief, i.e 20% of the Basic pay and an additional amount of Rs. 100. paid before
the Award came to force, shall not be recoverable.

22 Datc of Operation of Allowances

Except as otherwsie provided in the Award to the contrary, the CCA. HRA and Hardship Allowance prescribed
in the Award shall be effective from 01-06-99 in respect of employees working in newspaper establishments falling in
classes from IB to V and from 01-04-2000 in respect of employees working in newspaper establishments falling in
Classes from VI to IX.

Other allowances shall be effective from the date of notification of the Award.

THE FIRST SCHEDULE

(Grouping of Working Journlists, Classes IB to IX)

(See para 8)

Group I—Editor

Group IA—Executive Editor. Resident Editor. Associate Editor. Joint Editor. Deputy Editor.

Group IB—Assistant Editor. Leader Writer. Chiefof News Bureau. News Editor. Special Correspondent.

Group 2—Deputy or Assistant News Editor. Chief Reporter, Chief Sub-Editor, Sports Editor. Commercial Editor. Film
Editor. Magazine Editor. Cartoonist, Chief of Statistical or Research Division. Chief News Photographer. Chief Librarian.
Chief Index Assistant. Chief Calligraphist, Chief Artist, Principal Correspondent in State capitals accredited to the State
Government. Correspondent accredited to the Central Government other than a special Correspondent and other sectional
or batch heads, not placed in a higher category.

Group 2A—Deputy Chief Sub-Editor or Senior Sub-Editor, Deputy Chief Reporter or Senior Reporter. Senior
Correspondent. Senior calligraphist. Senior Artist. Senior Librarian. Senior Index Assistant and Senior Reference Assistant.

Group 3—Sub-Editor. Reporter. Correspondent. News Photographer. Artist. Calligraphist including Katibs. Librarian.
Index Assistant chief Proof Reader.

Group 3 A—Proof Reader including Advertisement Proof Reader and Planner.

Group 4--All working Journalist other than those mentioned under any other group unless placed higher by the
establishment:

Note :

(1) Any newspaper employee employed with any designation different from those enumerated in the schedules,
but doing the same or similar job, or same or similar nature of job. of any group in the schedule, shall be
deemed to be a working journalist in that group.

(2) All categories of employees mentioned in the schedule may or may not exist in every class of newspapcr
establishments..
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THE SECOND SCHEDULE

(Functional Definitions)

(See para 8)

Group I

"Editor" means a person who directs and supervises the editorial side of a newspaper.

Group 1A

"Executive Editor" means a person who assists in the editorial and production functions of a newspaper, whether
or not he supervises the work of Resident Editor, Assistant Editor, etc.

'Resident Editor" means a person who performs the functions of an Editor of a Newspaper at a centre other than
the one from which the newspaper was originally published.

"Associate Editor" or "Joint Editor" or "Deputy Editor" means a person who generally assists the Editor in the
performance of the work of the Editor.

Group IB

"Assistant Editor" means a person who regularly assists the Editor in the discharge of his duties generally in
relation to the comments and opinions and writes loaders and may also write other copy involving review, comment or
criticism.

"Leader Writer" means a person who regularly writes leaders and may also write other copy involving review,
comment or criticism.

"News Editor" means a person who co-ordinates and supervises the work of the news department and is
responsible for the news content of all the editions of a newspaper.

"Chief of News Bureau" means a person who supervises the work of the news bureau and assigns work to the
Bureau members.

Special Correspondent" means a person whose duties regularly include reporting and interpreting all news of
Parliamentary, political and general importance as an accredited, correspondent or otherwise at the headquarters of the
Central Government or at a foreign centre or who regularly performs similar functions in more than one State or at any
other place where he is assigned as such.

Group 2

"Deputy or Assistant News Editor" means a person who assists the news editor in the discharge of his duties
generally and/or is inchargc of bringing out the city edition.

Chief Reporter" means a person who is incharge of all reporters at a centre of publication, supervises their
work and also regularly reports and interprets all news of legislative, political or general importance

"Chief Sub-Editor" means a person who takes charge of a shift at the news desk, allocates and supervises the
work of one or more sub-editors and is generally responsible for the determination of news space and the general display
of news in the paper or in a particular edition or part of it.

"Sports Editors" means a person incharge of the sports section of a newspaper, deals with news and views on
sports and allied activities, allocates and supervises the work of one or more reporters and of one or more sub-editors and
is generally responsible for the determination of news space and the general display of sports news.

"Commercial Editor' means a person who deals with news and views bearing on commerce, finance, trade and
industry, and comments on them and allocates and supervises the work of one or more reporters.

"Film editor" means a person who deals with news and views bearing on films and stage and is incharge of
specified column or page on stage and screen and supervises the work of one or more working journalists.

" Magazine Editor" means a person who deals with news ;and views bearing on literary or entertainment items of
relevant news and thoughts and other connected subjects of literature is incharge of specified columns or pages and two
or more working journalists who supervises their work.

"Cartoonist" means a person who comments upon news and events through cartoons and caricatures.
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' ' Chief of Statistical or Research Division'' means a person inchargc of Statistical or Research Division which
deals with matters bearing on commerce, finance, trade and industry in a financial paper and supervises the work of one
or more working journalists.

"Chief News Photographer" means a person who allocates and supervises the work of one or more, news
photographers.

"Chief Librarian" or "Chief Index Assistant" or "Chief Calligraphists" or "Chief Artist" means a person
who supervises the work of one or more Librarians, Index Assistants, Calligraphist and Artists respectively. Principal Correspondent'' is a Correspondent who is accredited to the State Government and Correspondent is
a person accredited to the Central Government other than special Correspondent and other sectional or batch heads.

Group 2A

" Deputy Chief Sub-Editor'' or " Senior Sub-Editor" means a person who regularly assists the Chief Sub-Editor
in the discharge of his duties and acts in his place in his absence.

"Deputy Chief Reporter" or "Senior Reporter" means a person who assists the Chief Reporter and acts in his
place in his absence.

'Senior Correspondent" means a person other than special and principal correspondent and his duties include
the reporting on important news at any important centre other than the centre of publication and has put in sen ice of not
less than five years.

"Senior Calligraphist" or "Senior Artist" or "Senior Librarian" or "Senior Index Assistant" or "Senior
Reference Assistant'" means a person who assists the Chief Calligraphist or Chief Artist or Chief Librarian or Chief Index
Assistant, as the case may be, and has put in service of not less than five years.

Group 3

"Sub-Editor" means a person who receives, selects, shortens, summarises, elaborates, translates, edits and
headlines news items of all descriptions and may do some or all of these functions.

"Reporter" means a person who gathers and presents news at a particular centre.

'"Correspondent'' means a person who gathers and despatches by wire, post or any other means, news from any
centre other than the centre of publication.

"News Photographer" means a person who covers news events of public interest through photographs.

"Artist" means a person who prepares for publication drawing, layouts, maps, graphs or other similar
embellishments, illustrations of any kind or of creative art. He may do some or all of these functions.

"Calligraphist'' means an artists who performs journalistic work and also calligraphs matters.

"Librarian" or "Index Assistant" means a person who prepares and maintains records, relating to news and
views which are used as background or fill out for current stories Persons not performing any of these functions shall not
be covered

Chief Proof Reader" means one who allocates and supervises the work of one or more proof readers and is
incharge of a shift.

Group 3A

"Proof Reader" means a person who checks up printed matter or proof with Editor's copy to ensure strict
conformity of the former with the latter. Factual discrepancies, slips of spelling mistakes of grammer and syntax may also
be discovered by him and he either corrects or gets them corrected.

" Planner"' means a person who assists in the job of photo editing, colour editing and shadow editing to highlight
am news matter given by the Editor.

•THE THIRD SCHEDULE

(Grouping of Non-Journalist Employees in Administrative Staff Classes IB to IX)

[See para 8(2)]

Group 1— General Manager. Manager and Secretary.

Group 2— Departmental Manager (those who are incharge of Circulation. Advertisement Department, Personnel etc.).
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Chief Accountant (Accountant), Electronic Engineer. P.R.Os (Classes I. II. III. IV and V newspaper establishment).

Group 2A— Liaison Officer. Accounts Officer. Chief Internal Auditor. Assistant Advertisement Manager, Assistant
Circulation Manager and Personnel Officer.

Group 3— Sectional Head (Supervising work of 5 clerks). Business Canvasser. Sales Representative, Head Clerk.
Programmer. Computer Programmer. Personal Assistant. ( Steno-Secretary). Assistant Accountant. Advertisement
Representative.

Note : The recommendations in this part shall not apply to employees other than Non-Journalist Newspaper Employees as
defined in the Act though included in the above 4 groups.

Group 4— Stenographer. Assistant. Accounts Clerk, Card Punching Operator, EDP Operator, Electronic DATA Processor.
Watch and Ward Inspector. Cashier, Circulation Inspector/Representative. Advertisement Translator. Senior Clerk (i.e.
those whose work involves special skills). Operators of Accounting machines/Calculating machines and Teleprinter.
Field Organiser and those doing audit. Bureau of Circulation. Nurse (Male and Female). Artist (Commercial and Process).

Group 5— Junior Clerk (i.e. those doing normal clerical work including acceptance of advertisement and sale of
publications). Time Keeper. Typist. Telephone Operator, Addressographer. Receptionist, Franking Machine Operator.
Canteen Supervisor. Junior Artist (Commercial and Process), Fireman-cum-Security man.

Group 6 - Bill Collector, Security Guard. Daftry or those doing Semi-clerical work, Zerox Operator. Watchman and
Delivery peon

Group 7— Peon-cum-Messenger. Peon. Sweeper Bearer. Cleaner. Call-boy. Canteen-boy. Water-boy, Mali, Tailor.
Orderly. Durwan. Masalchi.

Note :

(1) Any newspaper employee employed with any designation different from those enumerated in the schedules,
but doing the same or similar job. or same or similar nature of job. of any group in the schedule, shall be
deemed to be a non-journalist in that group.

(2) All categories of employees mentioned in the schedule may or may not exist in every class of newspaper
establishements.

(.1) Categorisation of missing category of employment, if any. should be mutually decided by the employees
and the management through bilateral agreements.

THE FOURTH SCHEDULE

(Grouping of Factory Staff)

[ See para 8(3)]

Group I— A and B Grade Supervisor, Camera. Operator (Process and Offset). Colour Retouehcr/Offset Retoucher/
Negative Retoucher. Colour Separation Scanner. Computer Operator. Display Advertisement Operator. Offset Printing
Foreman. Offset Printer. Offset Rotary Mechanic, PTS Controller. PTS Engineer. Photo Type Setting Operator. Scanner/
Scanner Operator. Senior Cameraman. Supervisor (Photo Composing). Senior VDT Operator/VDT Operator. Terminal
Operator.

Group IA— Air Condition Plant Mechanic, Armature Winder, Auto Cameraman. Bromide Paster. Cameraman (Offset).
Cameraman. Chief Press Advertising Assistant. Colour Etcher. Colour Paster. Electronic Key Board Operator/Key
Board Operator. Film Impositor. Film Paster. Foreman. Junior VDT Operator. Katibs. Lino Mechanic. Lino Operator.
Line Paster. Micro Film Technician. Micro Film Units Assistant. Mono Mechanic. Mono Operator. Motor Mechanic.
Nylo Plate Maker. Offset Machineman. Offset Mechanic. Offset Engineer. Offset Plate Maker. Page Makeup man
(Photo Selling) Pasteup Man/Pasteman/Paster/Pasteup Artist. Photograper (Process). Plate Maker (Colour). Press
Advertising Assistant. Printer. (Foreman Composing Supervisor). Process Developer. Printer (Offset. Photo Composing
A and B Grade. Composing). P T S Mechanic. P.T.S. Senior Key Board Operator. Reprophotographcr. Rotary Mechanic.
Senior Impositor. Senior Mechanic. Senior Paster. Senior Printer. Senior Retoucher. Supervisor. Supervisor (Composing
weekly job and other sections). T.T.S. Operator.

Group 2 APL Operator. Assistant Camera Operator. Assistant Colour Printer. Assistant Plate Maker (Colour). Assistant
Layout-man. Assistant Foreman. Assistant Printer. Block-room Assistant. Block-room man. Bromide Developer (PTS
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Developer). Camera Operator, Colour Printer. Contact Operator/Contact Printing Operator, Conveyor Striket Mechanism.
Corrector. Deputy Foreman (Gullotine). Engraver, Enlarger Operator. Filing Assistant, Flongman. Graining Mechanism
Half tone Etcher. Headingman. Imposcr, lmpositor. Joiner. Junior Lino Mechanic, Junior Printer, Ludlow Operator,
Make-up man. Offset Plate Maker. Pageman. Assistant Paster. Metal Printer. Operator Colour (Highly skilled)
Photogravure Machineman, Photo Lettering Machine Operator, Process Assistant. Process Printer. Proofing Machine-
man (Offset). P.T.S Key Board Operator, Retoucher. Reclstar Machineman. Rotary machine Headman. Rotary Mechanism
(General). Rotary Machnieman Sarang. Senior Machineman. Stereo Blockman, Stereo Caster. Stereo Castingman.Stereo
Costing Headman. Stereo Fireman, Stereo Mouldingman. Stonehand. Junior Mechanic. 202 Processor.

Group 3— Air Condition Plant Cleaner, Assistant Mukadam. Assistant Printing Machineman (All categories).Caster
Carpenter, Charge Hand (Palatia). Chipper or Router. Colour Work Proofing Pressman, Copy Holder. Cutter
Mistry. Dark Room Assistant. Driver. El-Rod Operator. Electrician, Fitter, Hammerman. Hand Compositor
Pressman. Junior Machineman, Machineman (except Rotary Machineman). Machineman (other than printing),
Mangleman. Mason. Metal Caster, Mistry, Monocaster, Moulder, News Daftary, Offset-Inla-man. Operator(Black and
White). Painter. Pasteup man in art department. Plate Maker (Black and White). Plumber, Presensitised Plate Maker
R.C. or Film Processor Operator. Roller Maker. Rotary Mukadam, Ruling Machineman. Senior Chargehand. Sign
Writer. Store Mukadam. Turner. Wireman, Welder. Stereoman.

Group 4— Assistant Electrician, Assistant Filler, Assistant Machineman, Assistant Turner. Assistant Welder(all with
5 years service). Blacksmith, Cook, Cutting Machineman, Df. Pressman, Distributor, Treadleman. Lineetcher.

Group 5— Baller Mukadam. Barman, Binder. Case Room Cleaner. Colour-work Examiner. Counter. Daftary,Dhobi,
Feeder. Fly-boy. Gaily Pressman, Havildar, Headpeon. Interlay Cutter. Jamadar, Knife Sharpner. Lead Melter,Liftman
Lino Cleaner. Lock-up man. Mounter, Mono-Cleaner. Numberer, Packer, Paperman, Plate Grinder, Proof puller, Reel
Minder. Rollerman. Semi-skilled Baller, Store-pape counter. Stitcher, Wheeler (Rotary Cleaner), All other semi-skilled
attendants. Cleaners and helpers by whatever name they are called.

Group 6— Bailer. Binding boy. Mazdoor, Reel Loader and Unloader. Trolleyman, Proof Messenger,

Note:

(I) Any newspaper employee employed with any designation different from those enumerated in the schedules.
but doing the same or similar job or same or similar nature of job. of any group in the schedule. shall be
deemed to be a non-journalist in that group

(2) All categories of employees mentioned in the schedule may or may not exist in every class of newspaper
establishements.

(3) Categorisation of missing category of employment, if any. should be mutually decided by the employee
and the management through bilateral agreements.

Table—I
NEWSPAPER ESTABLISHMENTS

WORKING JOURNALISTS

Class of
Establishment

1

(Rs. 600 crore and above)

IB

Group of
Employees

1

1
1A

IB

2

2A

Scales

3

No Scale
Rs. 1O54O-475-I3865-625-I8240-820-2316O

(7) (7) (6)

Rs. 9690-435-12735-575-16760-755-21290
(7) (7) (6)

Rs. 8946-405-11780-530-15490-695-19660
(7) (7) (6)

Rs. 7115-320-9355-420-12295-555-15625
(7) (7) (6)

Years

4

20

20

20

20
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1

(Rs. 225 crore and above but
less than Rs. 600 crore)

IA

(Rs. 75 crore and above but
less than Rs. 225 crore)

I

(Rs, 25 crore and above but
less than Rs. 75 crore)

11

2

3

3A

4

1
IA

IB

2

2A

3

3A

4

1
IA

IB

2

2A

3

3A

4

1
IA

IB

2

3

Rs. 6440-290-8470-380-11130-500-14130
(7) (7) (6)

Rs. 5765-260-7585-340-9965-450-12665
(7) (7) (6)

Rs. 4995-225-6570-295-8635-390-10975
(7) (7) (6)

No Scale
Rs. 1O21O-355-12695-445-1581O-555-1914O

(7) (7) (6)

Rs. 9400-330-11710-410-14580-510-17640
(7) (7) (6)

Rs. 8685-305-10820-380-13480-470-16300
(7) (7) (6)

Rs. 6905-240-8585-30O-10685-375-12935
(7) (7) (6)

Rs. 6250-220-7790-275-9715-340-11755
(7) (7) (6)

Rs. 5610-195-6975-245-8690-305-10520
(7) (7) (6)

Rs. 4860-170-6050-210-7520-265-9110
(7) (7) (6)

No Scale
Rs. 9630-335-11975-420-14915-520-18035

(7) (7) (6)

Rs. 8795-310-10965-385-13660-480-16540
(7) (7) (6)

Rs. 8125-285-10120-355-12605-440-15245
(7) (7) (6)

Rs. 6425-225-8000-280-9960-350-12060
(7) (7) (6)

Rs. 5905-205-7340-255-9125-320-11045
(7) (7) (6)

Rs. 5315-185-6610-230-8220-290-9960
(7) (7) (6)

Rs. 4530-160-5650-200-7050-245-8520
(7) (7) (6)

No Scale
Rs. 9335-235-10980-275-12905-325-14855

(7) (7) (6)

Rs. 8415-210-9885-245-11600-290-13340
(7) (7) (6)

Rs. 776O-195-9125-23O-1O735-27O-12355
(7) (7) (6)

4

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

3314 G1/2000—7



50 THE GAZETTE OF INDIA: EXTRAORDINARY [PART II—SEC. 3(ii)]

1

(Rs. 11 crore and above but
less than Rs. 25 crore)

III

(Rs. 5.50 crore and above but
less than Rs. 11 crore)

IV

(Rs. 2.50 crore and above but
less than Rs 5.50 crore)

V

2

2A

3

3A

4

1
1A

IB

2

2A

3

3 A

4

1
1A

IB

2

2A

3

3 A

4

1
1A

IB

3

Rs. 6085-150-7135-180-8395-210-9655
(7) (7) (6)

Rs. 5695-140-6675-165-7880-195-9000
(7) (7) (6)

Rs. 5015-125-5890-145-6905-175-7955
(7) (7) (6)

Rs, 4350-110-5120-130-6030-150-6930
(7) (7) (6)

No Scale
Rs. 8965-225-10540-265-12395-310-14255

(7) (7) (6)

Rs. 7940-200-9340-235-10985-275-12635
(7) (7) (6)

Rs. 7465-185-876O-22O-1030O-26O-11860
(7) (7) (6)

Rs. 5885-145-6900-175-8125-205-9355
(7) (7) (6)

Rs. 5535-140-6515-165-7670-190-8810
(7) (7) (6)

Rs. 4755-120-5595-14O-6575-165-7565
(7) (7) (6)

Rs. 4235-105-4970-125-5845-145-6715
(7) (7) (6)

No Scale
Rs, 8535-215-10040-250-11790-295-13560

(7) (7) (6)

Rs. 7315-185-8610-215-10115-255-11645
(7) (7) (6)

Rs. 6845-170-8035-200-9435-235-10845
(7) (7) (6)

Rs. 5470-135-6415-160-7535-190-8675

(7) (7) (6)

Rs. 5305-135-6250-155-7335-185-8445
(7) (7) (6)

Rs. 4395-110-5165-130-6075-150-6975
(7) (7) (6)

Rs. 4075-100-4775-120-5615-140-6455
(7) (7) (6)

No Scale
Rs. 7540-190-8870-220-10410-260-1 1970

(7) (7) (6)

Rs. 7195-18O-8455-21O-9925-25O-11425
(7) (7) (6)

4

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20
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1

(Rs. 1.25 crore and above but
less than Rs. 2.50 crore)

VI

(Rs. 60 lakhs and above but
less than Rs. 1.25 crore)

VII

(Rs. 30 lakhs and above but
less than Rs 60 lakhs)

VIII

2

2

2A

3

3A

4

1
1A

IB

2

2A

3

3 A

4

1
1A

IB

2

2A

3

3A

4

1
IB

3

Rs. 6555-165-7710-195-9075-225-10425
(7) (7) (6)

Rs. 5265-130-6175-155-7260-180-8340
(7) (7) (6)

Rs. 5050-125-5925-150-6975-175-8025
(7) (7) (6)

Rs. 4170-105-4905-125-578O-145-665O

(7) (7) (6)

Rs. 3935-100-4635-115-5440-135-6250
(7) (7) (6)

No Scale
Rs. 6285-125-7160-145-8175-165-9165

(7) (7) (6)

Rs. 6070-120-6910-140-7890-160-8850
(7) (7) (6)

Rs. 5460-110-6230-125-7105-140-7945
(7) (7) (6)

Rs. 4865-95-5530-110-6300-125-7050
(7) (7) (6)

Rs. 4505-90-5135-105-5870-115-6560
(7) (7) (6)

Rs. 3795-75-4320-85-4915-100-5515
(7) (7) (6)

Rs. 3620-70-4110-80-4670-95-5240
(7) (7) (6)

No Scale
Rs. 5570-110-6340-125-7215-145-8085

(7) (7) (6)

Rs. 5395-110-6165-125-7040-140-7880
(7) (7) (6)

Rs. 4995-100-5695-115-6500-130-7280
(7) (7) (6)

Rs. 4295-85-4890-100-5590-110-6250
(7) (7) (6)

Rs. 3745-75-4270-85-4865-95-5435
(7) (7) (6)

Rs. 3665-75-4190-85-47X5-95-5355
(7) (7) (6)

Rs 3520-70-4010-80-4570-90-51 10
(7) (7) (6)

No Scale
Rs. 5O65-1OO-5765-1 15-6570-130-7350

(7) (7) (6)

4

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20
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1

(Less than Rs. 30 lakhs)
IX

2

2

3

3 A

4

1
IB

2

3

3 A

4

3

Rs. 4745-95-5410-110-6180-125-6930
(7) (7) (6)

Rs. 3550-70-4040-80-4600-90-5140
(7) (7) (6)

Rs. 353O-7O-4O20-80-4580-90-512O
(7) (7) (6)

Rs. 3315-65-3770-75-4295-85-4805
(7) (7) (6)

No Scale
Rs. 4220-65-4675-70-5165-80-5645

(7) (7) (6)

Rs. 3915-60-4335-65-4790-70-5210
(7) (7) (6)

Rs. 3380-50-3730-55-4115-60-4475
(7) (7) (6)

Rs. 3270-50-3620-55-4005-60-4365
(7) (7) (6)

Rs. 311O-45-3425-5O-3775-55-41O5
(7) (7) (6)

4

20

20

20

20

20

20

20

20

20

Table—II
NEWSPAPER ESTABLISHMENTS

NON-JOURNALIST (ADMINISTRATIVE STAFF)

Class of
[Establishment

1

(Rs. 600 crore and above)

IB

(Rs, 225 crore and above but
less than Rs. 600 crore)

IA

Group of
Employees

2

1
2

2A

3

4

5

6

7

1
2

Scales

3

No Scale
Rs. 7355-4O5-1O19O-56O-14110-775-18760

(7) (7) (6)

Rs. 6465-355-8950-490-12380-680-16460
(7) (7) (6)

Rs. 5700-3 15-7905-435-10950-600-14550

(7) (7) (6)

Rs. 5475-3OO-7575-415-1048O-575-13930
(7) (7) (6)

Rs 4775-265-6630-365-9185-505-12215
(7) (7) (6)

Rs. 4515-250-6265-345-86K0-475-11530
(7) (7) (6)

Rs. 426O-235-59O5-325-818O-45O-1O88O
(7) (7) (6)

No Scale
Rs. 7140-320-9380-420-12320-555-15650

(7) (7) (6)

Years

4

20

20

20

20

20

20

20

20
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1

(Rs. 11 crore and above but

less than Rs. 25 crore)
III

-

(Rs. 5.50 crore and above but

less than Rs. 11 crore)
IV

(Rs. 75 crore and above but

less than Rs. 225 crore)
I

2

2A

3

4

5

6

7

1
2

2A

.3

4

5

6

7

1

2

2A

3

4

5

6

7

1

2

2A

3

Rs. 6275-280-8235-37O-1O825-485-I3735
(7) (7) (6)

Rs. 5545-250-7295-330-9605-430-12185
(7) (7) (6)

Rs. 5330-240-7010-315-9215-415-11705
(7) (7) (6)

Rs. 4645-210-6115-275-8040-360-10200
(7) (7) (6)

Rs. 4395-200-5795-260-7615-345-9685
(7) (7) (6)

Rs. 4156-185-5450-245-7165-320-9085
(7) (7) (6)

No Scale

Rs. 6100-215-7605-265-9460-330-11440
(7) (7) (6)

Rs. 5550-195-6915-240-8595-300-10395
(7) (7) (6)

Rs. 4755-165-5910-205-7345-255-8875
(7) (7) (6)

Rs. 4550-160-5670-200-7070-250-8570
(7) (7) (6)

Rs. 4155-145-5170-180-6430-225-7780
(7) (7) (6)

Rs. 3950-140-4930-175-6155-215-7445
(7) (7) (6)

Rs. 3760-130-4670-165-5825-205-7055
(7) (7) (6)

No Scale

Rs. 5815-175-7940-210-8510-255-10040
(7) (7) (6)

Rs. 5350-160-8470-195-7835-235-9245
(7) (7) (6)

Rs. 4500-135-5445-165-6600-200-7800
(7) (7) (6)

Rs. 4335-130-5245-155-6330-190-7470
(7) (7) (6)

Rs. 4005-120-4845-145-5860-175-6910
(7) (7) (6)

Rs. 3825-115-4630-140-5610-170-6630
(7) (7) (6)

Rs. 3560-1O5-4295-13O-52O5-155-6135
(7) (7) (6)

No Scale

Rs. 6690-300-8790-395-11555-520-14675
(7) (7) (6)

Rs. 5935-265-7790-350-10240-460-13000
(7) (7) (6)

4

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20
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1

(Rs. 25 crore and above but

less than Rs. 75 crore)
II

(Rs. 2.50 crore and above but

less than Rs. 5 50 crore)
V

(Rs. 1.25 crore and above but

less than Rs. 2.50 crore)
VI

2

3

4

5

6

7

1

2

2A

3

4

5

6

7

1

2

2A

3

4

5

6

7

1

2

2A

Rs. 525O-235-6895-310-9O65-41O-11525
(7) (7) (6)

Rs. 4990-225-6565-295-8630-390-10970
(7) (7) (6)

Rs. 4390-200-5790-260-7610-345-9680
(7) (7) (6)

Rs. 4180-190-5510-250-7260-325-9210
(7) (7) (6)

Rs. 396O-18O-522O-235-6865-310-8725
(7) (7) (6)

No Scale

Rs. 6360-225-7935-280-9895-345-11965
(7) (7) (6)

Rs. 572O-2OO-712O-25O-887O-31O-1O73O
(7) (7) (6)

Rs. 4975-175-6200-215-7705-270-9325
(7) (7) (6)

Rs. 4755-165-5910-205-7345-255-8875
(7) (7) (6)

Rs. 4255-150-5305-185-6600-230-7980
(7) (7) (6)

Rs. 4050-140-5030-175-6255-220-7575
(7) (7) (6)

Rs. 3850-135-4795-170-5985-210-7245
(7) (7) (6)

No Scale

Rs. 5075-150-6125-185-7420-225-8770
(7) (7) (6)

Rs. 4665-140-5645-170-6835-205-8065
(7) (7) (6)

Rs. 4305-130-5215-155-6300-190-7440
(7) (7) (6)

Rs. 4170-125-5045-150-6095-185-7205
(7) (7) (6)

Rs. 3920-120-4760-145-5775-175-6825
(7) (7) (6)

Rs. 3865-115-4670-140-5650-170-6670
(7) (7) (6)

Rs. 3380-100-4080-120-4920-150-5820
(7) (7) (6)

No Scale

Rs. 4390-110-5160-130-6070-150-6970
(7) (7) (6)

Rs. 4195-1O5-493O-125-58O5-145-6675
(7) (7) (6)

4

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20
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1

(Rs. 60 Lakhs and above but

less than Rs. 1.25 crore)
VII

(Rs. 30 Lakhs and above but

less than Rs. 60 Lakhs)
VIII

(Less than Rs. 30 lakhs)

IX

2

3

4

5

6

7

1

2

2A

3

4

5

6

7

1

2

3

4

5

6

7

1

2

3

4

3

Rs. 3930-100-4630-115-5435-135-6245
(7) (7) (6)

Rs. 3850-95-4515-115-5320-135-6130
(7) (7) (6)

Rs. 3600-90-4230-105-4965-125-5715
(7) (7) (6)

Rs. 3355-85-3950-100-4650-115-5340
(7) (7) (6)

Rs. 3055-75-3580-90-4210-105-4840
(7) (7) (6)

No Scale

Rs. 4050-100-4750-120-5590-140-6430
(7) (7) (6)

Rs. 3960-100-4660-115-5465-135-6275
(7) (7) (6)

Rs. 3730-95-4395-110-5165-130-5945
(7) (7) (6)

Rs. 362O-90-4250-1O5-4985-125-5735
(7) (7) (6)

Rs. 3380-85-3975-1O0-4675-115-5365
(7) (7) (6)

Rs. 3135-80-3695-90-4325-110-4985
(7) (7) (6)

Rs. 2905-75-3430-85-4025-100-4625
(7) (7) (6)

No Scale

Rs. 3915-100-4615-115-5420-135-6230
(7) (7) (6)

Rs. 3715-95-4380-110-5150-130-5930
(7) (7) (6)

Rs. 3560-90-4190-105-4925-125-5675
(7) (7) (6)

Rs. 311O-8O-367O-9O-430O-110-4960
(7) (7) (6)

Rs. 2740-70-3230-80-3790-95-4360
(7) (7) (6)

Rs. 244O-6O-2860-7O-3350-85-3860
(7) (7) (6)

No Scale

Rs. 3850-75-4375-90-5005-100-5605
(7) (7) (6)

Rs. 3665-75-4190-85-4785-95-5355
(7) (7) (6)

Rs 3355-65-3810-75-4335-85-4845
(7) (7) (6)

4

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20
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1 2

5

6

7

3

Rs. 2860-55-3245-65-3700-75-4150
(7) (7) (6)

Rs. 2590-50-2940-60-3360-65-3750
(7) (7) (6)

Rs. 2290-45-2605-50-2955-60-3315
(7) (7) (6)

4

20

20

20

Table—II
NEWSPAPER ESTABLISHMENTS

NON-JOURNALIST (FACTORY STAFF)

Class of
Establishment

1
(Rs. 600 crore and above)

IB

(Rs 225 crore and above but

less than Rs. 600 crore)
1A

(Rs 75 crore and above but

less than Rs. 225 crore)
1

Group of
Employees

2

1

1A

2

3

4

5

6

1

1A

2

3

4

5

6

1

Scales

3

Rs. 5700-315-7905-435-10950-600-14550
(7) (7) (6)

Rs. 5475-300-7575-415-10480-575-13930
(7) (7) (6)

Rs. 5010-275-6935-380-9595-530-12775
(7) (7) (6)

Rs. 4830-265-6685-370-9275-510-12335
(7) (7) (6)

Rs. 4660-255-6445-355-8930-490-11870
(7) (7) (6)

Rs, 4480-245-6195-340-8575-470-11395
(7) (7) (6)

Rs. 4260-235-5905-325-8180-450-10880
(7) (7) (6)

Rs. 5545-250-7295-330-9605-430-12185
(7) (7) (6)

Rs. 5330-240-7010-315-9215-415-11705
(7) (7) (6)

Rs. 4875-220-6415-290-8445-380-10725
(7) (7) (6)

Rs. 4700-210-6170-280-8130-365-10320
(7) (7) (6)

Rs. 4535-205-5970-270-7860-355-9990
(7) (7) (6)

Rs 4365-195-5730-260-7550-340-9590
(7) (7) (6)

Rs. 4155-185-5450-245-7165-320-9085
(7) (7) . (6)

Rs. 5250-235-6895-310-9065-410-11525
(7) (7) (6)

Years

4

20

20

20

20

.20

20

20

20

20

20

20

20

20

20

20
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1

(Rs. 25 crore and above but
less than Rs. 75 crore)

II

(Rs. 11 crore and above but
less than Rs. 25 crore)

III

(Rs. 5.50 crore and above but
less than Rs. 11 crore)

IV

2

1A

2

3

4

5

6

1

]A

2

3

4

5

6

1

1A

2

4

5

6

1

3

Rs. 4990-225-6565-295-8630-390-10970
(7) (7) (6)

Rs. 4570-205-6005-270-7895-355-10025
(7) (7) (6)

Rs. 4420-200-5820-260-7640-345-9710
(7) (7) (6)

Rs. 4320-195-5685-255-7470-335-9480
(7) (7) (6)

Rs. 4150-185-5445-245-7160-320-9080
(7) (7) (6)

Rs. 396O-18O-522O-235-6865-310-8725
(7) (7) (6)

Rs. 5015-175-6240-220-7780-270-9400
(7) (7) (6)

Rs. 4755-165-5910-205-7345-255-8875
(7) (7) (6)

Rs. 4385-155-5470-190-6800-240-8240
(7) (7) (6)

Rs. 4280-150-5330-185-6625-230-8005
(7) (7) (6)

Rs. 4195-145-5210-180-6470-225-7820
(7) (7) (6)

Rs. 4020-140-5000-175-6225-220-7545
(7) (7) (6)

Rs. 3850-135-4795-170-5985-210-7245
(7) (7) (6)

Rs 4755-165-5910-205-7345-255-8875
(7) (7) (6)

Rs. 4550-160-5670-200-7070-250-8570
(7) (7) (6)

Rs. 4280-150-5330-185-6625-230-8OO5
(7) (7) (6)

Rs. 4190-145-5205-180-6465-225-7815
(7) (7) (6)

Rs. 4080-145-5095-180-6355-220-7675
(7) (7) (6)

Rs. 3910-135-4855-170-6045-210-7305
(7) (7) (6)

Rs. 3760-130-4670-165-5825-205-7055
(7) (7) (6)

Rs. 4535-135-548O-165-6635-2OO-7835
(7) (7) (6)

4

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20.

20

3314GI/2000—8
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1

(Rs. 2.50 crore and above but

less than Rs. 5.50 crore)
V

(Rs. 1 25 crore and above but

less than Rs. 2.50 crore)
VI

2

1A

2

3

4

5

6

1

1A

2

3

4

5

6

1

1A

2

3

4

5

6

3

Rs. 4335-130-5245-155-6330-190-7470
(7) (7) (6)

Rs. 4140-125-5015-150-6065-180-7145
(7) (7) (6)

Rs. 4050-120-4890-145-5905-175-6955
(7) (7) (6)

Rs. 3960-120-4800-145-5815-175-6865
(7) (7) (6)

Rs. 3825-115-4630-140-5610-170-6630
(7) (7) (6)

Rs. 3560-150-4295-130-5205-155-6135
(7) (7) (6)

Rs. 4280-130-5190-155-6275-190-7415
(7) (7) (6)

Rs. 4170-125-5045-150-6095-185-7205
(7) (7) (6)

Rs. 4045-120-4885-145-5900-175-6950
(7) (7) (6)

Rs. 3950-120-4790-145-5805-175-6855
(7) (7) (6)

Rs. 3860-115-4665-140-5645-170-6665
(7) (7) (6)

Rs. 3670-110-4440-135-5385-160-6345
(7) (7) (6)

Rs. 3380-100-4080-120-4920-150-5820
(7) (7) (6)

Rs. 3950-100-4650-115-5455-135-6265
(7) (7) (6)

Rs. 3850-95-4515-115-5320-135-6130
(7) (7) (6)

Rs. 3750-95-4415-110-5185-130-5965 .
(7) (7) (6)

Rs. 3665-90-4295-105-5030-125-5780
(7) (7) (6)

Rs. 3585-90-4215-105-4950-125-5700
(7) (7) (6)

Rs 3355-85-3950-1OO-4650-115-5340
(7) (7) (6)

Rs. 3055-75-3580-90-4210-105-4840
(7) (7) (6)

4

20

20

20

20

20

20

20

20

20

20

20

20

20

.20

20

20

20

20

20

20
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1

(Rs. 60 lakhs and above but
less than Rs. 1.25 crore)

VII

(Rs. 30 lakhs and above but

less than Rs. 60 crore)
VTI1

(Less than Rs. 30 lakhs)

IX

2

1

1A

2

3

4

5

6

1

1A

2

3

4

5

6

1

1A

2

3

4

5

6

3

Rs. 3750-95-4415-110-5185-130-5965
(7) (7) (6)

Rs. 3665-90-4295-105-5030-125-5780
(7) (7) (6)

Rs. 3570-90-4200-105-4935-125-5685
(7) (7) (6)

Rs. 3505-90-4135-105-4870-120-5590
(7) (7) (6)

Rs. 3355-85-3950-100-4650-115-5340
(7) (7) (6)

Rs. 3110-80-3670-90-4300-110-4960
(7) (7) (6)

Rs, 2905-75-3430-85-4025-100-4625
(7) (7) (6)

Rs. 3450-85-4045-100-4745-120-5465
(7) (7) (6)

Rs. 3285-80-3845-95-4510-115-5200
(7) (7) (6)

Rs. 3135-80-3695-90-4325-110-4985
(7) (7) (6)

Rs. 3010-75-3535-90-4165-105-4795
(7) (7) (6)

Rs. 2860-70-3350-85-3945-100-4545
(7) (7) (6)

Rs. 2615-65-3070-75-3595-90-4135
(7) (7) (6)

Rs. 2440-60-2860-70-3350-85-3860
(7) (7) (6)

Rs. 3325-65-3780-75-4305-85-4815
(7) (7) (6)

Rs. 3175-65-3630-75-4155-85-4665
(7) (7) (6)

Rs. 3025-60-3445-70-3935-80-4415
(7) (7) (6)

Rs. 2905-60-3325-65-3780-75-4230
(7) (7) (6)

Rs. 2740-55-3125-65-3580-70-4000
(7) (7) (6)

Rs. 2490-50-2840-55-3225-65-3615
CO (7) (6)

Rs. 2290-45-2605-50-2955-60-3315
(7) (7) (6)

4

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20

20
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TABLE III

(See para 12)

Deafness Allowance

Basic pay slabs

l.UptoRs. 5000

2. Between Rs. 5001
and Rs. 7000/

3. Between Rs. 7001
and Rs. 9500/

4. Between Rs. 9501
and Rs. 12500/

5 Above Rs. 12500

Rate of neutralisation for determining Dearness Allowance payable over quarterly
Regional Consumer Price Index Number

100% of basic pay

80% of basic pay or 100% of Rs. 5000, whichever is higher.

60% of basic pay or 80% of Rs, 7000, whichever is higher,

45% of basic pay or 60% of Rs. 9500, whichever is higher.

40% of basic pay or 45% of Rs. 12500, whichever is higher.

Formula for calculating Dearness Allowance

Average regional Index regional CPI
for the Qr. in question- number for the year 1998 (i.e. last Qr. of 1997)

DA x rate of neutralisation x Basic pay

regional CPI number for the Year 1998 (i.e. last Qr. 1997)

TABLE IV

(See para 13)

Rates of House Rent Allowance (Percentage of Basic Pay per month)

Class
of
Newspaper Est.

IB
IA
1

II

III

IV

V

VI

VII

VIII

IX

A
Delhi, Mumbai,
Calcutta, Chennai

30%
25%
17%

15%

14%

13%

12%

Rs. 150

Rs. 150

Rs, 150

Rs. 150

ZONES

B
State Capitals
& Cities/Towns
with Population
above 20 lakhs

25%
20%
15%

13%

11%

9%

7%

Rs. 125

Rs. 125

Rs. 125

Rs. 125

C
Cities/Towns with
Poulation between
10 to 20 lakhs

20%
18%
12%

10%

8%

7%

5%

Rs. 100

Rs. 100

Rs. 100

Rs. 100

D
Cities/Towns with
Population
less than 10 lakhs

18%
18%
9%

8%

7%

5%

5%

Rs. 100

Rs. 100

Rs. 100

Rs. 100

Note :—The rates of House Rent Allowance mentioned above arc subject to a maximum of Rs. 4500 per month for any
group of employees under any class of newspaper establishments in any zone.



61

TABLE V

(See para 14)

Rates of City Compensatory Allowance per month

Class

IB
IA
I

II

III

IV

V

VI

VII

VIII

IX

A

Delhi, Mumbai,
Calcutta, Chennai

(Amount of Rupees)

260
240
200

180

160

140

120

60

60

60

60

ZONES

B

State Capitals
& Cities/Towns
with Population
above 20 lakhs

(Amount of Rupees)

200
180
140

130

120

100

80

50

50

50

50

C

Cities/Towns with
Poulation between
10 to 20 lakhs

(Amount of Rupees)

140
120
90

80

70

60

50

40

40

40

40

D

Cities/Towns with
Population
less than 10 lakhs

(Amount of Rupees)

110
90
70

60

50

40

30

30

30

30

30

TABLE VI

(See para 15)

RATES OF NIGHT SHIFT ALLOWANCE

Class of Newspaper Establishment

IB

IA

I

II

III

IV

V

VI

VII

VIII

IX

Rates per Night Shift

Rs. 40

Rs. 30

Rs. 30

Rs. 25

Rs. 25

Rs. 20

Rs. 20

Rs. 15

Rs. 15

Rs. 10

Rs. 5

Note :—The rates would be higher by 38% for night shift duty performed in excess of 15 nights in a month.
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TABLE VII

(See para 17)

Leave Travel Allowance

Class

IB, IA & I

II to IV

V

Rates of Leave Travel Allowance

One month's basic pay at the minimum of the scale of pay.

Three weeks' basic pay at the minimum of the scale of pay.

Fifteen days' basic pay at the minimum of the scale of pay.

Notes:—1. LTA would be admissible once in a block of two years.

2. Grant of LTA is subject to availing of leave and production of necessary documents in proof of journey
actually undertaken.

TABLE VIII

(See para 18)

Medical Allowance

Class

IB& IA

I & I I

III to V

Medical Allowance

Rs. 500/- per month per employee

Rs. 250/- per month per employee

Rs 150/- per month per employee

Chapter II

Recommendations of the Wage Board for working journalists and non-journalist newspaper

employees in news agencies

Section I

Preliminary

1. Short title and commencement.—(1) These recommendations may be called the Manisana (Wage Board)

Award.

(2) The Award shall be deemed to have come into force on the first day of April, 1998.

2 Definitions.— In this Award, unless the context otherwise requires,

(1) "Act" means the working journalist and Other Newspaper Employees (Conditions of Services) and
Miscellaneous Provisions Act, 1955 (XLV of 1955);

(2) "Accounting year'' used with reference to a particular year shall in the case of newspaper establishment
mean financial year, the year commencing on first day of April. In case, however, the accounting year
of an newspaper establishment is different from financial year it shall mean that accounting year of
the establishment of which more than half falls in the particular year. In case of the newspaper
establishment, whose accounting year starts from the 1st day of October, the accounting year would
be that year in which the first six months fall.

Illustration. If the accounting year of a newspaper establishment starts from the first day of January, 1998,
reference to the accounting year 1998 in this Award shall be construed as reference to accounting year 1998-99. Again,
if the accounting year of the newspaper establishment starts from the 1st day of October, reference to accounting year
1998 in this Award will be construed as reference to the accounting year 1998-99 of that establishment
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(3) ' 'Basic wage'' means wages drawn in the prescribed scale of wages, including stagnation increment,
if any, but does not include any other type of wages or pay, like special pay, personal pay etc.

(4) "Category" means any of those newspaper employees mentioned under the groups set out in this
Award.

(5) "Gross revenue of a news agency" means its total revenue from all sources, including subscription
revenue derived by selling its services.

(6) "News agency" means an establishment conducting any news agency or syndicate, that is to say, a
news agency is an undertaking of which the principle objective is to gather or collect news and news
material and to distribute it to a group of news enterprises and, in exceptional circumstances, to provide
individual with a view to providing them with as complete and impartial a news service as possible,
against payment with and under condition compatible business laws and usage.

(7) "Newspaper employee" means working journalist, or non-journalist newspaper employee, or both.

(8) ''Schedule'' means a schedule annexed to this Award.

(9) "Table" means a table annexed to this Award.

(10) The words and expressions ' 'newspaper establishment",' 'working journalist'' and ' 'non-journalist
newspaper employee" shall have the meanings respectively assigned to them in the Act.

Section II

Classification of News Agencies

and

grouping of news agency employees

3. Classification of news agencies.—For the fixation or revision of rates of wages of employees in news agencies,
news agencies shall be classified based on the average gross revenue of three accounting years 1995-96, 1996-97 and
1997-98.

4 Continuance of Classification.—The Classification made under this Chapter, shall continue until news
agency is reclassified in accordance with the provisions of para 6 of this Chapter.

5. Classification of news agency.—News agencies shall be classified under the following classes on the basis
of their gross revenue as per para 3 of this Chapter:

Class Gross Revenue

I Rs. 30 crore and above,

II Rs. 15 crore and above but less than Rs. 30 crore

III Rs. 5 crore and above but less than Rs. 15 crore.

IV Less than Rs. 5 crore.

Note :— Foreign news agencies, ie those operating in India with their Principal Office outside India, shall be treated as
Class I news agencies.

6. Reclassification.—It shall be open either to the employer or to the employee to seek a reclassification of a
news agency at any time after one year from the date of the enforcement of the Award on the basis of the average gross
revenue or the 3 immediately preceding accounting years:

Provided that such reclassification should not be sought more than once in any period of 3 consecutive accounting years.

7. Grouping of Newspaper Employees—(1) Working journalists in the regular cadre in news agency shall be
grouped as under the First Schedule; and functional definitions of various categories of working journalists in the news
agency are described in the Second Schedule.

(2) Non-journalist news agency employees shall be grouped as under the Third Schedule.
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Section III

Revised Scales of Wages

and Allowances

8. Revised scale of wages for working journalist.—(1) The revised scale of wages of each group of Working
Journalists in different classes of news agency- is prescribed in Table I.

(2) Every part-time Correspondent/Photographer shall be paid not less than 40 percent, if he is posted at district
headquarters and above and not less than l/3rd, if he is posted at place below district headquarters, of the basic wage plus
dearness allowance applicable to a full-time Correspondent/Photographer at similar level, provided that no part-time
correspondent/photographer will work for more than two newspaper establishments. In addition, payment shall be paid to
him on column basis, the rate of which to be settled by mutual negotiations.

NOTE :—No scales of wages have been prescribed for the employees falling in classes III and IV.

9. Revised scale of wages for non-journalist—(1) The revised scale of wages of each group of Non-journalist
news agency employees in different classes of news agency is prescribed in Table II.

(2) Every time-rated employee, that is to say, a person employed to work as time-rate employee (time-work) for
either less or more than prescribed working hours and performs the job, or does the duty of a regular employee, shall be
paid on pro-rata basis equivalent to the wages of that regular employees on the of number of hours for which he is
employed.

NOTE :—No scales of wages have been prescribed for the employees falling in clases III and IV

10. Drawal of wages in the revised scales.—(1) Save as otherwise provided in this Award, a news agency
employees shall draw wages in the revised scale applicable to the group to which he belongs.

11. Dearness Allowance.—(1) Formula for calculating dearness allowance and rate of neutralization are
prescribed in Table III.

(2) Dearness Allowance may be sanctioned as soon as the figures for the quarter for which regional average
index is to be used for determining rate of dearness allowance becomes available. Dearness allowance will become
payable from the beginning of the quarter immediately succeeding the quarter for which regional average index figures
arc used for determining rate of dearness allowance.

Provided that where a work place for which CP1 number as compiled by Labour Bureau, Shimla, as part of all-
India Consumer Price Index for Industrial Worker for a region is not available, the CPI number of the nearest centre
should be adopted and where there is no such centre, CPI number of the State capital should be adopted. If, however, there
is no regional CPI number in the State capital, the CPI number of any centre in the State, which is the highest, shall be
adopted.

(3) The revised rates of dearness allowance shall be paid according to average all-India Consumer Price Index
Number (1982=100) for reginoal centre complied by Labour Bureau for industrial worker and will become operative
from 01-04-98.

Explanation,— For the purpose of this paragraph,—

The Dearness Allowance in respect of the period preceding the date of operation of the Award shall be given at
the existing rates (not revised).

12. House rent allowance—House rent allowance prescribed in Table IV shall be paid by News agency to its
employees posted in the respective zones:

Provided that —

(1) where an employee is provided residential accommodation by News agency, no house rent allowance will
be payable.

(2) if an employee is being paid house rent allowance, the same will be adjusted against the amount of house
rent allowance payable under this provision.
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(3) where a news agency contributes on behalf on an employee any amount towards a fund to enable the
employee to own his residential accommodation, such amount shall be adjusted against house rent
allowance payable under this provision.

13. City compensatory allowance.— City compensatory allowance as prescribed in Table V shall be paid by
News agencies to their employees posted in their respective zones.

14. Night shift allowance.—Night shift allowance at the rates prescribed in Table VI shall be paid by the news
agencies to their respective employees.

15. Hardship allowance.—An employee working in hilly area above 5000 ft. (1524 metres) from the sea level or
in a disturbed area shall be paid a lump sum of Rs, 250 per month.

Explanation.—-For the purpose of this para, "disturbed area" means disturbed area declared by the appropriate
Government, i.e. State Government or Central Government, as the case may be, under the relevant Act.

16. Leave travel allowance.—An employee shall be paid leave travel allowance at the rates prescribed in Table
VII.

17. Medical Allowance.— The employees working in news agencies falling in Classes I and II shall be paid
medical allowance precribed in Table VIII However, only those employees will be paid who are not covered by the
Employees State Insurance Corporation (ESIC).

18. Fixation of initial wage in the revised scale.—The initial wage of an employee in the revised scale shall be
fixed in the following manner—

(a) For the new entrant, the wages shall be fixed in the revised scale at the minimum of the scale.

(b) In the case of employees already working in the news agency, the wages shall be fixed in the revised scale
at the stage next above the existing emolument.

(c) If the minimum of the revised scale is higher than the amount of the emoluments being presently drawn by
the employee, the wages shall be fixed at the minimum of the revised scale.

(d) If the existing emoluments of the employee are higher than minimum of the revised scale, the wages shall
be fixed at the next higher stage in the revised scale.

(e) Every employee shall be given one increment in the revised pay scale for completion of every four years'
service in the post held immediately before the date of commencement of the Proposal.

(f) The service rendered by the concerned employee in any other post carrying a scale in that news agency, the
minimum of which is lower by not more than 30% of the minimum of the scale in which the employee
worked shall also be taken into account.

(g) The total number of increments shall not be more than three.

(h) No employee shall get more than the maximum of the revised pay scale.

(I) The revised pay scales shall become applicable to all employee with effect from the date of operation.
However, if an employee within three weeks from the date of publication of Government Notification, under section 12 of
the Act enforcing these recommendations, opts for retaining his existing pay scale and "existing emolument" he shall be
entitled to retain his existing scale and such emoluments.

Explanation:

(1) The "existing emoluments" of an employee shall mean his basic pay, variable dearness allowance at the
Consumer Price Index Number 1813 (base 1960=100) and interim relief, if any, as on 1st January 1998.

(2) The "additional emoluments" of an employee shall mean emoluments other than the "existing emoluments"
described in clause (1) granted by newspaper establishments (news agency), as a result of collective
bargaining, agreement or award, as increase in basic wage, dearness allowance or interim relief.

(3) The "additional allowances" of an employee shall mean any monthly payments, by whatever name called,
not related to a specific purpose nor agreed to be adjusted against any revision of pay or dearness allowance.

33I4 GI/2000—9
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19. Mode of payments of arrears.—The arrears payable from the date of enforcement of the Award, if any, as a
result of retrospective operation, should be paid within thirty months from the date of enforcement of the Award in three
equal 10 monthly instalments.

20. Date of operation of Allowances.—Except as otherwise provided in the Award, to the contrary, the CCA,
HRA and Hardship allowances prescribed in the Award shall be effective from 01-06-99.

Other allowance shall be effective from date of notification of this Award.

THE FIRST SCHEDULE

(grouping of working journalists in news agency)

Group 1 (Special)—Chief Editor, Deputy Chief Editor.

Group 1—Editor, Chief Producer (T. V.) Chief of Divisional Bureau.

Group 1A—Chief News Editor, Feature Editor, Economic Editor, Science Editor, Commercial Editor, Photo
Editor, Regional Manager, Chief of Bureau (Capital), Special Correspondent on selective basis.

Group IB—Special Correspondent/Principal Correspondent, Foreign Correspondent, News Editor, Chief
Reporter, Chief Photographer, Chief of State Bureau, Producer (T, V.), Manager Stock Exchange Services, Manager
News Exchange Special Correspondent (T. V.), Manager State Capital Bureau.

Grouup 2—Chief Sub-Editor, Senior Correspondent, Chief Librarian.

Group 2A—Senior sub-Editor, Senior Librarian, Senior Reporter, Senior Photographer, Asstt. Producer-cum-
Rcporter (T. V.)

Group 3—Sub-Editor, Correspondent, Reporter, Photographer and T. V. Reporter, Librarian.

Note :

(1) Any newspaper employee in news agency employed with any designation different from those enumerated
in the schedule, but doing the same or similar job, or same or similar nature of job, of any group in the
schedule, shall be deemed to be a working journalist in that group.

(2) All categories of employees mentioned in the schedule may or may not exist in every class of news agency.

THE SECOND SCHEDULE

(functional definitions)

1. 'Chief Editor' means a person who is in overall charge of a News Agency.

2 'Deputy Chief Editor' means a person who assists the Chief Editor in the discharge of his duties and acts
for him during his absence,

3. 'Editor' means a person who directs and supervises the work of the editorial side of the News Agency.

4 ' Chief of Divisional Bureau' means a person who is incharge of the central news desk of the entire News
Agency and who supervise, guides and direct news services in metropolitan centres, i.e. Delhi, Calcutta,
Bombay and Madras.

5 'Chief News Editor' means a person who assists the Deputy Chief Editor in the discharge of his duties,
and coordinates news activities.

6. 'Feature Editor' means a person who deals with features and is incharge of bringing out the Features
Service of the news agency.

7. 'Economic Editor' means a person who is incharge of bringing out the economic service of the news
agency.

8 ' Science Editor' means a person who deals with specialised news relating to science and technology, and
is incharge of bringing out the Science service of the news agency.
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9. 'Commercial Editor' means a person who deals with news and views bearing on commerce, finance,
trade and industry, and comments on them and allocates and supervises the work of one or more reporters.

10. 'Photo Editor' means incharge of operating the photo service of the news agency and co-ordination of
the service.

11. 'Special Correspondent' means a person who is accredited to the Union Government and whose regular
duties are to report news of Parliamentary, political or general importance of a person in a metropolitan
centre who specialises in covering news of economic importance or national or international nature.

12. ' Principal Correspondent' means a correspondent in state capitals accredited to State Governments.

13. 'Foreign Correspondent' means a person stationed abroad for news coverage from the country or part of
the coutry to which he is assigned,

14 'News Editor' means a person who is incharge of a news dock or regional news at a metropolitan centre
and who supervises, directs and guide the different news services.

15. ' Chief Reporter' means a person in a metropolitan centre who is incharge of all reporters in that centre and
reports all news legislative, political or general importance.

16. ' Chief Photographer' means a person who allocates and supervises the work of photographers.

17. 'Chief of State Bureau' means a person who guides and directs collection of news of all types in a State
Capital,

18. 'Chief Sub-Editor' means a person in the metropolitan centre who regularly takes charge of a shift on the
editorial desk, assigns and supervises the work of Sub-Editors.

19. ' Senior Correspondent' means a person in the metropolitan centre whose regular duties are to report news,
of Parliamentary, Political or general importance or a person regularly assigned to cover news of economic
and commercial importance. Courts and national sports.

20 ' Senior Sub-Editor' means a person in the metropolitan centre who is regularly assigned to take charge of
a shift other than the main shifts on the editorial desk or whose regular duties includes preparation of news
despatches for special subscribers.

21. 'Senior Reporter' means a person whose regular duties include reporting of State Government news or
proceedings of State Legislature.

22. 'Senior Photographer' means a person who covers major assignments of public interest and who is a
person with some experience and acts in the absence of chief photographer.

23. ' Sub-Editor' means a person who receives, selects, shortens, summarises, elaborates, translates, edits and
headlines news items of all descriptions and he may do some or all the functions.

24. ' Correspondent' means a person who gathers and despatches by wire, posts or any other means, news from

any centre.

25. 'Reporter' means a person who gathers and present the news of a particular centre.

26 'Photographer' means a person who covers news events of public interest through photographs.

27. T . V. Reporter' means a person who gathers and presents news for television wing at a particular centre.

28 'Chief producer (T. V.)' means a person in overall charge of the TV service, of PTI.

29. ' Regional Manager' means a person who is incharge of news and other services of the news agency in the
western/northern/eastern/southern regions of the country

30. ' Special Correspondent' on selective basis means a special correspondent who is placed in a higher class
on account of discharge of duties of higher work-load and responsibility

31. ' Manager of Stock Exchange Services' means a person who coordinates the Stock Exchange information
and stockscan service reports.
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32. 'Producer TV' means a person incharge of respective areas of programming (economy, current affairs,
education, news).

33. ' Special Correspondent (TV)' means a person incharge of reporting for news and current affairs and also
presentation as far as possible.

34. 'Manager under the State Bureau Capital' means a person who guides and directs collection of news of all
types in a state capital.

35. 'Assistant Producer-cum-Reporter' means a person who assists in production as well as helps in reporting
events for the T. V. service, including research and reporting.

36. 'Manager of Exchange' means a person who coordinate the news Agencies Exchange Programme with
other Agencies.

37. 'Librarian' means a person who prepares and maintains records relating to news and views which are used
as background or fill out for News stories.

NOTE : (1) These job definitions are subject to the Boards' decision to be taken after considering the reports of sub-
committees constituted by the Boards on 29-07-99.

(2) Any newspaper employee of news agency employed with any designation different from those enumerated
in the schedule, but doing the same or similar job, or same or similar nature of job, of any group in the
schedule, shall be deemed to be a working journalist in that group.

THE THIRD SCHEDULE

(grouping of non-journalist employees in news agencies)

Group 1 :

(a) Chief of Administration, Financial Controller-cum-Secretary.

(b) Chief Engineer, Accounts Manager, Manager (personnel), Accounts Officer, Manager (Promotion and
Development), Manager (Technical Co-ordination), Personnel Officer, Chief Accountant, Company
Secretary.

(c) Deputy Chief Engineer, Internal Auditor and equivalent administrative posts

Group 2 :

Regional Engineer, Regional Transmission Incharge, Administrative Officer and equivalent post. Video Editor,
Engineer (TV) , Sound Recordist, Cameraman, Electronic Engineer (R & D), Cashier, Sr. Traffic Supervisor, Sr.
Commercial Supervisor.

Group 3:

Transmission Supervisor, Engineer, Caretaker and other equivalent posts, Production Assistant Traffic Supervisor,
Supervisor (Accounts), Lighting Assistant, Commercial Supervisor

Group 4 :

Senior Commercial Assistant, Senior Operator, Senior Technician, Assistant Stenographer, Junior Engineer, Sr.
Traffic Assistant, Sr. Asstt./Steno.

Group 5 :

Clerk, Typist, Technician, Junior Operator, Skilled Workers, Car Driver, Telephone Operator, Junior Traffic
Assistant, Junior Commercial Assistant, Junior Assistant (Accounts), Junior Assistant.

Group 6 :

Attender, Machine Attender, Havaldaar, Record Keeper, Gestetner Operator.

Group 7:

Peon, Sweeper, Chowkidar, Mali, Messenger boy,
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NOTE (1) Job description and categorisation of non-journalist employees of news agencies shall be made after
considering report of the sub-comittee formed in this regard in view of the technological changes in the
newspaper industry.

(2) Any newspaper employee of news agencies employed with any designation different from those enumerated
in the schedule, but doing the same or similar job, or same or similar nature of job, of any group in the
schedule, shall be deemed to be a non-journalist in that group.

(3) All categories of employees mentioned in the schedule may or may not exist in every class of news agency.

Table—I

NEWS AGENCIES

WORKING JOURNALISTS

Class of

Establishment

1

(Rs. 30 crore and above)

I

(Rs. 15 crore and above but

less than Rs. 30 crore)

II

Group of

Employees

2

1

1A

IB

2

2A

3

1

1A

IB

2

2A

3

3A

Scales

3

No Scale

Rs. 10540-475-13865-625-18240-820-23160
(7) (7) (6)

Rs. 9690-435-12735-575-16750-755-21290
(7) (7) (6)

Rs'. 8945-405-11780-530-15490-695-19660
(7) (7) (6)

Rs. 7115-320-9355-420-12295-555-15625
(7) (7) (6)

Rs. 6440-290-8470-380-11130-500-14130
(7) (7) (6)

No Scale

Rs. 10210-355-12695-445-15810-555-19140
(7) (7) (6)

Rs. 9400-330-11710-410-14580-510-17640
(7) (7) (6)

Rs. 8685-305-10820-380-13480-470-16300
(7) (7) (6)

Rs. 6905-240-8585-300-10685-375-12935
(7) (7) (6)

Rs. 6250-220-7790-275-9715-340-11755
(7) (7) (6)

Rs. 5610-195-6975-245-8690-305-10520
(7) (7) (6)

Years

4

20

20

20.

20

20

20

20

20

20

20

20
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Table—II

NEWS AGENCY

NON-JOURNALISTS (ADMINISTRATIVE STAFF)

Class of

Establishment

1

(Rs. 30 crore and above)

I

(Rs. 15 crore and above but

less than Rs. 50 crore)
11

Group of

Employees

2

1

2

3

4

5

6

7

1

2

3

4

5

6

7

Scales

3

No Scale

Rs. 7355-405-10190-560-14110-775-18760
(7) (7) (6)

Rs. 6465-355-8950-490-12380-680-16460
(7) (7) (6)

Rs. 5700-315-7905-435-10950-600-14550
(7) (7) (6)

Rs. 5475-300-7575-415-10480-575-13930
(7) (7) (6)

Rs. 4775-265-6630-365-9185-505-12215
(7) (7) (6)

Rs, 4515-250-6265-345-8690-475-11530
(7) (7) (6)

No Scale

Rs. 7140-320-9380-420-12320-555-15650
(7) (7) (6)

Rs. 6275-280-8235-370-10825-485-13735
(7) (7) (6)

Rs. 5545-250-7295-330-9605-430-12185
(7) (7) (6)

Rs. 5330-240-7010-315-9215-415-11705
(7) (7) (6)

Rs. 4645-210-6115-275-8040-360-10200
(7) (7) (6)

Rs. 4395-200-5795-260-7615-345-9685
(7) (7) (6)

Years

4

20

20

20

20

20

20

20

20

20

20

20

20

Table III

(see para no. 11)

Dearness Allowance

Basic pay of slabs Rate of neutralisation for determining Dearness Allowance payable over quar-
terly Regional Consumer Price Index Number

1. Upto Rs. 5000/- 100% of basic pay

2 Between Rs. 5001/- 80% of basic pay or 100% of Rs. 5000,
"and Rs. 7000/- whichever is higher
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Basic

3.

4.

5.

pay of slabs

Between Rs. 7001/-
and Rs 9500/-

Betwcen Rs. 9501/-
and Rs. 12500/-

Above Rs. 12501/-

Rate of neutralisation for determining Dearness Allowance payable over quar-
terly Regional Consumer Price Index Number

60% or basic pay or 80% of Rs, 7000,
whichever is higher.

45% of basic pay or 60% of Rs. 9500,
whichever is higher,

40% of basic pay or 45% or Rs. 12500, whichever is higher.

Formula for calculating Dearness Allowance

Average regional Index regional CPI
for the Qr. in question— number for the

Year 1998
(i.e. last Qr.
of 1997)

DA = x rate of x Basic
regional CPI number for neutralisation Pay
the Year 1998 (i.e. last Qr. of 1997)

TABLE IV

(see para no. 12)

Rates of House Rent Allowance (Percentage of Basic Pay per month)

ZONES

Class

of News-
paper Est.

I

II

Note : The
any

A

Delhi, Mumbai,
Calcutta, Chennai

30%

25%

rates of House Rent Allowance
group of employees under any

B

State Capitals and
Cities/Towns
with Population
above 20 lakhs

25%

20%

mentioned above are
class of news agency

C
Cities/Towns
with Population
between 10 to
20 lakhs

20%

18%

subject to a maximum of Rs
in any zone.

D

Cities/Towns
with Population
less than 10 lakhs

18%

15%

4500/- per month for

TABLE V

(see para no. 13)

RATES OF CITY COMPENSATORY ALLOWANCE PER MONTH

ZONES

Class

I

11

A

Delhi, Mumbai,
Calcutta, Chennai

260

240

B

State Capitals and
Cities/Towns
with Population
above 20 lakhs

200

180

C

Cities/Towns
with Population
between 10 to
20 lakhs

140

120

D

Cities/Towns
with Population
less than 10 lakhs

110

90
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TABLE VI

(see para no. 14)

RATES OF NIGHT SHIFT ALLOWANCE

Class of Newspaper
Establishment

I

II

Rates per Night Shift

Rs. 40/-

Rs. 30/-

Note: Rates would be higher by 38% for night shift duty performed in excess of 15 nights in a month.

Table VII

(see para no. 18)

Leave Travel Allowances

Class

I&I I

Rates of Leave Travel Allowance

One month's basic pay at the minimum of the
scale of pay.

Notes:—1. LTA would be admissible once in a block of two years.

2. Grant, of LTA is subject to availing of leave and production of necessary documents in proof of

journey actually undertaken.

Table VIII

(sec para no. 17)

MEDICAL ALLOWANCE

Class

I&II

Medical Allowance

Rs 500/- per month per employee

[F. No. V-24032/3/2000-WB]
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