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FIRST EDITION 

The Code of Discipline lays down ce rta1n criteria 
for r e cognition of unions by th~ managen1ents on a 
V9lunta ry basis. These criteria have be .• m further 
clarified by the Indi an Labour confer ence. A procedure 
for verification of membership of unions, to determine 
their representative character, h a s also be~n approved 
by the standing La~our Comrni ttee. For the oonvenience 
of unions~ managements and verifica tion vfficers all 
the cecisions so f a r t ak en on th~ sUbj ect h ave bedn 
brought t ogether in this brochure in a classified f orm. 
As r ecognition is gov0rned by statutes .in ~rtain states1 
the relevant lega l provisions h ave been given in the 
appendices to this brochure, for the benf'fit of these 
concerned. 

November, 1961. 

SECOND EDITION. 

The first edition having been exhaus~ed within a 
year of its publication need has arisen for bringing out 
the second edition. This opportunity has been utilised 
to m.:lke this brochure up to dat.e . 

october, 19v3. 

THIRD EDITION 

In view of the great demand f or this brochure a 
need h as arisen to hring out this edition and also 
to make it up to date. 

December, 1969 ~ 

FOU-RTH EDITION 

The earlier edition having been exhasuted an~ in 
view o f the greet demand f or this bro chure need has 
arisen t o bring out this edition. 

August~ 1980. 
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I. RECOGNITiuN UNDER TI1~ CODE Ot' DISCIPLINE 

Clause III (vii) of the Code of Discipline . ·. : 
(Appendix I) requires managements to recognise unions in 
accordance with the Criteria =or Recognition of Unions appen~ 
ded thereto . The code provides for t~10 types of recognition . 
A union can claim to 'be recogn i sed as representative union 
for an industry as a vholc::: in a local area or it: can claim 
recognition as the majority un:ton in an establishment if 
certain conditions, descr.ibe Ci. b e lov .. are fulfiLLed . 

II. ESSENTIAL Co:tlDI'l'IOI'JS l!'OR !U;CuGNITION 
., 

( 1) Where th~rs .J_s only o~,e union 

2. if there is only on e union in &1 industry or in an 
establishment, it can cla iM ~ecognition provided it has not 
been found responsible io~ o b r each of' the Code during the 
period of one year imme•i .!..ately before claiming recognition . 
Later, the central Implementation and ~valuation committe~ 
made the following recornmendatlons: · 

( i) 

. . 
(ii) ... 

A union not a ffi l iate d to any of the four 
central \'Torkers 1 Organisations should ,.rait 
for a period of one year after accepting the 
Code of Di~cipline b 3 fore its request for 
recognition can be considered. (11th meeting 

. - N.ovember 26 1 1965). J 

....... , 

A preach of the Code of Discipline should be 
eqtablished by ·i:he concerned Implementation 
committee and not the rmplernenta~ion Machiner~ 
for consider~:tg uh n ther or not it 'was entitlea 
to cJ.airn r e cognition. (15th meeting - Allgust 
24.i 1966} • 

'· .1 • -·~ 
,. . '.. t,. n.:. 

( 2) \there -ci-:.e re is more thar, one union 

3. vlhere there are several unions in an indust.rY or 
in an establishment, tha one with the larqest ~mbership and 
fulfillin9 th~ conditions mentioned in paras 4 to 8 is ~o 
be recognised~ 

The Indian Labour Conference (19th session-October 
1961) decided that technicians, supervisory staff, etc. , 
should be free to form thd~r 0'~ ~1ions to represent th~ir 
interests . :rf, .. however 1 a major ity of technicians, etc., 
are members of a genera l union an~ that union is a represen
tative union, such a union would b~ e ntitled to represent thd 
interests of technicians, e ·tc ., , also. At the Indian Labour 

• .( 1 ' 
J .;> • 

I 1 I ·' 

. ; . 

.. 

. ... . ... 
r. 
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Conference (22nd session-July 19~4' which considered the matte r 
furthe r the consensus was that tr.~ r ecognition of category
wise/dep a rtme nt\o.'ise u.1ions shou~a not be encouraged. 

(a:) • Recognition as a rep;:esen+-ative union for an industry 

4 . . A union can claim to be xecognised as a repre senta-
' .-. tive union for an indus1:ry .:.n e. lo..:!?l area if -

... 

( i) it has been func~~icn: llg for a period of a t 
least on~:: yecr art~;;!:.· ;:-egistration under the 
Trade Unions J>_c'.:, 

( ii) it conside.:-s that i ·t commands a majority of 
membe r ship - i~ any case not less than 25% -
of th~ wor~ers i~ thdt industry in tha t area . 

(iii) it has nvt be~::m fo\md responsible for a 
breach of thE Cod~ during a period of one 
year immediately before cla~ing r e cognition. 

eJ. I ..... • • : It"'\ 

( iv) the e xisting recognised ra:;;>r esenta tive union, 
if any: has compl~ted a period of two years 
after recognition u~Jer the Code& 

• • 

.. . . 

• 1 .. 
5. For th~ purpos e of de f:1.nln•J a'1 industry, the classi-
fication of industri~s (Append:x =~~ t.sed by the Labour 
Bureau, simla is to be adopted a;1c l!:dust.ry would mean any 
business, trade, underta~ng, manu~~c~ur~ of calling of employers 
in<.:luding any c a lling, sel.-v~_ce , eir.ploymdnt, handicraft or 
industria l occupa tion or avoc?·:::.on o·f workmen . 

6. The term •local a::-ea 1 10CC\:rr1:1g in the criteria is 
to be d efined by the co:"lce.:n..:d ·. apf·:opr~.ate Gov e rnment. 

7. A represenl..:ltive '..ln..i..on hac th~;:~ right to repre sent 
wor'l~ers in a ll th.;: esta::>l is:·,:ncn"C.:::> i~ ~:'1~ industry but if a 
union of uorkers in a par'c:'. ':'!".l~ar est cbJ iEhrn-snt has a llldmbcr
ship o f 50",4 or more of th~ '\otor'ker:g of that es tablishment 
it would h ave the right to deal \d.th mat:t:ers of pure ly l ocal 
interest such as the h andling of griev-ances pertaining to its 
own me mbers. All O\:OL:l:' No::kers who a r c n o t members of tha t 
union ·might either operat€ th~ougt the representative union 
or seek redress directly.. · ; • ·-

I 

(b) Re cognition as a majo:::'.::-:..y t 1-1ron 'in' 'an establishment . . 
a. A union can c:!..2.irn to b!? r.ecognised a s a majority 
union in an establishment ·if --·' · · 

(i) it h as b ecn func\:.ioning for a period of one 
year a fter registr·ati.oa u_11der the Tra de Unions 
Act. 
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- -The re~irement -need not be fulfilled if it 
is the ~nly unio~ functioning in the estab
lishment. 

In case of branches of ·a union recognised 
under the Code as a representativ~ union 
for thc :industry,. the qualifying period of 
one yea:; is not to be insisted upon for 
granting recognition to th~ branch union at 
th~ _unit l~el provided it satisfies the 
prescrib~d membership quQlification and-~s 
operating in th~ sam~ local industry as t~e 
re~r:esentative union • 

,. 
it con'side:rs that it C:ommands a ~ajori·ty 6f 
membership · - in any case not less than:- l 'SO,{ 
- of the '"ork~rs of that establishm~nt 1 

it has not ~en found responsible~ for a 
breac~ of the Code within one year immediately 
before claiming recognition 1 · . : · · 

the existing recognised union, if any, in the 
establishment has complQted a period of two 
years after recognition undet; thd code. 

I II • MEMBI:;RSHIP CONDITION 
.t 

9. Membership 9f a union for th~ pu~se of recognition 
:~S to be counted only of _those ~~rk~rs who~ had paid subs~
cription for at least . 3 nion~s during the period .. pf 6 months 
irrrnediately preceding the date of reckoning. The 'dat~-· of~· 
reckoning' is thld first of th~ month .in -:i wh.ich .verification 

. wor.k begins,J..e., when th-= V~rification .i()fficer asks the 
unions to sub;nit their lists and books for scrutiny. 

IV • HOTft TO SECURE REOOGNITION 

10. A union which satisfies the conditions described 
above should first request the manag~ment ( or thd concern~d 
Employers' organisation in the case of a representative 
union) to accord recognition to it under the code. It sh0uld 
send to the management all relevant particulars, such as date 
of registration under tl:e Indian Tr..ide Unions Act, ita 
membership vis-a-vis total ~trength of the establishment 
justifying its claim for recognition. ~f its request for 
recognition is not accepted by the management, if may seek 
the assistance of the concerned Implementation Machinery. 
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V. PROCEDURE FOR VSRIFICATION OF .t1EMBJ::RSHIP 

11. If more than one union function in an establishm~nt, 
it is ne cc ssar} to verify the representative characte r of the t1 
various unions. The verification has t o b e oone e ither by th~ 
concern~d Implementation officer or an offic~r of th~ c~ntral 
or stat~ IncluRtrial Relations _Machin~ry. A procedure to be 
followed ·for a scerta ining the membership of tho unions has 
been l a id dm·m by tht: stanui.ng LabOur comnittee r its details 
are given in Appenaix III. The results of the verification 
are to 'oe intima ted to the .management ''~hich \tou'lu accord 
recognition to the majority union. · · 

VI. PERIOD OE' RECOGNITION 

12. When a union has be~n r e cognised , ther~ is to be 
no change in its position for a period of two years from th~ 
date of r ecognition provided it is not founl.i responsibl~ for 
a breach of the Code during this period. 

VII.DE-REcOGNITION OF A UNION 
f •.• •. 

13. · Fa ilure· to observe the Code would ~ntail de-recogn-
ition normally for a p~riod of one year. This period may 
be increas e d or decreased by the Implementation Co~ttee 
concerned. It is open to an employer to recognised any other 
un·i:oh dur1ng this period provided it fulfi1s · all necessary ~ 
conditions for recognition. · · 

. ' 

14. At. the 12th meeting of the c(;ntral Implanen~ation • 
and EValua tion Committe-e· (August 1966) it t:tas ·agreed that cl.n 
orde: to de-recognise a \mion on account of ·a· ·~il.ch' of the 
Code of Discipline the breach should · be established by the 
concarned I~plernentation committee a~d not the· Implementa tion 
Machin~ry. ·· · . 

15. The central Implementation an....t ~'Valuation Committee 
(15th rnaeting - Augus~ 24 1 19.68) recommended that the periqd 
o~ one year of derecognition of a union should be counted ·.r' 
fr6in the date oP.t ... which the concerned Implementation Corninittee 
establishes the .breach 'on the basis of which an employer desired 
to de-recognise . the union. The eommittee also . recommended 
that t;he i,.nfotrn~tion a'Qout its decision should b~ conveyed 
to the concerned parties soon after the date ' of the decision 
an..l in .~Y case,~ nqt later than a Wedk. ,. 

• I 

1 

j 
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VIII • RIGiTS OF RECOGNISED UNIONS UNDER 
· THE CODE o~· DISCIPLINE 

16. A.t the tripartite meeting on 1a'.Jour-management 
r&1atiqn$ in coa l mines helu on the 5th May, 1962 at New 
Delhi it was. decided ·that . if ·in a cqll_iery a r ecognised 
union .~xists ·the ·rnana:gement sh9uiddeal' t•ri th tha t union 
only 'for negotia ting genera l questions of ·t:e1:ms of service 
an~ re-ernploymE:nt of \\forkers. It was al::io deci ded that 
unrecognised union(s), if any, whould not disturb the 
ag~~~nt(s ) on these que stions betwe~n the =ecognised 
union an~ the management. 

17. The question of rights of unions recognised under 
the Coue of Discipline vi·s-a~.-~is unrecog.11sed unions l'ITas 
discussed a t the 20th Session of the I~dian Labour 
Conference (August, 1962}. Y,lhile a decis ion on the rightsof 
un~ecognised un~c;>n \lla$ deferred fo:r;- · future consideration,. 
it was agreed· that unions granted r ecognition under the 
Code of Discipline shoulct ·enjoy the following rights:-... 

(i} · to raise issues and enter into collective 
agreements with ~rnployers on general ques~ions 
concerning the terms of employment and . 
conditions of service of ~lO·rkers in ·an es- ' 
tablishm~nt 'or ·, ir:>- the case of a Representa
tiye Union, in an inuustry in a local are~ , 

I 

(ii) to collect rn~mbership fees/subscription& 
payable by meinbers t o the union \'lithin the 
premises of tha unde rtaking7 . ' ' ', 

I . 

.. ~ .. . 
,, . ,. 

t o p~t up or' cause to -put 'up a notice board 
·· on th~ premises of · tne undertaking in which 
its members are 'employed and a;~ix or cause . . 

- to be affixed thereon notices relating to " ·: 
meetir..gs, statements of a.ccounts o£ its · ·' ·.·.', \ . : · 
income and expenditure an~ oth~r announcements 
'ff'htdb are not abusive l -indecent or in flamrna- . 
tory · or subVersive of discipline or otherwise 
countrary to the Code1 ·· ,_, . 

.. \ .. 
'. 

. .. i,. 
''•' ' 1.·. 

forth~ purpose ot - prevention or settlement . 
o£ an incustrial 4i&pu~el-

- ·~ 

(a) _.to hol'd disc~sions \'iitl) the employees 
. \-rho are member-~ of the. union . a t a . , .. ,<~ ..r . 

.... '• 

suitable plare . or places "(ithin the ·· 
premi~es of otfice7factory/establishment 
as mutually agreed upon1 

: ·, . 
.. · ' .. 
'~ 

• .1 ..... ____________ _ 
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(b) to ma~t an~ discuss \Jith an employer or • 
any parson apponted ~ him for thd 
purpose, tho qrievances of its members 
employed in the undertaking 1 

(c) to inspect, by prior arrangement, in an 
undertaking, any place ,,here any memb..;r 
of the union is employed. 

(v) to nominate its representatives on the 
Grievance Committee constituted under the 
Grievance Procedure in an establishment. 

(vi) to nominate its representatives on Joint 
Manageml.::!nt councils 1 and 

(vii) to nominate its repr~sentatives on non-statu
tory bi-partite committees, e.g. 1 pr~luction 
committees, welfare committees, canteen 

' · .. corrmitteds, 'bouse allotment committeds etc., 
s~t up by mp.nagemen ts · •. 

18. The rights re'ferred .to above would oo uithout 
prejudice to the privileges b~ing enjoyed by th~ recognised 
unions at present, either by agre~ment or by usage. · 

19. The Indian Lal-)our conference (22nd session :... JUly 
1964) recommended that unions not . recognised und~r the Code 
of D1Scipline shoul~ have the r~ght ' to· represent individual 
grievances relating to dismissal ~d'discharge or other 
disciplinary matters affecting th~ir members.;- However, soon 
thereafter the Central Employers 'r p~g'anisation represented 
against the; above recomnenclation, ·it was therefore decided 
that th~ implementation of this recommendation need not be 
insisted upon for thd present._7 

..... ., 

IX. PATTERN OF RECOGNITION OF UNIONS UNDER THE 
CODE IN LIFE INSURANCE CORPORATION, STATE 
BANK AND RESERVE BAN OF INDIA • 

20. ~r'n the LifE::I Insurance Corporation, the State 
Bank of India and the Reserve Bank of India th~ Code has be-en 
accepted by thB managements and employees• organisations 
with some agreed clarifications. The pattern of recognitior .. 
in these undetakings is as follb~ 1-

~--------------~-------------------......... . 
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(l) t~ife Insuranc~corporation of Ind i a 
•.i 

. t 
· Clause III (vii) 1 •• 1 ,. 

The criteria for Recognition of Unions will 
govern recognition of unions in the Life 
Insuranc~ Corporation subject t o the following 
clarifications with r egar d t o Clauses 2, 3 an~ 6~ 

{a } ThG Life Insurance Corporation woulJ r e cognise 
a Union/Federation \lhich r epresents majority 
of its employees on a ll-Ind i a basis prov.ided 
it has a rnerribership of at .. l east 25% of the 
employees of the corporation. :" Thi~ Union/ 

'Federation woulu be called the Representative 
Uni.on/Federa tion anJ it will hav e the · right 
t o deal with matters of all-India interest 
like general questions c onc erning the terms 
of employment anu conditions of service of 
the employeeE of the Corporation. · 

{b) Similar~y, the c orporation will r ecognise 
a uniOn operation !in a Division r epresenting 
the majority of its t!mployees in the Division 
provided it has a membership of a t l east 25% 
of the employees of that Division. This 
Union will be called a Representative Union 
of the Division an~ will deal t.d.th matters 
relating to that Division not having any 
all-India b earing • • ' 

(c) The Representative Union/Federation would 
have the rights t o represent the employees 
in all the off-ices of thd corpo'ration but if 
another union has a membershiP· of mor~ than 
SQo" of the employees in the 1 of-fices · of · a 
city or a branch it \'rould have the right to 
deal with matters of purely loca l interest 
pertaining t o that city or branch, as the 
case may be. 

(8) ~tate Bank of India 
Clause III (vii) 

The criteria for Recognition of Unions will govern 
r ecognition of unions in th~; stat e Ba&k of India 
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sribject··~o the following ciarifi~~tions with 
r:egard .t,p cla uses 2 1 ·~ :an <l 6 ::- - · 

t • .. !.. .. .., !' 

' (a ) T.h a ;State :aank o f Indi·~ would r a cognise a 
Union/Feneration .. "Wt:tich-· .repr e s ents .maj o rity 

:., .. r·· 

.L .. 

of its employees on an a ll-Inc i a basis 
pr0vi9~d it has a mt~rship of a t l east 25% 
of th~ employees of ~he aarik- Thi~ Union/ 
F;ederation woulo be c alled the Re presenta tive 

· ·Union/F(;;ldera tion and it will h C\Ve the right 
t o deal With matters of a ll-Indi a inte rest 

: l{ke general questions conc~rning the t e rms 
'• I ·· . .o.f employment :an..1 cond itions of scrv ice o f 

1
' .: the employees of the Bank: 

Simila rly, 'the Bank will r ecognise a Union 
operating in a circle repr esenting the 
mactprity of its employees ' in the Circle 
provieded it h a s a m~rship o f a t ldast 
25% of t~e employees of 't~at C.ircle. This 
union will be c~lled a Representa tive union 
of the Circle an~ will deal with matters 
rela ting to th.at ci.r6lto~'i not havihg any all-
Ind i a bear-ing • . i ; · .· • :· ) 

. · : .r 1 • 
l. " 1 

(c) The' Representativ~ q,h~oh/Federation would 
have thd t:tghts ~o·: ierj~sent the t31ltpl o yee s 1. • • 

• 

. ' . inr a ll the offices of ·the Bank, but if another 
Uni9~ has : a , membership _of more than 2~ o f 

--=.· ... _:_: _....,_ .._ ,., .. 

.. ..t ', .. . .. d .. 
-

the employees · in th~ offices o f a city or a 
brancn· it would hq~e the right' t o deal with 
matters of purely 'loca l inte rest perta ining 

"~to tha t city or branch, a s the c a s e may be 

('J) 1 Reserve Bank of India · 
,. . 

• ...1 • 

. . . -· 
Cla use III (vii} . 

The Criter .i.a-;..{or Recognitio n o f Unions will 
. ,. ,. govern rt:!cognit~bn o"t -the._ \!l)iOnf3.~· in the Reserve 

Bank of . Indi a subject· to 'the following clarifi
- ·~.__ · • c a tions ~tth rega rd to clause s 2, 3 anc} 6 , -. ~. ~ ..: 

(a } The Reserv~ B~k of Ifidia will r ecognise 
two c~ntral Unions of '~rkmen, one t o 
reprt:!sent the worlanE:.n sta£f in cla ss r.v 
anu the o th-=::r t o r epresent the remaining 
wo rkmen sta ff, provided that eaCh such 
union h as a ffilia t ed t o it • 
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(i) In the case of a centra l Union repr~senting 
the majority of '\'Torkmen staff in class N, tho 
majority of l ocal unions (please s8e (b) 
below) recognised by the Bank together having 
as theit rn~mb~rs at l~ast 2~ of class IV 
staff of the Bank. 

(ii) In the case of a central Union repr~senting 
the majority of the r emaining \:vrkmen staff 1 

the majority of loca l unions (pl ease s ee(b ) 
below) r ecognised by the Bank together having 
as their m~mbers at l east 25o/o of thG remaining 
workmen staff of the Bank. 

The t\~'0 central Unions will be called 
th~ Representative a ll Indi o Unions, and 
will have the right to deal with matters of 
all India interest like general questions 
concerning the t erms o f employm~nt a nd cundit
i ons of service of th~ workmen staff represen
ted by them. 

(b) The Bank \lill recognise two loca l unions in 
respect of each office of the Bank, one 
r epresenting the majority of its "rorkmen staff 
in class IV and the oth~r representing 
the maj ority of thG r emaining workmen staff 
a t that off ice, provided each such union 
h as a membership of a t least 25% of the 
workmen employees of the concerned class in 
the said office. These unions will deal with 
matters of purely loca l interest perta ining 
to the l ocal office not having any a ll India 
bearing. 

X. STATUTORY PROVISIO~ S REGAP.DING REX:OGNITION 
OF UNIONS. 

21. In States where statutory provisions r egar ding 
recognition exist and they are at variance with the Criteria 
under the code, thd l€ga l provisions will over-ride the 
provisions of thd co~e till the state ~overnmdnts concerned 
modified them. The statutory provisions for r ecognition 
exist in four States - Gujarat, Mallarashtra, Madhya Pradesh 
and Raj a~than. The details of the provisi ons in the enact
ments o f these states are given in Ap,t-endices IV, v an..i VI. 
The Bihar Centra l (stancling) Labour Advisory Board has also 
laid down certain principles t o deal with the question of 
rival trade unions anu the ir recognition . These principles, 
which a re on the lines of the Criteria for Recognition of 
Unions under th-= C~e, a r e described in Ap1-endix VII • 

.......... ____________ _ 
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CODE OF DISCIPLINE NJD CRITERIA FOR 
.R&:OGNITION OF UNIONS 

To ma inta in Discipline in InGustry (both in public 
ane priva t e sectors) - there has to be (i) a just 
recognition by employers an~ workers of the ri<,Jhts 
and responsibilitie s. of e ithc: r ~arty( a s defined 
by the l aws an~ agreem~nts (incluuing bipartite and 
tripartite agreemdnts a rrived at all lev.els from 
time t o time} and ( ii) a pr oper and willing discharge 
by e ithe r partY of its obligations c onsequent on 
such r ecognition. 

The centra l and statG Governments, on their 
part, ,.,1.11 .ar;-ange to examine a nd set right any 
shortcort\ings in the machinE::ry they constitute for the 
administration of l abour.: laws. ·· . . 

; : . ' ~ 

To e nsure better Dis~ipline in Industry. 
;·...... f ..... "t c-.. 

It • Manage:roont and Union { s) agree -
• ~ (" '"'I - , 1• /-. 

. J· 

(i) tha t no .unila t e r a l action sh0uld be t aken in 
conne ction witn any ' industria ;l. matter and that 
d isputes should bG settle a t -appr opria te 
l evelt 

(ii) 

(iii) 

(ivt 

(v) 

r 

(vii) 

.. ; ..... ~ 
. . -;::. 

I 

that the existing machine ry f o r settlement of 
disputes should be utilised with the utmost 
expeditiont 

tha t ther e shoul~ be no strike or loc~out 
without noti.c.e 1 ... j 

tha t a ffirming thclir faith in democra tic 
principleF, .they bind the mse lve s .to s e ttle 
a ll future differences, ·disputes, and grievan
ces by mutual negotiation, conciliation and 
volun-tary arbitration. · ' 

that neither party will hav e recourse to ( a ) 
coercion, (b) intimidation, {c) victimisa tion 
o r ( d ) gc-slow7 ' 

- ·t 
that they will av o i d , ( a } ; litigation, (b) 
si~down QnJ stay in strikes a nu (c) l ock-
outs, · 

I i ~) 

that they will promote constructive co-oper a
tion betwe~n their r apr ¢senta tives at a ll l~els 
and as between '\"Torkers themse lve s anu abide by 
the s pirit Lof agr eements mutually entered 

· inter ·· .. , 
I "'( ,I l•' •• 

· . 

:J ( . 
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· ' tv..fii) tha t they will est ablish upon a mutually agreed 
b as is, a grievance proc~dure "tihich \'till ensure f1 

· t :. a: s .(iledy· and fuYl ·investigati<Jn l eading to 

' ! 

settlement~·· . · ... !' 

(ixJ ··:· 1th'at"they l'lill 'abide ~y v a rio\is ' 'stages in ·~ 
·, the · gr'ievan~ce ·prooedur e and tlakt. no arbitrary 

·a.cti.'on· which wou!c~ 'b~-pass .;this pr u c edurer 
• :.i. - ' . · · .. an:d ... · · : .:. · :. . .. 

• ,_ ~. :· ; ••• 1 ; r· . .r .~. . .. · · .t .. 
{x:) f (tha t '·. they :will enucate., thu ~man;aq,ernent personnel 

:' ·· · and l'torke r .s r e,garuino t;be·ir obligations to each 
· ·. · ·other·. ~ : . ' .. · .. 

f ·~ .'. I:"' ', • • 

III .. Manage~nts agr~e -

>· 
~ . 

·'· ·. 

., -

.. 

•. - ,. 
{i) · -:- n o t t o d.ncrea s e \'.rork.-loads· ·unl~ss agreed upon 

·:· : .. . ' ' .. ·; ·o r .. s e ttled oth e:rwise 1 .. · .. ,. ·· . · . 

( ii) 

(iii) 
. ) . 

• J. • 

·' 
n o t t o supL'ort or t::ncouraiJG any unfair labour 
practice such as (a ) interference with thd 
right of emvloyees t o enro l o r c ontinue as 
union members, (b) discrimination, restraint 
or coercion against any employee b~cause of 

' recognised activity o f trade unions and (c) 
V•ict'imisation of any empl oyee an d abuse of 
autho rity. in any form, · ... . -

t · . . :; ·.! . 

to take pr ompt a ction for (a ) s ettlement of 
grievances anJ (b) 'imp l e ment ation · o f _.. settle
ments,. awat-ds t oecisions anJ:-:.o r ders 1 

• " i 

{iv) t o d isplay in conspicuous p l eac es in th~ unde r
t aking the p r ovisions <!>f this ·corle:- in .. tha loca l 
language (s)1 

("Vl ' .. t o d istinguish betl-.TE::!en: actions- justifying 
.. , immediat e dischar ge a nd ' th-vse uhere discharge 

must· be pr e·cedt:::d by warning, . reprimand, suspes
! sion or s ome. oth(:ilr. f o rm of · d isciplinary 
action anu t~) · arrange tl:la·t ··a l.,l such d iscipli
n a ry action shoulu oe subject t o an appeal 

.. . ·. through n orma l • grievance proc~dur~-1 .. 

{vi) 
.~ .. J .::· 

to t ake appr opriate discipl~nCi').ry action against 
its officers an ,l me mbe rs in c ases where 
enquir:j.es reveal that they were r~P$ponsible 
for . precipitat~ actipn by wur~~rs leading to 
ind iscipline 1 an d :" · . .! 

' ' 
.' t . ' ··'' . I ,. . ' 

, . 
• ( J • •• u • r • 

• " 
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to recognise the union in accordance with the 
criteria (Annexure I) evo1vea a t tb~ 16th 
session of the Indi~n LabJur C0nf~renc~ held 
in maY, 1958. 

IV. Union(s) agr ee-

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

not t o engage in any form of physica l duress , 

not to permit demonstrations which a r e not 
peaceful an..i no t t o permit r owdyism in 
demonstration, 

that their members \\rill not engage or cause 
other employees t o ~ngage in any union activity 
during "t·rorking hours, unless as provided for 
by law, agr eement of pr acticer 

to discourage unfair l abour practices such as 
(a) negligence of duty, (b) careless operation, 
(c) damage t o property, (d ) interference with 
or d isturbance t o norma l work an..::t (e) inslll>
ordination, 

to t ake prompt action to implem~nt awards 7 
agreements, settlements anu decisions, 

t o display in conspicuous pl aces in the union 
offices, the pr ovisi0ns o f this Coae in the 
local language (s)7 an~ 

to express disap~roval and to t ake appr opriate 
action against office-bearers anJ membe rs f or 
indulging in a ction aga inst the spirit o f this 
Code. 
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ANNEXURE I 

CRITERIA FOR RECOGNITION OF UNIONS 

1. \'lhe r e the r e is mor e than on e union, a union 
cla iming r ecognition should h ave been functioning f or at 
l east on e year afte r r egistration. Where there is only one 
union, this a)ndition would not apply. 

2. The membershi~ of the union shoulu cov e r a t 
l east 15% of the workers in the establishment concerned 6 

Membership would b e courlted only o f thos e 'i'lho had paid th~ir 
subsription f or at least thre~ months d uring the period of 
six months immedi a tely pre cedihg th~ reckonih~ . 

3. A union may cla im t o ~e r ecognised as a r epre-
s~tative union f or an industry in a l oca l area if it has a 
membership of at l east 25"" · of · the '"'o rkers of that industry 
in tha t a rea . · ' 

4 ~ When a union h as be~n r ecognised , the re should 
b e no change in ita position f or a period of two years. 

or 
bd 

6. A. r epr es entative 't,hion f o r an industry in an 
area should h av e the right t o repr~sent tht? "o rke rs in all the 
establishm~nts in thcl industry~ but if a union o f wo r'klars 
in a particula r establishment h as a membe rship of 50% or 
mor e of the workers of that establishm~nt it shoulu h av e the 
right t o de a l with matters of purely i oca l inter~st such as, 
for instance, the handling of grievances pertaining t o its 
own membe rs. All othe r workers who a re not members of that 
union ~ight e~ther oper at e through the r epresenta tive union 
f o x: th.:: in<tustry or ·s eek r edress d irectly. 

tl 
'/ • 7 • In the ·Ca:se of trade union f eder ations which 
Gre not affilia t ec t o any o f the f our centra l organisations 
or labour, the question o f r e cognition would h av e t o be dealt 
with separ a t ely. 

a. Only unions. which 'bbserved the code of 
Discipline wo uld b e entitled t o r ecognition • 

.. ' 
'1 

~· 1 ~ 
~ ..... 

• 1 r 

r: :.:_. 

. .. 
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APPENDDC II 

LIST OF INDUSTRII;S USED BY LABOUR B~U, SI11LA 

Division o. Agriculture , Fo r e stry, Fishing , e tc. 

010. Agriculture an...! Live Stock Production. 

( a ) P1ant ationl 

1. Tea 
2. Coffed 
3. Rubber 
4. Oth-.::rs 

(b) Gins an,J Pre sses. 

1. Co tton Ginning anu Ba ling . 
2. Jut 3 Pre sses. 
3. ~lool Ba ling and Pre ssing. 
4. others .. 

02. F o r e stry and Lo gg ing. 
030. Hunting, Tra pping and Game Prop a g ation. 
040. Fishing . 

Division.!. Mining a nd QuarryiJig. 
.1 

110. Coal Mining . 
121. Iron ore Mining . 
12 2. othe r Mining. 

{ a ) 
{b ) 
(c) 

Maagane s e 
Gol d 
othe rs 

130. crude P etro l e um a n i.! Na tura l ' Gas. 
140. ston e Quarry_in,g,. Cla y and sand Pits. 
190. Non-meta llic Mining anJ. Quarrying no t 

els~ere cla s s ified . 

( a ) Mica 
(b) Othe rs 

Division2-3 t-1anufa cturing ~ 

20 • Food (e xcept B eve r a ge s) • 
205. Grain Mill Products. 

·.: ,;. I 1 

• .--!,• 

. -
.. ~· 

( a } 
(b ) 
(C) 

Flour Milis 
Rice tiills 
Da l Mill s 

... 
; ~. 1 . 

.., 

'·· 

., . 
.. ~ • 0 

' .. i. 

1 : 
., I 

• 

(. 
'I 

{: •. :.·" .1 :. 
·:~· . , . 
~ .. 

i':.J(* .. ~ -· 0 

., 
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206. Bakery Products. 
207 Sugar Factorids a nu Refineries • 

(a) Suga r Mills 
(b) Gur 

209. H.iscellaneous Food Preparations 

(a) Sd ible Oils (othc:r than Hydrogenated 
Oils) 

(b) Hydrogenated Oil Industry 
(c) others 

201-204, 208 others. 

21 .. Bever ages . 
211 & 2J.3. Distilleries a n...l Brewerie s (including 

. Power Alcohol Manufacturing) • 

-~12 & 214 Othe rs. 

2 2 • Tobacco. 

220. Tobacco Manufactures. 
(a) Bidi Industry 
(b) cigarette 
(c) ot-.,ers 

23. ·Textiles. c 

231. Spinning{'"'WE!aving and ~'inishing of Textiles 

(a) cotton Mills : 
(b) Jute Hills · ' 
(c) Silk Mills 
(d) \'looleen Mills 
(e)' others · · · 

239 . · ManUfactUrE;;: of Te Xtiles n ot e.lsewhere 
cl:assif ied. · 

(a) 
(b) 

232-233. 

Coir Factories 
Others 

others 

24. FootNear, other Wearing ApiJarel and 
Made-'np Textile Goods. 

241. Foot-wear (except Rubber Footwear} • 
. l ·. r: #: ' -. r 

242-244. Others 

25. \tlood and Cork (except Furniture} 



250. 
250. 
250. 

{a) Sa\"T Hills 
(b) Plywood 
{c) o~ers. 
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26. Furniture an...:l Fixtures. 

Q7 . Paper anJ Paper Products. 

2\11. (A) P~~;. 
2ill. . (b) Other. PFOd~cts 

: 

272. Manufacture of Articles of l?ulp, Paper 
and Pa:per Board. 

Q8.. Printing~ Publishi~g. anu All_i~a In.Justri.;s. 
• I, ' 

29. Leather anu Leather Proclucts (except Footwear). 

291. Tannerles. an<.\. LElc;ither l!~ inishing. . . . 

292. Ma'\:ufacture of Leathgr Prm1uct9. (eEeept 
Footwear antl other Hearing 1\j;>par el). 

30. Rubber and Rubb~r Products . 

(a) Footwear· 
( IJ) Tyres 
{c) others .. 

31. chemical anJ Chemical Products . 

~1.1 .~ . · · ~ as;i,..c In~~usi;.rial Ch~mic_als . 

(a) Heavy Chemicals 
(b} Fertilizers : 
(c) Others 

312.. Vegetable anJ Animal Oils and Fats. 

(a)_ 1 veg~taJlp Oils an n Fats (except Edible) 
(b) · An:ima.l Oils and F ats (except Edible) 

319. Miscellaneous. 

32. 
. 

321. 

(a) 
(b) 
(c) 
(C.) 
(e) 
(f) 

Medicinal anti r>harrnaceuticnl i>roducts 
Soaps 
Paints, Varnishes ·anu Lacquers,. etc. 
Matc.'les 
Lac (I~cluding .sheellac) 
others· 

J '( -:" 

~roducts 
' t 

of 'l'etroleum ani.! Coal. 

Petroleum Refineries. .. . . 
' .. ~·.:· r J • 

·~{ .. '· :. 
I ... , .. ·::-

• 
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322. Coke ovens. 

329. Other Pr oducts. 

33. J on-meta llic Mineral ~roducts (e xcept 
.products of Petroleum an,J Coal). 

331. Structura l Clay Products. 

332. Glass anj Glass ~rooucts (except Optical 
Lenses). 

333a Pottery, China anu Ea~ther-ware. 

334. Cement. 

339. . Non-metallic Hineral · ~rooucts no t 
elsewhere claffifiecl. 

(a ) Mica Industries 
(b) JOth~rs •• 

34. Basic Metal In.Justries. 

341. Ferrous . j 

(a ) Iron a n u steel 
(b) Rollin~,J into Basic Forms 
(c) Other Pr ocess es 

342. Non-ferrous. 

. ; -

35. Manufacture of Me t a l l!.rpduts (e xcept 
machinery anu. Transport Equipment). ·· 

36. Machinery {except Electrical l~achinery). 

37. 

· ; 

Electrical ~.achinery 1 Apparatus 1 

Appliances and Supplies. 

( a )'' Electrical t4.achin~ry 
(b) Te legraph anJ. Telephone HorkSh~ps 
(c) Electric Fans, Radiators a nd Other 

Acce ssories 
(d) Storage Batteries 
(e) others 

38 , Transport Rqui~ent. 

381. Ship Building. 

382. Manufacture an....t Repair of Rail-road Equipment. 
( a ) Railway Workshops 
(b) Tramway Horkshops 



383. Mo t o r Vehicles 

385 • B icycle s • 

386. Aircraft. 
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( a ) Aer oplane s, Aircraft ~;arts and 
1\ssemblage 

(b) Others · · 

384 & 389 ~ Othe rs 

39·. Misce ;t1aneous 
: 1 .: 

Divis4..:m 4 . Construction. 

Division 

Division 

s. 

51. 

521. 

522. 

6. 

( a ) Construction, Rocip a ir anJ Demo litio n::' 
o f Build ings · ~- ~ 

(b) Highways, Roads, Bridg es, e tc. 
(c} ~ail~uads, Ra ilway Roadsheds, Brid ge s, etc. 
(d ) Hydro-e l e ctric ~roj ects. 
(e) others 

Ele ctricity, Ga s, Ua ter an..i Sanita ry Se rvice s. 
I ; . : : 

Electricity, Ga s a n <."!. ste am• :: . . ,._ I 

Wa t e r Supp ly. 

Sanita ry sevice s 
, - ..... 

c onmerce. 
. ;: 

611-612. Whole-sa l e and Reta il Trade. 

620. Banks and O~her Financia l Institutions. 
I ~ ,' 

i30. Insurance. 
-' I • ,. 

_(a ) Life 
( 

(b) o~J?.~rs _, ·; [' 
-

S40. Othe rs. 

Div isdl.on 7. · i ( th tha.;n Transport an ... ! Commun~cat on o .;r 
\"fo rkshops) • • 1 ''£ 

711. Ra ilways 
' i •'-

.. 
7i2. Tramways.!: ,.t •• 

713. Mo t or Transport 
I 

714. Ro a d Transport not elsewhe re ~l?ffified 
(e .g. Rickshaws, etc.) • 

... . 
1. 

.. 

• 
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715. ocean Transt-X'rt (Seamen). 

716. l'7ater Transport (except ocean Transport) • 

{ a ) Docks and i?orts 
(b) others 

717. Air Transport. 

730. Cotm~unication. 

( a ) Fosts anj Telegraphs 
(h) others 

a. services. 

810. Governm~nt services. 

820. Community un..l Business services. 

821. Educational Services. 

822. Menical anJ. Other J.;1ublic Health services. 

830. Recreation S~rvices. 

831. Motion Picutre ;:"~roductiun, Distribution 
an...l I? ro j ect ion • 

832. Theatres an ... l Rel ated services . 

833. other Recreation services. 

84. l.Jersonnal services. 

841. Domestic s ervices. 

842.1 
843.1 Restaurants 1 cafes, Hotels, e tc. 

844 .... 849. other Personal services. 

9. Activities not adequately described. 
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'lQ_P.en dj_~-;_ I I 

PRC"CEDU.RD FOR VERU''ICP.TivN OF rllilffiZ.R~f.iiP 01!' UNIONS 
~'OR T fE !JtJRr>OSE O.lo' FJo;COGN I'l'Jv:-i Ut-TD~R ThE CD DE O.lo' 

I'I~CIPL:A:NZ'~-

(1) On receiot of a represAntatj~on from a un;.on** 
for recognitior. U..'"'lder the Code of 1Jincipli:1a~ th~ c~ntral/State 
Implementat~on I~ach~'"'lery will first ascer~ain~ -

(a) the na:nes of U!lior.s func"':i~~-: i.ng in the 
e~~nblis';-;rent LO<::H.;th?r. ~-r.i.'d1 -:-:h~ir J:IJrr;bers 
and Jate of. reqi. s !::rat:l.c-:•. Lw y;- e::f~rence 
to the Regis l:ri.r of Tri:'.t).'d Unj.oD coficerned; 

(b) whei:hor any of the l:nio:,,q fur~ctionir.g 
in th.-:? ~·::t.: lbli.shmf:.mt va::, .:-t~<:il-''"n~'ij~t-J.s for 
a~ ~s·:.~}:>l.:'..!-J ih:td i:;:r<->acn o.i: t.h ;.! ~~;Je ( n:·-~nr; 
thd pr..-::t one y~ar... (~y an Bstabl::shGd 
brea -~ ()i: '·ha C-::·d8. iu m'?...in1: u br·.:;~~ 
repor.t<=-d to'' :> lYl r..n enqc.i.ry est.ablJ..s.i:ed 
by thP. J.rn;Jlewe:'l.tat.icn ~!ad1intlry of tne 
stat"! of t..~e Ce;'':re), 

(c) wh(:?t:her ~::"le exiflting recogni.s~d unJonr 
i£ fn··y 1 h 35 coinpl.et:ed a per.~.od of t~o 
yearfi or recoqn1tion . 

( -z) Aft<">t: a.c;cert aini:lg t.he a,,0ve facts,. th .e 
Impl..ementati en f'-;_,:(·:l.i.n~ry at ~~e cer:tr.e \'fill requP.'3t. the Chief 
Labout~ C'crr:-rr• u:: ioJ er t.tJ arr"lnge verificat.:.o:l ~f m~n:"barship of 
unions e.•~itl..=< .. ,c- c-{~•.:·::>qn .it.i.on under tho Codeo In the Sta'tcs, 
eJ t·l'.t:!r t~o Irr.p~Pr.e'" t.-:-t:ion Offlcer 'dl1 car1.7 out t .h:i.s verification 
or c~+- .i.t d~r.r.> tl,' ' :. •o. .l'•"l t.he StatF> Labour. Corn:nissioner1 · dcFerldina 
on the practic·.:: ·::.:7·~.:-J~,\:l'J i.n each Std'te,. · · 

(3) 'l'h•; "er-;::: -~''l~pion officer Pill ask th€ un:.icn by 
regisrerad ::. ··st /A D ,, +;r. r_1roduce befOJ. e h:i .m r,;i thin J.O dc:.ys 1 · • 

at the stip:.AJ.a1:.er1. J':!.<'\C> . .; :mo..i time, a lil:i"t of th-ei:- r .. r.-rnbers ".rho 
havt~ paid sub.:7r T:":.'.po: .. 0P •• tJ .~ at le.~st 3 months during ·the 
period of siA n:::-r: .. :~G ~--n"~o:::,.::iateJy prcceai..: g the C.ate of reckon..:.. 
ing o.).cng • ..,i 'th ( 1) n€TT\b.,.,rsh.;,p-cum-sub.::;r .l.pt.ion register , 
tii) rc~c€:lpt cour.b.•r{nilsr (:lii) cas1-. . and acconnt bcoks 1 

(j.v) ba1£k 'books and (v) a copy of the cone~:~~ution o£ t'r.e 

' .. 
~ Th.i.s pz-r1cedi..1.re will not be apylica'Jle in th~ Statef' where 

t"ec'ogr..:.tj.0n of un:ions is regulated lJy a Sta·t:uteo 

** :tt \>Jc~ latPr clar·· .cied th.::lt a man.agP.ITl€nt can also ask f.or 
ver.iz:ic-::·:.i.c;n,. f-:- - · d1n p~pose of recognitio:'l of a unicn 
i~ it s 1.~'1·:\srtcJ .' r ( . 



un:l.ono If the numb-:3r of rnemb:?rA of a union is r.1or.e than >. 
10,010 a longer time on the ba;.;.:; of one adu:l.ti1..1nal <..1ay for 
•!!!';ery 2 1 000 member,;; over 10 r. :wu ;;ho\.,J d ~ •Jivcn for s '.lb- • 
miss:l.on of its li::;"t of m~r.IDer.::; an.l rccordso 

If n.ny of the U."'lions fa~ ~.s to k_)rod1Ice the lists of 
its members anli r~cords, a second anu fin::ol no{.:ic..:; \>Till ':>e 
gjven by regi:;tered iX)St/A D,. asking it t o producE them '\.lithin 
10 <.lays or a lontjer p~rj x a s rnC.."l":::.o:l\;:ll a!:0Ve 1 :..£ the m\;:m')er .... 
ehip of the tl!'.ion e.r.c.::ees 10:000 at the st-ipulated place a"ld 
time. If the 1mion fails to prodncc t.hc: li::;t c:n..l r ecor ds on 
the second ot.:::=as i on a~s:o r ro furlh •.=r 'lt:te~?t v:.11 ':>e m3de t o 
ver.ify .:!.ts moJ"'.Jbers~~:lp. I--C'~E"'"er, tn r•?SJ~c.:. of ~.:-.a un.ion which 
has St"J'lmitted its list anJ records, the ve:-if~cc:-::.:..on o£=icer 
will examine than an.1 rt..pc-rt :!t.s t:'l .... '.tr.bersh:lp withC'-!t i"l·.t.:tting 
objecti.ons f.t"'n the r.:i.val \mien: ~ Aeo, tha defau:·.:.:.ng union ,. 
anJ without doing any rx~r.svn"lJ. ve'..·.: :.::!.cation ac r::.etttioned in 
para (7) below~ If rr.or~ th ;:Jn on~ n~don 1'T.OC'L'ces i ... s l ist 
and recorcs, the ver:i.r.:!.cati.-m offj.cr.:;r uill ch..:ck "th€,.ir mAmber.
ship :1 n the j1"'1(3n.n-ar. desc=i!:>2C.: belcrt1 i.gnori.ng the uni on which 
fails to produce i. ts r~c:.;,rcls ., 

( 4) Th.a date of rec.'-".on:'.ng rilentic'1od in para (3) 
a!:>ovc 1-lill '!:>e taken a:. th1:::: f:i.rs-t ot t .. "le rronth in ·~h:.ich verifi
cati on b€gi ;)s .ioe .. r when the V'e.a:-.!ficatL .. m of.fj ccr asks the 
~~ens to suh~J~ their lists and books for scrutiny. 

(5J ~~e vcrifica~ivn o~ficer will then c~eck the 
lJ.st of .r:t.-~rs W\. th "t:-te JTiezrbe~sh:t.p regi~ter and rece.ipt counter
foils ~d excl~de ~~ose who havu not paid thr~e mor:thst 
subc:>crlpt~cns du-r:.ng f:h~ _,er~ d of 'i:l..x tr...:'Ltr.s prececing tht:'! 
date of reckQ.J!r:go This examination will be lO~A anJ T#lll 
be don~ iu the ?.t{;Bence of the of.f~~e bearers of thP. union 
concern-3d out not i .n tha presence of the off ice 1:::-eai:ers o:: 
r~prer:er-.ta"t.ives cf the riv 1l tu:j.on. If t"1e U..'1i.on obJects to 
tho cl.ir.u.notir, o{ ar.v m.:rrJ::-er :from its mem.oers!"t:lp regJ..stc:r 1 
!t t.till have to glve i::ull and valid reas~ns for su.~h an objectiono 
The ver.ification o'ff;.t~er wJ..ll thf:n rG--C~'1eck the rc<"'ords 
{ i."e,. 1 mer..berehi.p register.. rece.:t.pt. houk.3, etc .. ,,) to aF;cerlain 
the correct posi1:ion~ The vor.t ficat.ion officer \'.rLt.i ~f'!ru~inise 
l.;arefu.lly r.he cash and eccounts hooks a s well as the bank 
book main~ai~ed by a union t o osr,o~tnin that t he a~~~~ of 
sub.scr:·.pt :ton shc•m to ha·:·~ ooen rece~ved ~las been p.1.."0:)erly 
oC:COtll"l'-ea ior an..i tr,at th.a w-r..::>un4-:s received as :::;'.lbcrc!:'"~ .. otion 
are not: :\.n~C"':'?a't-:.iblc •..rith -t:r.e total l1!.lrnb=r of perso~s shown 
~ the: re9-.ste;:- a."ld the list fu.T."r.:'.sh~d by the t:nionc The 
·,re.:.:~.iJcatlo:-1 offjcer ~dll a1so u:1sure that C'~ly those 'WOrkc!:"a 
?-t"e :~.ncluJ~d :!.n +_.'1.e lists of the U!'l:i.ons who w-ere en t.!"le 
.M ~ =~tt:.r Roll cf the manogerr .. ~nt~ on tho; dtlte of reckor.d.ng~ 

t 6} The '\rer:Lfication offico;r will thet"eafter :lnt:imate 
i.r. w.ri·cin.J 1 ~o 1-.h.a uil~ons concerned th;;t ~he veri.fl.ert l~s1:s 
of tJ1c::..r re-:;pec.-c..: .... ve mer.-.bers "'ire rr:?ac~y for iPspection by 1:he 
ttr.ion .i:·epr~S~:lta'f.:i,res a t a n a,Ppoj,r:ted tirr<: an.l plac~. The 
U."'lior.s w~ll also a t the sarno time be informed that af·cc:::-



ir~~~ of the VGr!fied lit.i t o£ members of the rival 
,/ t.mj.on{s) '-hey should selld, :t.n writ"'""J t h i · ·,. ti e • f - ....... '- ,• e r soecl.l:.J.c obje 

r onQ, 1.. ar:.y, t o t.he entries :L."l these list s within 10 ~ c- *11:. 
-;; or a ~anger per:i.oc if the m.r,,.,.ber of objecfions . j s li aays 
~~0n0 obJections over anc1 ahm··e 10 000 7 o-F +-h d .: _ kely to 
J -epe t · t - _ ~ ' _ - - e a ,_e o:r 
,.w11 .... ~c:~on~ I st1ou~d be mt.lae cJ.ear to the unions that 
~~>'t~Voi.KA··Vagu~ ObJactiGnG l i ke inf l a t ed rnelTI:bership et 
}till n o t ~ consJ..de l-edp. the objeoU.ons should give na~es ~f , 
persons wnose_ merr~rship of a m12on is -objected to and the 
reasonat'·th~for. . 

/The ~ represent.a t.1.ves l-Ji ll be a llowed to make 
not.es G om the v en_i ... {j.cd Ai8ts -s:tcl'm to t:hern in the presence of 
the veri£ication officer~ t.hey willt hOWev'er, not be allm·Ted 
to take any or ~h~ lis t s nor a cqpy of the lists will be 
g.1vern to tnm.J 

( 7) The object-..ions recsi ved from the unions wtll 
than be veri£-i.sd by personal ;nterroqation, by :the ve.z:-ifica
t.:i.on officer 

1 
ol.- t..l-te members on the basis of thd foilowing 

systemat.t~p~g system~-
---- "' 

(i) 

( ii) 

( i.ii) 

1f the obje<..-t.ion · l..ist fu.rn.ished by a uni on 
cansj$ts of 500 or less names of the members, 
the number of persons to be- personally 
!nter-~gated shoulu be 20% ~ubject to a 
:TJ.iDJ.Jttr.ml . of 100 1 

if the objection list fu.rn.ish~d by a 1.1nk.rt' 
~liJ.B.t~s1 of more t,Va11 500 l:nut: -not: -more t'hatl 
l,OOO~na~es, the n~~ber o£ persons · ~o be 
rerec.~Uy 1n.tm.:.rogat.e:J shou1d be 15% sUbjgct 
~ a JYlJ.J'rlffi-Uin o f 100 1 

,.1 

J.f the- object.ian list .furnished by a union 
(10ns.i5i:.:S of more tha!'l 1 , 000 but not more 
t.han 2 rOCO na~ ilic n_UIT'ber of persons to 
i:-~e per.sonalJ.y ,interrogated should be 10% 
su~ject to a min~ of 1501 

It A sys t emat.ic .sample means sampling from a list by t aking· 
in dividuals at eqcally spaced intervals called sampling 
.interva ls;J Th~ sampling interva l ~hould bes-
'l'ota l nu,'"!OP_r o~~sons in the ob ection lLs~ 
.Nu:nber of verson.s in the ac:mp e. 

Thus, for example, i£ there are 400 work e r s in the 
objecti..on li«?t a.1d sample of 100 workar,s is to be ~electe.t, 
til·? V'E:'r.i.f.icatiun officer shoul...l select avery 400/100-th or 
4th wor:'<er in th~ listo 

It ' ·s f' however., no t neces::;ary tha t in all cases the 
s electlon shccld b~g~.n from the 4th name j .. tl the list1 the Ist 
sar:",pl~ may be: (!.'.t.thf'.t' tho rst name in the l.i.st., or the 2n<l;r or 
the 1rd or the t.}th n rune.. 'l'hus .. tor e~amplo , - if the Ist ria1~e 
is sa~.ec--.ed .:w the rst. sampler th~?n sub$eqt:ent sampl~s will . 
be 5 ~.h ~' 'h:n, 13 t.h,. etc .. 1 names, l..£ 1 however, t he 2...'ld name i~ 
taken as the Ist sample, the ·subsequent. samples \•Jou.J,d ba ,6th:c-. 
10th , 14-t:h, etcc- , names in the listo 

*~ EOI..:ceed 10 ,000 on the basis o£ one .addi.t1..on-e..l day, for every 

1 



(iv) 

{v) 

- .?.3-

If the objection7lis~ furnisheu .by a ~io~ 
cons;lsts of more . thc-..11 ~, OJO but not more than 
5 ~ooo r.a:nes, the m.:uane.": uf persons to be · 
personu.l1.y int.errcga·t.ed sho uld bcl ~~r subject 
to a m!nJz,u..rn-· of ?.0"~ : a..""lu . . . 
If tht3 objection J.i.st f:'-.l.r.nisheu by a unlort 
cons!sts of mot'e!f!At:h.aJ1 5 1'@06 r-;r;·n..;ol t.l;l .~ n~ID}'~j:" 
of persons to be ~r.sonally in1.errogated · ··~ 
shoulu be .2% subject to ;r.in:trou'n of 250 o ., • 

·~ ~ '''i :; . . . 

•rne persons .se;le~zted for pe.-:-son.al i.nter.rogaf:ion should 
. among. ' .. other t.htn,~s lja ~r.:;};.~d \1~-t~t.hGr thdy are .'memoc.rs i 
of a part:!.r.ul.ar ti;1!on and 't\"he·t2le.t· they· had paid sub- ·' 
~";d.ptlons f.o::- 3 mcnt'hs \·rith;tr~. ,:, pc~.r.iod o= 6 months 
from ·~.; dat~ of, r.ec:Jr£u.tng a.n.J4' if :.:~or t.he amo.-;.nt · 
of subs,.:x·itp~:l pe.id~: t.hc months for w·htch it was 
pa.i.d, H'tc.. ·~1e v·erlf.icat.ion officer vill maintain 
a list o£ r:.lc::wJ:l.ers p.=rso~nlly interrcgat~d .• g.!v!ng t.heir 
t.ic};:ot m~ba~:s 1 name o= section wh~rc wt>rk:l..ug ~ the 
result. of" p(]r'/Scnal :tnterrogatio~, e'to.., 

(8) \'1hcre the BaPpla ·ahe.ck reveals · thu.t certain 
-~ interrogated deT .. ~l rne.~rship of unjon .. its list of 
members will 'be modifi.od .. ,.p_roport.~o,nate.:i..y.. For example , if on 
checking recorda 7 it .:i.s £ou.~d tha!: a 11nion has 2~o000 valid 
members anJ the r:'i.val m::.ion ubject.s to.( say , aoo, of ~;hene 
members:- a 15% of· oample :~o;f the lat.:ter ha~ t.o be drawn., ;l.~eo, 
120 persons have to bl? :.nter.kogateq persor!ally «' If on personal 
interr:ogat.:i.on :tt :Ls . j:r.n.m.dJ .t.h~.;~ · ~0 ~ o~ , j::h~ . 120 r;or~pn~ (ioa~. ~· 
.65%) J•m:-r n~>ID.dt~ah.:!.y of tha U.,.'lion! tha st.=~nt:;r~h of th::; \1l:i.ion 
WiJ..l be. redUCI:Jd lJy .',. ;'·% of 600,,,P,B~*on.l3 , ~'bOf,)e membership ow·as 
objec>t.ed t<J.· i..,l"·.~~ by ;.:00., :rh othet' 'i~o·:ras/ t::'h~:: ffhal'strength 
of tha un.ton will, :tn t'..his ·c;:aser be 1Jo800<> 

.. ' . ...- ~.: .• / :"-:~·: <~;·.$.·.~ • .. · r 

l2~ooo....:{2Zi% of '800)=1,800 7 - ... ~-:.. -
If \ .he p8.&:"Sons \.1hot mf-.tnterrogaticinl' cJeny the.ir :· 

rr.embershi,P of i;he U."l.to:r.. cLa.:~q them as their mer<.ber:s i..1'lform 
the veri±:lcatiox" officer that thev are merr~ers of. o :-i·ral 
unionJ' thtf verj.ticat:.lon offi~r wlll check their ~nibers}t..:ip with 
t..he list of merr:;)era and reco~ of 'tllat union· al'td adjust its 
J.'ist acco.rdirtgly,. ioe;; 1 their names "¥ill be added to thl=3 list .. of 
t.he r .:.-v-al w_.ion :!.£ thP-y are not already included i.1'l it 1 a."lJ 
E3Xf"!).udcd, ;L"'l t:he ~armeJ; mentioned ·abo·...re fr.om the li.Fr'c of t:'1Fa 
cla:.tt-IOllt w:.~.on. 

(9) ~fh1le conducting per~6nal vc:·iflcatio.nl' as 
men·t.'...oned :i.n pm:a (7J . cbove1 'tbcl ve.r.tficats.on office.:: vill. not 
sl1otl the represo..rlt;a·eives"_-o~ ·iJtf..-...,.y union o.t· maxtag~.:;mt to ba 
presc~~o ~-



,/ 

(10} Th~ ve~ificatio~ 0fx~cer will report his 
finding t9 the cen,traJ./st<:.>.t~ Xm;?J.G:r·entatiun Ma("'.hinery ~·hich 
in turn· l<Till conuminica7~ i.~s dGcision to thG management ;\3 
well as.· to the unions~- In h~.~ rt~port the ver.ific!ation officer 
will also indicate tha to1.:al nvrtlbe.:: of 'ror~~e:rr:; :l.n the 
establishment an~ ~ percentage of tha vor!f'J.ed msmbership 
to it. 

... 
' 

' . 

/ 

, • 
.• 
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@ @ 

l 
CH.APTI<:R 1Jl 

pp1.--oved Unions 

@ 

2.~ Approved listr maintenru;ce of~ conditions for being 
er..J:.~~ in· (1) 0 an ap_n.~ication rJ:jng made in the pres
c-ribed ~9\.~b<.i' a U.t4lon :::or l::>einq ente:ced in +:he app.:oved 
l.:i st, the RS!lJ.s~i:!r:- may after holn.:!.J"t'J s·Jch inc·::.r.:L r y as t1le 
deems- f:t t entt-':"~ t!le ur,io~! i:"l s!.!C'.h li 9t if he 1.a sat:.l.r-~:2.ed 
that the unior' has maJg r~·~es, t:hat ~e pr0v.1s~.on.s of 't:>e 
said r .1Jes a...~ b€.:!1:-f' culy c~servcd by the unio~~~ a n <.l u"!a~ 

_.........t he z.-.. 1~es p.rO"?.z..t!?, tha~ -
its ,_en-1~..-rship sub.9ript.ion shall be not l e ss 
t;ban four ann as per r.ion th 1 (i) 

(ii) 

(iii) 

(1v) 

{v) 

(vi} 

£(vii ) 

its ~ti1.ta. .cottl"1j.ttee :;ba }..l ;:'lCE:t at :J..:Jte.r
va.lS of not mor e than •:hree rr.Q'Jt1S J 

aJ.l re£lo:tut.i.ons passau., whet..he:-:1' by the 
exectzt:.ive aorrrm~t-t:e~ or the ge111era.l; body o f 
t.ne u.o.:!.on , sba..ll bP. r ecorde J .. ;.n r1·

1
l'l'Un:ut-st book 

]Sept for the purpose 1 

an aud:~ .t;or appoint80 })~r GOVRrnmP-nt may a•1dtt 
~ts acc~~~~ts at l east one i n each fiaancinl 

yc-arf 
everY .fr.r"ustrial di;1out e in w.h i..Jh a set.t:".e
mt:n t :l.s not. reached b~' eJ..111-::J. t .::..'l ~ t,m sbalJ. 'ba 
o(fers:l to be subi!tit·l:e..:i to at'bitration_.. a.."'ln 
tha t a~b.itraticn u.ndcr chapter X! £hal~ r.ot 
1:>e I'Sfusdd by it in an:t dJ.sputey 

' 
no st.r:O~.e shall b e sanct:Lonad or resorted to 
by it unless Ctll the methodS prov.i.df;c1 by or: 
t:rlder this : .ct for t.he sett.i.e:""?. .. lt of en 
,industria l Qispute ha•J'O l>.:?e:tl e~Jr1U'lt~d eJ'l\.~ 
t}':.e major~.ty of its rtanbers vot1

3 by b5.llot 
in favour of s1.:ch s~iJt~1 

no st.oppage N'h;.ch is iJJ.ega l urncler t.his ~ct 
shall be sa..YJctioned o r t'eso:r:tC?O tC' bY ;.t. ~ 

.. 

.. 
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Pro\'td€dllaat the- Regts:rar 9I"11. t9: enter a unton

tn lhe alprovsa rr"t i'i"rtl-ii" J"tisf rea that 1t-i6 not betng

. coad!$cd bonat ld€ - 'i}tJ$itiE"i-li - rts roembers' but to

' -- tlatl? F{:€JrYUce'

Explanar'orl r- :flP.*.fii:1".f,yfrff":: :t's:jffi; ffi: i:.ff'fi'"riii-lr-iezi I --

-" "" luU':f*t/:?S:iffi#,H::, f 
'$: #*d

#;'#fi::l# iv"lG n'eJ'i*'"'

rhls vord vaq 9t$:tl:i::'t] {;5o. - ,^si'i'e- 6-

t

-- ffi $FSH:'#:;;$'t.ff "t*l*n':i*:""*5i!'

-i"r#-*r"f #ri:H4l*igi#i'::**sffi 
*""

xi*r "

i:l';i*'*1"*'*ieff ;;a -;;T'Y 
:: :: :': ror a*a'ed

i-*eWH##trH!#"#drikfts:;
,or areas 

on, ln an lnJ.t!'tr! ln the alter€d

," ?1.:i%:uorli;";, "'
,", ff,ffi .Etf,-i.#:gl-f;iq*,+

li+hlli"i,

l-*+liT*fr$ffi
* ii,rrll$rS*=1i*ro #i#5 :?Ts'ft :'"''
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24 •. R~.ral f .o.·om aPproved l:i.st - The Regi$t .. >:ar shall 
remove a 1.t'11J.on from tht? approveu list if its regisi:retio"l 
u:1der tl:!e Indian 'r:cade Ur~i~.ms 1\.Ct.r 1°26 Ot'."I of 1S26), :f.s 
ca."!Called1 and May c.lso remove a t'41.ion if aftEr holding such 
inquiry if &"1Y Clf> h~ deems fitt he :ts sa~isfied that it _ 

( i) was entered :\n the lis t und~r mj.stc.ke, 
misrepresentatio~ or fraud, or 

(ii) hn~ .. ~ince beiAlg :i.ne!htdc<.l in tha approve:d list, 
failed to O~)se.t'Vc tht::l cond.:ltio::1s E:pecified in 
section 2J .. 

j 
25. Rights of office rs of appr.o7ed un:l..ons - *rsuch 

officers (@ memb•::::lJ"'9 cf· th\~ off:;.cc tJ'4':uf.:) and rr.ar-bers of an 
approve~J un.i.ou as ~.;:3y ~~9 r.!Uth,8,-t'~.s.q9 . by .. ir . tr.id€r r.\.lles made 
in this .behnlf by th.~ :Z,(. S'tet"C~_/ '~9V'Ot"r~ment .s'l1all 1 . in nuch 
;nanner and st:hj cct '':o St'1c:!h c 0ndi"tion s as may be . pr~scribed, 
{lave a right.- i'4"'lli ~hail be permitted by t:h~ employer 

__ _co.ncerned ----- . 

.. · .. .. 

(a} 

(b) 

(c) 

to col.le<'!t: su.m...s payc.ble by members to thd union 
on tha p.r.er.ti..EeA l'!hEro wa;es are paid to them: 

to P'lt up or c ause to be put up a notlce 
board or. the premises o~ ~'1e undert-akir:·g.s .in 
l\'hi.ch j, ts ;m~mi::>9rs ore empJ.O}"ed anJ affu or 
cause t~ be affixed not ices thereon1 

for the purpose of the prevention of sett1ement 
of an inc~s'l •. r.ial disputt? -

(i) 

(ii} 

t-o hold d.iscussions on the premises of 
th~ undertak.ing vith the employees c un
~-rr~PJ who a re th~ m~mbers of the 'LE1:(on)' 

to 1neet and discu.ss w.:l. th an employer or 
·any person appoi.nted by him foz.- th-2 p urpose 
t[Ja grievances of its members eir...ployed in 
-~:.'!.is under 1:aJdn9 1 

(iii) 'f;o j.nspet.:t, if necessary, in any under
t aJdng any place where any menoo·r of tha 
t.l13.t.vn is employed. 

* These \otords \'"ere snbstit.ued for th.a o r.tg:J.na1 by Boo 4.3 
Of 1948o So ~t .. 

• I : 

@ These wo r d?- were inserted by Bam. 63 of 1~53~ s. 8~ 

£ 'l'his "Y!nL-r.· was s'lbs~-itu~ed for the 'P."'rd ,.Prcv.:b"1ci&lu by 
the ACdptc=tt:J.on o £ La ws Order, 1950 ~ 
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26o r.egal aid t o app:r.nv·c:d union.<:l n·t G0,rer1:.r.".Pnt 
expense in important pt"oc<?€H1i-:~g~ - '.1) 1\.n oi?pr.ovsLl l ~:.ion en-

" 

titled to appear - tl 
(a) b.-::.f.o,:-.; -=l !..a~Xlllt" Ccn~.r;: :i."l "1 pr.o:;corJ.~.ng -r-or 

do·ce1:ni:. i::1g whei .. ho;: a s·t.'l:'ike-~' lod~.-out"- ( closw.~e _,. 
stopp0.ge,l or char,ge ~.!> !llogal.r oj,;· 

(b) br.:fo-::-e ·the; induc:tr:!.al Ccu"=c 5.':1 D ;'::~oceeding 
.::..r..vo.::..v·ing :tn tt1,. op:':n:'.c:1 o~ +:t~~ Coart an 
::..m.portan t qu·?.f:tJ.or. 1 )f :L~·M or ! ·3Ct 

may apply t o \;he r~out't f9,r t.h:.~ q:.c.:-ai".;; .:;,i l~gal a.:~d a-t the 
expense of th.a C)~ State_/Governmen+:u 

(2) A cop:J o£ ~Nc..ry c.rp:i.(-.-: •. : ~"":1 rr.~de m:d1:t 'Jli!>-· 
section ( 1) ,"',hJ ... ~. bt:: ~ent 4:o '-:roc: : :·~q:.c·..;.-..-cr llH .. h t~ l(~ ~ ~a=-t 
practicable ctc1. -:. .r ~ 

( ;) r;:·:-.a c o -..1::.-:. to ;\•n:..ch an :='l_i;'.~pJ .. i.cat-.ior.. .t s rnada urdo't' 
s~:;uction {.~) .,ay -fix for thG ilea.r. i•HJ c;4= r..ho epp.;.icat1on a 
day of which a t l east thr?8 aayst cleor notice shall be 
giv·en t o the R~g.tstraro 

( 4) on t l7e day i ixecl a:: as .30(.m thereafter J" as may 
be c onvenient." t..l-}v Court e:hall exam.i.ne the 'Hitn.e.sses, if any, 
produced by the ~mton. a"1d t:--e Heqist.rnr 1 a:.'lLl mA.y oleo examine 
the offjcer.s of 'i:he U.:l:lC:<>. .• arh! shall :nake s. mer.torar;;d• .. lm of 
th~ sub::;tar.c<.; of Fouch ev .::.dence., 

( 5} The Co".lrt may afi.:"7r COi.'lSiJer.i:1g th~ evidenc-e 
adduced under Aub-section { 4) t::::!.th~..: grant or refuse ~'1e 
application., 

(6} T!'le Q~S7.ate_7 Gov..:rr>..rtk::::lt may in consulta·:-.ion with 
tht3 In<'l\:str:.al Cun .. ":'"'': p.::-.:.s(:rl.bcl tho !0~s for lega~· c-1dv :l.ce to 1 
an.J appearar .. ce or. 'beJ1a.l.t cf a t:nion before a Cour~ .. .. 

• * * 
CFA?TER V 

Repreov~-!.:attves of employers a11d employees ar.n 
appea~:·anc.::J on tned.r b.r.:half 

.'tt 

2?' o R~c.:(')q:.'i:t t .:.on of corr:hin~ion of employers as asso
ciations of ElllP~t.oyGrs - (1) The @!. S~ate __ 7 Governmt;.nt may from 

* Th-se ...,'OZOD \ i ·.::t:'e jnsezted by Borno74 of 1946 11 s,6o 
® 'th.i.s word \IJ.:l~ ~::;u.1Js·\:iblt.ed for t-he •t~ord 1;ProvinciaJ.n by 

tha JVJuptat. .::.o:n of Le.-w-s order·" 1950 ... 
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time to tine by notification in the official Gazette -

(a ) recognj.ce any combination of employer.s in an 
inc1ustry whe~-:!1er :· n~:-=pora ~ed or not as an 
asscc!wtion of cmployeis for thd p~~posc of· 
tln.s Act p}:'OV iced ·t..~a t one of th.::! objects of 

::;uch combji£.:ltion is th-d r.:gula":ion of ~~4\
uitions of er.t,rloy;nent- ::n the LidUF..try, 

(b) '\\~ithdraw any recoq; . .J ':.l.o!"J grant~d uncer clause 
(a) s Prov:..dcd ':.:hat no t:·coog:n:f. t:l0 n shall be 

w!i.hdt'R11l'l Wl. ,et=;s ~n -:mport'..:::n.:::r.y has been given 
to such ussociation o£ employers ~o be hdard. 

( 2) ::r 1 a~y pi·ocdF<1ir.g u'"l.:.h~r this ACt an asso
c1.ati~r. of err~J.oye~.·s ~·hall be onti ~led to 
.n~p::·cn.r:>r.t -

(a) ,"3J.lY err.p.::.oyer who ; s a member o.f thu aseociationt 

(b j any cr-p.loyer ~onnPcted vJ.th ths ,c;ams indust:ry 
n.ot 'ba~.ng R ~mber of the association, who 
has .tnt:~Jnated :ln. wr.:U:ing t.o t:he prescribed 
aut:hor~.ty ~hat he ha,c; agreed to be represen
ted bJ the no~oc~ation jn such proceclding 1 

and an~T notice or irti.ma":.i.c~ <j~.Ve'1. by or to Stlch association 
shall be tlee-ed t.o hav2 bsen given by or to every employer 
t.t .i,s ent.t~J..cd to represcntc 

( ~:) l~Jhere t'\o.:-e 8tr .. !?loye.rn than one are affectec or 
under any of t~e provisJ.ons of thio Ae't de~med to be affected 
and no associa .. .1.cn of €J.'!":i')i.oyers 'i..S tL"ldar sub-section (2) 
er.tit:l&d t:CJ rdpre.3€2·4t. all of +~hem, the rep.l ccentetive deter
mjna6 in the p~:-es:!:-·~bed r.1c:mner. shall be entltJ.ed to act as 
their reprf?:J.:c'n ta·;:.!,-,~G-> 

•/jl-~ .;, A.? >.car:ar.-::;..J fm 1:'e!1e 1,€ of .. employees - save 
as pro;;!.ded in ;;;c::t:lon .3:;; and 33, no ei:ilp1oyee shall be 
allot'led to appear or act in any proceeding unde_r thj.s Act 
except througll the repreoentative of employees_/. 

28~ F.lect-.iou o£ representatives of employees -
( 1) W"ner·e 1:hd.t'G 'is !lO repres€'1r:.tative U!i-ion in rer:: pact of 
any ir:dustry ~.n cr;;.y local area1 the ern,t:>loyees in ( .. ach t4"1-

de.:ctak'l.ng 'ln ti'lG 1..C.l:.lu.!3t.t:Y an<l i:-1 each occupation t.he:.ein 
may; in thH proac.r1bed mazmer.- el!;:ct fjve y;,erc.o!ln f=o:n 
among therr..:;d.vc.: to represent 

.. 
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them for th~ purpose of th!s Act 

Provided th?.t n o such persons shall b~ elected for 
any O (" • .c;t,p;;J.tion tho; r.r:umber of employees in which does n ot 
exceed t en .. 

(2) The person!":- if a.x~y, elected ur.det' sub-section 
{1) shall f~,ction in sue~ manner as may be prescribed. 

{ 3) ti.ithin * ./t1ro ).-ears 7 £::-om the dnte on which an 
4?}ection under o'.;.b-8-:ctiot, f1.)' ~s h~lcl, an..J w.i.thin each -· .... ) . 
succe(:odi.ng ''t/'(,''1.-lo years 1 the;.·':Jc:.f ;;er 1 a L _:.;sh e lec·::i.on sha ll 
be h e l u; - · - ·-

~roviced that any person rney be re-elected a t any 
such eJ.ccti::>:'l o 

( 4 ) The "-::rr:p.lo~ted.s rny i.n t:hd pres-::or .1.br?d manner 
recall any or all of t h e pcr:;ons €:i..ected undL'Ir sub-section 
(1) or (3). 

( 5 ) V acanC'!i es in ~h~ nu~-er o f the pe.:-sons elected 
U."lder sub--st-::?c6::lon (1) or (3) shoJ.l be f!.llt~d by e.1.~ction :in 
tho;;! p.rescr....bed manner .. 

29 o Act or dsc.:tsi.on of majority to bo deemed t;o 
be a ct o= 6oo.i,<Jio.n of all - "Fu,Y ac= or decision of thd 
majority cf :-:.he. ;ersons s.l.ec-t:ed under section 28 by ti•;~ 
employees sJr .ll be 0esma d t o be the act or deci.sior. o£ all 
t:J.'1c perso•1s ~o elected by t hemo 

20., Rr pr$sem':.3;ti.ves of employe€§ - The follow.:'...ng 
.~ha:':.l be cr.·:~..::...Ctc;;do @.-( ·::o appear or ac_t-:7 in the order of. 
p;;.-c:f.-:r. nC".l c~;a~if::.ed as th~ rep.r-~sentat:ive of empl oyees in an 
!ndu.s.1:r~· in '"lrlY l·J<":al area -

(i} a r.Apresu~tative union f o r Gurh in(ru~tryr 

\1.1.) a qual.:.l.fien or primary union of which t he 
me'. ~o t":;."i:y of employ~s d irectly affected by 
t;hca t"!hange cor.ceJ.:ned are m~~mbars 1 

(iii) Rruy quc.11.fied or primary u.r1ion in respl?ct o f 
suc....'l ~.:,dustry authorise(! in the pre.ccribed 
.:~o.l)r.:car .::.n that behalf by the emp1oya€s concerned, 

(iv J t'he Labo'.1.=- Office r ii aut h0rised by tJ1.~::; employees 
r;:r.; ,., <.:e.t ned 'I 

t:-=.;,;; ~ ... 7hn- d~ ~!'Cf:'~s~j:tutcci' for the:: uo.=-ds =.,·'c.helve m.OI~thsn 
:-y3o::..., ·• <-- .:..'3l8o r ... 7Q 

:.21 ' h r.?:: ... ~ 'tt1C.rd~ 't-'rr.:·e s•ibstituted f or the words 11 to act ;• by 
' -ur.1~:., .3 o::: .:_. 49., So .5 • 

• 
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(v} ~~e persons elect~d by the employees in accor
dance with provisions of section 28 or where 
the provi.se to S'lb-.1ect~.on (1) thereof applies1 
t1'1e eA!iployees themselves 1 

(vi) the La':>our Officer; 

Provided -

Firstly, that the per':'ons er.titlecl */J.o appear or 
act.7 under clause (~) ~ay 3Uthori~e .~Y qu~lifjed or ~rimary 
union in respect of such indu~try */~o appear or act_( instead 
of them; 

secondly, that:: 1'fhP.r.P. the r .. aiJou . .r Offi.cer i.s the repre
sentative of t.hd employP.eer h(.=! :=::h2.D ;,.ot en~<:>r t!':'to ;:-.r.y 
ag.re~.:nent .U!id<eor. sect~.O'.l 44 or ~:H~tt .. 1.~m~.;z ·t ~trlde:r:· eect·:·.or-' 58 
unless t.."'1A tr;rms of su~h aq~eiTll='nt o:c· s~~t:t.t~x.en~; ,, as the 
case may be., are e'.:cepted Ly them .:..n the p.t·Ascribed rnannera 

Thirdly, w11?re ~.n c.ny p.roce~rling the persons ent:.tled 
*/_to appear or act/under claus~ (v ) are mor.e tl.~.an five,~ the 
p~escr1beo nu~ber 3Je~tecl f~o~ emong~t them in the prescribed 
manner shall be ontj.tlcd " /to appear or act 7 .:f.nctead~ -- -

~31. Registered or repr~sp~tative union to continue 
to be so fo!:' alterec1 :ocal a~ea f or some t.:!.me - ~~otwith
sta."'ldJ.:lg enyt."·dng contained in this p.,c+:, if there is c.ny 
al.teration in ai'lY local area or a·('eas no tif:!.ed for t."'le 
purposes of t.hJ.s Act -

ta) a ~egist~red o r r e presentative cr.ion entitled 
ur..dcr ti1is Act t.o appear or a•-::t as a r Bprese:n
ta1:ive of e~eployees ;L"l a.'l j,ndustry inmediatE:>J.y 
b.;fol."'3 the alteration in the local area or areas 
c.oncerned, or 

(b) where lT-'Ore than one reg:tst€:rec1 or representat.:l.ve 
un.:ton are ont.itlad to app<=:lar ~'1r act as a repren• 
&entat.ive of omploy-:>es j.n an industry un~ler this 
section the un.tun having the l u.rg<S:st merr.be:t:ship 
of employees employed in til~ ind1tstry 1 l'Thether 
by agro~ment of the other registered or repre
sentat~ve unions or as deterw~eu by the 
Registrar after inquiry as ·he tl'dn:Y...s fit, 

shall be entitled to appear or act for ~h~ altc=e~ local area 
or areas, as the c ase may bet for a period or 't.~'{e 1~ve m.::>nt.hs 
from the date o, wnich such altcratio:-1 is a ffected 1 or 1.£ an 
ap~licatioh undE:.:- section 13 ~.s made w:!.t.."lin such period by 
s\lch lln:i.orJ L ~?\ t-..he alter~d l o,..aJ. are a or areas 1 U.'l'l til the 
disposal cf such application by the Registrar_7o 

• These woids ws:.:-e su."')stituted for the words 11 to c:.ct.11 by 
Bom.,SS of ).~49 1 Sc-5• 

@ section 31 was substituted for th~ original by Bom.63 of 
1953,. sl.)9 ~ 

L or any other union 
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@/-32 o Persons w~o may apt,>ea= j.r. p':l>c?er~:: ,;s _ A 
concUiator, a Poard, an Arbit::;·.f-_;or., a Vla<Je r,oard1 a La')our 
Court anJ. t.l)e In~t..!str!a.l co·;rt J,' !Y 1 :5.£ he or 1t cont:l.r,ers 
it e~ped!ent for t'l1e f'!r.ns of ju'>':::.ce~ p=rrnit a:1 indjvidual • 
whether aT'l employee or not, to a~pe.ar .:.n ~-,y p::-oc.aeding 
before him or it, 

Providen that no such indivinua.l shall £1e penn.itted 
to appear in any proceedings in w': ~~ch a rep:>'"SC"'!tetive 
union has appeared as th~ representative of cmr,loye-=sJ 

33e *IA'ppaarancc for e'i<plo!recc;;_~~--l1o'~?:!.th!.car.ding any
thing ~~d j;1 any other _E)r-ov:i.c·!.ov of ~:as be.>:. ~ emr-oyee 
i -/.Or a rcprasat tat!ve -...n.!.un sha 11 be ~n t:~.tJ.ed tv a?pear 
through any person, 

@@(aa) 

(a) ~-n -all pr.cc.;ddtngs be:fo~e the Indu.str~ a.:. court1 

(h) 

(c) 

].J) p.roc....eedings before o 1Ja.'J01.U: Cot!_rt for: dP.c..!d
j..;lg l'.-hetpe.t" a str1.ke: lock-ot··. -L closu c·e or. 
5 tcPt-·ac;;c, or ch t~g :=: or r_r .. orc2or pasecd 1·.1y an 
elt'P..loy0r u~der the s+:nJ'hli.nrJ orde;:-a is illege.J. 
;,;...or for c~ec:'.d.:..:'l;- ""'-!iY in~.~· -s~r:la \

7 
d.:.spute a 

~oter~ed to it ~nder section 72 1 1 

!n Sl.u:~h ot11n.r proceadings as t:J'le ~ndustric:l 
court may1 on appl.cat~on made in ~'lat behal£1 

f'i-Jd..it:-

.P.rcrt~ided t:hat a legaJ. pract;it.ioner shr.ll not ba 
permitted uncot' clause (c) +:o ap::>e"tr in a-y p.:::o~~dL~gs 
under this ACt _gxcept before a La"Jour court ::~L.cs pro-.ride:d 
in section Et§t>A, or the Industrial Court; . 

**, PCovided furt~er that no ewp1oyee eball b~ entJtled 
to appear-tilrough any person ii".l any proc'·~·1ing t.lrJd - :-: t 11is 
Act :tn which a .~p.::-e«>c.~~ :;t;f.v e w&.ion h a s a~peo.red as the 
representative of err~.loyceE7o 

@ section .32 was sab3tituted £or tnt3 o.!·iginal by Somo55 of 
1949. s • .., co 

* section 31 was st.lbst.:ttuted for the od;J!naJ. by Do:no35 
of ).949 1- 5 0 7 o 

£These WOl;"ds were inserted b} Bcm .. 43 of .!.948.; ~o4(a)o 
@'@ T~is clu\..lGe wes inEerted, :t.hin~ stJ4{b)a 
-Trese words were inse~ed by Bomo74 of 194G~ so8(a)~ 
+ ThiB port",o!l vas iJ"Iso;:t.ed i.lJ.:!.dt s.a (!:>) o 

" These woJ."ds .• figures an.l lett~ wera inser"'ed by Bo.,SS 
of 1949 1 s~8(!). 

**This P40Vis1on was added , ibid, So8(ii). 
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AI'P.El'ID!..X V 

PROVISIONS REGARDING RECOGNITION OF UNIONS 
IN THE t-4.1\If{YA PRJ\Dl!.:Sf ~ IllD:iSTRIAL 

ReLATIONS ACT,. 1960 

XX XX 

Recuq~ition of repr.g~~~~ative ~lions and asso~iations 
of employers 

l3o Ap-pl:l~i=ition for r.<:c<"'·.ad.tion as a r.0prer-:entat;)v8 
llTlion - C 1) 7\ny unio:-t may c:,.~~]:.>J.y in thd prer:C'l.i'Ded .::onn to 
the Registrar for rec-o')n..!:l::iun a~ a r epresent.at.tve U:1i0:1 in 
respc:::ct of any industry in a ~.ocal area ... 

(a) on receipt of such appl~ cation an<.l on pa~rn~nt of 
the px·escr!b8d £ee t:ne R~.~gistrar s!l . .Ul hold an enqu; . .s..-y !.n 
such manner as r.laY be prf:!scribed and if h.a is satlG£::.ed that 
such unicn ful f.ii.s th~ cor..dlt:tons uecessary for rec-;ogni~:-.~ .. on 
Rpecificd :ln sec~io;} 14 1 he shall enter the name of su~h 
union in the reg:tster mair.taineu under S8ct:i.on 15 ~"1d s~all 
issue a certificate of recognitio:1 in such form as may bs 
prescribed a 

Provtded that -. 
Ai> 

(ii) 

(iii) 

where two or more un:l.ons fu:lfi llin-J the condi
t:l.ons necessary ~-:>r r.erogn·~tion apply for r9-
cognitio:n in :r<c!,/ ~··~.c-. t o f the srurt-:: ir.c:.$t!j' i:-1 
ar.y loca.'l ar.ea, _ ... :~ tmlou having the J.arg8st 
m~:::rr:bt::~rf~i'l:tp of o:· ·~.O'tet-e:>s (-:>rr.ployed in the lndur-;):ry 
shall alone be ~ 2· ;ogn:tsed ~ 

The Regj_stra:- d1,:ll not recoqn:\.£49 any un ton ~Lf 
h •-: :in St\ti.s:c:t.cd !:or r.P.as<"ns 1· o bH r<-:(.C'!:tl~':d i.-:1 
wt·i t~ ~iCJ t..'hn.t i:lH:. c:'pplicat.ion f•)~: :t·-2coyr.:. l.:l . .on 
) s i ,...., t m0.d~ D.)'l<l f:r..clo !.n the .i~Tt~rf>~ ~:3 of. 
f'C;";pl.c·y-c~'28 b~1t is made ~.n the intorer.;t:s of. 
er:-?.l..oye;:-F 

t:~1e R~;<"J:\.strar shall not recoa:1ise cny ,,n:'..on 
.J v - ·- -,r. .. :- '· j,.., <=> •·• i "'~ :::.n· -:-'i ~, "')""'~ '1 S i !IVtif>c}-\ '"' .... E 1 y .. ..... C'l ·~ ''·'.;. - ~·. J;;; P. •'' J., ;.: ••• ...,. , , , ~ .. ·-- ' I - v... -. 

pr~,.:~C.i~·g the date cf. thd er;:-.Li::;:lt::.on fer 
rzro.,n::!;:'.o"'l ~~ thc:-·('?"C .... t.:!:· 'l:h~~ un i_on >a.s 1.nsti
crc:.t<"2e a:l.ded or a~.n-:<.:c...: thG c .. l'Yt.ir.,lation o{ a st:r.ike or stoppo;;o ""hich ha:.:> been helG or de
clared to be illega.lo 

·-



14o Conditi ons o~ ·:- .... •'OtJniti.on- No u.-,ion c.'~-.all he 
r ecogni sed as a rep.resentat.tvu U."'l.ion under t.h:~s A-::t, U?llcss-

(j ) rne.nber.shir> cf -\:~le. union is C"?~ to ever.y 
employee em;>• ow"t:~-:1 in t he L....,c!UG"':r.~ ir. the l ocal 
ar·aa 'J 

{~i) the union h:.~ for the llhole of t.he per'\cd of 
3 months i mr:,ediataly pr~ceding i;}l~ lllOnt.h in 
which th\:l application for recognition is made 
under section 13, a me mbe r ship o f n o t less 
t han 25 per. cent um o~ the ~ota~ n~P.r of. 
emplc'J{f!eS employ.acl in t .he i ndu.:;t.:ry in such 
local area3 

1.5., R?cister of reor es:ont.a-t·"\.ve unions - rr:"l<? 
Re')ist.:-ar shali maintain a'" regie{·.ar of reprcs~ni:at:l.v.c 1mions 
r.(''"" C•~i ... :::cd hy him ur~der thi s Act :i.t1 such fo.r.m as rnay be 
prc;;c::-ibed<> 

15.., Ca~~cllation •.::;f :; ~":':O~Jnitio.':\ - 'rhe negis"trex 
cha~.l cuncel th<:: r.::!cognit~:._., r:~c: a u.:1:ton - (a~ ~-f t'1a ~.r-~0!;:;
trtaJ .. CO\!.C" .. di·~c~-.,. on ..,,..,.,~ · ' .,.,..C-:"'"" s"""'- ne .... lC'!'I r~· . ...,£ '""E:-"C'-

• 

- - ._ ~ •Q C#.a..IJ<!•";. """'I--·'- \~·- ·- • -'<1t· \- r " '- • 

tlon 22 t.hat. t."":.-a recoqn~-t:! w • o.: .J'.lch utlion r:.n"li.l be .=.cn("'tllec~ 

the~e:.tn ar.{.l a:l::t.;~:~ holUincJ --·- caquiry "' .:1 i..~h1 p:.:-P-scri.bed 
tr!r:..Tl.nr:?r, 

(b} :·. f r.:=t.:""3t:' q ·,.,:.r.~ n•:)'t·tce t o :;uch ttn:to-:1 t.o sh::>t>J 
ca,lSQ wb·..:· :~t: . ., t:"t::co~~n;t:;.(.f" r-ho··lld !:lot be canc811~.:1 c.n ::.hr.. 
gr• :·~~ .. c::-; ~pat:.J.:i: ied he is $C\'i:::..s:.U.t?o -

( 1) tbc>:t 1t was r.ecoqn"l5ed undE?r mis'!.:.ake •• m~.s
lt<epr.em=mt.3.ti.on o.r fraudr o r 

( iij tha~ t:".e rn~tt:beJ:"shin o·E the t;nion 1~a!3 for a 
cont.L""l.uou~ pet:'io6. o~ 1 l'r.:-1r.t;hc; faJ.len below 
t.!t·: mirdmum rec.m:i.t·ed \l!' Jer sect:ton :t.-1 fo:r: 
1 <::s J:'scogn.t1.iond 

Pr.ovic.~~d 14':..-::·t when a :::t,::.i.1-:e or stoppage whic"!"l is not 
:tl 1_eg.:.l or a lock-ou.t or c:loTjr-3 :""12' S "::xtcn"tec to a period 
excGe~~ n.:J fo,rl:e(.>:'l days .lr "' · F m:."r, ~"h.. ;:-;,,;.c.:'"l MU"\+:h shall l.1e 
ex<.!l•.:·ded :f.n c .. :nnp\'ting >m.:: e;- •. 1 pf::1:-iocl o:i three month-:: 

Prod1.ded .r,"...·{::-..~r ~!1~:. ::h-; rct~6;; .. j_ t:\.on o-r a \/.!"lion zhall 
n ot bo canc:-:llec'! u.::-.t!f"r t:-t..: :-.1 ·":JV ;..sior..~~ ~i t·h~.:; s·o-S''.ause 
ur.less i·:A roe!i\i.'E:l~h-P for -:·; <: month ~.! lv:~:..ci.1 ·tr.e slY.)\"-: cnuBe 
n ut:! c•,) uu.:.'.c->·,:- t:h5.:; s.::-~lio:.1 '.Td..: iesudd \":'il.~ .: cc.s t."lon Si.v~'h 
r~d.r-L!.r:'lnm 1 \Yt' 

{ i:i.i) . t.he.t the :repr:..~.Fentati,ro union :ls no~ hei ng 
'--;...,::-.cl..•.lC'ted h.•r.a fied l r. ::h.3 :i.ntcre1:;'..,s ui 
E"11:p1oye<.~s but i n th\:3 in:tereets of E:t"'"lploycrs 
to \:he prejudic e o i: tht: in·tcresi:s of emp
loyc~y or 

.. 
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( iv ) elut the mer.ber.ship o f 5uch union is no longer 
opc r.. to all employees e~plcycd in. th~ l ocal 
area conce~~od a~d tha t the m8mber ship is 
rcfus$d to employees of sue~ area on Ui"1sati .s 
f actory o r unreasonahl~ grounusy or 

(v) tha t the union h a s ceas ed t o function a ccord ing 
to its constitution, or 

(vi) that :i.t has :tn.:;tigat.G 11 aidec1 or a:.sisted the 
(:.0!'1tt'2n~~::<l'2n "; or c.:·nl:.~.!':.~ance o f a st..<·.:tk9 o r 
stupp2gB \rhtch h~.s b::-:en h e l d o r declar~d to 
ba illcgaly 

( c) if j t~ regic::·i:.,. _':·.\.on ~i.der t'he Ind i an TradG 
Unions At.:t 1 1926 (:o0JJ: of J~-:Zt:') :'L.s c ancc.:.J.ledo 

17 c I~ ec::->g~~-tion of (!~<.?~her un:' on ~.n 'J?lace of e::d.c;t.-. 
i.n<J r~?prcsentat.ive 'l:nion,. t~ .. ) if a t a;~J· t tr.,<J aJ4':f ~l1:. . .iot l 
r:~c:ke~ an nrp:.ti-~3 t.; . .::n 'i. o ... t .. ~ .rugist.c3r frn:- f..~jr;c; ::-::·::8·]n:;,.:~~~ ... in 
t."'J.ace of tl·Jo .1:1..: on all:P.ady ntco']nised as t:h.::! r.~~pTe.'"lc="&tnt ivA 
unit.-n '€or a--l ::i ~!1...~!:1~ ~.rv :!n a ~ .cca l. arf)a on th~ g ~.f.Yi.::i'H..t t't'la~.. it
hfl.S a l.<:ir'1~;r ;nG:·f-:,~rsl-:.~-P of •=r;,pl oye8s empl (.•'''-'d. ·'n r.:•v·~"\ ir.(·~~ -
-~,..~.. t ,_'""' ,..,C.; q' -- - -.'1-. al., C .. -; , U""~ '"'n 4-'I.,C ... ( l)r """€11'-a"- i•:-:>:> "" ir•n ••J :2 ·~ '"'"'•- .. ~ ·-~o~. Q;.,& .. • .. ..&.. 0 -..L .r:· 1 '-'" - .11.. ; ~ ... ...,- .... \.. . -v \;;: -A• - _., 
~'·y a no~.ico 7.:n 'i rri.tin'; ecc orapan:!.od b~ a CC'?Y o!: thd appl:: ::a
t!.on t o rP.o'.! ca.:.se ""~l.thj.n one n onth of t.h~ roc~.tt*.. o:f. sue~ 
r.ot:i c~ '111·~· t:ha ~P.v.l.icc.--:1t union cha ll not b~ r P.coQ.: ... Ged i.~ lts 
f,~. '1C~co rl.l'~ av:>1.. ic=.~.t~Qn made und'3.t' th:ls su.'!J-c.Gctivn chn.ll b e 
C..~C'O!"'lpani..ec1 :::y E'..lc·'1 f e e a ;, ma~ .. b .. p:-e!3cr1~ec1n 

(?.) Th~ Reg:!.Fo:.ra.r. shaJ.J. f.) ;:-:·r3r d t o th~ Le.~ur 
Officer n copy o f the s a id appliccJtion a!h.i notice ~ 

( :J) :r:f t 0::1. the S"-P~ qr o~ t .h~ r.:· riod of no":ie'!e ~J.!:lder 
sub.-SGct:l on { 1 ) f a::1d a ftez: ·,j•.:·~~c\Ll'l~ nu:.:!"' ;Ln~utr.Y as may b·:= 
";:)'C'e~-=~~:tbed t.hf'l Re::;is-:- -=a~ i.~ ·:., _::.r{{ i ecl tha~ t.be applic,. .. rnt 
U.'1ion cvmpl.:tc:>s tr.~t.h 'i:lH3. co1:..•t;:~ .. 'onr: of r.::cogn:ltj.on 1:-'i>E~r~:tf.:~~d 
:b E:'ccti.on 14 c?'~!.J ·t :;at i~·s r.:-;. .1!1€· ::-c·h.~p ,.,n~, dur.ir:g t~1o '>\h~· lr.:! 
o:c t.ilG ptJr.iod cf; t'h.:r·,:::e rrc ,, .. :~ .. ·: irrroec:tu·telv fJl:'~;cec:.! .'l ng t:.h-z 
ante of the o.1:>p"... .:..cZ!t.ion \1.lc..:---.:- this s ... ~~ :::i ·~:\., .. 3,.artjcr. -'~h2'.n 1:!-le 
m,;m'.)~re:th:l.p of u •. -, ):-'2pj:-e;:-<:>:"d ;'~J ~·e 1.mio~.~ l-.·.3 shal~, r.~~·jC(:<I: 
to t.h~ p.r<',,-i . .:;:.-:•.·.s o:: S';"! . .:ti.cr. :t3 ~ r~Cl)g:r..isP- the <::<ppl:i.y.J,l t 
as \:.:1':? J:'}_p:.:""~cc.-~a".:1"'1C 't!r:.'L :-\., 

{4 .# 
i'l'.lb-.. :;~~c:t.~.Cl'il 
~na;.l ~tct.~a 

C"l t.hs =eco;:!,i"'.:icn of r.he aon~ic;::.,'1t P ... "'l i 0 :1 U!''\d8:r 

{ '3J,. i.hn r.ec:lgn.it.:l.on o f th~ ;:-P.fl-.csenta ~!.ve I.Zl-~vn. 
c:an:::':ll.l.e-co 

10.., l\ppJ :'.(:a~ion f o r re-r.eco":j~lt.J_a~-J\ U..'"'lion, th0 
r(')cO.Jtl ~ tion o:: \·h~.ch h3..a bec::n c ance:\led1 'r.ay, a t •"'\..rty time 
a~-tcr t i&rec mor.t.l""s fron the d ate c1f 9UC~ c a!lcellation a..""l.J on 
payrrent of such fee c..s Itlay be prE-"'::r:t:>~c1 , a;?ply fo!: ro
r.eapp\ y in r e spect of such applica t:t.v!l.:: 
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Provided that a U\li0::4 1 tl.e r.~-=ognit:i.on of which has 
~~en cancelled, on a."1y ground ot1:.e:;: t!la."'l -

(i) a mistakey or 

( ii) any ground sped.: ;.eel in su.b-cJ_ause {ii) af 
clause (b} of s·.!c:::icn 16 y 

shi'l.ll. not be ent:'..tled t o uri/'y for r.<?COl]nlt.ion wit.htn six 
months of the co..."lcellat~ or:~~ 

19., I':i.m:tscal of: ~~·.r~aln appl:!.::a~ iona fox: wc.nt of 
pros~cut.lor: 

'l'h8 Re.:ti~~rar •.-ta" after civing f i:::._G,~n d.:1ys J notic:e 
(l:i.C:-:"tt~fi a;y ar?li•::at.i.';;n-Made U\lde::- section 13, 1.'1 or ib; ;.£ 
l.c ~ G ::at:~ r:f l~c1 .. ha t tl:':;! an•)l:tca:1·t '.::.n: .. on ha~ :Ca;.1 o'J t:o 
p-:,:.l;:"~U'..! of p.rosec~1te the ap;?licatJ.c n d:i.l~.ge1:1.:ly uithout ar:.y 
::->~ •. -tc:teut c a u3e., 

20. L ial)ili ty of -.:.nion or mer:-A':-'3 not i:eli~wed 'ty 
ca:1collaJ"i\)~ - ~ct\·:j_t.hstar.din(J anj7.hir1g cur;t.a.~l~ '3d "t!1 any Jc.w 
for the t-im~ beir..g in f o .tce, t.h~ cmcellati~·n of: th'3 :::-ec:>g
n.!ti.on of a r.2p~esentat:\.'-.l;; uniu~-: snc.. J.l n ,Jt r €l:teve t:ha -t 
t~"l:i.oTI or. ar.y Iile~:ber the reof X~'m a7ly pC?nalty or lia!)ilit:y 
i':'lC\i.rred un<'!clr this Act pri.or to 3Uch ca."lcella·ti on., 

• 

/.1.., Pt:)r:-._o:'tical. r etu1.1~:: t:o be submitted to Reg.:\~~rar 
r.v~ry repreEH:>nta":.;.ve '.1.."liv.n : -1.1l l r.:;u::,m::..t t.o t.h.~ Hegisi:ra!:' on 
Bu::h u~tOc <.;.r..l1 i.n sue:} li'?'r.!,,)~· (:',:-; may be pX€scribcc1,. :p+Jr.1oJ.ical 
x:·e~.urns of ::.ts rr .. er&:Jer.;:;hj~l-'o 

22o A.p;y;~al to :Cn d't·l·~·:':. ::-:t.al Cou.r:t £,.:-c.,!!". ordt~r of Regis--
trfi't" can-=:t:l:;,inq res:!ognit~i-.;,:1 -- (1) Arty pur'tY to a proceeding 
befozof) ·the n'~·.J is '::.ra .r may, \r:t ~·.h:ln tll:t.y:ty da.v·s f.rum the d;:rl:e 
of: the cmm.tm~ e:at~.on o f t•~:a ox·del:' pasr.<~.J. b:" th~ Regj.st:.:-ar 
t: .. ndt:l.· t.1 ts Ch."'t}ter 1 app~dl aga>.ns t sv.ch o:.ccer t c ~'1e 
In&~s~rial Co~~to 

!?.:o:-c.,rid€:d that ":he :t..ndustr:! u.l c o urt ri'l~Y 1 for zuf.ficiPn~ 
z-easo!J~ ad: .. ,:!.::: a~7 a~:_:>eal made aft2r the expiry ot such pericd. 

{ /. > 7he '!ndt:.~b:.:i.al. co-art ::'ay ac.'..i.t an apj?eal under 
c::\:'h-.s c:~!~·':..on ~ :J ~-f or:. a pt. :.:" ·.u of t~1e i.i;•:1\D.>ranl~l;;:n of appeal 
an ... i the c1u::·.ta1.<..m a~!--"'eal~d a.gainat. ~ t f.ind~ '\·hat the GBcision 
i3 cotmt~ar'] to l.ah' or :i.s o·i:1lOi':"'~ie~ e rr0r•t."'''lS,.. 

(?) T~~.0 :r:nduntrial court j ,n ?.ppea~ may confirrn3 

rn.cx1ity or r.esci~d any o:-oet: pa -::•-;ed by the Registrar and ne.y 
t- ~::- m.1.ch .:.'On.csgue::rt.!.al OY"dor·.'l u.s .i.r may Uli=!ertt fit-> A copy 
of the o ::-ners passed by t!'l<:: : • ·ustrJ.al Co~rt shall be sen·t 
t o ~10 Regiatrara 

23o I.o<?<Jal c.icJ to a!D,-:·:;.vec1 unio:\s a -t Government 
expenoe s 1n i•-n{X)rtant proc~:::..: i.ngs { 1) An aplJroV .ad union 
en·titlcd to appeal under th.t~: Act 

I 



• 
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(a) bc'lfcre a L a')O'lr cc~l:-t ln a proC':-!c~di."1.CJ for 
c.1et~!"'1·inir.g ' . ..;h•~-::.har a strik.e,. luc~~out:;~ stQppago, 
closu:.=-e or chantJc is illegat., o.: 

(b) befor.-: the Inciustr::..al (~ourt: i n a proceeding 
~ .. nvclving ir. t:he op~·1·~on o f t.'"l~ Court. \lA"'l iJ:lp.:)r
ta;-,t q:!estion of lc'1~· o·c fact1 

11'ay a\; .... Pl~t t o the Induetri.al c-:~:;..r:~: for thoc g J~ant of l c;Jal aid 
at t~e tJ:\-pense of the Stz.s·to :-:: 'o;.-;.i.n~ll'Co 

( 2) l'Tl1~~\3 ~"'l ap}-l."'V'.~ .. ll."'):\.on is a p.:-:.r-1-:y t o a'":'ly C?:1C 
~t:lr-:\"1g out oJ" ~-~lr•r.:.-= --'1-,-~ ·-· ~ .... - .. -...1"' • c·'- ~.,.... ,.~ .. -e ~-:1:. r1~-· .. • 1 ... _ • ~w'-4 -."'... ,_ ... __ •·· -··..:3 ' t...t .).. ·-·-~•· ..... • \ .;:•• 
Court or th,J S'.::p:.-c=~~ c ":)tJ.:r.\:; :. c nay a::;pJ.y t'.> t."'lQ r...-.c, •r-·:: c:· ; i 
Co u'='·;- f.cJr thn gr.ar,c cf ).eq 1:1. ai..l at tnc expcr:se oi the ~t::aA;e 
Govur~·!n~n·c f.:J.c p '-4:-:.":_.)Q'JOJ of !:l\.oci"l caaeo 

({l) The :::nC'.~.:str:lal court may: a(tel.· cl::':a·i.r:J.'Ilg a 
rt.por-: fJ:Om t~1.e n .... ~gjst::-ar en thi::l f~na"c~ ... t v!'"d1.+- .. c:l of the 

unior..r :r:-::-fusu t~~ .1eg -;1 fi~~.-<.1 or gra11~..:. i t in acco1·da lee w! ·.1 
J:'l.J).~s frameJ "t::r..<!er t'!-li.!J z~ct. 

X:< XX 

Rcp=esentat~vc9 of. empl oyer s anl.l en;>loyees and 
ai':>ea:::-ance Oil thei.:..· behal£ 

?6, 7-\piJCu.:r-ance 0:1 bel:-.:;~£ of employees - save as 
prcviCie.d ::.n s~.:::tio;"l 28 , no (:), ""Y€13 stall be allo·~ec~ to aJ?_rEar 
or act in a:y p=cr:ecd::.n'J \.1 • l'- 'L': is Act except '\:.hr<Y..l'J'!-1 t'v.; 
repr ... sen"'.:a-tiva of tne cm1-,1c·~· , .3.., 

;;7 o Re-rz-<"'nun~:a~.J.u!'l of em~loyeez - ::he foll ·""lg 
ehe.ll r..e \-'!fltt•:::l.,-;·1 to c.c.t atJ. -: .d;.;pea-:..- i."l tbe o::-dax- 0f ,, ~e
ferer:..c(.3 c.~c:i -::=.i ·~u bel0:-1 c::> th~:• represe:1ta".:.Lve of E:i.·:J::.o~·ecs :m 
aa ill<J-:.!s tcy ~. 'l an 'i J.o~.:~.l .:n. ::a ~-. 

( t) a :ccp.i"'"'.:o3e:"lta+..;ive union f o r suc.'"l incust ryy 

(ii J c.-.·y n!:-.:ou o f which the c:r.pl o7ea of su-:::h 
:t..a.d;;r..t::y is a rr.er.ibc...::-y 

(J.i:!. ) La'.,our Offtcert 

Prov~1ccl t1"lat \bt-l:t.:3 the L a'?O'l!' off i cer ia t..he r epre
BC'l1't;1't1.7e o•: (.'nploo;r<;:.a:.: :t:c:.: s'hall rot. cn·ter into any a:Jl."'?t;r.'.B;lt 
t:t.~d .. ~r sod:ion :":~ c~- s '3 1:::.tienwn~t u:-, ;:~~~ l: ::.;~ct.::Lon 43 o:r, 'l'il~ir 
br~ha"'tt unler-3 'i:i.1c ~e=:'ls of such aq~:::!enent o~ sctt~.e:")Cnt , as 
thl!! case may be 1 ace acce.;.>ted by thc:.-=-.1 :tn the pr:escr!~~eu 
man;1er~ 



-
• 

-39-

~ocoa.•e1o 

CiiAPTBR II B 

Regjstration of un:ono 

9:::;, K,"3.·~.n"-t?n"'~·~c cf r:eqi::'ter - H: e~all be trc du:·..::! o f 
tht:.>: R~~~i~tror to t:-"lir:.t3 ... n jn :s~c.~.· form os r'3."J ba pr· ~scr'*.>''~d 
a ~.-:0;;.ster oi unio:ms rcgist.f'.:re~ ~~ .. 'hlrn Utr.cc.r t::'l·2 pro~.,::..:;lt.ms 
Oi 'l:fJiS i\Ct.., 

SDe Ar>Plicati on f o r r egiBtration - l\ny Ul"'lion "•"li c·1 
hoc for the ,h )lc of thG j)~:·i.xl o:i: thr.er~ m.:nt'!ls t!ext p:t·t::?·"':•'1~i.t1g 
"t.~v; c1a .. · e o~ " 'l-.: "'0 a•),.....l.,·' ':'\-< ' "' 1~r th~- "'oc~ .f ,..., a r-o ... 'J • -'1,.'"' - ... ~ · -- 0 •. ~, .J: ·-· v -·· • • -··" ..,..,...... ~ ..... \J,.... . 1.-l . l.i •• .,. -!:' 
o·~ tlot leF.s t.han i::L'=i:ec.-1 p .... · · .... ,wt o f ~.:l1<.i ·c.o t.:!l mw.;,Ar o~; 
..... ·c-r~r.>:--, emplcy~J Jn a ·..:..·:.:·_·':: .,,.: an )r..th.'.ot:ry may apt,lY in i:he 
p:::-t?scr:ibed fotm t.o the ne-:J ..• t.~ar f o r ::::egj.stl.·at i cn as a 
=epre ser- I: a t.l.v c union o 

9Ro Reg ls tra·t:i on 1...1:E 14-"\i.on - on r ecc:tpt of an ap~)lj.
cati on fror.\ a lu1.:t..Qn ~o: r EJ t;·i 3t.catlon ur.~~~r. :;~'3ct:i.u~ SD enC O"'l 
p;:,~'!fl!'ll~ o~: ~-hi f.FJ C-J pr.~::;.:-::'•.bed_. the Reg:~s·r rar sh-.31.:- if. after 
.,,,.,ld.!..ng ' ••lCh tr.~-~U"t.ty c; . .<; h~ Ur:'eiDS f:~ '-, he C1.>:'.~~3 to the 
~o·'ic·,_n:J1CI!l t.~l<:rt ~-hn .... <onU.tions r{=quisito for: r ..:_J.l E; .... ;.c>.t!.c!" 
q,~ec::!.!: '\ \;oa ln i:he sa:i. 1 &:i~ction at·e sat:is.:E:l~J and t~1at: the tudo!'l 
'!.$ not Ot"o~r.w:i.f'~ c i E:qua:.5.iied f o r regiG•cration., cnt~r t.rc nru,1e 
o1: U'o\.l u.1:;..Qn in th~ u.ppr.opr.iate r egiote:: m:,int:.ained ur<lcr 
r-ec ::icn 9 ~ anC: i s s ·..t·? a cer-tific a·t e of !.'egistrot.ion i.n S\4•-:h 
fc~ as rouy be pr.csc~ibed1 

l?ro·~ided that -

(i) y,·h-ei."~ two or. more l:'!..,_,,s fuli=illing the condJ
t.ion.s neces'3acy f or r~...ti~tr.a·tiun under ~'lis 
Act apply for r.<=-~ •. s·t:r.at:..or1 in respect of: the 
C.il!:ie 'l:.lli-:: c.t a:-1 · ::<~!\try 1 t:1e unj on ha~1~.n9 t.he 
l a:::£C->t m.~rrib;~r.a:r. ~:J of f;!~p:oye~o em~l oyoo ~.n 
t.ht:l unit ot tlJ, ·~ i.!':td-!3tr y ~'h~ ll be registered 1 and 

(~;_} t'.!;~1 '1.cClit:ttrar : · ~11 n o t rP<;' s~:P-r e.ny Ui"'lion 
~- f. lu; l.Ll ~~at~a.: .l.t-~1 thot t.>.c- C.:f?.U.cation fo r 
j-:, r<!g:is•-A:"et}.c~~ is no-t m~.~c· bOl.la £iCe i!l the 
1.1'~t.B)::-ec;t oi t.rto:} \icrmen l'..:.v':.. ~ s -nade :.J.' t'hc irJtor est 
or t.ht'l t"ffi;::_)i.oy ... "-:::3 to th~ prcj-u.dice of ~ ha :.r~ter\?r;t: 
of th: ,10 4 .. r~~ •• ., 



• 9F 0 Cc.nce~.latiO;} r-; .-~I,JiatratiO!A 
Elhell CC!'·~~l th.:: rc.J!s·i.:.:-.::r~-"'-'~1 oi a 1;:-~:' .. on 

( a ) j_f, af~e:. l"J.!.r:'~~g Auc'h .! tC!t,:b::..": i:f a......._y! as he 
de€!:;5 ~1·i: ~l~ :1:; ~atisflod ·• 

( 1} ':''tat :tt· 'Has regis~f'~.;;:r1 ur.der ni.st3.ke, 
misrr.?p!'"'~:santation of f.n:n!(11 or 

(:li) t.'1 :1t ·rhe rr.f.'!l'i,'?eJ:-c.h.!.p of. th'3 n:,~ on 'has f.or 
a 00\')t .. L~·;:J.o ·;s l' ~r~ •Jd o£ tnx·~d :nor.t .... '.--;s fal.:.e:1 
~~ '· ?v.7 t.he l~\; t:"d.r •. tii.:· roqu i I:'=d un r:~1: t'€!c. ro}.on 
SD tur its re~Jt::;tra;_::.o~tV 

!:>r o· .. -'!<-~r-d tha·c '.ri!'lere a st:r.lke 01~ a cloE"ure r.ot bcinq 
an illegul ~tr::.k~ o~:- closur.e t'7: :.:f::t: t.~lis 1\.ct i:: a t•n.i ~ o:r: :1.;'1.·
d·l..:-t:t y ~"'"lvol,;::.n-J mor'3 t.ha.'¥1 O!'lc-tL:tn'i of th~ "-'->rkrl.en i:."l t~:e 
un:'l ...-. of the :: . .-,_(~U..."" ~<=Y han C4-i::C?n<1:::d t.o a peri<xl eY-:-.!eeGi.nq ..cr.;.:r
·t-2~n d.,ys in a-:.y c3J.endar rnur:.t':'l such. ;not'i1. sr all be eJ;:cJ ::iCed 
in corr.;;m':.inc; th9 ::.aid p0rioa of th;.~s :'('.onths 1 

i>rovhled fu·:-ther t.r· c.t-. +-JH:~ regi::-tratinn of a u.J.lon 
s!lall r.~t bt'! .:-:a:1~elled ll:!· ~o_,::- t~1e prc•.r;::: :i ont:i o£ t.'1i!:1 Sl.f')-C:l3.use 
u~1J.es.:; U:s m::-:nL":l.t·shl p at tLt: t:..!~e o.e th:.. car.cellation .is lGss 
th~':\n nnch m:ln:!.trr..4J."'i\y cr 

( oi ,• ·I \ ... .;;... ... , tl'lat thd r eq ... .,,. P::'Gd u:-,iu."l j::; b~.:!.n'] cvn~1uc
·}:~;J. 4lOt h-Jn...l : ..~ ~0 in -en.· int.~t:-est:s of uor!{.
:-:(::.. 1 ht..,·t .1!\ •.1'1...: ~.n'.:t-rcs':' :"' of cr.,p:• Ov"2J:"G ~o 
"'~:1e pr<.?j\!C7.L.:<:? of. t~'le i nte.te£its of-wo!~~•t?n1 
C!:' 

(:..v) that H: h.:.:- ins~iga·tec, aided or. assi!3-':Gd 
tbd co:"Q"il.t.:n.cc;Tiunt: or c o:"ltinuance o£ cUl 
illegal sLrike1 

(b) if it.s reg:l.stration unc!er the !nd i.a.J.. Tro'3de Unions 
Act., 192.6 (Ccilt.ral Act. X.V'T. of 1S2~) 1s car..oellcuo 

9Go Reg:l:.;t.rat'!.on of aJ.oth~r Ufl.ion ln i.)l ace o f <"'Y.iu~
i n•J reg~ 5tereu ,;~:tons - (1) i.f a~ ~1y 't!..":le a.1y U."'l ion 
(i'•m:.e:'.na{~E'r $.n t.:,1i_s sec1.on refc'l7·::ed ":"o as c:tav,e?J.icant W'ion•! ) 
Ma'k ~s a"l at:>j?lication to t!'te Rc;J.;;f'.'t'.:lT. f~.>:: being =e:9j.s;ten=ad :ln 
place o.c th-= ':..:0.':"~-~ ,:m (he&cl!";.:!~·t•:;: jn ·;.hif; s"3ct:l.on .referred to 
C.!'> 1 rcpr..-;c::-:r!ta-ttve t\!'i:~onK ,'t f)~ a ~~it. of an ir.dustry on dte 
gt-om.,o ·th"lt i·t h2.r-> a J.a.:':; _r ~;-.r.\lx;o':'e:'l~ ~ of ·r~orY.m~-n anp.i0ye<.1 
i n such t~J~t"; of t.he ii.~,!~_:· .·.:ry s t.'t.-:> !I.H1_;~ ot.rar !'il"c:ll call upon 
th~ !:'~p.C'e~~nt.~t-.J .• .rf.: uoj.r:1. 1; · a ;:otJ..c~ :~n • ... :-ritir,g t.o n'het·T 
cau.:;~ wj.t">:~~'l vll~.3 r;1on:th o.;; ~ ... -= rccn"i.rYt o~ such r.otice w!·.v the 
appl ic~n ·: 1i:tl"h':r.l shoul.J. :,c·': b~ :r:c<;is·t.~·. i'id i..!1 its placeo -M 
application 'itat!e t:mdGr t.h:i..:t Fub-sccti·.m shall be accot·npanied 
'•Y SUC."l fe~ aa may ':>~ r.::•::lSCr~hCdo 

( 2) The Hegist~al.· shall f:o.r.uard t o the T .. abour c om,.-:d.
s~d.oner of the sta~e Government a copy of t hd sai..:1 appJ.ication 
an.J no·ti~er. 
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( 3) I f., on the ex:piey of. t~e period of not:t("€ t:!'\d~r 
~~tb-section (1) O:""l1.l a~"i;e~ hol~li.n'] c~~'1 4::quir:t" as he de~ 
t l. ··, t!'le Reg~ stra;- com~s t \) th~'! c...>nc.l~~icn ~~at the appl!cant 
m-.d,)n complies wl -.....~ t:1e cund.itions necessary fo::= n::-<;.7-.5:-cra
t.lon specj.fied in sectlo::'l 3n e.nd t.hat :' ts :me:-n~ersh!p was 
cJq·,~in'.J the whole of the ~r; :•) of thre~ months in1rr.edi.a.t:ely 
p;::-P~ding the da~ce o= t1)a ;:. ~ ,;U.l"'dtion t.Ander t !lis nect.i.on 
la=']c:r. thar; the mell':berf'l .J (1 (.::; Crt: .r• .. ;presc71t:at:ive uni.o~ .r h~ 
s:r;.J.l , &1..1.b~.ect. to the p:-v·: : ~; 1 on fl or ~; ect~.O'i'l 9D 1 r-?g:i.r;ter the 
applicant union in place c::.: t.ht~ rcp ... ~s<:mta·:~\.ve u.~;!.on~ 

( 4) E.vnry appJ. ic.:>tJ.on nano und~.:- this s~7ction .ohal:t 
be published :in the pr.~~c .L ··:.b::C. n~annGr r1ol:: less 't:h;::·.:n 14 <.1~'\"'13 
b,-:!fore the e~:p.i.ry of tht-:l v~:.:iod of notlce und,.:-::r. s~b-sect.l.on (1) .. 

91-Ia 1\p;:J.i.cat.ion f:or r~-l~·egiztration - (1) A.nlT lli'1.ion 
the re:;;ist . .r.at.:i.on of lrh i.cn h a.s be.;n cance.:led on th6 ground 
t~na·:..:. it Na~ reg:. ~te.ced UTAc.er mis•z:ah3 or on th.a grcn: . .-"".d 
cpcc::.fit'3d :fn sub-clau!1e ( ij,) o.E cl.auHe (a} of eect.ion 9!! w.-:1y t 
a':. a!'lY tirr.c aft. or ~hree :nonths from t~e date of such C&1ce.t1-
a·::ion a:1.c1 on pa:'lil-=n·t of suc..ll fe~s as may b<-? prencd.bed,. ao,?J.y 
for ~e-r~;Jictratic.no The provl:; ~o~a of sectio::s ~;D ~"'lu <J:C: shu.ll 
ap:;>ly in respect o~ such at>plicat.:on., 

(2) A ~ion the regiotr.a~.i.un of which has beei1 
canc~l.J.ed on ar..~T other. g.rou."lcl 3hnll. 1 not save wit:h t!:.e 
p0~i.G~::i o~~ of the sta-te GO'vErnitll::Ut, .)t' entitled to apply for 
r ?-r~gistru.t:ion C> 

9:;: o .1\.o~ea.:t. to J.nrlu . ·,.::-.to~. T.r."Lbunal £ro:n order of 
Registrar - { l.} Ar-..y par.·t7 t ... ~l a pr.o:!e•·'!0~.11g before the 
Registrar. may 1 ;.-r:''"thJ.n thi :~~-~, days flx.)m t:he Ja:te of an o.t·d~r. 
p.::\.;4St~d by the Fe~:i$'t.!"ai.~ ·~t·.-~:.Jr. 1:h;.s Cha1Jter 1 appeal a')c.inst 
such o2.·der to th8 !.nd,~ot~~.~-tl 'l'r:lbuna.l., 

Prov:$.(1ec1 t1:-.at the Industria~~ Tr:l.bnnal may 1 fer 
s•Jffic:\ent. 1~eason 1 adm:t::: any app~~al mace after the expiry 
of sue..,_ pei.·..lod ., 

(2} The Inuust.r.-~.al Tr.tbunnl may adrni.t a:'l appeal 
undar. s'\.L::>-s::ct~"on (1 ) j f ,. on a purusal of t:he rr.aroorandum of. 
app~::al an·J t .... '::.e c.ec5.sio::1 appealed aga:' .. nst1 it fir..ds ti'lat . the 
decision is c.::>ntrazy to l.nw or othcn·;:\.se erroneous~ 

(3) rrr:.e I:1dust.rial Tri:<Jun0.t in aQpeal, nay t'!onfirtr.; 
IT10d~.fy or :ces::jnd e..ny order pa~~~t! b~l th~ .~.1egistrar a.11d M"lY 
pn.£ s ouch ce:-;1s~• ..I~r!·t ial order. r. u, j t nay deem f i ~.:. A. co:py 
of the ordc:ts p;c:l::ed by the Inc.!~.::;tria.i. ':i'=ibunal 1 shall be 
sent to the Regiet::r.aro 
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APPENDIX VII 

BIHAR CENTRAL (STANDING) LABOUR ADVISORY 
BOARD'S RESOLUTION Dl\TED t-JARCH 21 1 19~8 
REGARDING RECOGNITION OF UNIONS 

RESOLUTION 

The following principles should be f ollowed in 
dealing with the question of rival trade univns anJ their 
recogni tiun :. ·-

( 1) Hhere there is only one reg istereu union in an 
Industry or establishm~nt 1 tha t uniun must be recognised 
by th~ employer .. 

(2) Status quo shuuld be maintained in the case of 
the uniuns ~~ich are at present re~istered anu recognised 
unless their registration is cancelled by the Registrar of 
Trade Unions, in which case the reco~nition should be 
withdrawn. 

I 

(3) A rival union can claim recognitivn only after 
it has functioned for at least one year at the particular 
establishment from the date of its registration under the 
Indian Trade Unions Act, 1926. 

(4) The employer should deal ~ith all questions of 
general interest to the "-''rkmen with the recognised union 
only provided that the employer shall not enter into any 
agreement with the recognised union about specific 
grievances of in<'\ividual character of '.rorkmen who are not 
me~bers of such registered unions as are not recognised. 

"Provided that a registered union which is not 
recognised may raise before the State Implementation an~ 
Evaluation com~ittee any question about:-

(a) breach of code of Discipline, 
(b) breach of any award of agreement, 
(c) violation of this Resolution, 
(d) question of the Implementation anu 

reconmen<'\ations of thd WagE=~ Boards. 11 

(5) Cases of individual workmen, having no general 
application to other can be brought up before an employer 
by a registered union of which the workman is a member even 
though that union is not recogniseu and the employer shall 
negotiate with such registered trade union7 in no case, 
however, will the employer enter into an agre~ment on the 
matters of general interest with a union which is not 
recognised. 



- 4J-

{ S) \lh-::'1 t'hera ia a di.~ru~:e c:.bol4t the r.sp!..~~~~':lt2.-· 
t~~re chU£te.::- of U."lio~ .. ~ f:or <.:h.~ p··•:J:•.,.:·~s o~ r~cog~: ... tio-~ the 
d ~~pu~~ s!'l~:!.l be r:~:errc<l to an ;::~ ~1C:p€='.nt1e~t Bo,-..·.:-:J con::dsting 
of c:ne zep.resentati~re E;J;,och of AQr"r:.•u1J~'::c-r ! "'N,:::~u{\c~, fL.,~1. .. S .. 
c"1 .. ~ "tJ :-~ .,rJ~c o c., =~rrea~ntc.t:.'::.·c cf i.:1d~s":rlc~ in th;; :?Z'~'-~.rate 
s~:-:::or anu one r6p:r-Gse'l'1tut:l.·.;·~.: o:' l'c.d·..iFtri..::~ :i.n fr.a p~hiic 
s~c:t:Jr and +:.~e e·re-:iu<:nt. t~f t. ·:~:.r c:lcir.'-~r c:C co:r::-\-""'t"C2r c,_:-
,..f-t-.:.-.J ..., '-:1"'"" s ,pro.,.......,t, .. y t·c I, ·'\'L•~ ..... ·-J(?•'>t of f.li! 2J:', Dc:.xY•:tm~.:.) t of """"" -·"'""-•-J. ~. R ' ' .. _.....,._ '-• ~-. - """ .. ,., • ,.., - • 

Lc·lt:c~ a.-:·t:f~\l .. ~:-.v~nt. ~.:.~,. ,_ ·- • ... - r-i·~~~ir;rj .:_:r ' f Lt"lj::>·l=~~ ~.!h;:..r, 
\\·ho ;..nil u.c"L as conven~r ,..., ... n~.:.rr.:::>':~:::-.:.:ecrE-!·ttu::;,. uf t.:-1~ :1oat.:do 

Thr~ ato:LC6r:L.irJ B oarrJ ~~:".ll t::t"'.{ t:o clet.<".rr.'!.'~ne as e::-.r-:~::U-::.t·
c•.lc:;Jy an p.0f'tdb'\.<: t,.1e !"'.:'f'Y··;~t~nt:a"":.:iv-e c~l">·:.·c-~e:~er: i?l a::~uz-r~ '"'.c,; 
"''J t~ t.l~e rui-2r3 and pr.c.c: f.•• ,u.x·t.o to :J.-.:l fot.'rr:uJ..r-d'£'.:.1 l'i t.l~ c a;:::.L·-.1 
B :::>ard in a6·cr>('t,. for di~f.J' -oa~ cf th~~ mat::.er'3 r ciq:::::-,3d _tv t.he 
v 0·t::..ng by sc·~ret . .oallot :::>huulc.1 ~e ta~~·3n t .o <..1etcn:l\nc~ -::zl·.3 
rL-~T.'·"'~c n'· ~ '"-' ··e cl...::.rac""·•,.. -of t''lC -~-·~1' 1 """'iOn""- •t. T\\·"'1." p-·~,..p,-.... j ,! l"~ ~ ..:;.;d . ._.r...,"" ~ "".' ,. 1 1..-;-L \ .'C ·- lt-•.. ,. ~ A·. C \..\•. 1... ... ·,.;~ ; ~ ,. ..L • • '-' ·• ,.. •• 

tc t~} .. :.:: the vc!.h:: ' j.n accorc1nncP. wit.'h the •.n\.V~PdliT.:Z PlX~ccJ:·ii:;;;.d 
by j t nott.d..t.':1s~anJ : n·J o.r~y d~ ::ag~:r.mrr.cn ~ or non--pa..;:·-c::..c; ;;.).::!'t. 1..0:41 
ot a"\V~ vi tb~ pa.:-t:tes to the dispu~o o 

\ t) RccoJn.:'.ttc;). g:t'a.."1tec1 to a union as a re~\,1t to 
vot ir~g in a:::co~da.nc--=> with the 'P.rY''.:<:c!urc lcdd c1o\1:1 .in pax .-~
£r<>.);~ 6 .. ci th~.:l resolution shouli! riot bo cistut'bed for- 'c:.ivo 
yea;.-E. o _: . •· 

·~· 
! '•· 

f.~\, "'-', ........... 1- .... -• ~..il·-,.; ...._ f ~· 'J- Wl.' t:".., ·J.·"'l t:'h ..... t:r,.Ao - ~ ... -~.., .......... P..-, ru ...... : "' ~ ·\J:,. o r, ~:"!- . -)' ··" • ~ "" . ""~ ... 
un:lo"'l •. .!·:'hich is no.'i: . . -an;.::··.·., · 1 to any ot the fcn:rr· · ·c;cntr-::1. 
orq.-ll1i.sat i·;n!"' or:.;."' ~uch ~-\. ~: '-"'-~f:1 .-rio:.:.t-1 J ~~1:t of r.i~Tc;;_r{ wJ.~"'-::in 
a t.r.a•:"8 7.J:l i on \ItT. L.::h :i.s·. ~:.·.t. ll(;:lC.:lued··bY a 6~ntt."''l ' la~x)u;:· 
Ot'·']Hnisa1:-1ov tu "'hL~1 H:: i:· t:'O!:·,.."'lt'aD. w:!.t:ld.n a p-;;rr.-_o~ og-. ~~:o 
tn'?n~.:lE! s:"t~ ::: .. 1::c;;: cl;~c-:.ded by thr~ aforooaid J ~C.lep•::nc-:~J;t. .. Hpar.d 
tn c.r;.c~rc~~'l:l~n ...,!:H.h the ruJ.\;;Ei anu .pr.oe·edura'1 . ladu doltm by t.he 
Boa . ..,..~ .. ;:o. ·~ '·h\"' ·::p•r·oo••e .. ··. · .l ' • • '· · .. ..... .. L ~"' ._ •- .._ .r .r: "-o~W.. ,. '-' Q , • t .. I 1.• ; • • •• 

. : . i. I' I •• ' 

(lQ)~.ii'Fdr ~iA .. t.bdrawing ' rocogr.ition of ,a. anion, t:h~ 
~mnloy n·.s ~h .... .J.)_ o't'ta~ .... '"l t'-;e! p:-.i or nt.1~":"'oval of the st~b; Imp: e-
r.~<:.ntal...~OP. a~J JS.Ital•.1i:lt:t.on. Corr~ittr~d ,,;bose dGcislon in }hG ·~ . ~ 
mat b?.r shall b~ = :mc.l, 

.,. .. ·' 

Gov~~;;-m·t tru~~ that the ~=·~·.lo~ro~~· and t~e e;"~pJ.<Y:eeo 
lcn.J co~pcta~:lqr! in ccl.,Tl:>g t..he cli.;_:mt,e re~ard:l ... 1vj ri·..raJ. 

t.J.·ac<; c.n:lc ns ~n ·~e r.:\a:m(!r inc1i~ :tt~d abo;re.s· · ... 

dated the 

r. 

• 

"' .... . •'" 
•j 

.... 

} 



• . f11'hene~rm::- there are r'!1a:l.r:w f.or rec-.1gn.;.t~vn b~; tr.ucle 
t::r..:.o.ns \:r.~~h haYG b~e!1 i1· €X:f.s·::r-.t •"!e to:: at 2.r.;n~•;: :)!G '.rea:: 
f >.··.: 11. L"l\:! J'l.te of thc;:tr ;cp,.;~_stra+-.ion . th~ :Lab0Hr c o .. "::',:.;·jslo:l~r 
w:!.::..l cct C:...i E?r.qu:lcy !iiuGe .3bou:i: t:1e follc .. ~·i.."'lg f~r;';'t:G-

(a) The J.l(\'":les of t.hci ur:.i.on fu."'l.c':.ie>n~nq ~n t:hc 
e::.:t::li:>lish·1Km~ togE"i::;e:.: tl:'.3:h tb:d .. ::- nUJT•"Je..:
aul C!a\:€ of reTl..stra·:: 1.crt~ 

(b) l•:hs-t.:ber a"'1y of the 1:1:-:-d.ons functionj.nq .i.n tlH~ 
es~:a·)J.~.shme?:".t \'ras J::\"'l8.~o:r~.s:l.bcl.?. for an os.
ta1:;.;.i3::.e;~u b~eac'h of ::::-1~ l!ocl'3 dux:-:t ng th8 
past t1i:J years (1-j .! w. e'lta'"l·!.~:int=>d b~erch is 
mean~ a ~reach :- ,, •"-.. t:"::-::ld a .1.d vn en-.;n1.r.y E::s
t.ab .. _i;-;i'11:?d by ·d1... ~.rr·p~em~~1c.at.io:n rc.ochi:ls:::-y 
of the f.1:ate) "if 

{c:) 'l''l-:18 c1ntu when +-h.:. existil'"\.J reCJgnif;eu 1..4"1·ton 
\~a s g~v.:n recvJ;1j '..::t..)n by the rr..a;,agcrr.-ent., 

'I:'1c !.a.bu •..:.r. Cc.rrrn.l.s.::d.-...1,-.<~t" w~ ... 11 cur.-.ph~t€ his ~nqu.try 
'f•t~·th:l~ a p<'\ \•xl o :; ~0 di3~{.:l :.~:r:~. ... m the ;:,Jc<3J.p·t 6f tb~.;~ c. :L;:.:i::n cm<l 
·~orJ.l.1. ploC..':! hi~ ::.·t.~·;u1t: .J:f ·~·l-l~ e~1qy.i.;.-y before ~be rnuooe-~>de::t 
?.oa:cd, A 1· ~:n.: Z!tiC·\) .. -~.:<?-lnL"' J b'lcl a'"J\..V8 fa·7~P- ~Ih..J ::,!,l.<.ptm<~ .... l.': 
Bo::.-:e. r;.y d~·:-:c':·. ;..::.:::-}.f:ic :l·: .... un of t..'l~ cla·~~r... In <lo~n\f !,O .::'\: 

r.n.y c:..L.r.·e::'.:. ":h.(''C :'?? i" ~ :i.oJ.:t ar u:n~.on whic:• haG '!:'>e~:1 =Pspo:-!S }~::'."::? 
fc1- t'""!e ' Jrcacl1 of thP. ~ude shot,ld not b e a:tlowed to 
'l:'·~r··<i-··"'·~ - f>,...., '1.1'\ J.'n...., ...... I Ytt•' .,...... '7\., .. ~h ..:. ,_ .., ~ ···1-;,;:·--e..:, J- ···~ ~, ,, UJl' lO"' •:J r.'-:1.. , ......... ..-. .. t •.:..• " ..:-=- •• .. ._t ,. .....,...., ~ .. , ......... .+. .l 0 1.,., ... .J. _ _. ,,.. ~ \ ":) .~.0 ..__ .. -+ ·.u ........ "' •...,1.;. ,, .. ~ ..... 

!:t:'. ~-~1'::; ~l ·.:r~ (.'\1)l,;ish~-=:.'\t r::O.lC'.?>:"'led shall t.:'"l•:n be infox:::IOd Of ·::he 
clal.::n/c::la1ma a.""lfl ahd:l.\ b(=> raque::;f:. d b::> ~H-:nd, if t'Jle;; r.;o l:lke, 
w~ .. :t~:L'l 15 day': of t..~.1r~ receipt o:': t~e :te~·b~r 1 numi.nat:.:to1: f.:>r 
p1. - .:i.ci-:.:a"i:~J'0 :l"1 ~"1<? ve.t::Z.fic~ti.•.)n ~ Tf a regi.sten~d t::ca~ 
ur:.io~ dc es :a.ot ::':U.E:: :.l.ts no~rl'nnLton ~r~:::h~~..n .15 dayf.!., l~: ww.ill 
be c~~·;en C:<lct:;c;:;:- ch.:uH::e to f:tl·d rcm~Wlat:ton wit:'1in 1!1 dayf:J 
f~om :ch0 da·~(1 o:t :Ls;:P:.a o f the }.•:·~-t~:co !.i a uniun d•""~es no·~. 
f!li."' 1 '.:.s ncr.'l!r..c:.'t:•.vn .;r..re· .. t ~f'r: ~·}: t:ho r~C"'-">''lr~ c:'1&"l(!G t.h: i'l ::.':. '!~.11 
lA..., (leburr'-d £::-..~·n crx:\~Go ::\.~<:: ·• ~ • ..:. '.r0::-; f).~!ai:; O!l? It t.he r-:-· a...-e 
tvo !:" '?J l.~':e!:c c't ~~a'~~ .. u :tc .. .5 -=.. .C! one 1-..::i t~"lu.s dcbarre.:!~ ·~~e 
\:-erif.'\..::ation r-;:1al:-... p.ro~e<?.<1 •::: '<l.i':'tCo 

1\.f';.:er rcce~ "'Jc of tl"' '! r ~rr:t.nat'l.o:!l ~:o.:\~' :-s fror.t +-h~ ~ . r-
con~:.?n-::.arlt. 'l!.;.o!_, _ _~,;:!;:;. 't.he Vt~·r .:. -::: · c-~.i:.:L):G o-:.-: t..:'~~-:· s1~.a.:i.l a.:k .: 
l:",'?g:!.~f • .:reu !?::.c'f: wit:1~ a-:-.1<-.r.v~· .... ~·Jgcmunt: <l'L:.;;; aJ .. l such 



regj s.,..e·:-ad t.t''\~de un:lcrls ~.o [J~~!: th~ l i ~t of: ~-r!t~~-r r!l'?:T'1...)~t :l 
ae ur· ~.he ;, 1:; .... DfJr":?-.·'.)Ct' of ttl~ y~<l.r.· J.rrr.edj ~t~;~-7 p:.:·t.,-:=-o·.~-t.ng 
t:t-o da': '= c£ +-hr. is~:lr: c~: U'l·~ n..:~~ce •• w!.tt ... :.:n .,. :>~:::::..o.l of. 
:;G day~ f-:--..;.,.-·1 1 he date of. .r:e::-a.:tpt uf t.he .1.\: ..... te·, 't· 't.i" a-ly 
\:..'"':'.i.on fails to s e..,;.-..1 +-h-:.> :-::·~r:fl;e::-c:lip list l'tj th.:.n ~1-a ·tiH'e 
:t-r::::~eribed o r rE'!I'':}sts for tJ.r.ta, it wm..tL.i b . ., g.l.·'~'"l a:1other 
':'h<1.'"1''C? to s~nd its zr.~~:csh~.p list ~'i.t:'hi:l a p• .. n·\od oi 15 
<3-c:ys f:!'·on the cate of ~.:l·~ recei?'t. of thd second ln-~-:.\3r .. 
l:~~ t':-:::;~p-c~.Otla1 ci~C11r:~r;t.rulcen, aJlvt:t~~ cb;mr1c t:'l\Y bP. ·:li\.'t-1\ 
by 't rc J.1abour Co:r:td.$siv~('t' •mG~_,r ir .. t.i.rn~··:.iun t u the Boal.'Go 
If auy \.Ulton f:Jil::; t,:) e,·;.,rr.it 1:'!'- f~ ~1;'..;:-;:,cr::.::'hi.p 11~+:. .· ''~~ i.:hi.:t 'l:ho 
tj.ri':.G alJ.OH<?.d, ·t}1~ VE:r.j r~.ca.;~ 1.o:l ";/j.~:.l pr._•C"CUd i~ +;he absence 
C r t-hr.a r-. ....... ~ . ..,\ • .;.._j, .... c1 •• .,...~,,,.. -r. ~· •. , ~·1,_,':..,....,...,.,_ • "" 1·'" ...:~(;..,~ .,,.,. 

- 'f \.::: "'"*~·-'-'-'' .... ""' , .. .., ~rJ' ...... \!.(\ .)..• ... -~c.: ...... ~_.: .• .;;...-u.l\.. """""···"""'. \..o: ... ·-t..J ' · ""''" 

s...=~~ic t.he nJ.I'Jr.'!)t'tsh.i.p ilsi.: .. :-.·.:c:l '-\!:--:.c::r +:.he sr:c·.:.:1d c,l.:!~.cc .. <..:.he 
cl;.;.:r.l may be r9jocted an·l 'l h1.• defa~;.lt:"-::.g -:?.~::.r.;tmt ~'lion llV'({ 
be (l~=><u:-l·ed fr.::>m maY.ing u.;::y ::·:.:"'11 cla:!m for ~ p·~::!od of ona 
yca"L, For. th"', pur.pcr::e of. · :·r~·" '-• ·ic.Jticn, th f:> Vu':'i.i;..-:at:\.'-'n 
Off~ r:-G~ shall t: ~ .:l:r.:ll:\e t;ce i'·~ ·~! :..;e;:s:·lip .r{~gJ..~·;'~-~s .• R3·~e! :9t 
C m:.t'\ ~-P-rfoils .::1:1.1 s~:aterrtG'·' ~: , . :. nc:::ou:1 ts ar: ::.z1 pn.::.:1q::-apl! 4-
b;::.},C't., an :t c. hal~. d:l :,'.::) conl2.1c·~ pcrsono.l :t:!tc7:;~·.)0~--:: . ..-J'i of. the 
union mcnbe:..·s i.&"'l t~1a maz1:.1r:.c praaczibc1] in pnre3~p~ap:·1 ? b·~lm.;. 

• 

3., vert~!.C"~t;.un 1yY po.::-,:mn2.l ir..t:errogut~ .. on ~ha:·.l normally 
be tha f.'.r;;;t. step talc.~n ..i.n .r.e.scJ..;ri~.J any pd .. 2~ ~u':j~ djE<F~t:e 
r..;qar.t".i.r-;'1 rc'=.rAJil:i.tlo~, Tl·.e !.··~suJ.-t of v.;r..:.f:l.c3ticr: bf p<::d:~c.:mal 
intt:!rrooat~.c·:! !::hall be brou':J'ht upt.o t.i1~ Ir..c..1•3:;?'2'1'ldcmt Boc.rd 
f.;r co;"lr; ~ r"tcr.at.ion ~"1•l <.lecJ.si.on wl.d tha r.es".llt u:-tall !Je 
corr..,:~'li<..,1tou to the par1:~~er. by the Board .. 

4t- '.L'h~~:::e f.'i. ... a1 .. 1 be a hn.ndrGd ver.cent che~:~ Of th'3 )J.st Of 
r.1"'-i.l'bers ·.,•:l.th :r-.~ir;r-ance t:o th?. Her,":s~::h~-P Re<.;.:tstcr.3 a~1J thf> 
'-'".n:i.O::l B<\P:J'~ript!o-,. r (2ce:t pi: count .. ;ri.o.i lo of the! respe-::tive 
'.:r.to::-.. rt c.~ on the 31st TJacer:lber oi ":.il~ y€ar 1r:uncdta:te62.y 
pn_~,_-e<l~.nr:; ~-,.1~ t.hta of !.:wue of: f.l:r-G-t r..otice fo~ mt~,"?f!rsh~l.p 
1.1.;-., ~"' r!r~;.:1':le:..-a w:~c h::rvt! not p.:d.•i rr·;.-rJJership dues for t.h~ 
p2,;::iey_;; e-:-,c) Lag 0:1 -t-:-,e ~a:'.c 3~.=~: llc?·=-~-~De!":."; sh~ll be c.xc:turi .. ~d 
f.C'r t.h.;) p~.lt':?O":!d ci v~~ificc.~·:·~'lo 1'h:ts checkJ.ng wiJ.l be donta 
j_n tho p't'<.1R€:'1 r.e of the orr~ .· ~'! '(-;<;ar•.:::'!:'O of ·i:hd (~Ont•:.s\:ing 
un:l~"':'l:3, btl.t if u:n1" un:i 0:.1 :'> ; , -rw ·::. r~ -:;.>rast.,ntcd ins;-,1. te nf 
adequ~'l:c e!'lano:? ar.·:i cpp·::>::~ .. l:&'!~-r c;!.·.;8't 1 the chf•d:.lng •,rill 
""'ro...., ... .,.;: , ...... .,,..,. ... ~" Ir a .,._ .1 <.. ~j<:>c~·s ... o t·h·"" ...,. .. •..,.1· ... a ... '-n o-F 
....... .&.. -r ... ~ •' ,.... "'.!.. c-...1.._ \...CC" .J. """'· .._. · .,A. _ #• '4.;; -... .. l. ...- ~·--·'-''\• ,., .....,.,_.....,,) -

~r..v mE.;·.'Ij;e-:-- i:.~0n ~.t:!; l"\Cn:';,c:-:.::..·,_,."l rec:t s-t.~r.n. it w) 11 hsve tq 
gtv~ ·.rr1l~ ... ;: r?<.-::-<'·1 ~ :::or S'.~rJ·, ~"l ob}..:c~ .len: Th€ ·,;o~:t;:ic.at1.m1 
0££ ir:, ·r: •.r~.l~. ':;· 311~·~ -::r~il':. ':"'!\ ....... 7 t:"'lonEJ \.rozkc:-s e.n::1 ~..r.clu.:?.e:'l in 
•1''--e r -r--1-.~-: ···'1.,.. 1 ~" .,.,. r•l- t. .. "'e :. 'io·•1co •·''"' O a•'( ' Ol• ..,. h•-:..--.~ 1 e 0<' .. ,, . - .. •:.lo.J - -- ·"'· • • • ...,... ••.J ..,_ .. , \...: .......... ! _, ""-' "' ~ - "' -'*· "' ....... .;.;) -
t ·-,., ....,~ .. ,--, ... , . ........ ("·· .1.'1...,-, '·'r·- ~~- ...... 1..-'""~r of t'J<" '\~1:;\a ... -:l....,......,,(:{a+-""1y ,:..,;.. 1\tt_ ... ... ~~-~ ;: ._,_ ... ~ .. ) Ul- .·-·~"' ..., •• t_r·,"tJ- .. l.l '"l .{:... # • .. al.._;_ ;...,;.-...... -~-: 

prt'0' .~ 1.'19 'the CCJ.._c c;.f f i..t'f:>'t not~ C'?. fer r.~srr~0rs;,1? 11.:::t from 
tre urL~o::~~-3 :u_ t.'1o rnana;t~~·nc d0es net E':.pJ?lY ~;.:!.-=t of 
enp.l•1y•:-.J~ ~d .. :.:!41n a r~o.so.-.~.~"le t.Lme,. t:"len t:ne verif :l.cat.ion 
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roll will be prepared from the membership lists of unions only. 
For this, Labour Commissioner shall be the final authority 
to decide whether reasonable time has been allowed to the 
m~agement to submit list of its employees. 

5. The verification Officer will thereafter intimate, 
in writing, to the unions concerned that the verified lists 
of their r espective members are ready for inspection by 
the union representatives at an appointed time nnd place. The 
unions will also a t the same time be informed that after 
inspection of the verified list of members of the rival 
union(s) they should send, in writing, their specific 
objections, if any to the entries in th~se lists, within 
10 days (or a longer period Af the numbGr of o?jections is 
likely to exceed 10JOOO on the basis of one ae1itional day 
for every 2,000 objections over and anove 10,000) of the date 
ofi ins~ction.. It should be made clear to the unions thnt 
general and v~gue objections like infla ted membershipt etc., 
will not be considered; the objections should giv~ names of 
persons whose membership of a union is objected to and the 
to make notes from the verifie d lists shown to them in the 
pres€nce of the verification officer. They wilt, however, 
not be allowed to take any of the lis ts nor a copy of the 
lists will be given to them. 

The verification roll of th~ members shall contain 
all the names in thd verified membership lists of all the 
contestant unions. 

6. The impartiality of the verification officer shall 
be ensured. 

7. vlhen the verified roll contains nam;s upto 1000 
members, each member shall be called for personal interro
gation. 

When the number of members on the verified roll 
exceeds 1000, but does not exceed 2000, pe rsona l interro
gation will be conducted in respect of 1000 members plus 
500" of the number on the roll exce~ding 1000. 

When the number on the verified fall exceeds 2000 
but does not exceed 5000, personal interrogation will be 
conducted in r espect of 1500 members plus 25% of the 
number e~ceeding 2000. 

\'then the number on the roll exceeds 5000 then 
personal interrogation will be conducted in respect of 2250 
members plus 100~ of the mumber exceeding 5000. 

Provided tha t the correct identity of the persons offering 
for inte rrogation will be established before they are allowed 
to enter the room in \'thich tht; interrogation is conducted. 
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a... In c:-se the BoC~~d deci.des on thrl rer.-~if)t cf the r'l3.port 
oi. ti:e \'fr,t !.ficat.icr.. '-~i: :.c-ar to he.ve vo ~ "':- ~; by secrat 't-2.-lot, 

r ~-)€: vo• ing s!la~.'l be c • ..,.vluctcd by a Pr.t!:; .'.· :i::g •.)! cic..-:.= ,• e,u} .. y 
~,::.tho;.~sed by 1:.."'1~ B ::>a;:-~1 ::l thi~ behalf at: s0mr: co:1ver.ivr..i: 
ii~.C\':t:! 0:1 a date. t::i "~ and pl'2..-::e cr-~u..:.i-:.:ated to t~e contes~i!lg 
un:.o:1o c.nct t~e Managerr.ant 15 caya :1.n. ,"?:2v2.nc~ of the da~.-:! of 
vc·.:ing ~ A ccpy of th~ H€1': ~f:.t.eC. rcl i ,; .;_J.l be furn:i sh~<.~ ":!') the 
p~:-t.i.as at least 15 d.:-ys in a-:.""::a.t'ce of the da~e of V0tjr,t:, 
Ba.:..1,t ~.:>Y':"S u.•wd in t..'t1e Gen€rc!. rHe:;~t:l.ons l-'hall roe \,;.t:' J.~ scti 
xor C"a>'cir:J vot-es,.. B eforo t:'lc vc:::in0 f't,:o::t.n. tn~ ba:lot. 
bo~es s!1all b<.. SG'3lcd ac-,!o-;:: • i :] -::o t ,h-G :r:-h l.a> and :t'(',-;edurF: 
fo·~ tJ:e G•.:.1er;-<, I:'.ec~ior\.:1., -·n~ c~n1:r:s't:.no u:. •.G.-lS ehall ba 
rcq·.li.;:-8a to a:_-p-:~r.-t t.F~"J p~1 ·. ~:.J c.g•:m·t-3 ccch ::- 1d 1n~o;:-rn H .q 

Rf".:"';_"...".::'lin~ off:.cdr of snr·n • ~.:-~.):..'l+r*r:t :\.:: uri~ing b~f.core the 
.pcj:._ ntarts, J:ha <"i't:3:~e~ c:: thr.~ poll·~ng aqe-:.·~:s s'l~J,l iJ~ '::o 
cha5..lengt; tlie bogns \:ootc:·s, i.! c.."1y 1 and to s.:.gr:. -tl~e pc:...~r 
S "C'\J. :~ .. ept ins i ::c 'Che sea: ~d boxo 

'i't.t. poll :i :19 c:.oc~ t:.... sl"~all also repr.er '11"\t th\,. ; r r:"\.:l.or1s 
at the tJ..me of ccunt.ing o:::: vcte~ a.~d shal ".. be .•:cqL,tz:Pd ~.;:> 
~ia"l on brh2olf of t.he u~:!.r.n.s the p.:-.pcr on '"''~ch t.::s :.~s~ti.t 
of vo'-.:i~0. . lvO'I.:J.d ~~ r~con~ed by t't<:? :.C.l.'<:~siuir1q o£f:i.c~.!'o· 'J'h~ 
ba~lot p2'"')~T~ ··,.ot4l.d l>o pri11~ed j::1 th~ nc.nt main~'": .• r.s c.d0ptc;d 
in rhe:. G~:.1e:-a'l !Uecti.c~:n3o '!'he nam~ of •:·nd'l CO:ltestL"'l·~ tu'\i.on 
in H!nd~ ,.,it;1 a <1i ~tl.r.ct: sV!'ibol allo~ted to :\. ":. 'Woul.c:i be 

~ - printPr'f O:'."\ the br>.1lct pc.p-:'r.., Each \.-orke:.- whose' narn~· is en.-
1:~:-ccl. in t1o1e vOtP.rs J.ist sh:1ll b-:'! reou:..red t.O mao:-k· }{· With 
a r.'l."..;,.:))Q'- , p·::arop 0~ t.ht::! ~~r,n!',~,j, of ~..!-11=~ union i·t •;a~".:O to "Ote 
fer:: c ·.: ·v.\:thi.'1 t~"\e c,p.,.ce allot~:.ar] +:o tl"-~ union u~ tht:i ~n.J. ;.ot 

.-·· }:~('{)::,.. ~ac~ ~:..c n f-na) 1 l1e :i.":lio.f:f .. ~~ of the syrrnol ailot·~.-:.d 
ro it 7 <1ayf; l::etor€ the. date ot poll:.ngo As Goon as t~e 
pcll~.ng :_s CV'9r t t!w rc:.l1.ot bo:-1:~:; 1,;-oulc'! be opened l.l' the 
f't:'~·~·1C~ o£ t:1e n~ ll ::.n;~ . .:.C'(' -:·:-:-; c£ t .hn centes·, a."lt l'I.Mionn ;::;:,d 
~!'residing ot£:;.cE:r f:c .• - 1? co·.1::·'t ~ ~w of. vot<"?.L: c..""'-i thu 
re .. dDJ: · cf. the ~c-:.:ntir~1 'iC.'.J~ 1 ..:le ;;:- -~·.l.deo. on a .:;~<:!et o£ p.::.per 

,..; t~ 

Wh•' Ch ~'hi1 1 br- t':'<(",c 1"-....,'V .L.> ' "rc- J";f"•,.; Of~~C""'.,.. and •.'\.,.,. . 
...,. • ~ - .,.._ .-:: D..4...;J -· -"'.J. "-\.~ • • .... _;,.4.......,._ \.-'.;! ~·-*• V,l. -- --

pcJ.:::r..q a:-~'l'"s of ~.:::ch cor..-:.:• ..:•'l.i:i'~-l~ u . .-::i.:n,.. .. ·- p~·ovi2r~·l '-.:h~·tr in 
- ~ !"" ...... ..! ... -· .. -=..--~-.! 1 ~- <; '~· ._ ,_ • h;. ... ....; f" • ~ cast."" '- .. 4 ~ n._ ·~ .tJ-~ ~ .t.o e ,... , .. :u: ... -c c: , ..:>un . _nq .oor. a te .... 

t:.he c:orr~~-\Tt~.,.,:-t: of: the: p:):! 1 :- thH Presi i.:.n; o:&:.t.i.C(:!.i:' rrr.v post
Fane ~·-.~ --:o·;-~i:!"J t.o t:, ..... ~n\lov:l.ng d zy C' .. i:~-.-'=' r:r.-.k:'i~g h.i..;.-n.3€Jf 
s-Jrc cf t'hc: ;:·-:o;I':'J:" c.:.~ ~c .:y ?!ld Fafe ty c.£ t:'h, b~~."i., ;:,:: b(;XC!J., 
I£ t!-~ po:... ,_, :.r; n~(:;::t v::. ".: y c;:-.mt<"s·.:~"'l": U.."'l.:_r-:s r~f·..l:;€:. ~o 
s:i.c::n 1.:-1.3 .r.~.::.::: : 1~ 5h~"~(:t~ t}. _ 1'.:-e!.:.3.j.ng off::J..cc:::: cha.1.1. me.ke a 
note c.:: ::.t. ·:>&·A ·~"'le <t.~~t ~qd ... :~,~ u.1:t.>n who~.; · oi'J, 1.~.J ~gG~t 
!.·c:(;,1::~" .. s ·:;o ::; ltjn t:'~lC r~5u:!.. t.: sheet s:&~lll bu rlr.?b.::lrre:d to rr.zJ G ~ 
c.:-.y ap:rr c...l. t:.> 't'he Bo~:-'d~> 

t 9.. T:'le fn.i l·~linq catP']OJ:' iGs of wo..:-~.0rs snr.s.l~~ be cons:i.dered 
-for the r· .l..;1os.-~s of var..i~:tc3.tJ.on 7 <\:I)~ shall els0 be e!ltitled 

to vote l.n a ~ec.ret ·~allot,. p.:-c·rL:lod tney are r.1crr:.:>ars of a.'1y 
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of t he c onte stant union s ~~d prov~4~d t~ey hav e paid ~~~ 
urd.on dues :' .. n fuJ.l f:or t:he r~ !.·:L0~ er:~:i':'lq ~i.st Occeml'1e!' :: . ..-iane-
2. .atel y pre~:edi:1g ~l: ,_;;~ ~e ,) . r•.JCJron:l.J~."l.• 

{ a) Pel.·u· ... ~'lt.r.-t om'?:~.cy ~-.:::s ~nc:\uding sr;a;:;onal. 
employEes i:-, s~-:-.. ~u.2al factcr:t-:s, and 

{b) A .. .C. other c "~·:· :-q JrJ.e~ of <"nr~·~oyl=>P. <> or: ~.h l'3 
--c-::_ 1 • .:; of th<? ··.~np.:ny \lf>O na·, .. ~ ('t.,p:,_p].t;.. t~":! 
nc.-'c l.esA t~"\Rt\ .1. ye2.l: o:i: .-:ont;it''...:'OU.o:; neJ-~· tc.~ 
a~ .·ief~ .. !'l C d ~.. $f;; '"t:iPn ~!(\ cf ::...:o Xud:!B • • -i.C:.\ .. 
n1.sput.er.; .~.c:.-. J.!'4 7 o 

An~-; ca-~:.a...: "cen;p-c·rnry o:r- o•..::.bsti b.~.t".? <?m?:.o:;:...... , 
f:&;I:!~U .. OV"=d. tr1 the pJ.ace of ?. (lisch4'.:l'ged enpJ..cy0e, l:rh:' :'. ~-> the 
·-:J~.sputa :t.:eqardj..nq h'!.s di ::chc.rga is pend5.ng .se<:-.t!.e-,t.m-t ox· 
~h;poF.iaJ. accorcl.l.l'lg to ·':h<-J prov .i.slons o:: th~ la":.:- st~al '\. not;. 
be: s ntH:.J.ed ~.:o vo·<;~~ 'b:!': C.ischa.rgt:d .• cim'!l:t.sscd. or r .:.trenchPri 
employees: \:.Tho <"!on ·~~~lue to be \IJO'i:"kmen as aefincrl in sect. i.on 
2 ~S} of t.h~ Indu~trlal Disputes bet.: 19471 shall be 
e~tit~~d co votoc 

~ a) Appr-entices.- Tra '.r;E~:1, L....!at!l~t'fl OG the 
roll of th(::! c cr:v.:?.r.:y sha.i.1 be .:.-~xclude~ 
f .con ~ro~i:1g :. 

a: l' rJ1c .t:~1'-~l'S E.n.q:v•· ... l ''~v COl'\tra.d:.o::-s and not 
""'"' ' il """ ··,-•• ~.3.,_4' ~ .. ·' h. e Cc..,...r···""-· ~·""··l" al r-c ~~~ -~ .... # _ ..... ~... _. . • ·'•rc•":J ,... . .lc.-• . ,_., 

b u 2:r.:c .. t.-.:o .1e0 .t .. ·:::;r•i vo-ting o 

"l(} ~ 'I~ ~:11\3\."n t--; 11.0 J .. ·~~·~J~:~:!.s ecl llr..ion :fn r\n ~ltJt:a\J.,:l~j1..'lt~ntJ> 
·>h" .. ~~l':'L! .. cr~ ~~-:-~.::..~.::-~a t."~t:~ l :·2 ~ ··v:~ .:> ·:: n:.ll'nb€:r of vc":.t:!s sha.l: ·,,e 
:• .• 'I • - ~ • .', .; ••• ;,- ....,,,. ... , •• I • +- ·' 0.,-. A ·-" •j c:t:.: .. ,.. ..,., cr g fl'i '"' ""d c~f:"·- .a;;~·~, •"A~" En1·--· '-' . ..- ..! ..._,_. l -...~.-::oCJ:n) .... _ -· ·> n .... x ........... ~'-"' - ·- o .,....., .; 
,.,"':Jo-.,.~ Slla1 • h .... ~ .. ~ • .,- h- r?i..::)"'l•''''•" -t:.,..., .... ,..,. '·\..ic s·'-a~·un .._~,. - ... · ..... --J ...., 'It-· -#.1 ~ '· 'J-.J ·"-""' ':''.,.,.,. --' · ""~" U.l ..., • ...,. w -.! 

c;.r:-tt'·H·:;· ~n·to:.l O£-"lY ~-rh~T..-:1 the .l a'i::.t:.O?:' u::t!.on get.s ')C.% o:.· morca 
o f. ·r.he ~:c,1-:<\~ . \,.o1:~s p0ll.ac.~o 

:~r•:Hr .'. ~~(l t .ha··; a n~.1. ion ah a i.l ;:;.ot: be r-;r1t: .. ":-/,r-3-d to pat'~·~· 
.k·j~(';:· o 1""l --, ~ ~-.:!..'::l.c .:=·:: to::l a:1d !';CC!l-t: t :ua:.:;..c t :1or ::..hi'\'-~- :t-o: -..:;. 
-7-nt.'i-t:.; crd ·' (' ~:·~,.x,grlit~. oD. i ~1f':::F; ~t oz:- itF.:J cen~::al o:r-<JailitJat.i on 
1•.a.r-· aD'r.'~('~o .l.n '\1111" .l ~:tng to ab:l.d':l 1·,; 1 ·':-.11"3 :rr~ t er-Urd 0~1 c :>de of 
C c.n.:x .... ,. ar~ .... t.:0C'? Gf. :: ..:.s~~.p:;,;,.n~ 1:.~ .~ Jldu.Stcy ... 

~ l . 7\0.} ..!\' ;_c--A red.: sa'.::-4.s£·~b(: l! .... '·:h th ":: v <::rJ..!ica"':.ion 
i1'lC:'.:u:'.:-~g : r<3=s<..:: .. 1al ~ r,'\:ex-~og~~:.i.oll. or vctj.Jlg by secr-9(: ballot (' 
;nay ap,t.">-:lal ":o t.ne Board \n .·ci:-:; ·.-. 7 c-;ayf{ f:~"':•::n t.he conclus~.on of 
:;:e rsona;. .:_n;.:cr::cga -:::tcm o:,: : ~-:, ; r.g" ~ .. .; ·~:ht:: ,_,~..,e may be, Tha 
d.::o ~.Sj.O"J o·~ ~;ha Beare 0~1 :\.:'..~ 11.:?-tt:. ~:-:-,.: r·or,cer.tl.i:lg ve::-.ification , 
vot..!.~g b~t Re(!:.:ei: ballot ~:.~..:·. :;,:;cog•:i .',:;!.'-'lll shall b e ii:n.a!:..o 

....... ..... 
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