
No . A-120181112018-Adm.I 
Government of IndiaiBharat Sarkar 

M inistry of Labour & EmploymentiShram Aur Rozgar Mantralaya 

***** 

Shram Shakti Bhawan, Raf i Marg, 
New Delhi , dated ) ~ .07.2018 

OFFICE MEMORANDUM 

Subject: Seeking comments I views I suggestions from stakeh~lders on draft proposal for 
Amendment of Recruitment Rules for the post of Economic Officer and Investigator 
Grade- II in the Ministry for uploading on the Ministry's website. 

In pursuance of DoP&Ts OM No. AB-1401716112008-Estt.(RR) dated 13.10.2015 
regarding uploading of draft proposals for framing I amendment of Recruitment Rules on the 
website and calling for comments, the draft Recruitment Rules proposed for amendment I 
revision in respect of the post of Economic Officer and Investigator Grade- II as per 
Annexure A and B are put up in the official website of Ministry of Labour and Employment for 
comments from stakeholders. 

2. Before finalizing the Recruitment Rules in consultation with DoP& T and UPSC, 
comments, if any, are invited from all stakeholders in the matter with in a period of th irty days 
from the date of notification in the website of the Ministry of Labour and Employment. The 
objections I suggestions received from the stakeholders within the specified period shall be 
considered by the Ministry as per rules I requirement. 

(1__~}(_ 
(C.S. RA~ 

Under Secretary to the Govt. of India 
Tel. No. 23766903 

Copy to: Shri Suraj Prakash Rajpal, Senior Technical Director, NIC, Shram Shakti Bhawan 
with a request to upload the draft Recruitment Rules proposal in the website of the Ministry 
of Labour and Employment. 
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SCHEUULc 

OLD SCHEDULE PROPOSED PROVISIONS REASONS FOR 
PROPOSED 
PROVISION 

1. 2. 3. 5 . 
Name of the Post INVESTIGATOR GRADE II INVESTIGATOR GRADE II INVESTIGATOR 

GRADE II 
No. of Post 17* (1993) 7 --

* (Subject to variation dependent on workload) * (Subject to variation dependent on workload) 
Classification Group 'C', Non-Gazetted, Group 'C', Non-Gazetted, --

(Non-Ministerial), (Non-Ministerial), 
General Central Service General Central Service 

Scale of Pay Rs. 1400-40-1 800-EB-50-2300 Level 6 in Pay Matrix (Rs. 35400-112400) Pay revision as 
per ih CPC 

Whether Selection or Non- Non Selection Non Selection --
Selection Post 
Age-limit for direct recruitment 20 to 25 years. 20 to 25 years. --

Relaxable for Government Servants up to the Relaxable for Government Servants up to the 
age of 40 years in accordance with the age of 40 years in accordance with the 
instructions or orders issued by the Central instructions or orders issued by the Central 
Government. Government. 
Note - The crucial date for determination of the Note - The crucial date for determination of the 
age level shall be the closing date for receipt of age level shall be the closing date fo r receipt of 
applications . applications. 

Whether benefit of added years of No No --
service admissible under Rule 30 
of CCS (Pension) Rules,1972 
Educational & other qualifications Essential : Essential: --
required for direct recruits Degree from any recognized University with Degree from any recognized University with 

Statistics, Mathematics or Economics as one of Statistics, Mathematics or Economics as one of 
the subjects. the subjects. 
Desirable : Desirable: 
(i) 2 years' experience in Socio-Economic (i) 2 years' experience in Socio-Economic 
investigation , tabulation and writing of reports. investigation, tabulation and writing of reports . 
(if) Post Graduation in any of the above (ii) Post Graduation in any of the above 
discipline discipline 
(iii) Familiarity with computer and ability to (iii) Familiarity with computer and ability to 
operate various software for statistical analysis. operate various software for statistical analysis. 

Whether age &educational Not applicable Not applicable 
qualifications prescribed for direct 
recruits wil l apply in case of 
promotes 
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SCHEDULE 

'"' OLD SCHEDULE PROPOSED PROVISIONS REASONS 
FOR 

PROPOSED 
PROVISION 

1. 2. 3. 4. 

Name of the Post ECONOMIC OFFICER I ECONOMIC OFFICER ECONOMIC 
OFFICER 

No. of Post 10 * (2005) 6 ~ --
* Subject to variation dependent on workload Subject to variation dependent on workload 

Classification General Central Service Group 'B', Gazetted, General Central Service Group 'B', Gazetted, --
(Non-Ministerial) (Non-Ministerial) 

Scale of Pay Rs. 6500-200-1 0500 Level 7 in Pay Matrix (Rs. 44900-1424.00) Pay revision 
as per ih 

CPC 
Whether Selection or Non· Selection Selection --
Selection Post 
Age-limit for direct Not exceeding 30 years. Not exceeding 30 years. --
recruitment Relaxable for Government servants upto five Relaxable for Government servants upto five years 

years in accordance with the instructions or in accordance with the instructions or orders issued 
orders issued by the Central Government. by the Central Government. 
The crucial date for determining the age limit The crucial date for determining the age limit shall 
shall be the closing date for receipt of be the closing date for receipt of applications from 
applications from candidates in India (and not the candidates in India (and not the closing date 
closing date prescribed for those in Assam , prescribed for those in Assam, Meghalaya, 
Meghalaya, Arunachal Pradesh, Mizoram, Arunachal Pradesh, Mizoram, Manipur, Nagaland, 
Manipur, Nagaland, Tripura, Sikkim, Ladakh Tripura, Sikkim, Ladakh Division of J&K State, 
Division of J&K State, Lahaul and Spiti District Lahaul and Spiti District and Pangi Sub Division of 
and Pangi Sub Division of Chamba District of Chamba District of Himachal Pradesh, Andaman & 
Himachal Pradesh, Andaman & Nicobar Islands Nicobar Islands of Lakshadweep). 
of Lakshadweep). 

Whether benefit of added No No --
years of service admissible 
under Rule 30 of CCS 
(Pension) Rules, 1972 
Educational & other Essential: ·Essential: ---
qualifications required for (i) Post graduate degree in Economics or (i) Post graduate degree in Economics or Business 

direct recruits Business Economics or Applied Economics or Economics or Applied Economics or Econometrics 
Econometrics from a recognized university or from a recognized university or equivalent. 
equivalent. OR 



Note 2 : Where juniors who have completed the Note 2 : Where juniors who have completed the 
qualifying I eligibility service are being considered qualifying I eligibility service are being considered 
for promotion, their seniors would also be for promotion, their seniors would also be 
considered provided they are not short of the considered provided they are not short of the 
requisite qualifying I eligibility service by more requisite qualifying I eligibility service by more than 
than half of such qualifying I eligibility service or 2 half of such qualifying I elig ibility service or 2 years, 
years, whichever is less, and has successfully whichever is less, and has successfully completed 
completed their probation period for promotion to their probation period for promotion to the next 
the next higher grade along with their juniors who higher grade along with their juniors who have 
have already completed such qualifying I already completed such qualifying I eligibility 
eligibility service. service. 

If a departmental promotion Group 'B' Departmental Promotion Committee Group 'B' Departmental Promotion Committee (for --
committee exists what is its (for promotion) promotion) 
composition 1. Joint Secretary (Administration) - chairman 1. Joint Secretary (Administration) - chairman 

2. Director I Deputy Secretary (Administration) - 2. Director I Deputy Secretary (Administration) -
Member Member 
3. Joint Director (Directorate General of 3. Joint Director (Directorate General of 
Employment and Training) - Member Employment and Training) - Member 

Circumstances in which Consultation with Union Public Service Consultation with Union Public Service --
UPSC is to be consulted in Commission necessary while making direct Commission necessary while making direct 
making recruitment recruitment and for amending relaxing any I recruitment and for amending relaxing any 

provision of these recruitment rules . erovision of these recruitment rules. 


