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7% faeel, 24 awaw, 2025

L[, 712(31). —Fwferfaa qeter Fom, S % a9 AEEras qeaT, @resT 67 w1
FOMU Figar, 2020 (2020 FT 37) it €T 23 3T 24 FIRT Y& ATRAT T TN Fd g4 aAT AT Tedd
FLAT &, T AT 134 ¥ 3T a7 (1) FT TTAT F ATA, IT G SAHAT AT =T & e, [rees za9
TATIT G sl SATEHT &, TagT ATegi=a AT Sar § oY TagRT dited a7 srar g 6 3% w«iar
ATEAAT I¥ 39 ARG | 45 AT AT srater i q9rter % e fF=w e smomn, S ardia &1 a9 i
s, e I7 STE=T TR & TS g, AH 9 & (o0 Iqaqse FT & Al &, AT A A,
Tf #12 2f, 1 < e AT, sEw afE, I 9w, 987 U ST G319, FH 9 lT: 17, 99
orf<h W, ThH 7T, % faeel & 94T 0o (fas@dgfasli.nic.in TT ravis.nirala@nic.in) T 9T ST
THAT g1 ATTRIAT ¥ T T TIETHT § 9o AT SrH Fiaw (i) F ARAT S TU5A7 6 AT 37T I F7
3ot g, Hied (i) § 39 = a7 Sufaaw &1 Soora g1 S Senferd w3 &7 y&ara g, g7 Hiad (i) &
TEQ (o ST ATl HeNTEd (o o7 ST ST IHE HIL0I A7 Soid gl; I THIT AT & dael §
et =af=F a7 wen & Sux Afaw 45 f&AT &t srater a9 g & 98l I saidl 3T ATEl 92 %

o o
LR G THATE TR T STTUATTI

6407 GI/2025 1)
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AT IRAGT FHGRI & [T AT AT, Trey i F1d q9md §i3aT, 2020 F &m=r 23 i 24 F
srefie fafea wetar A

(i)  =fer A, R s Wi (i) =7 e 1 978 SATaETEE T, FEresy ${i w1 39
HfaT, 2020 F¥ 7T-23 T 24 F sieta qreT gfag Fwuwe fFaw, 202,27

(iiii) =T FAFaTE HEQUT 9T 9T 2
(iv) T TSI | SERTeT il A | T g
2. 9T (1) =7 A=t #, ot T 36 et 7 sreram st T 2y, -
(F) & "HigATATIETER AT, TATEST ¥ Fw1F FATE Figar, 2020 99T €;
(@) "Ta FE sAfawr” 7 ag =tw (FEEw F sreran) st g S5 e g |@Rkar F saia
FEAT F T H ITALTH T ATATAT AT FIA 3 (o0 Hg=h B 7w 21
(1) “amer” | =iEar i g i 2
() “GaE” & =4 AT F Ay qAd A AT g
(F) “TOTATIET AIT IT AMIACIET FISEA” FT AAAS ARF G digar, 2020 Hir &=T 14 #
sfeatera amferufé affme a7 amfarefT arsfae F 8
(2) = =T & Y 9153 ST g foieg Fgi ITd qgi T 3T 8, fheq o |9igar § €, 39 a9 a5t
s g S \fegar # faw T £
3. g7 23 FF T (2) & &< (i) F N RIS X Fq=aT o~ TAF HleX Taged Huel % [FIIhT Hl
Tg AT FLAT T o
(1) =r<ft ey, T FeAT, Teramd, PTAT, AT Fedl SiT AT Fell &l Ta=g T TR 9T §
@I SATU|
(2) draTei & Fat fi gag, S et ¢ Tamee o €, g8em aTE-ae $iw e
TT | TET ATUI

(3) wIF FTA FeT FT FeY, T qF AN Bl, ATH-TALT TET ST TAT T8 T@T 7 heee dga w@r
ST

(4) gt et e wiwaTd Y STt §—
(i) AT St ATt F=TE T S
(i) RIeH hel, wlehH, FeTs T @ B & o7 T AT IUee FIT ST, T

(iii) =T FTq THT TEAATA & (T ST (HAATLET S, Tl AT ST ATAITFHAT f, FHATL [
famT fft = % Soetey F0 STY

(5) TFT ST 7ot T T ST o AT It sraedendT g1 Ia«T a1 F1 FHedl il THIS il AT

(6) STET T THT I, AT, AT 3T RS HIA—

(i) =19 % = F A o I AT AT AT
(i) =g =0 avg & 3T SITU 36 et it 39 & AT AT TG
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(7) ST T 0T HTLO F T THT % T GHS HIAT AALTF &, TT g AT T g1 Tarat o
AT F U F T o o0 I AT T ITTRT /AT S0 FAT FTaem=it st S |

(8) TATHT AL F T AT F I TALUT, WSTXOT, U™ a7 U= F forw Iueh =aea #i
ST |

4, g7 23 Y ITHT (2) F G (ji) F refier IReAAew, qrowT S kA

T HIeT TAgH HAA[ &l [HAhT Tg AT HT (-

(1) FrIEaal § ITids AT FEF aahi  IUIh aTarauiid 90 9710 T@T 70, qiieh AT a1y
argtd, o = gfua ary, grivesd garu, sreafes Wff a7 32, I § T==E Tady J 99T
ST |, TAT ST ATARTE &I, AT T ST ATAT TTHATH 6T THA FT A9 § T@d gU, AATTH
ST AT ETIT AT THSATT e F a7 ST Tohl

(2) HTex qivage Ot & THT FEEAAT T GAT AT g, ATT 37T g AT L FA 6 (0 TATH A feeter
ITASH FL TAT SAATLNA AT TR 6Tl TAAT FLA o (70 AALTF FaH ISTT 70, qTieh
F grvfad ad ahl

(3) FH=ATHAT &1 wrew i =ew Rafq & s=m+ F forg 7=ty Sur o 51U, S & 19 & =t & 3t
TRETT AT, AEAIIFATTAR. GLEATHT FIS AT AT ST AT [7:8[7F 3T FITAT|

(4) STET YA ATEALTT FIT TITH HIAT § Fq=g gal AT Aqgl il ST Fqeh, AT ST@T T FRT 6 T9
eI gaT FT TaTg 10 & T w1 Fe7 § qitegd AT H gaT GgaT Hiod gial &, agi AT=F
FTEAIT T e AT 17 |

5. g1 23 FT STRT (2) F @< (iii) F AT oA F T qGragw=t - TA—F qex Tagd FHI+T w1 =t

(1)

()

3)

7z A Fa B -

SaAefte gu, A6, FgL, ATST AT AFTAYN F ZeT & o7 Usiiee foeed & Feft o= dfeerer
e & TET SIIST ST AT AT 38 T2 A6 I of ST aTel =EAT A7 7 | qg1 [Harar S

ST e guterEt ¥ AEed arer U, 49T, g9, ar, g9 T o7 " " wEAAr v
TSI % TAEST UX VAEd TATE UEN Kl GWTEAT 2F AT F g gf, ar e @i s
UHT gurelt & greaw ¥ v Smoosn Ao gerat wr [ftew e 3, 9wee ueret av
SRR F2 S o, 90, g9 I a7 FH Feadh w2 2

TRt ot T & Torell FTeere AT Ieg T | YT F ol Tl Tgl el ST ST SAqard
Tal &t S0, ST T [ agf ITEAT GAh1eh T9, U, qTeT AT e F €< I T ST 6
Fa AT oI SATagTe U™ A8l U STl

6. UIS - T 23 T ITYUTT (2) F G (V) F AT TAF A TRage HaT &1 FHAwT a8 gHfaa

(1)

(2)

Fm -

adT FEETe 97 Gl FHARAT F U wey, wmweads e qgeied wee ft 91t e
ITASY FATE STU TAT AZ ATAT & ITAs o617 ST |

UTST FIT MY & Aarar gasrer it et oft srqfd &1 Ivges o # @ s, | oo @4,
FUSH AT rfArarter FHEFT g7 A0S ST aTelt =T 9o § o9 &7 7 e sifea a7 yefha
T ST, TP T FatET ST W B 9o A ¥ o aefena 2 o T S A el e
TAT ST 3T qTAT T HFUT & FAT o o0 qf7 9T AT ILAT 10 AT GIEHT, ATHT
e 3 Frerme 31 9 1 3T g 2
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7.

STt 9T T ST g AT Sar €, a9t # SEwe, awed T % {31 w9 w309
fafog 21

gt S« d= % oo seferg 8, a7 sienfis afkamstt a7 s=r weee #§ ST & oo
IqAH FAT TAT g, T&T THHT Ioote faal, S ¥ s 9ot § & stro, 5 srfarnter
FHRT THAT i

Hfewre - gy 23 &t ST (2) F @< (vi) F i

T HIeT Tag wat #7 RahT a8 giafera o & -

1)

)

et oft T § el it SWIE = v AreAt 7 Wi g€ A9t ST Aeu SEe F=RaAt w1 |
2, T ITH T TITET T AT IqTE 751 g+ AR {3 =it  forw ag wawamh gr s

HIeT qiagd wu+T 9a< § TRt T =019 9%, 8T FHATRAT Fl F1 HAT1 gf a7 Rt off wreor 7
T ST &f, gl HIZHTE T el & o1 9a 7] Irearem 3y o, e oo 2

(i) = FF o § gt T gefda wawt i qerT arer a1 T w1 RS v 3uanr

foraT StTo, e et o 87T U8 S0 92 FTH F3 & O Tqad FHHl 6 geq7 Mg
EARIEN IS

(ii)  ATEAT T TE ATOAT F TEAT Fl A= W1 & =TT STa<ret 7 ITANT Hieh FoRT T@T

ST

(iii) aTEAT T IATAT HT TATH T & wEtET AT U i gt & F= )

8. Wil (S=gfiAe) - ar-23 Y SUHRT (2) F @ue (vi)) F el wAE wiew aiEgd FueT

e 7 gfatem o & -

(1) Hrex aiagd #at § a6t wqrei, S8 ST g4t & et aH/t g ortea §, Set

FHAT FHH FIA 8 AT oA 8, AT [oivg AT RAfq & HH FIAT AT [OAT 98 qhall 8, |
SYANT & THT TITH TTHAF T F0T THTT €T, AT AT 396 8, ST HaTad i< o o7
T2 3w I & F % 7T IU g STRT AT ST g1, TR TR1er et it A0

(2) FOEF THTLT FEAEAT T V& ol SATT T AT hl SATT T T HT TR FH g1 AT UH &A1 §

EEREGEIREIC IR RIE ]

(3) THF FTHEAS UX, ST FOAW KT AFAEAT & et g it Rafq & FHATRAT &1 SAITEH AT

TTHAT FIAT I2AT &, TGT TATH SHAT &l TFATTT SATITARTATT TRTLT SHAEAT IqAee FLTs 10,
TR SoTT ST ATHTT RSl SAaeT JOTTerat o forT Triud IUshevn & T9a g1 ATgu|

9. €T 23 F ITUT (2) * G (viii) F N M=TAT AT TATAT T FGEAT: TAF Al TagT

FAT T (AT Tg ATHT HT 2 -

(1) (i) ¥rex afiag Ot & Toi® w1 O W @, Aledl, arEsie e .o FHATAT & ITANT

o TorT FiergTse STeRT-3Ta T T 9% TI1H =1 ¥ ATAT 61 AaeqT i J10

(i) UF rEATE W GATH LT T TATIT SHAEAT BT AT TAT IH g THA 9% ¥ Tq=g T
ST

(i) ofT=Ter, AT ST T=aaT sodAiahi & B9 Thaed T=q fafa § @ s

(i) oT=ITerAT, FATAAT 3T AT SATRT T ATAH ST T AHFHETL T2 TS SATU| ThHoTh

T H, =TI AT @I Al AAF AR H 36 a8 § JA F6ar sw & F =T,
atferer i1 g oY ST HAg TS H2. (STHH Fq=gqT Y ST ITaHhal &l Jgrar e,

(iii) orT=TEAT S ATAAT * ST I 1 g qHT IHAT I AT /T TE@T A7)
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)

()

TIF 25 TRY 3T 15 AiEAT FHER & o0 &7 § 9 Uh AT A= i AqedqT il 70 i
9:9T<F FHFHTL AT TASST FHHI 6 [0 FH T FHF Teh T ATATAT il HGET il JTT| T 2T,
U & 99T § HTAd T4® 15 T&T FHHRT 6 o0 77 F FH TF GATAT hiT SHG€qT il ATT| TAF
ATATAT AT TATAT | TITH A A ITA Bl

T F qTHT O Atar=ta F g Iqasy F#Ts AUl

HIZATSN F STANT F 1T Ik AT=TdT § T AT § ST A0 SUesd FTU SITU AT IThT
TGS [T SITT 9T T8 <fHe ST 9T 97 AT

AfgaTelt & ai=redt § TeaTe By T R ey q9feT =g w F O aga a fedsea
FEAT I FIT ATT| TEAHTS ThT T Aofere &7 gefera Mae frar smo) @ ul, giesisy 3w
=T safrat & o ff i =Tea § g3 arel RETSad figard Sudsd FAT A0

TeAF ATATAT il Fa< AT ST a7 29 T faarior fBrar sio fF raetiear ait @, a7 st=a
TLATST, HIESTAT ST UIsgiee 2Tl

SEl =9, #fadr, giEsie? A7 ek AR FHANT F1Ud 8, qaf TodT =T A% & aal
TET, SIS ST STferhier FHATRAT FIT THAT S ATAT AT ATIT §, AT €T 70T 21, "FaeT
qEUT & fora" A7 "shae "igaArsl & " J7 "Fae greasieT ATwRAT & fore" I7 " .ok AR
& form" Aifew w=fea fm s

ATATAIT ST AT | [heae arer T9fE 7 Ji:@1E A1 ST AT ST el gefem ads o
I e BT ST

(10) sff=Tedt ® 9T % 9-

i TRl UTEd T S A SqAsd &, AT UH =1 § a7 IHh [Hehe ST & 7 AT 10,
EE8

i T 9129 T S A IqAsY ARl §, AT A AT ST TR F A IqAse FLAT AT,
AT Q=T ST qATAAT H AT I (ohe AT | ST IqAed T T

10. oRT 23 &t ST-GTT (2) F @< (ix) F Fef7 A X I FT ITAR- TAF A TagH

Tt F1 [T g gataa wam & -

(1)  @rex IRagd et & e arer aeer Tafere iz AET IS & A q97 39 497 &
e % forg St sreree i St

(2) HTEAT ST FTETEA Gt AAeTHATAN HT ATAT GIATHT FA U, AAAL T TRHT *
ITATL F fory goTelt saer i S1u)

(3)  AUTIrE 3T AR HTE F TALU, WSO ST TEHERIU & [ @Al < STFHT 6l TgaTT =l
ST g 3T 3t=a e e [{g=ror 3umT 1 fhe S|

(4) SATIAT ST FRHTT T TS 6 STEH 6 AHAT o AT T, ITIH ATHIT AT ITHL
(F112) 997 Sueresr FT S1G; &7

(5)  TTAT ST AZ:HTT T T FLA AT FHATLAT T TgATH T FALT 3T FTHT F a1 o
T wforeror fo=m s

11, TS T A"T - o=r 24 it ST-ART (1) F &< (i) F T TAF Aot TRagT Fadr F7

e 7 giatea o & -

(1) ST & 9g= T SRl 9 [29, Wigdl, iesie e ok FHarai & o srewr-sremt
T, AT S qret it Rt =i ooty srqfd St s a=im gers S giagr Saeesy
TS AT ST 39 T 5.
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Vi.

FIHETA | ST Bl

F=T TG GATRX Bl;

3tora St ATt sorTedt 2

HATF-HALT 3 =g o § 2,

TIAIAT T T o {70 37aT § 98 31 9 AT 98 3od a<aTol 3 a1l gi;

TZT, SIS i srfarsmter FH=THRAT ZIRT AHAT ST ATeAT AT | AT I Tohd SIH- "hae
UL % o, "Had Afgdrst & U, "Had gEsied ARl & fou” A1 "Fae i
Rt o oo (ST ofF @ 21) st gl

(2) T £t qAfer #1 TEAT FeAr g 2

12. 9T 24 FF ST-UTT (1) F G (i) F T @ g X AlH €« fit FTST: TAF HleX Tagd
FHOAT AT AT A gt wam -

(1) TETET & 98 ATl STl 9% T2, Higdl, Zrsie? AT [7:90<h FHATEAT & o STerT-30 T |97,

T T qret it i o oot i S &Y 7T gare it e Iuesd s S0l ST
TH T 2

(i) eI | T &,

(i) =B TE AR,

(i) 3= Ster et gt 2

(iv) ETHR-FIT 0T Fa=g Rt 2N

(v)  SOIAr 9910 @ & (o0 3@ | 99 31 99 oY 3H¥ 3=d aLarsl 3T arl &i;

(vi) 2T, ST sfiw srfarmter FHATRAT T THAT ST ATAT ATUT H FTg< 3= Hohd oS- "hae

(2)

13.

(2)

)

(4)

(5)
(6)

Ul & o, "weae "fgarst & o, "wEad gesiel AR & fout AT wad e
Rt & o (ST o @ 2n) wetda gl
FE AT TFA F ATATR, T F 9T T2 S A1 FIE] AT UH GO FA=1 F w@ F forg, S
FHATL T TIA IT TgAd ¢ Ao =I¥ Al of ST, [&Ul, Afgarel, iesies oie 7ok ==t %
oI STET T & ITsd SRTET I ST 3T TR AT FradT ITAY ZIHT AT U
g 24 FY IT-GTT (1) F G (v) & Fef FET S AGAT: TAF HIeX TagT H9+T A7 FHF=hr
Tg AT HT -
U g¥ /e afiagd #odl §, STgt 100 3T 399 arfers FH=rdy, s S afvs off oo §, w19
FA B, A Tagd FuT TRE § o7 3T AF-9T9 U Fa9 g gl Ul il qiF, @y

T T AT 3T B

e IiEg HOT T ATYTAT Hed Iagd FudT IRET § IT ITh AH-9T9 UF HiHT T
HTETH & AT Held Sl GEgr  Thar 2

FET AT g, U AT TILI AT § T & (0 =1, AT i Jr8| uhar § 3f=a @ ™
Ll

FEA T FH H FH UF SIS gidA, ohad, T8 &q, GET i FHATRAT % g1 &= TAqT a9 & &
eI SreT-1efeT ST 21

FEA T TAq A A F o SrenT-37ent g2ams gl

S
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(i) =T=few gier &1 THT Gt ff SeTg & stert T@T Su Set FrE gasArs gwred @re-die A =Sl
STTIorIT AT ST T IO Y TRl 25

(i) == gid & FH=TRET % 924 & o o9ty SR1g g, a1t Us a9 § Sa7ay FH=rT o
A & 9 9,

(i) =T=fET gier 3w afdy FTSeT F7 UF GEAT TR ek igar FH=1gt e ok FH=rteat
 forw sefera o s siie

(iv) T=w, AfRdT, Trasiey i ok FHATRAT % (o7 STeRT-31eRT atasw gieiy St fAerar #T
€T 7@ gU Ivg Ta | ST (AT ST

(7) S9=Tr
(i) ST & forw yamT R ST aTeT | ST ST i |9 R ST § i see ey fRufa #
T S
(i) A= T ST IR ATF A =g et § T 10
(8) TSI =T WETYOT, TATLY 3 T@L@Ta
(i) g@;{rﬁ%ﬁW%ﬁaﬁﬁ@aﬁﬁmﬁwsﬁ?ﬁﬁrﬁqwqmﬁww Fua =
(i) Fr< A ARE ST FHEEF TS T AT 8, SH QTN TGGF 6 €T § FHF HLT I AT T &
Sl

(9) IS FATH T ST AT ST ZieT | FAT gl @HT AT FALT ZeTHT @ gU Fhed ¥ § STAT [T ST
T qHT-THT I 39T fAoer & s

(10) =TT, 97 < o= G foar Reft arer = g1+ & o= su, Sy fmd 0 yeee afita T
FAT g 3%

(11) FEF § f{T S aTer A9, 9T 37T 377 FTHI A7 T Gt 307 Felq § Jaied 7ar o)
(12) 87 vaew q@f
(i) et Tt &1 w2 & oy s FEO9 yags Fiufa w1 w9 R s

T, dheld H U S aTer @R 9_TAt A [Ora s /I,

g, Y AT TG,

T, I F TS H 0T, ST

T, FIS T G HTHAT

Fora T, AT FET &1 TaeT ag-TsF dgart afita A aw,2002 F Jgq IS el dghrt der
FTT T T STTaT B, A FE I wEed "iita w7 A ST araed s a5t g

(i) O gae afafa § FHA7RET i [T F aoew ger § gty g,
(iii)  TrRT % wiatAterT i Feghr Fnr g i ST s

(iv) FH=rRaET & gfafafe & Fgke d@d9fea g a1 st g 6 S s afs #:1 gfFHae
FISRS T2 8, a1 FHART T S atufy F oo sy sfafafer s st ot af@er s=m s
FAT &, q-T FET T AT F FH T FH UF AiQAT FHATL HT ATHT (63T 0|

(v) =l T FrrwTer st ggata ¥ a7 BT ST F=rREt oY Aawn, <M gt F gt aeet
H ¥ uw-TdgTs 985 g2 &1 97 | F&ef S0

(vi) FE yegT arafa, FET TEaw 7 e w7 FAT & q9TAd 6 a1/ = S|t 2|
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14. w& T X ARFA IUHTT - &=T 24 F ST-HRT (1) F @ (vii) F refie: v¥w Hqrex aRag
FoeT T T 7g gt s & -

15.

(1)

(2)

(3)

(4)

(%)

(6)

(7)

g HIeX qRagd FOAt § i FHATS FH Fd 8, TAH G&dT § HEe-US T IT AT
ITTseT BT 3T IAH STt ATHTT 2T qTrh T oF T T AT T ITAH T3

g forve #, g¥ wE-UT aie AT AAHIT Al IR wEe-US SUATT FT THIIS @ are
ToReT =T AT GULATSSE T |1YT U, ST HIe? TREgH FOAT F T & =2l 6 a2 Iuesel
B BT AT FHex fiw gricen weom (T afde & A § =08 Faa =BT o7 o= ot
AT ZIT) H FH F FH Uk T dg o ArSId FEe-Ue T JT AART AT ATRT 3T HTH
& el & A SHET TELETE 3 H AT AU S AtqeieT Hew ST glfeew wEo
FHATHRAT &t "@ear 200 & FATET 8, a7 BE-UL aiFd 6 G AT F@Ts AT0| g¥ FE-US i a7
FAATT | T FTRIT 0 T I AT AGAN-l | &F T2 g 3T Hahr 9=t 9% &
ATAT T ot ATHE SIE a7 gl

et Wiex gagd At § &7 ° F7 33 giaed FHATRAT fl FEe-Ug HiY T & J70 T g
3 I § Irg e & AT &1 0| T AGAT FHATRL HH Fdl &, qG7 FH F FH TFH Algdl
FHAT I AT ST €T ST0| FEe-UT AT A1 =iehear qRug sTfefaaw, 1956 #t Te=1-1,
FqEt-1l a1 Sg=T-ll % An-ll # anfie e FiEar aTer 9 T & S0 qRd
T aus stfafaaw, 1956 #t stqg=t-1Il & 9wr-1l & omfHer TFar arer sAf<h & AT T
rfercaT afvos sferf@aw 1956 & e 13(3) a1 2019 F e\« HiSwer FHIOH (TAUHHT)
UFe % AAT-VI H Ieataa aat w1 #1927 FTAT g1 THH SAATAT, 3% ITH SSeedd god,
gfed® 2o, THLSE! HIS o AT GHEeT H RoaraT a1 =B o gt =1izw

FTH F S g ATAT g€ AT T AT it TAAT AT TRagd F9 % Iearssi &l &f ST,
qrfeh =le AT AT 9T A9 T@T ST Tohl T1F &, Hied TRagd Hudl § HH Hied a1l Ve
FHATRAT % forw 3t gy i smu, g =@ & S i = vt g A1 AT g g,
a7 ree FHE-UST & ATHTE TATS 1 AGLTHAT 2l 2l TH FHATRAT F qd AL Thagd
FOAT AT IHh ATH-TTH o TATH ol A0l [SEGaLT AT SFETATA TgATAT AT

FH 6 I Al A TL gL FHAT & T AT Hee-UE HT THOMIT @ a1l HHAT T
TILATSSIE I FATHT AU ST ATAA SATE I AATF FEe-UE ITASH FIT ol SAGEAT FHT|
T3 Fle A ATAT FHATL FEE-TUE HT THIMTT L@ a1l AT AT GALATSSL Bl Tg SR
= i Rafy & 72 g, 91 78 39 =t it ey gt 59 28 oear F an § 999 18 aar
FAAT § T 9 Tg TR BEE-UE HT THIMTT L@ a1 HHATL IT FALATSS Fl 2|

T quEaTese & T § Fie U g 3 30 @a T T RS & sams 7 sraeg#har g,

AT a8 T =Thcas &l AT il AGEIT FIMT AT 39 a1 § HleX TRaad Ha1 & [HIhr a7
I T &7 g Ham

g AR a1 39 wfaAfe 1 a8 Faex g & ag 78 gtsa 2 & Faa #1 ot ¥ Soq
ATl REad/seaard TgamaT AU, Jga¥ Nl # 386 e uF IHa uHEgadq aregd &1

ERDILRET RS

gTT 24 FT IY-GMRT (2) * &< (ji) & TefieT AieFHA LAYTE:- TAF Ale TRagd FuT HT (FFh
Tg AT Fa -

(1)

(2)

BT AT Ha ¥ 3809 arer w2 (Y afea & aroer § 0¥ o =T i svg e
AT ZT) IX U IUIH HISH qraeT Fey a7 BEady 24 =5 a7 FF 07T & I ST
EIAT & 3T I 7=l grerd | @T AT

Hfeaer glagT wer 7 REuwy s Hex i ga0d T« 9 gagre=s €\ 9T gt a1gu
AT 3AY Afewd THSHT & Aaed & o aaie Shg i et gl ATeu| SH8 FF § FiF
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(7)

g STHLIT g ATRT ST ATAN-I| F &7 T2 T | FaqT10 0 g1 AR raegsha e e off
STHLUT STE T g

Afewe giaem w1 a1 REiadr 61 3@ U quiETod I Jfeswd Sy &am, &
TR *fTer fRg<h T e AT 1 9T §edT § THISH € (FH F FH TF 949 o Uh
ST ST ATREEe-geashae/atET fiwde) T gim

Y- (3) * Tea Fgw M o ater afesa dfeeam & 919 Ay e aiuw
aferf==w, 1956 #i wgelt a1 AL ATLAT AT LT TLAT & AT || & amfer F:1E AT
TRIAT T ATRTN TTEL SATIAT o T || F RS TRIAAT a1l AT A1 I ATSEIT %
dT 13(3) ¥ Ifeaafed od AT F9\e Higwar FHe (TauweT) stttz 2019 F s ar
e/t F e 5o ¥ Rearn/fRuT a1 F8ewet Taar 21 FIAT g

Y- (3) % dgd I 6 ST aTell TRT 76 & I 1T AT FI3Tae 8 Gsiighd Tadr
BT ART 3T 37 af8F A% qure (Auerus) it 1 @ FAT g, v g 39 fHer
AETEI T TOIET SqaTe § %7 | FH 6 Al HT THLSHT &1 Sq9d 9T T ATgul

FerfercaT gieraT et a7 sheTer § 77 | FF &1 F7L giF ATgU| T FHIT HHATAT & oS5 3T
TATSAT & ASW % [T ITANT AT ST FET FHHLT ATATARTAT Fed qg ST Hed /ALl 6
foro et et & =7 9 s BT SO

frear qfaer w1 a7 v § AraTasTed TRl SFaedT i SUT @A HIeTH
ATIATAA: 1T | Tohe STTH ATAT ITHLI IUAsH FHLAT ATTY

16. €T 24 &t IU-GTT (2) & @< (jii) F e =T T X AT Foer: T AF Wiew IRag" woev
T FahT 78 gt s &+ -

(1) 2% 39 A Uagd F9+1 §, Tgl ArHare 9¢ 50 & (i FHATT F19 F2d 8, qgi FHATIT
AT F o [olT 9T 3% ST Aa=H g T ATy, SaH T & 91 3T Ira-9% o 6t giagr
o7 2Tl

(2) ¥ gEUTE 79, AZAT 3T giEsiey FHATRAT & [0 FAT-AAT ITAH FL[e S0 3T IAH]
TETETa AT ST

Forq o =W 16 = T8d TTaeTai & A aqTs T T 9 FE 1 Al 36 =a7 & T G497 [0
(3) wwzwm%W$aaﬁTﬁwﬁﬁaﬁf@H§%mgﬁ:ﬁaﬁ%q

TR WL TITH LT AT 3T ZAT-3TE BT T AT ATE-TAY 307 =g, R & w& s
Tt A i Fa ITren T wfaret At i a2

T FO Y Fa w7 T A FATE 9% 27 37 SHE SH 99T w19 F I FHANAT F o0 =@ty
STTE ;
T FAY § T34 S @ F forw st w =7 an

(4) wIF GIeT IREgT ITHT FT FAhT Tg EATHT FT  Iuwa #§ [ 9ex oiags afat

T AT, TARIE MY =T ey :90e T2 Al A1)
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17. &T=T 24 &t IR (3) F Aefir F=r QAET:- TAF HIex aRagd Fudt w1 w78 gt sem

&= -
(1)

(13)
(14)
(15)
(16)

(17)
(18)
(19)

(20)
(21)
(22)
(23)
(24)

(25)

TeIF HIeT TagH O+l |, Sgf arareaa: 50 ¥ T8 FHART FAd g, FHATAT 6 g a9
A FH A TG % STTRT % (o0 Ueh Fa AT T AT SATT T ST T@me - ST

STgt off sTaeTdT g1, HIaTsd wd STAsd FHLAT ST
Seareh B e qoft wE=TRET ¥ forg s o gers 2
T AATHAT HIAEAA % HIq< T el [Hehead| e ©19 9¢ *9q gET 918 u;

o e TAwTor Torer 3 e T8 W 3 e Rora 7t 2T =R stet & arieenreen e, oge
T gty fererelt 21 AT Stet sreafre eneare arett wiwaT e g

%A T AT I AH-ITE TGI 37T I FAST il geATS & [oTT T T ATATAT &T;
& T T, FATEAHL AT T=garqyl Rfq # @ SIry;

Ty AT AT F=gdqT T &1 7@l S0
A FgT AT TALLEN T T@ATA  forw srfeem=a: Aiger & orefi= g,
F o TATL, HETAT HHATL 3T TS T ol AT a1

T F AT =R & O ag Y ag=e, Fare & aar enfe i ST 21 ST sHewT et
ExR IS

A | I T AT AT FIST a7l SATh T [AaC0 SEATATRAT o T ITAH T AU 37T T
Tl Al IV AT Bl 19T SATT| T(S File F+F AT<h ag B o AT G 1T g af qrar-foar

FT STATT % AT ST TZATT AT giT|

ag ag & ARTHA 9T 3T T T A o6 AT THT FFI 6l ST IS 0l 10

A | T LA TodH I & ([T 94T AT § 7% F92, AT A qTF 1T ITAH 2l
T H STH FL o (o0 TITH HaedT 285

Tqsft gl T IADT AT AT AFLTFHATAT oh ATHATE G, TELUT AT TATESARTL AT hl
AT ST ST

FT, AT, sde, O et St @l Tt NS agi & e @ v Sl

fReste, awre vste, fhaTee snfe S @ agi f 789 & ¥ @ )

9§ F9 gU @ AT 37T ATTAL TZTAT & (et & o0 J7-ag=9ie T gu a1 3uasd F0
S,

T fosreft % fa=/cawr agl it g9 § 37 T S0

w4 H el e wafefa i o)

o | Torelt oft T gt ek o sraehter 3 g |7 TR of T O 7 SRt A48T =IeT AT

ToReT oIt WohTY 7 |G AT AT TAAEY T&d aiod (a1 10|

et oft srerme 3 =1 getaeTe ST A ofror #T AR STaRTe & Srerehi T HREAer (i)
aferfFam, 2012 srfarfaey F siavta aedt & fAoer sy

HULATSHY o ATEAH & o o F19 G0 6 a1 HaT fF a9, T off st1a 2 sma =1t &6
T HIL TAA HI ATANT Aol &f ATT| I o0 [Hiaer F:1 Faa qaga/giedr &
<1 2 b )
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(26) F= ¥ T T9F F I HHEET AT 2

(27) \g@IOr ST SraTasTe = @0 qa7 (o 112, 1098, e a1, aver S3ev i,
Aeeqw g Teere of St geudrs) # TREY § | 98+ 3T /a9 & forg wafda fFo
ST

(28) sraeTE et TETIAT TUITET/FHAT i 9T ITAH 2T

18. g 24(2)(vii) F 7efie Al 1 : FIE =7 AT ST RETa 6T ST 96T §:

JF Hex TREgd Fur &1 e a8 gt wom & & g Rafaet a foes 5 oo
ATATARTA T TITILAT T ST T o To1T g [AHTST H Jieh {3 &7 Ao o6 ST

gaues-l
AT 14 (2)  TefiT w& U qiaT T qIR(T AT G2 -

—

Stora dea § g, 929w ST 9 AR % TeTdreye g O

2. 3T EEAT H 92 TR F TIATSIE a4 SO Ie

3. 3=a g § wrerEse Fied & T

4.  IATH ATAT H ATCATSE A2 (1%-3%) AT ST Tetaeesm qiege™ (10% TEas Aarei)
6.  ONT-ITRT AISW & TATH USgad o7 ¥ U Hd dof 271

7.  STONT-3TERT 912 % GITH TATEeH FT Sl

8.  TETZSE AL I

9.  UATeTHE (ATTRETHIT-650 fo=um®) i vt ffow quT 9=Ta gear § sy 491
10. U Ref / uATeSTEeE o

1. g Fter aras (amarT aare a1 ffRees atex)

12.  AT-3AT ATSH o T TAH AT S

13.  SUTE Ftel

14, ETHET THRITHE STH T &

15.  Rfeum, Atfaee S Tt

16.  Ud-uefois Zard, Are gl

17.  &F 5 AMHe

18. hEE U Aol il Ueh NI [oTaH SITH-TTH & TETATAL o STATARTA T HOoh Ae< ATHA i
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gaa-1|

A 15(2) % 1efie afeser giagT wer a7 REady % o sraeas I &t 9= -

1.

© © N oo g A~ w0 D

—_— e )
N =2 ©

13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.

27.
28.
29.
30.
31.

TH 3T 52 qTHT AT AT AT e [HE

FEAT TF 7, ThsieT

FerfereaT STsFeont % FeraTswed % o SUgh Hiegee AT SURTT

TRIT Y S o forw A = Jver o atea, e 7T @ ofie, sa, arfear ar
ST ST § HeTH AR 6 €T I

e 2

Tt wa

[EEIGE IR iC

gT e

Tty et | feea airaiTe Sore

Trferat - vdfRearfataes, vdearees, tdamrdes (afemre), tarfie, vdater
mferat - areamEize eEHee (5 fmm), ufeafa (75 fmn) + weramefes (20 ) +
FATIE S (75 FRm)

ArseT T

ORI TETITEH, UATO, BTESTRIEHT, WIITHATES, AThel Ueafes
AT AT o qs Algd [SeqSTad g T3 AT A S glest

UF SISt STRRT Hree

T STIST 3L hiEe

GIEECAl

THAIA

TEATEATT

AT IS - Y9 de

ATTYTF ATAHE oF ATT AFHTAT (A ST/ e

U s J9T 7efie

sta e § g Gered fi aad, R deee deged, 5% IFENT JIeg9H, 25% SHe
LI E]

ZT (18 SfY), T[T (20 SfY) T T (22 ) Zereiae (IV) FTaT i SuIh e
RETSEe Sga e T g9 e

TETAE TFpI TeT

ST T T AT e

FYTIAT ATTITFHAT 6 T A7 =T AIfre Jaeg= &
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32. UATH HEAT H 3THT AN F A AFHET o T T FI5 o+F I (oie
33. A=A

34. I EAT

35. TATH T, HeAH 3T T2 ATHIT F TeLATESS 3 o

36. UATH TETATISE a9 SO

37. TEIATSSE Fied & TITH e

38. UHHTEE Ao S HIEATEE (1%-3%) AT T A (10%) HiegeH
39.  STENT-3TERT IS # USgHd 4o oY USgad 7|

40.  SAIT-IACT ATSH o TATIEEH FT S

41. AT AT H wEArEye o9 4T

42. - AT  TITH UAL deo|

43. zfH*e

44, TREISES TEH
45. WY

46. 9oF AFHHIE

47. ST TFUE (AT AT ITHL|
48. AT ITHIU, STH TAATIT TFHeAd [SIhisieled 3 T ol
49. fafre sraeTeRar F FAE T STTIFIT ZIRT Aqeifad Fls o= ITH|

[T, &. TH.65025/01/2020-Ar0aT=-11]
AT =G, ALY AT T TS TATZHIT

MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 24th September, 2025

G.S.R. 712(E).—The following draft rules, which the Central Government proposes to make in exercise of
powers conferred by Sections 23 & 24 of the Occupational Safety, Health and Working Conditions Code, 2020 (37 of
2020) are hereby notified as required by sub-section (1) of Section 134, for information of all persons likely to be
affected thereby and notice is hereby given that the said draft notification will be taken into consideration after the
expiry of a period of 45 days from the date on which the copies of the Official Gazette in which this notification is
published are made available to the public; Objections and suggestions, if any, may be addressed to Shri Ravishankar
Nirala, Under Secretary to the Government of India, Ministry of Labour and Employment, Room No: 17, Shram
Shakti Bhawan, Rafi Marg, New Delhi or by email (fas@dgfasli.nic.in and ravis.nirala@nic.in). The objections and
suggestions should be sent in a proforma containing columns (i) specifying the name and address of the persons and
organizations and column (ii) specifying the rule or sub-rule which is proposed to be modified and column (iii)
specifying the revised rule or sub rule proposed to be submitted and the reasons therefore; Objections and suggestions,
which may be received from any person or organization with respect to the said draft notification before expiry of a
period of 45 days, specified above, will be considered by the Central Government.

Draft Rules prescribed under section 23 and 24 of the OSH&WC Code, 2020 for motor transport workers.
1. Short title, extent and commencement (i) These rules may be called the Motor Transport Workers Rules,
202... under Sections 23 and 24 of the Occupational Safety, Health, And Working Conditions Code, 2020.



14 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

(i)  They extend to whole of India.

(iii)  They shall come into force on the date of their publication in the Official Gazette.

2. Definition. - (1) In these rules, unless the context otherwise requires, -
(@ “Code” means the Occupational Safety, Health and Working Conditions Code, 2020;

(b) “Officer In charge Canteen” means the person (other than manager) appointed by the employer, for
securing compliance with the provision in respect of canteens under the code.

()  “Section” means the Section of the Code.
(d) “Annexure” means list annexed to these rules;

(e) “Negotiating Union or negotiating council” means negotiating union or negotiating council referred to in
Section 14 of the Industrial Relations Code, 2020.

(2) The words and expressions used in these Rules and are not defined herein, but are in the Code, shall have
respectively meaning assigned to them in the Code.

3. Cleanliness and hygiene under clause (i) of sub-section (2) of section 23: The employer of every motor
transport undertaking shall ensure that: -

(1) All workplaces, workrooms, passageways, staircases, storerooms and service rooms are kept in sanitary and
hygienic condition.

(2) Surfaces of walls and ceilings, including windows and skylights, are always kept clean and maintained in a
hygienic condition.

(3) The floor of every workroom is maintained in a clean and, so far as possible, dry and non-slippery condition.

(4) Where wet work processes are carried out—

(i) effective drainage is maintained,;
(if) false floors, platforms, mats or other dry standing places are provided; and
(iii) suitable anti-skid footwear for use while at work where ever required in such places without expense to
employees.

(5) Workrooms are cleaned as often as required by the nature of the work carried on.

(6) As far as practicable, sweeping and cleaning are done—

(i)  during intervals between work; and
(i) in such a manner as to prevent the raising of dust.

(7)  Where, for technical reasons, cleaning must be carried out during working hours, appropriate means are used
and precautions are taken to avoid contamination of the air with dust or other obnoxious substances.

(8)  Suitable arrangements for daily collection, storage, disposal or treatment of waste are made under the
effective supervision.

4. Ventilation, Temperature and Humidity under clause (ii) of sub-section (2) of section 23: The employer of
every motor transport undertaking shall ensure that: -

(1) Suitable atmospheric conditions are maintained in workplaces, by natural or artificial means, to avoid
insufficient air supply, stagnant or vitiated air, harmful draughts, excessive heat or cold, sudden variations in
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temperature, and where practicable, having regard to the nature of the processes carried on, to avoid excessive
humidity or dryness, and objectionable odours.

Steps are taken as are necessary to provide at all workplaces of the motor transport undertaking, adequate
ventilation to clear away smoke and fume, steam and dust, to dilute gases that are inflammable or noxious so as
to render them harmless.

Adequate and sufficient measures are taken to protect the employees from exposing to extreme weather
conditions by suitably changing the working hours, providing protective clothes or other suitable provisions, as
necessary free of charge.

Where an adequate supply of fresh air cannot be obtained by natural ventilation, or where it is difficult to get the

desired amount of air to the workroom without creating uncomfortable draughts near the inlets, mechanical

ventilation is provided.

recaution against dust under clause (iii) of sub section (2) of section 23 — The employer of every motor
transport undertaking shall ensure that: -

Where exhaust systems for removal of flammable fumes, gases, mists, vapors or residues are not to be
connected to any other ventilating system or discharged into a chimney or flue used for conveying gases of
combustion.

When fumes, gases, mists, vapors, dust and other refuse discharged from exhaust systems is likely to have
adverse effect on the health or noxious for the employees or the neighborhood, the exhaustion shall be affected
through a system that neutralizes toxic substances, sterilize infectious substances and deodorize fumes, gases,
mists or vapors.

No employee is required or allowed to enter any workplace or confined space until practicable measures have
been taken to bring the levels of noxious gas, fume, vapour or dust, which may be present, within the
permissible limits.

6. Potable drinking water - under clause (v) of sub-section (2) of section 23: - The employer of every motor

transport undertaking shall ensure that: -

(1) Adequate supply of clean, wholesome and safe drinking water is provided for, and be readily accessible to,
all employees in all workplaces.

(2) Any supply of drinking water other than the piped supply is contained in suitable vessels clearly marked or
displayed in Hindi, English and local language understood by the majority of the employees, to indicate that
the water is safe for drinking and such supply is replenished daily and all necessary precautions are taken to
preserve the water and vessels from contamination;

(3) Except where the water is delivered by a rising jet, the use of common drinking tumblers or cups is
prohibited.

(4) Where water is unsafe for drinking purposes, or is provided for use in industrial processes or other purposes,

it is to be so indicated in Hindi, English and local language understood by the majority of the employees.

7. Overcrowding -under clause (vi) of sub-section (2) of section 23: The employer of every motor transport

undertaking shall ensure that: -

(1) The floor space in any building is not crowded with vehicles in a manner dangerous to employees, or be

overcrowded with materials or products so as to constitute a menace to them.

(2) Adequate provisions are made to prevent overcrowding at any place where employees are required to work or

assemble for any reason in the motor transport undertaking premises, including:

(i) Design and use of signs or symbols that indicate and illustrate overcrowding related hazards in all
working areas specifying the number of employees allowed to work at such places at any one time;
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(i) Vehicle and pedestrian pathways are kept separated using barriers indicated by distinctive colours and

(iii) Deployment of vehicles are managed effectively and overcrowding is avoided.

8. Lighting (Illumination) - under clause (vii) of sub-section (2) of section-23: The employer of every motor

transport undertaking shall ensure that; -

(1)  All places in the motor transport undertaking including all amenities for utility services where employees

work or pass, or may have to work or pass in emergencies, are provided during time of use with adequate
natural or artificial lighting, or both, suitable for the operations and the special type of work performed.
Natural lighting is arranged wherever possible.

(2) Arttificial lighting is provided or arranged when daylight fails or for areas where the daylight illumination

is insufficient.

(3) Atevery work place where employees are exposed to risks in the event of failure of artificial lighting, are

provided with automatic emergency lighting of sufficient intensity that should have energy sources
independent of the installations for the general lighting systems.

9. Latrine and urinal accommodation under clause (viii) of sub-section (2) of section23: The employer of every

(1)

()

©)

(4)
()

(6)

()

(8)

motor transport undertaking shall ensure that: -

(i) In every work place of a motor transport undertaking, sufficient latrine and urinal accommodation are
provided at conveniently accessible places separately for the use of male, female, transgender and person
with disabilities employees.

(i) Such accommodation is sufficiently lighted and ventilated and maintained in a clean and sanitary
condition at all times.

(i) Floor of the latrine, urinal and the sanitary blocks are maintained in non-slippery condition.

(ii) the internal walls of the latrines, urinals and the sanitary blocks are laid in glazed tiles. Alternatively,
internal walls of the latrines and urinals are finished in such a manner to provide a smooth, polished
and impervious surface to facilitate cleanliness and hygiene;

(iii) Sanitary pans of latrines and urinals are kept washed and cleaned at all times.

At least one separate latrine accommaodation, for every 25 male and 15 female employees, and at least one
separate latrine accommodation each for person with disabilities employees and for transgender employees is
provided and at least one urinal for every 15 males employed at the same time. Sufficient water supply is
provided in every latrine and urinal accommodation.

Washbasin facility with tap water is made available.

Sanitary napkins in sufficient quantity are provided and maintained in the women’s toilets for their use and
the same are to be replenished on a daily basis.

Disposable bins with lids are provided within the women’s toilets for the collection of the used sanitary
napkins. The used napkins are safely disposed off. Disposable bins with lids shall also be provided within the
toilets for men, transgender and person with disabilities.

Every latrine is kept under cover and so partitioned off as to secure privacy, and to have a proper door,
fastenings and exhaust.

Where male, female, transgender and person with disabilities are employed, outside each latrine block a
notice “For men only” or “For women only” or “For transgender persons only” or “For persons with
disabilities only”, as the case may be, in Hindi, English and local language understood by the majority of the
employees, are displayed.
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(10)

Waste or sullage water from latrines and urinals is treated and safely disposed of.

Water taps in latrines-

(i) where piped water supply is available, water taps are to be provided in or near such latrine accommaodation;

(i)

and

if piped water supply is not available, water is provided by the means of tap or otherwise so as to be
conveniently accessible in or near the latrine and urinals.

10. Treatment of waste and effluents under clause (ix) of sub-section (2) of section 23: - The employer of every
motor transport undertaking shall ensure that: -

@
O]
©)
(4)
(®)

11. Was

Proper arrangements for discharging liquid effluents and gaseous emission, and disposal of solid waste
generated in the motor transport undertaking are made.

Effective arrangements are made for the treatment of wastes and effluents by ensuring compliance with the
safety and health requirements.

Hazards and risks with the handling, storage and processing of wastes and effluents are identified and
appropriate preventive and control measures are implemented.

Appropriate personal protective equipment (PPE) based on risk assessment of handling the waste and
effluents are provided, free of charge; and

Employees handling the wastes and effluents are trained on the identified hazards and risks.

hing facility - under clause (i) of sub-section (1) of section24: The employer of every motor transport

undertaking shall ensure that: -

@ s

uitable and sufficient washing facilities at easily accessible places are provided with regular and adequate

supply of water including soap, towels separately for male, female, transgender and person with disabilities
employees, which are:

(i)
(i)

separated from the workplaces;
Well ventilated,;

(iii) With proper drainage system;
(iv) maintained in a sanitary and hygienic condition;

(v)

capable of being secured from inside to secure privacy and have a proper door, fastenings;

(vi) Appropriately demarcated with "For men only” or “For women only” or “for transgender persons only” or

(2) The

“For persons with disabilities only”, as the case may be, in Hindi, English and local language understood
by the majority of the employees, are displayed outside.

use of common towels is prohibited.

12. Provisions of bathing places and locker rooms under clause (ii) of sub-section (1) of section-24: The
employer of every motor transport undertaking shall ensure that: -

(1) Suitable, separate and sufficient bathing places and locker facility, as may be necessary owing to the nature of
work, at easily accessible places with regular and adequate supply of water including soap and towels for male,
female, transgender and persons with disabilities separately, are provided which are: -

(i)
(i)
(iii)
(iv)
(v)
(vi)

separated from the workplaces;

well ventilated;

with proper drainage system;

maintained in a sanitary and hygienic condition;

capable of being secured from inside to secure privacy and have a proper door, fastenings;

Properly demarcated with "For men only” or “For women only” or “For transgender persons only” or “For
person with disabilities only”, as the case may be, in Hindi, English and local language understood by the
majority of the employees, are displayed outside
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(2) Suitable, separate locker facilities, as may be necessary owing to the nature of work, at easily accessible places
for storing clothing that are worn during working hours and for special clothing which is worn by any employee
at work but is not taken home, for male, female, transgender and persons with disabilities.

13. Provision of Canteens under clause (v) of sub-section (1) of section 24: The employer of every motor
transport undertaking shall ensure that: -

o))

)
®3)
(4)

()
(6)

At every motor transport undertaking where in 100 or more workers including contract labourers are
ordinarily employed, a canteen in or adjacent to the precincts of the motor transport undertaking, is
provided and maintained to provide nutritious, wholesome and healthy food for the employees;

The employer of motor transport undertaking can also provide facility of canteen through common canteen
in or adjacent to undertaking premises;

The canteen is situated at appropriate distance from any latrine, urinal and process area to avoid dust,
smoke or obnoxious fumes;

The canteen is constructed to accommodate at least a dining hall, kitchen, store room, pantry and washing
places separately for employees and for utensils.

Canteen has separate doors for entry and exit.

Dining Hall

(i) The dining hall is separated from any place where a hazardous substance may contaminate food, dishes
or utensils;

(i) The dining hall is furnished with a sitting arrangement to accommodate sufficient number of employees
normally using at any one time;

(i) A portion of the dining hall and service counter is partitioned off and reserved for women employees
and person with disabilities employees; and

(iv) Washing places for male, female, transgender and person with disabilities employees are separate and
screened to secure privacy.

(7)  Equipment

(i) All equipment and utensils that come into contact with food are cleaned and maintained in hygienic

condition;

(if) Furniture and other equipment are maintained in a clean and hygienic condition.

(8) Storage, Preparation and Handling of food

(i) Each food handler is trained and instructed in food handling practices that prevent the contamination of

food; and

(if) No person who is suffering from a communicable disease is allowed to work as a food handler.

9 Food waste and garbage are removed from the food preparation area or dining hall, stored in covered
containers and disposed of periodically.

(10) Food, drink and other items are sold on a no profit no loss basis wherein the rates are fixed by canteen
management committee; and

(11) The charges per portion of food items, beverages and any other items served in the canteen are displayed in the
canteen.

(12) Canteen Management Committee

(i) A Canteen Managing Committee is constituted to carry out the following functions:

a.
b.
c.

the quality and the quantity of food stuffs to be served in the canteen;
the arrangements of the menu;
the timings of meals in the canteen; and
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d. any other relevant matter

Provided that where the canteen is managed by a co-operative society registered under the Multi State Co-operative
Societies Act, 2002 it shall not be necessary to appoint a Canteen Managing Committee.

(i) The Canteen Managing Committee consists of an equal number of representative of employees and employer;
(iii) the representatives of employer are nominated by the employer and

(iv) the representatives of worker are nominated by negotiating union or negotiating council as the case may be and
where there is no negotiating union or negotiating council the employees will choose amongst themselves the worker
representatives of the canteen committee. At least one-woman worker is nominated in the canteen management
committee wherever women workers are employed.

(v) The tenure of the committee shall be determined mutually. One-third of the committee members of employees and
occupier shall be rotated every two years.

(vi) The canteen managing committee decides on the running of the canteen in consultation with the canteen manager.

14. First Aid and Medical Appliances - under clause (vii) of sub-section (1) of section 24: The employer of every
motor transport undertaking shall ensure that: -

(1) In every motor transport undertaking where employees are at work, first aid boxes or cup-boards in adequate
numbers with necessary items are provided and maintained so as to be readily accessible during working hours.

(2) In each shift, every first-aid box or cupboard is kept under the charge of a worker or supervisor who holds a
certificate in first-aid treatment and who is available during the working hours of the motor transport undertaking. At
least one fully equipped first-aid box or cupboard in every operating centre and halting station (which, in the case of
city service, shall include only depots and other offices) is available and maintained properly all the time during
working hours. The number of first aid boxes has to increase if the number of employees is more than 200
employees in operating centre and halting station. The illustrative list of contents of every first-aid box or cupboard
is annexed at Annexure- | and employer may add more items as per requirement.

(3) At least 33 percent of the workers in a motor transport undertaking are trained in first-aid procedures and refreshers
training to be imparted in every 3 years. Wherever woman workers are employed, at least one-woman worker is
trained. First Aid training is conducted by the trainer having medical qualification included in the Schedule- | or
Schedule- Il or Part- 1l of the Schedule- 11l of the Indian Medical Council Act of 1956. The person possessing
qualifications included in Part Il of Schedule- 111 of the Indian Medical Council Act of 1956 should also fulfil the
condition specified in section 13(3) of the Indian Medical Council Act 1956 or as per the Chapter- VI of National
Medical Commission (NMC) Act 2019 or diploma or degree in Industrial Health, Public Health, Emergency
Medicine or equivalent.

(4) Every case of injury or illness during the course of work is reported to the supervisor in the motor transport
undertaking for injury and illness surveillance and adequate and suitable arrangements are made available for
speedy evacuation or referral of persons employed in the motor transport undertaking who while on duty suffers
from serious bodily injury or illness of a serious nature or as the nature of injury and illness as decided by the first
aider, from the motor transport undertaking or part thereof to the nearest dispensary or hospital.

(5) Every employee receiving an injury during the course of work shall report the same to the worker or supervisor who
holds a certificate in first-aid treatment and who shall make arrangements for rendering first-aid to the injured as
may be required. Where the employee receiving an injury is not in a position to report the same to the worker or
supervisor who holds a certificate in first-aid treatment, it shall be the duty of the person who first comes to know of
it to report the same to the worker or supervisor.

in the opinion of the supervisor, the injury is of such a nature so as to require immediate medical attention e
6) If in the op f the sup the injury is of such t to req diat dical attention by th
qualified medical practitioner, he shall arrange for the qualified medical practitioner to be called or bring it to the
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notice of the employer or his representative in the motor transport undertaking.

(7) It is the duty of the employer or his representative to ensure that adequate and suitable arrangements are made
available for speedy transportation of that employee to nearest dispensary/ hospitals preferably by means of a proper
ambulance van.

15. Medical facilities under clause (ii) of sub-section (2) of section 24: The employer of every motor transport
undertaking shall ensure that: -

@

@)

3)

(4)

Q)

(6)

(7)

At every operating centre and halting station (which, in the case of city service, shall include only depots and
other offices), a suitable medical facilities room or dispensary is available round the clock or during working
hours as the case may be and is maintained in good order.

The medical facilities room or dispensary is situated at a convenient place in the operating centre and halting
station and have adequate space and arrangements to cope up with medical emergency and contains at least the
equipment as mentioned in illustrative list given in Annexure- Il. The employer may add more items as per
requirement.

Medical facilities room or dispensary is under the charge of a full time qualified medical practitioner appointed
directly by the employer and is assisted by adequate number of paramedical staffs (at least one nurse and one
General Duty Assistant-Healthcare/Nursing Assistant).

The medical practitioner required to be appointed under sub-rule (3) has a medical qualification included in the |
or 11 schedule or part Il of the Third schedule of the Indian Medical Council Act of 1956. Persons possessing
qualifications included in part Il of Third schedule should also fulfil the condition specified in section 13(3) of
the Act or as per the National Medical Commission (NMC) Act 2019 or Diploma/Degree in
Industrial/Occupational Health or equivalent.

Qualified Nurse required to be appointed under sub-rule (3) shall have qualification registered under State
Nursing Council and completed training in Basic Life Support (BLS) along with experience in emergency of not
less than 6 months duration from a multispecialty hospital.

Medical facilities room or dispensary is having a minimum of two rooms. One of the rooms is used for sitting of
staff and storage of medicines. The other room is used as emergency cum dressing room/observation room for
sick.

Medical facilities room or dispensary is provided with Emergency Lighting Supply and a suitable
communication medium preferably handheld device.

16. Shelter and Rest Room under clause (iii) of sub-section (2) of section 24: — The employer of every motor
transport undertaking shall ensure that: -

(1)

()

)

In every motor transport undertaking, wherein more than 50 workers are ordinarily employed sufficient and a
suitable lunchroom, with provision for drinking water and washing facilities, where employees can eat their
meals is provided.

These facilities are provided separately and maintained for male, female, and transgender employees.

Provided that any canteen maintained in accordance with the provisions under rule 16 shall be regarded as
compliance of this rule.

The shelters or rest rooms and lunch rooms conform to the following:

Such rooms are sufficiently lighted and ventilated and maintained in a clean and hygienic condition at all
times.



[¢TRT [I—=vE 3(i)] T T TSI © T 21

All the walls and roof are of suitable heat resisting materials;

The roof of such room is at suitable height from the floor level and there is sufficient floor area for employee
employed at any given time;

Every room is sufficiently furnished with suitable seating and eating arrangement.

(4) The employer of every motor transport undertaking shall ensure that the motor transport workers employed in the
undertaking are provided with uniforms, raincoats and other like amenities, free of charge.

17. Créche Facility under sub-section (3) of section 24 :- The employer of every motor transport undertaking shall
ensure that: -

(1)

)
©)
(4)
(%)

(6)
(")
(8)
(9)
(10)
(11)

(12)

(13)
(14)

(15)
(16)

(17)
(18)
(19)

(20)
(21)
(22)
(23)
(24)

(25)
(26)
(27)

(28)

In every motor transport undertaking wherein more than than 50 workers are ordinarily employed, a créches
facility is provided and maintained for the use of children under the age of six years of employees.

Mobile créche will be provided, wherever required.

Each Créche facility is free and accessible to all employees;

The Créche is located within the workplace as much as possible, or in a nearby accessible location;

The Creche is not situated in close proximity to any part of the building and construction worksite where
obnoxious fumes, dust or odours are given off or in which excessively noisy processes are carried on;

There is in or adjoining the créche a suitable washroom for the washing of the children and their clothing;

The Créche is maintained in a clean, hygienic and sanitary condition;

Personal cleanliness of the child is maintained.

The Créche is under the charge preferably woman for the care of children and infants;

Police verifications of in charge of creche, support staff and guard are mandatory.

The person in charge of the créche should have and maintain information about the child’s identity, residential
address etc.

Details of the person who is picking up and dropping the child to the creche should be available with the
caretaker and the child should be handed over to that person only. In case any other person picks up or drops
the child, then his/her identity with the authorization from parents would be necessary.

Attendance of all children is taken in the morning on the child’s arrival as well as at the time when child is
picked up.

Sufficient supply of clean clothes, soaps and clean towels is available for each child while the child is in the
Créche;

The Créche is furnished with a suitable number of resting arrangements;

Sufficient supply of nutritious, wholesome and healthy food to all children as per their dietary requirements is
provided;

All sharp objects like scissors, knives, blades, pins etc. are always kept away from the children.

Chemicals such as detergents, cleaning agents, phenyl etc. are kept out of the child’s reach.

The Créche is provided with non-combustible covered receptacles for the disposal of waste food or other waste
material;

All electrical switches/plugs are out of children’s reach.

Evacuation plan to be displayed at the créche.

No child is left alone at any point in the creche, even during breaks.

Any kind of verbal or physical abuse is strictly prohibited.

Any kind of sexual abuse and sexual exploitation to be strictly dealt under Protection of Children from Sexual
Offences (POCSO) Act, 2012.

Through the supervisor, that no persons, known or unknown be allowed inside the créche at any point of time,
during the functioning hours of the créche. For example, civil work should preferably be done during
weekend/holidays only.

The Créche has CCTV monitoring during the working hours.

Important and emergency contact numbers (helplines like 112, 1098, fire services, child protection officer,
nearest police station etc.) are displayed within the creche premises for easy access and reference.

Required Medical support system / staff is made available on call.
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18. Mock Drills: Section 24 (2) (vii): Any other matter which may be prescribed: - The employer of every motor
transport undertaking shall shall ensure quarterly conduct of Mock drills to check emergency preparedness to deal
with various emergencies.

ANNEXURE- |

LIST OF CONTENTS OF FIRST AID BOX as provided under Rule 14(2) :-
1. Appropriate number of small, medium and large sized sterilized dressings pads
2. Appropriate number of large size sterilized burn dressings pads
3. Appropriate number of packets of sterilized cotton
4. Sufficient quantity of Cetrimide solution (1%-3%) or a suitable antiseptic solution (10% Povidone lodine)
5. Pair of scissors, Tweezers, Tourniquet and disposable gloves
6. Adequate adhesive Tapes and adhesive Bandage Tape of different sizes.
7. Adequate Elastic crepe bandages of different sizes.
8. Sterilized eye pads.
9. Strips containing analgesic (Paracetamol-650 mg) and Antacid and adequate number of ORS Sachets.
10. Pain relief / analgesic spray
11. Polythene wash bottles (Normal Saline or Distilled Water)
12. Adequate Roller bandages of different sizes.
13. Suitable splints.
14. Resuscitation equipment such as ambu bag.
15. Tablets such as Disprin, Sorbitrate.
16. Anti-allergic medicine, eye drops
17. Snake bite lancet

18. One copy of First-aid leaflet which includes emergency contact numbers of nearby hospitals.
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ANNEXURE- I
LIST OF EQUIPMENTS FOR MEDICAL FACILITIES ROOM OR DISPENSARY as provided under Rule 15(2) :-
1. Glazed sink with hot and cold-water supply
Table with Chairs, Refrigerator
Suitable solution or Equipment for medical instruments sterilization
Patient Examination table or couch with pillow, Washable Rubber Sheets, Blankets, Towels
Appropriate number of medium size sponge forceps
Kidney tray
Antiseptic soaps
Clinical thermometers
Hand torch

© ®©® N o o~ wN

=
o

. Adequate number of tetanus toxoid injection

[EEN
[EEN

. Tablets — Antihistaminic, Antispasmodic, Antipyretic (Paracetamol), Antacid, Antiemetics

[EnN
N

. Tablets-Isosorbide Dinitrate (5 mg), Aspirin (75mg) + Atorvastatin (20mg) + Clopidogrel (75mg)
. ORS Sachets

. Injection: Atropine, Adrenalin, Hydrocortisone, Furosemide, local anaesthetics

[
[ I O It

. Disposable Syringes with needles of different sizes and needle holder

[EnN
(2]

. Suturing needles and materials

[EEN
~

. Pair of dissecting forceps

[EnN
[ee]

. Pair of dressing forceps

[EnN
[(e]

. Pair of artery forceps

N
o

. Surgical scissors

N
[

. Scalpel

N
N

. Stethoscope

N
w

. Rubber bandage — pressure bandage

N
D

. Oxygen cylinder/Oxygen Concentrator with necessary attachments

N
[8)]

. One Blood Pressure apparatus

N
[o)]

. Appropriate number of Normal Saline Bottle, Ringer Lactate Solution, 5% Dextrose Solution, 25%
Dextrose Solution.

27. Green (18G), Pink (20G) and Blue (22G) Intravenous (IV) Cannula and suitable fixator

28. Disposable Intra venous Infusion Set

29. Intravenous Infusion Stand

30. Blood Glucose Monitoring Kit

31. Biomedical Waste Management Bins as per statutory requirement

32. Adequate number of Plain wooden splints of appropriate sizes or any other suitable splints

33. Wheelchair

34. Scoop stretcher

35. Adequate small, medium and large sterilized dressings

36. Adequate sterilized burn dressings

37. Adequate packets of sterilized cotton

38. Antiseptic solution like Cetrimide (1%-3%) or Povidone lodine (10%) solution
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30.
40.
41.
42.
43.
44.
45.
46.
47.
48.
49.

Roll of adhesive bandages and adhesive Tapes of different sizes.

Elastic crepe bandages of different sizes.

Adequate Pieces of sterilized eye pad.

Adequate roller bandages of different sizes.

Tourniquet

Disposable gloves

Tweezers

Pulse Oximeter.

Suitable Suction unit with equipment

Resuscitation equipment such as Automated External Defibrillator and ambu bag.
Any other equipment recommended by the Medical Officer according to the specific need.

[F. No. S.65025/01/2020-1SH-11]
ALOK CHANDRA, Senior Labour & Employment Advisor
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