HH U9 VSR FHATAT HY RV § FaeH $-T3A fedl arera Hier

®. 3 # ersg Rl & s st ® aw Bedl & ay
1. Transfer 30T All payments made to | AT A SIS
beneficiaries through electronic | ATEIH 37ar 3foee 3aror
mode or digital transfer system. | 9uTell & #ATEIH & fohu a0
el ST |
Elimination 3oHelel Elimination of child labour. STl HH T 3 eleT |
Child Labour CIci Focus on general development | aTaf #f&® & URART &
programmes for the benefit of | fed & fov TFeg Aw
the families of Child Labour. FEFAT W ol
4. Subordinate IrefTEy To implement Swachh Bharat | TaTo #Rd &I & 39
Mission in this Office and its | TR 3T @& 3hAET
subordinate offices. HRATOEAT A AT
5. Ensures gieead &% | It ensures quick disposals of | @@ fd@r@l @ @Ra
disputes. fAger giwread gidr gl
6. Employability AT | Enhancing  employability  within | Jar3if o
SR T youth. ARSI AT/ ASTITRIISHAT T
CEGIHE
7. Strengthening GEIRIOT Strengthening  of ~ employment | JSRIR JAAT3HT HT FedlhoT|
services.
8. Safety e g Improving safety conditions and | HITRT T GI&T  cRMm3it
Conditions safety 3R graT A gUR AT
of workers.
9. Social security | WATISIF & | Providing  social ~ security to | §IIfdT &1F & FHAIRT
organized sectors workers. AT GRETT gl hieT|
10. Enforcement gadd Enforcement of Labour Laws | &= &3 # & &

and Rules made there under in
central sphere.

IR 39 ’IId ST AT

AT 1 gadeT|




11. Women aAfger Promote women empowerment. | ATgell TUAFAHIOT T Ferdl

empowerment HRAFARIOT el

12. Insurance ST Insurance  schemes for | garfea Tar  @efod
organised and  unorganised | FEFERT & AT AT
workers. GISAATT |

13. Welfare FHegToT Welfare and social security | HITST TAT FEITST 81T &
schemes for organised and | FEERT & fOIT FeIOHERT
unorganised sector workers. Td GrATSI GIET A= |

14. Dispute faare Prevention and settlement of | 3 faarel & AsharA
Industrial Disputes and | 3R AUC dUT HA FHelA
strengthening  Labour  Laws | ¥ade d T TLUFEOT|
enforcement machinery.

15. Guidelines feem-fader This office is responsible for | Tg FRATAT AR H VST
laying policies, standards, norms | ¥@m3ft & THeaIA & T
and guidelines throughout the | fifaal, A, ARCUs 3R
country for coordinating | fgem-Ader RuRa =
employment related services. & fov IWer Bl

16. Quasi-Judicial Y- TAH Quasi-Judicial functions. HY-=aReE F |

17. Verification AT Verification of the membership of | ¢85 Ifaa=ll &I HeFTarT
the CTUOs. HcAT9eT hiaT|

18. Awards e Implementation  of settlements | HHSIT @ UHTE oE] HIEAT|
and awards.

19. Transparency IRE T Encourage transparency in work | & #H  URGRIAT @

WcHTgel CeT |

20. Awareness CICIET Increase awareness of workers | A& # 3% PRI &
about their rights. IR H SARTRRAT SGleT|

21. Monitoring IR Ensures monitoring of progress | [darer #r gerfa & R
of disputes. AT FIAT Bl

22. Bonded labour | SY31 Helgl Bonded labour system abolished. | S&3T  #Holgdl  waT &

3ol |

23. Rehabilitation RCEIn] Rehabilitation of released | {Fd §T SYT Ffql  FI
bonded labourers QeAdT LT |

24. Elimination IeHT Elimination of child labour . I HH HT SeHAA




25. pursuance 3AEIOT In pursuance of National child labour | Iy §rar o7 A &
2! <
Policy . Y
y 3WUTQ P
26. Provision IS This is entrusted with enforcement of | 57 st FI 3uaey v
Provisions. .
AN A BT B Giar ardm
gl
27. Measure YHTET Mandays lost is a direct measure of the | sy fegal  &r ECXIG]
impact of Industrial unrest on — 2
industrial production. ~ ‘c ; A
e renfa & weg
FI A &7 Tep Hem JAEAT
gl
28. Awareness CICIEG TS Increase awareness of workers about | 4Tt ) 39 JIVFERT F
their rights. Y
g I A SAREHAT TGl
29. Ensures giatead Ensures quick disposal of disputes. Qarer &1 @aRd [ued
9
gARET T Bl
30. lucid Tqsc Process made simple and lucid for the | sf@ept & THET & foT
workers to understand.
gfsrdr &1 W AR FOse
IR B
31. Concerned FCILG Systems  would enable automatic | gyoely ¥ fdaEel & TEf™d
distribution of disputes to the 1t
concerned Conciliation officers. ) F o
3eROT Fadl: gl qreen|
32. Empowered IR R Central Government is empowered to | g FIHR &I JIAAIH &
make rules under the act. = S
gl
33. Ad-hoc dJedt Bringing out regular and ad-hoc | sy & &9 H AIf@Ea gur
blications in the field of labour.
publications in the field of labour e geTeET B |
34. Agrarian Y Agrarian Crises and Rural Labour in | & e gur 377 d¥ W
C C
General and woman Agricultural .
_ane 8 arefior AfAE Td RRw dk
Labour in particular.
W AgAT HY AR
35. Tansformation gRad=T The page of question and ﬂ'a'q:f[ T TT IR I
tansformation of industrial relations in PV "
late — Colonial india. ? o A
e daut & afads|
36. Migration SGCIFaEa ] International labour Migration in the | g 3R TdHT & ST
past and the present. “ﬁ
37. Mapping P IGIRELS Mapping Workers lives. FHIMRT dHr Shasr &1
AT
38. Archives R IEISECITIIES Launching of the Upgraded Website of | st A& 3fA@ET $r

Archives of the Indian Labour.

Seeld dGHTSE T YHREA|




39. Methodollogy EIR IR Report of the Expert Committee on | Jrséry eTTH ﬂﬁ{?f ag
determining the Methodollogy for ) g 5
fixing the National Minimum wage. S &

fAuRor w v wfafa
#r Rare

40. Dynamics afaefrerar Changing Dynamics of internal | g & 3TdR& 9aTHT Fr
Migration of india. N a7fyed |

41. Memorandum  of | gare A9 The Memorandum of Association out | Farey FA9T & TASC &

Association clearly a wide range of activities that S g .
are essential to fulfil the objective of 3 il
the institute. oo fRIT T g &
TEA & 3egedt @ gt &
forT 3maeTs gl

42. composition AT Resolution concerning the composition | 3yqRATSET  #H  FISA &
of the Administrative Tribunal of the
International Labour Organigation. 1;|‘Q r ] S

AT § Faftd Hehod |

43. Contingent 3THTEHR Payment of Contingent bills in respect | I@3TerRr ganr T 3T I
of expenditure incurred by the .. " i e
Ministry. & A

Ca) Si?TT-H?l'I

A ATl JAOT-GT T§ Tl
Original Scheme Certificate is required \ &
to ascertain whether a member has & SUEAEEY %— f

44.. Withdrawal IGEZE;I availed withdrawal benefit before | T TREAT HEET o 39T
settlement of his T e F UeT ¥ gger
pension claim.

TIhTET ST T oITeT 30T &

45 A FTAFT FT SHF TAFT F a1 | | Increase awareness of workers

; wareness FRTEFAT T&TT about their rights.
6 FeolT a7 H 3.ﬁa?f|ﬁa; fadrel or | Prevention and Settlement of

46. Dispute EEI = . = Industrial Disputes, in Central

wd ! Sphere.
FeolT O H HH chlo-j\o-ii 3flk 3% | Enforcement of Labour Laws

47. Enforcement PERE - ot ! and Rules made there under in

T il ! central sphere.

48. Award g=re g<re AT HYAT| Implementation of awards.
-\:ﬁ'a—qc\ A FSEIAT F YL | Verification of the membership

49. Verification AT of the CTUOs,.
|
FealT o U SNt gagl &7 | Monitoring of Industrial

50. Monitoring STeTeAT ATATEAT FEATI Relations in Central Sphere.
fFaret =7 Mue w9 ¥ 3%311 @,-, Inter\llention, mediatiog andI

. conciliation in Industria
S e i H %ﬁ@? PT, Disputes in order to bring
51. Conciliation AT

TETEAIT FLAT 3T THATAT FHLATI

about settlement of disputes.




ZEATA T qmerEdr e & o

Intervention in situations of
threatened strikes and lockouts

52. Lockout SIEICEL MR FEAT ST qremEdr A . . .
g Ryl & W@W FAT with a view to avert the strikes
and lockouts.
fYrs sg =maeat § d@Aew % | Defending Ministry of Labour
e T Bfes e o=t & | & Employment in various Writ
53. | Writ Petition e e A7 ¥ TSI WoATer 7 a=7e Fer| | Petitions filed against Ministry
in different High Courts.
T 3T TSN 3T & ﬁ%&)ﬂ?ﬁﬁ Investigations of Complaints
_ forsFTaT ¥ ST AT as per direction of the
54. Complaint IREIR Ministry  of  Labour &
Employment.
Fferer A= o aag a9 % Ay | Assisting  Central  Advisory
£ st F F o Afeer sy-afafet Contract Labour Board as
. . conveners of different sub-
55. Prohibition e il E’ Mo % wT H AT FATHY committees to  examine
AIFY AH AT 6l AAAT FLAT| prohibition of contract Labour
in different employments.
FAOTT A9 TS HI TEIA FL % | Assisting Ministry in
fore argers fBfe et & daw preparation of different reports
56. Assisting HETAAT F7AT N required to be submitted to
H il QAT T International Labour
Organisation.
afeer wreiT ‘EIT% #Y gg—cn?«ﬁ 3T | Advising Ministry of Labour &
=T 99wt 9v "@eud f7 Rafaat & | Employment in - Conflict
57. Advising TATE AT T ¥ TSI HATAT 7 Fefrg 27| | Situations  like strikes of Al
India Nature and other labour
matters.
AT T "9 ELLILY §9a1g | Attending to Parliamentary
. ) afafai e T WC Committees and other
58. Delegation SIRIEIPEER ot & ST important delegations as per
| l advice of the Ministry.
AT % LA =T % "Ug % | Keeping Liaison with State
T To FAT F AW framt ¥ gray | Government Labour
. . . Departments for collection of
59. Liaison qoeh TS T
l information as per direction of
Ministry.
T oqw "4ar ¥ efeiiat &y | /mparting  training to  the
. Officers of ‘Central Labour
60. Impartin EEGEIGIH TG
P & srfaveror ' Service’.
FaTet &1 ata faew ﬂﬁ'ﬁ?ﬁ' Fear | Ensures Quick disposal of
§| disputes.
61 Quick [CIE)




faamet fit i A e gfatea

Ensures monitoring of progress

62. Progress e FAT 1 of disputes.
srfeeRt % TaeA= % forg afsham v g% | Process made simple and lucid
63. Lucid oy & T FATT 2 for the workers to understand.
64. Public Relation STTFIH Public relation officer is holding this | FEsgs 3ERT 7@ Ug
ost. "
P W 3T Bl
65. Issue I AT A letter was issued on 05-10-2019. oA 05-10-2019 &I TH
99 ST e I |
66. Body IGEIE) A tripartite body was constituted. Tt P A &7 o
[ERie
67. Propose JEIT AT The committee proposed to convene a | FTATY o T S5k dallel &l
Pl
meeting.
& wEaTa |
68. Participate Tefery &eaT | All employees are encouraged to | g3T FHAIRAT HI FRIHA
articipate in the program. .
particp Prog A 9l && & fav
Sicaried fRar ST gl
69. Dispute o Industrial disputes are settled in timely | 3ifefae [@4Egr 1 A9
manner. g @ o f
J
70. Referral GG TG Referral to counseling has been given | FA=TIRAT & g & AT
to employees.
Py &R fonam amam g
71. Arrear CEIE Arrear has been paid to concerned | ggf&g IR Fr FHET
officer.
I AT Y fem Imam &
72. Target gy A target has been fixed for the |3y o & faT o&T
financial year.
Y feifa frar am §
73. Allocate R ICRG TG Fund has been allocated for the | qi5ar & T @A™ &r

scheme.

3ees fonar a2 gl




conducted for

74. Conduct T T A meeting was JyarEr gT & foT ues
immigrant children. . -
75. Develop ICEI GG Study material was developed by the | & CART 3eTTT  HTHIA
board.
TR Fr TS|
76. Assist TETIAT T Officer assist the staff in urgent cases. | RN AT TSR HATHAT
H % $H FRIAT T Bl
77. Perform FI-fasgrest Parliamentary work is performed on | ggdry FT RICARED
urgent basis.
coc 8 WUR W farRd R
KGR
78. Attend 3UTEUT glam All employees attended the function | srer ARG H T FHATRY
yesterday. 2 |
79. Dedicate AT LT This report is dedicated to our | gg RNUIC gAR AT HAT
respected Minister.
P St B wAlT &
80. Prevention JFHATH This is a move to prevention of child | Ig grer 8/ T JHATH &
labour.
fow 1 a8 wge g
81. Enrich THCY STl Make concerted efforts to enrich | g & 39E I e
employment opportunities. Y ¥ BT =
|
82. Management U Management  system is  being | yg¥eT YU T Seadded
upgraded. 2 ST @ %I
83. Challenge ao;ﬁ;ﬁ India is facing challenges in its scheme | g 319y JISTAT FIAT=ITT
implementation machinery. . y §
P Y aT & et & g
T TET ¢
84. Research projects 3.];1-{:&11;[ Research projects completed during | q§ & Rl q‘\ﬂ' &I 3=|7\-§f
o) . th iven below. . .
e year are given below 7 o) =
gl
85. Tranformation U Addressing issues of tranformations in | 5T & gﬁ'&T H JurR =)

the world of work.

HeET I HNETS |




86. Offer U&TeT Tl To offer fellowships, prizes & stipends. | eI, RERR AT cg'lrachlk;
ECGERGH
87. Self -Employment | Fg-J<@IX Rural Industrialisation and options for | greftor  iteAifAhrator qar
self-employment in rural areas. T st § TOSER &
IEETl
88. Washing places e:lmg- Tl Pr(()jvisliotn' of s?parate washlng places | AfSaT a=T W & fav
;r:ivac;rmes or women to secure =hs %F,-[ e
AT Td YolS Tl H
T |
89 Employment s Employment of women is also | @aware St grer siaud
rtores | mohing | cangerous | T ¥ 3 wgarsi
operations. & fAdee A 7l
90. Maternity Benefit ;{H\ﬁ ‘;{ﬂ'ﬁ‘iﬂ Following benefits are available under qq\% qgﬁm
Act e 1961 the Maternity Benefit Act, 1961. e 1961 ¥ 3
e Raemer  3ucey §
91. Deduction Feldr No deduction of wages of woman 93;’% Qﬂgﬁ‘iﬂ Fr gHeR
entitled to maternity benefit. Afger  Fr ﬂa@ qH 3
Heldr o fhar |
92. Building and | 97 UG 37=g | Representation of a women member | s7g7 T 3T HiesTHTOT
i |2 Puline nd s onen | e e it A
construction FIHIT Afgar gexg #1 yfafafRca|
worker
3. Sexual e onyoT Provision regarding safeguards against 'H'%TvlT FIHIRT F FT Tl
harassment Zi)él:‘zlirh;;isksg;ae:;.of women workers w A e er & Rrwer
JRaT HEll JraereT |
94. Earmark fagfad @ | The ministry has earmarked this | #9Tel o Jg AR FdaAeT
amount for the current year. ¥ & fov KEfAd 7 g
95. Enforcement gade Enforcement activities will be | &/ FATe™AT @R Jadd
carried out by the regional | sifafdfar F=fea @
offices. STaa|
96. Accountable STaracer This ministry is accountable to | I #HaTew 3@ fAfETT &
the Parliament for proper | 3T Yada & fov Tdg &
enforcement of the Act. gfa Sareeg gl
97. Converge e This  scheme  has been |38  Aleem  H e
converged with the Pradhan | Ta#AT 3EE o H

Mantri Awas Yojna

FT fe=r = B




98. Comprehensive | samas Comprehensive amendments | SO9% TS JIR b
were prepared and sent to the | FAT & 9rg Aol f&am gl
ministry.

99. Creches fRrepre Provision of creches for the | ARAT FEANRT & BAaTH &
benefit of women workers. fore fRrpret @1 gratmer

100 Floor level AT TR Central govt. has fixed National | Frg TIHR A TSI TdG!

floor level wages.

TR H FFAdHA A
eRa $r g1




