
4.1 Productivity is a measure of efficiency with 
which resources, both human and material, are 
converted into goods and services. 

• Faster rate of economic growth can be 
ensured through accelerate production and 
higher productivity in all branches of economic 
activity. The productivity of human resources 
(labour), being an important input beside land 
and capital, play a significant role in 
determining the overall economic growth of a 
nation. 

• Apart from the level of human skills, the 
quantity of raw material and the technology 
employed are also responsible for the 
productivity of human resources. 

Labour Productivity 

4.2 Comparison of labour productivity growth 
across Asian Productivity Organization (APO) 
member countries during the year 2000 to 2013 as 
given in Table 4.1 shows that labour productivity 
growth has been the highest in China (9.0%) 
followed by Mangolia (5.5%), India (5.2%}, Lao 
PDR (4.6%), Vietnam (4.4%), Cambodia (4.5%), 
Sri Lanka (4.1%) and Indonesia (3.5%). India 
ranked 2nd among 20APO member countries. 

4.3 The labour productivity growth in India 
measured in terms of growth in real GDP per 
person employed for the two time periods show that 
it was 3.0% during 2000-2005, while, it increased at 
an annual rate of 6.7% during 2005-2013 period. It 
may be noted that India's labour productivity growth 
during 2005-2013 was also the second highest 
among the 20 APO Member's Countries. The 
Labour Productivity growth during 2000-2013 in 
India has all along been better than the 

comparative position in respect of benchmark 
countries such as United States (except China). 
This accounts for the progress achieved by the 
Indian Economy through higher labour productivity 
during the decade of globalization. 

4.4 A Statement giving the Labour Productivity 
measures in terms of Gross Domestic Products 
(Purchasing Power Parity) per person employed 
per hour and Overall Productivity-Real Growth i.e. 
Percentage change of Real GDP per person 
Employed in Asian Countries and four benchmark 
countries during 2014 compiled from the World 
Competitiveness Year Book 2015 are given in the 
Table4.2. 

4.5 The comparison reveals that productivity 
level per person employed per hour in India during 
2013 in comparison to other selected nine Asian 
countries is the lowest at 6.46 US$. The labour 
productivity in selected nine Asian Countries has 
been reported to be the highest for Singapore 
(59.76 US$) followed by Hong Kong (44.68 US$} 
and Japan (36.22 US$}. In the case of Overall 
Productivity Growth (percentage change of real 
GDP per person employed), China reported the 
highest growth rate at 7 .02%, while India's growth 
rate stood at 6.61 %. 

National Productivity Council (NPC) 

4.6 The National Productivity Council (NPC} is 
a national level organization to promote 
productivity culture in India. Established as a 
Registered Society in 1958, it an autonomous, 
multipartite, non-profit organization with equal 
representation from employer's and workers' 
organizations and Government, apart from 
technical and professional institutions and other 
interests. NPC is a constituent of the Tokyo based 
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Asian Productivity Organization (APO), in Inter 
Governmental Body, of which the Government of 
India is a founder member. NPC is a subordinate 
body under Department of Industrial Policy and 
Promotion (DIPP), Ministry of Commerce & 
Industry and is partly funded by the Government of 
India. 

4.7 NPC aims at Dissemination of knowledge 
and experience in productivity, promotion of 
consciousness and improvement in productivity, 
strengthening of the performance and 
competitiveness of the economy and improving the 
conditions and quality of working life. 

4.8 NPC operates through its Head Quarters in 
New Delhi along with 13 Regional Directorates 
(RDs) based at major cities of India. 

4.9 Ministries of the Government of India and 
representatives of employers' and worker's 
organizations are members ofthe Council. 

4.10 NPC undertakes training programmes in 
the area of management services; energy 
efficiency, industrial engineering, economic 
services, human resource development and 
industrial pollution control, and also provide 
consultancy services in both formal and informal 
sectors ofthe economy. 

4.11 NPC has instituted National Productivity 
Awards for selected sectors of the economy such 
as agriculture, food processing industries and 
MSME sectors with the objective to recognize the 
enterprise, which excel in productivity and 
innovation performance and to motivate other 
enterprises to enhance their productivity. 

Skill Development Programme 

4.12 Skills and knowledge are the driving forces 
of economic growth and social development for any 
country. Countries with higher and better levels of 
skills adjust more effectively to the challenges and 

opportunities of world of work. Potentially, the 
target group for skill development comprises all 
those in the labour force, including those entering 
the labour market for the first time (26.0 million 
annually), those employed in the organized sector 
(28.0 million) and those working in the unorganized 
sector (437 million) in 2009-10. The capacity of the 
skill development programs is 3.1 million. India has 
seta targetofskilling 500 million people by2022. 

4.13 Skill Development of School Leavers/ 
School Dropouts have been implemented through 
a number of schemes such as Craftsmen Training 
Scheme (CTS) (6834 ITI/ITCs), Apprenticeship 
Training Scheme (ATS) (23,500 establishments), 
Modular Employable Skills(MES) Crafts Instructor 
Training Scheme (CITS) (6 Institutes) Advanced 
Vocational Training Scheme and Hi-tech Training 
Scheme (65 centres) Supervisory Training (2 
institutes) Women Training Institutes (11 institutes) 
Central Staff Training and Research Institute Model 
Training Institutes and Model Industrial Training 
Institutes. 

Prime Minister's ShramAward Scheme 2013 

4.14 To give recognition to outstanding 
contributions towards production and productivity, 
technological innovations, cost saving, import 
substitution, saving of foreign exchange and for 
showing exemplary zeal and enthusiasm in the 
discharge of duties, the Ministry of Labour & 
Employment administers a scheme entitled 'Prime 
Minister's Shram Awards' to workmen (as defined 
in the Industrial Dispute Act, 1947) employed in 
Departmental I Public Sector Undertakings of the 
Central and State Governments and the 
manufacturing units employing 500 or more 
workers in the private sector in recognition of their 
performance, devotion to duty etc. Only those 
workmen are eligible for the awards, who are 
engaged in manufacturing and productive 
processes and whose performance is assessable. 
These awards are announced every year generally 
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on the eve of either Republic Day or Independence 
Day. The awards in the order of precedence are 
Shram Ratna, Shram Shushan, Shrama Vir/Shram 
Veerangana and Shree/Devi. 

4.15 The cash prize and number of awards given 
in the year 2013 for each category are given in 
Table4.3. 

4.16 Besides the cash prize, the awardees also 
receive a "SANAD" from the Prime Minister. The 
awardees are also eligible for 75% concession in 
second class rail fare. 

4.17 The Prime Minister's Shram Awards for the 
Year 2013 awarded to 33 worker groups employed 
in the Departmental Undertakings & Public Sector 
Undertakings of the Central and State Government 
and Private Sector Units employing 500 or more. 
There was no awardee in the category of Shram 
Ratna during 2013, hence one additional award 
was given in the category of Shram Shushan. 

4.18 Shram Awards were set up by the 
Government of India in 1985 to recognize the 
outstanding contributions of workers in different 
fields. 

Table4.1 

Labour Productivity Growth (%) during 2000-2013 
(Average annual growth rate of GOP at constant prices per worker at 2011 PPPs) 

Country/year 2000-2005 2005-2013 2000-2013 
Bangladesh 1.6 2.8 2.3 
Cambodia 3.6 5.1 4.5 
ROC 3.0 2.4 2.6 
Fiji 1.5 0.8 1.1 
Hong Kong 3.3 2.2 2.6 
India 3.0 6.7 5.2 
Indonesia 3.7 3.4 3.5 
Iran 3.5 1.4 2.2 
Japan 1.2 0.7 0.9 
Korea 3.2 2.6 2.8 
Lao PDR 4.1 4.9 4.6 
Malaysia 3.6 1.2 2.1 
Mongolia 2.7 7.2 5.5 
Nepal 0.5 1.5 1.1 
Pakistan 3.0 0.4 1.4 
Philippines 1.1 3.2 2.4 
Singapore 3.2 0.9 1.8 
Sri Lanka 2.5 5.1 4.1 
Thailand 2.9 2.5 2.6 
Vietnam 5.5 3.7 4.4 

Benchmark Countries 
China 8.7 9.3 9.0 
us 2.2 1.1 1.5 
EUI5 0.9 0.4 0.6 

Source: Compiled from "APO Productivity Data Book 2015" 
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Table4.2 
Comparison of Labour Productivity Levels 

Countries Labour Productivity (PPP) Overall Productivity 
(GOP Per person employed (Real Growth) (Percentage 

per hour, US $) change of real GOP 
per person employed) 

Hong Kong 44.68 1.45 
India 6.46 6.61 
Indonesia 10.21 1.51 
Japan 36.22 0.58 
Korea 28.70 1.16 
Malaysia 26.43 3.16 
Philippines 7.55 5.63 
Singapore 59.76 -0.78 
Thailand 10.71 2.97 

Benchmark Countries 
China 10.64 7.02 
us 59.77 0.73 

Source: World Competitiveness Yearbook, 2015 

Table4.3 
Prime Minister Shram Awards 

The Cash Prize and Number of Awards under different categories 

s. Name of Award Number Cash Prize Criteria 
No of Awards 
1. ShramRatna 1 Rs. 2,00,000 HighestAward will be given to a 

worker who has really 
outstanding caliber and has 
made exceptional all round 
contribution 

2. Shram Shushan 4 Rs. 1,00,000 each Workers who have made 
outstanding contribution in 
productivity, also shown 
innovative abilities of higher 
order 

3. ShramVir/Shram Veerangana 12 Rs. 60,000 each Workers who have a 
continuous record of dedicated 
service and has achieved high 
order of productivity 

4. ShramDevi/ Shram Shree 16 Rs. 40,000 each Workers who have shown extra 
ordinary zeal and enthusiasm 
for work and have made 
remarkable contribution 
towards productivity 
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