
To, 

File No.A.35011/01/2020-ISH-11 

No.A-35011/01 /2020-ISH-11 
Government of lndia/Bharat Sarkar 
Ministry of Labour and Employment 

Shram aur Rozgar Mantralaya 
***** 

Rafi Marg, Shram Shakti Bhawan, 
New Delhi dated the 3rd June, 2021 

1. All Ministries/ Departments of Govt. of India, 
2. All State Governments/ Union Territory Administrations, 
3. The Union Public Servcie Commission, New Delhi. 

Subject-Filling up of two posts of Director of Mines Safety (Mechanical) in PB-4+ Rs. 
8700 (GP) as per sth CPC and in Level-13 as per 7th CPC in Directorate General of 
Mines Safety, Ministry of Labour & Employment on Deputation (including short-term 
contract) basis-reg. 

**** 

Sir (s), 

I arn directed to refer to this Ministry's letter of even number dated 12th April, 
2021 circulating the two posts of Director of Mines Safety (Mechanical) in PB-4+ Rs. 
8700 (GP) as per sth CPC and in Level-13 as per 7th CPC in Directorate General of 
Mines Safety, Ministry of Labour & Employment on Deputation (including short-term 

contract) basis. The said vacancy was published in the Employment News 10-161h 
April, 2021. 

2. Due to unavoidable circumstances in the wake of Covid-19, the last date of 

receipt of applications has been extended for a period of 30 days w.e.f. 261h 

May, 2021. 

3. Applications received after due date or will found incomplete will not be 
considered. Application complete in all respect should reach in this Ministry through 
proper channel within the prescribed time limit. 

Copy to: 

Yours faithfully, 

(K.R. Meena) 
Under Secretary to the Govt. of India 

1. NIC, Ministry of Labour & Employment- with requested to upload the 
Notice along with original vacancy circular (copy enclosed) on the website of 
the Ministry. 

2. The DG, DGMS with request to upload the Notice on the website of 



DGMS 

Signature.Noi Verified r . . ·~ 
Digitall/si!'Jic ~ K. HRAM 
MEENA / 
Date: 2021.0p.O 

L 

0 

File No.A.35011/01/2020-ISH-11 



533822/2021/ISH·II 

Gl-ov~rntnent O.fJn.oua 

Ministry of labot.Jr & 
EmployJ'nent 

I AJOplications are invited for filling up of !wo post of Director 

, <>lllltrros Safozy {lllleohanlo~l) in the Directorate General 

Mines Safety, Dhanbad, Ministry of tabour & ,I 

Deputation (including short-term contract) In Pay Band 4 

the Pay SCale Of Rs. 37400.fi7DOO in Grad<e Pay of Rs. 

as pe: si'<Jh CPc and revised as Per 7th CPO 

13 in the range of Rs. 12310Q to. 2159001-) in rH,, ~"·"''"'·II 

days from Pllblfshing of !his aclvertJsement in 
Smpl<>Jim•,u News. · 

Doet!i]fs Jog on to : h«ps:lllaboUr.&oy.in · li ,, 
" 
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F.No.A-35011/ 01/2020-ISH.II 
Government of India 

Ministry of Labour & Employment 

Shram Shakti Bhawan, Rafi Marg, 
New Delhi, Dated the 12th April, 2021. 

To, 

1. All Ministries/Departments of the Government of India, 

2. All State Government/Union Territory Administration, 

3. The Union Public Service Commission, New Delhi. 

Subject:- Filling up of two posts of Director of Mines Safety (Mechanical) (Pay Band 4 
in the pay scale of Rs.37400-67000 In Grade Pay of Rs.8700/· as per sixth CPC and 
revised as per 7th CPC Level 13 in the range of Rs.123100 to 215900/-) in the 
Qired·orate General of Mines Safety, Ministry of Labour & Employment on Deput;ation 
(including short-term contract). 

Sir, 

I am directed to say that it is proposed to fill up two posts of Director of Mines 
Safety (Mechanical) in the Directorate General of Mines Safety, in the Pay Band of Rs. 
37,400-67000/- in the Grade Pay of Rs. 8700/- (Revised as per 7th CPC Level13 in the 
range of Rs.123100 to 215900/-) on deputation (including short-term contract) 
amongst the officers of Central or State Governments or Union Territories or 
Univer·sities or Recognized .Research Institutions or Public Sector Undertakings or 
Semi-Government or Statutory or Autonomous Organizations:-

a. (i) Holding analogous posts on regular b~sis In tl1e parent cadre or department; or 
(ii) with five years' regular service in Grade rendered after appointment thereto 
on a regular basis In Pay Band 3 in the pay scale of Rs. 15600-39100/- w·rth 
Grade Pay of Rs. 7600/- (Revised Pay as per 7th CPC in the level 12 pay range 
of Rs. 78800 - 209200/-) or equivalent in the parent cadre or department; 
and 

b. Possession of following educational qualifications and experience:-

Essential 

i. Degree in il'lechanical Engineering from a recognized University or Institution or pass in section 
A and B of associate membership examination in Mechanical Engineering branch fmm 
Institution of Engineers (India). 
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iL Twelve years' experience in an industrial Installation or engineering workshop (including at 
least three years' experience in Mechanical engineering in direct relation to plant and 
equipment used in mining). 

Desirable 

Master Degree in Mechanical Engineering from a recognized University or Institution. 

(The departmental officers in the feeder category who are in the direct line of 
promotion shall not be eligible for consideration for appointment on deputation. 
Similarly, deputationists shall not be eligible for consideration for appointment by 
promotion). 
Period of deputation (including short-term contract) including the period of deputation 
(including short-term contract) in another ex-cadre post held immediately preceding 
this appointment in the same or some other organizations or department of the Central 
Government shall ordinarily not exceed five years. The maximum age limit for 
appointment by deputation (including short-term contract) shall not be exceeding 56 
years as on the closing date of the receipt of applications. 

Note: For the purpose of appointment on deputation or absorption, the service 
rendered on a regular basis by an officer prior to 1st January, 2006 (date from which 
the revised pay structure based on the Sixth Central Pay Commission recommendation 
has been extended) shall be deemed to be service rendered in the corresponding 
Grade Pay or Pay scale extended based on the recommendations of the Pay 
Commission except where there has been merger more than one pre-revised scale of 
pay in to one grade with a common Grade Pay or Pay scale, and where this benefit 
will extent only for the post(s) for which that Grade Pay or Pay scale is the normal 
replacement grade without any up-gradation. 

2. The selected candidates are liable to be transferred anywhere in India. 

3. The duties of tl1e post are as under:-

i. To monitor the performance of mechanical units of zones, 

ii. To assist Director General in froming policies, drafting standards and granting approval of 
mines safety equipment related with mechanical installation, 

iii. To issue instructionsjguidelines/clarificatian to Zones/Regions/Industry an safe use of 
machinery in mines, · 

iv. ·To assist Director General in Issuing permissions, relaxations and exemptions from statutory 
provisions an the subject of mechanical Installations, use and maintenance of plant and 
machinery in mines, 

v. To inspect the workshops of approved manufacturers of checking the testing facilities and 
quality control_ arrangement, etc. 

4. The· officers selected will have the option to draw his grade pay plus deputation (duty) 
allowance In accordance with the Department of Personnel and Training 0. M. No. 2/12/87-
Estt (Pay-ll), dated 29.04.88 as amended from time to time, or to have his pay fixed in the 
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scale of pay of the post subject to restrictions contained In the Department of Personnel & 
Training O.M. No. 2/8/97"Estt(Pay"ll), dated 11.03.1998 as amended from time to time. 

5. With view to facilitate scrutiny about eligibility, the candidates from Public Sector Undertakings 
should clearly indicate whether the pay scale held by them is on the Central D. A. Pattern or 
the Industrial D. A. Pattern. 

6. It is requested that the vacancy may be circulated to all concerned Including the officers 
working in the recognized research institutions/plibllc sector undertakings/statutory or 
autonomous organizations under your control and the applications (in duplicate) in tile enclosed 
proforma along with the complete and up-to-date Confidential Reports of the officers who could 
be spared in the event of selection, may be sent to this Ministry within 60 days 'from the date 
of publication of this Circular. Applications received after the last date a·r without the 
Confidential Reports or otherwise found incomplete will not be considered. Cadre Controlling 
Authority may also kindly ensure that while forwarding the applicant, they should verify and 
certify that the particulars furnished by the officer are correct. It may also be certified that no 
major or minor penalty was imposed on the officer cjuring the last 10 years of his service and 
no disciplinary case is pending or contemplated against the officer. 

Copy to:-

Yours faithf~~~ 
(K.R. MWna) 

Under Secretary to the Govt. of India 
Tele:- 011 - 23766937 

1. All attached and subordinate offices under the Ministry of Labour & Employment, 

2. All Autonomous organizations under the Ministry of Labour & Employment, 

3. All Sections in the Ministry of Labour & Employment, 

4. The Director General of Mines Safety(O)/CIM, DGMS, Dhanbad- 826001. I.\~ 
~>y 

(K.R. Meena) 
Under Secretary to the Govt. of India 

Tele:- 011 - 23766937 
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PROFORMA 

1. Name and address in Block letters:· 

2. Date of Birth (In Christian era):· 

3. Date of Retirement under Central/State Govt. rules:-

4. Education Qualifications:-

5, Whether educational and other qualification 
Required for the post are satisfied (if any qualification 
Has been treated as equivalent to the one prescribed in the 
Rules, state authority for the same). 

Qualification/Experience required Qualification/Experience possessed by the officer 
Essential:-
1. . --2. -3. 
Desirable:-
1. 
2, 

6. Please state clearly whether in the light of entries above do you meet the requirements 
of the post:- YES/NO 

7. Details of employment In chronological order (enclose separate sheet, duly 
authenticated by your signature if the space below is insufficient):-

Office/ Post held From To Scale of Pay/Basic Pay Nature of Duties 
Institute/ 
Organisation 

----

8. Nature of present employment :-i.e. Ad-hoc/Temporary/Quasi Permanent/ 
Permanent 

9. In case the present employment is held on deputation/contract basis, please state:-

i. The Date of Initial Appointment:
ii .. Period of Appointment-
iii. Name of the Parent Office/Deptt. to which belong:-

10. Addition details of present employment. Please state whether working under:-
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a. Central Government:-
b. State Government-
c. Autonomous Organisation:· 
d. Government Undertaking:-
e. Universities:-

11. Are you in revised Scale of Pay 7 If yes, give the date from which the revision took 
place and also indicate the pre-revised scale:- · 

12. Total emoluments per· month now drawn:-

Basic Pay: 
D. A. 
Total Emoluments: 

13. Additional information, if any, which you would like to mention in support of your 
suitability for the post (enclose separate sheet, duly authenticated by your signature 
if the space below is insufficient) :-

14. Whether belongs to SC/ST/OBC:-

15. Remarks, if any. 

Signature of the Candidate 

Countersignature & Address 
Of Employer 

CERTlFICATE TO BE RECORDED BY THE EMPLOYER WHILE FORWARDING THE 
APPLICATION 

Certified that the particulars filled by Shri 
Designation have been verified and found correct. It is 
also certified that no Vigilance case/disciplinary action is either pending or contemplated 
against Shri and his integrity is beyond doubt. It 
is also certified that no major and minor penalty has been imposed against Shri 
................. during the last ten years. Cha1·acter Roll is enclosed. 

Date:-

Signature of the Employer with seal 
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