File No. A-11016/01/2018-CLS-1I
Government of India
Ministry of Labour & Employment
KK KK kK
Shram Shakti Bhawan, Rafi Marg,
New Delhi, Dated 27 .11.2018
To,
The Registrar General,
All High Courts

Sub: Filling up the post of Presiding Officer of Central Government Industrial

Tribunal-cum-Labour Court, Kanpur and Asansol-regarding
Sir,

I am directed to say that it is proposed to fill up the posts of Presiding Officer of
Central Government Industrial Tribunal-cum-Labour Court (CGIT-cum-LC) one each at
Kanpur and Asansol in accordance with the provisions contained in Sections 7 & 7A of the
Industrial Disputes Act, 1947 (relevant extract of the Act placed at Annexure-I). According
to these provisions, the post of Presiding of CGIT-cum-LC is to be filled by a judicial officer-

1) who is, or has been, a Judge of a High Court; or
2) who has, for a period of not less than three years, been a District Judge or an
Additional District Judge.

2. The term of office of the Presiding Officer shall be for a period of 5 years or up to the
age of 65 years, whichever is earlier. The other terms and conditions of appointment to the
post of Presiding Officer will be as per as prescribed in “The Presiding Officers of the Labour
Court, Industrial Tribunal and National Tribunal (Salaries, Allowances and other Terms and
Conditions of Service) Rules, 2015"(Annexure-II).

2. The scales of pay attached to the post of Presiding Officer of CGIT-cum-LC are as
follows:

()  Distt. Judge (Entry Level) -  Rs. 51,550-1230-58,930-1380-63,070/-
(i)  Distt. Judge (Selection Grade) - Rs.57,700-1230-58,930-1380-67,210-1540-
70,290/-

(i)  Distt. Judge (Super time Scale)- Rs. 70,290-1540-76,450/-

3 Earlier a vacancy circular for these two posts of Presiding Officer, one each at CGIT,
Kanpur & CGIT, Asansol was issued on 29.5.2018 as per new Rules, namely-"Tribunal,
Appellate Tribunal and other Authorities (Qualifications, Experience and other Conditions of
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Service of Members) Rules, 2017. However, in light of the Order of Hon'ble Supreme Court
dated 09.02.2018 read with Order 20.3.2018 in W.P. No. 279 of 2017 and other connected

petitions, the matter has been re-examined in consultation with M/o Law and Justice and it -

has been decided to cancel and withdraw the earlier vacancy circular dated 29.5.2018. Those
candidates, who had earlier applied in response the vacancy circular dated 29.5.2018, need
to apply afresh if they fulfill the eligibility conditions as provided in para 1 above.

4. It is requested that this Circular may be given wide publicity and names of judicial
officers, who fulfill the eligibility conditions and are willing to be appointed as Presiding
Officer of CGIT-cum-LC at Kanpur and Asansol, may please be furnished so as to reach this
Ministry within a period of forty five (45) days from the date of issue of this circular. The Bio-
Data of each officer may be furnished in the proforma placed at Annexure-III, IV & V to
be filled by the concerned officer and to be attested by the concerned Registrar General.

5 It may be noted that the applications with complete proforma (Annexure-III, IV & V)
received on or before the stipulated date will only be considered.

Yours faithfully,
(Ajay Malik)
Under Secretary to the Government of India

Copy to:
1. Ministry of Law and Justice, Department of Justice, Jaisalmer House, New Delhi with
the request names of Judicial Officers who are eligible and willing to be appointed to
the post of the Presiding Officer of the CGIT-cum-LC at Kanpur and Asansol may

kindly be forwarded to this Ministry.

2 Director, NIC with the request to upload the circular on Ministry’s website




specified in the Second Schedule and for performing such other functions as may be assigned to them
under this Act.

(2) A Labour Court shall consist of one person only to be appointed by the appropriate Government.
(3) A person shall not be qualified for appointment as the presiding officer of a Labour Court,
unless—
'[(@) he is, or has been, a Judge of a High Court; or
(b) he has, for a period of not less than three years, been a District Judge or an Additional District
Judge; or
2k * * * *]

*[(d)] he has held any judicial office in India for not less than seven years; or

‘[(e)] he has been the presiding officer of a Labour Court constituted under any Provincial Act or
State Act for not less than five years.

“[(/) he is or has been a Deputy Chief Labour Commissioner (Central) or Joint Commissioner of
the State Labour Department, having a degree in law and at least seven years' experience in the labour
department including three years of experience as Conciliation Officer:

Provided that no such Deputy Chief Labour Commissioner or Joint Labour Commissioner shall be appointed
unless he resigns from the service of the Central Government or State Government, as the case may be, before being
appointed as the presiding officer; or

(g) he is an officer of Indian Legal Service in Grade I11 with three years' experience in the grade.]

7A. Tribunals.—(/) The appropriate Government may. by notification in the Official Gazette,
constitute one or more Industrial Tribunals for the adjudication of industrial disputes relating to any
matter, whether specified in the Second Schedule or the Third Schedule *[and for performing such other
functions as may be assigned to them under this Act].

“[(14) The Industrial Tribunal constituted by the Central Government under sub-section (/) shall also
exercise, on and from the commencement of Part XIV of Chapter VI of the Finance Act, 2017
(7 of 2017), the jurisdiction, powers and authority conferred on the Tribunal referred to in section 7D of
the Employees' Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952).]

(2) A Tribunal shall consist of one person only to be appointed by the appropriate Government.

(3) A person shall not be qualified for appointment as the presiding officer of a Tribunal unless—

(a) he is, or has been, a Judge of a High Court; or

"[(aa) he has, for a period of not less than three years, been a District Judge or an Additional
District Judge; ****]

’[(h) he is or has been a Deputy Chief Labour Commissioner (Central) or Joint Commissioner of the
State Labour Department,, having a degree in law and at least seven years' experience in the labour
department including three years of experience as Conciliation Officer:

Provided that no such Deputy Chief Labour Commissioner or Joint Labour Commissioner shall
be appointed unless he resigns from the service of the Central Government or State Government, as the
case may be, before being appointed as the presiding officer; or

(¢) he is an officer of Indian Legal Service in Grade 111 with three years' experience in the grade.]

1. Ins. by Act 36 0f 1964, 5. 3 (w.e.f. 19-12-1964).

Clause (¢) omitted by Act 46 of 1982, 5. 3 (w.e.l. 21-8-1984),
. Clauses (a) and (b) re-lettered as (d) and (e) respectively by Act 36 of 1964, s. 3 (w.e.ll 19-12-1964).
_Ins. by Act 24 01 2010, 5. 4 (w.e.f. 15-9-2010).

Ins. by Act 46 of 1982, 5. 4 (w.e.f. 21-8-1984).
0. Ins. by Act 7012017, s. 158 (w.e.f. 26-5-2017).
Ins. by Act 36 of 1964, 5. 4 (w.e.f 19-12-1964).

The word “or” omitted by Act 46 of 1982, s 4 (we.f 21-8-1984).
9. Ins. by Act 24 ol 2010, 5. 5 (w.e.f. 15-9-2010).
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T T A HATAT
FftgEaT

% 2T, 6 9=, 2015

ar.#.R. 336(3r).—F=17 awhre, denfis B sfafam, 1947 & gy 38 i 3w-amwr (1) &
e (1) grer g2 aftRat &1 39T Fa gu Amtaiad ey aardt g, saiq —

1. dfRre s 8 e —(1) = Rt 7 wfen T A e, st st s g sfdewr
(Faw, 9= ST o7 F4AT & e i od) AW, 20152

(2) F TISAT # I THTT F A & G g |
2. qftwraTe—(1) 37 FRaEt & o= a & aad & s sfara 7 80—
() “arftrfRam & sienfas fGare afaff, 1947 (1947 %7 14) 9fwa €

(@) “frorei sl & sfdfem i awr 7, gm0 76 41 4y 7@ F wefi ferfi afwrd F =
¥ forger =aftr sfsma 21

(2) 3 or=3t T wEt F, A = At § wgen g aqr oo 7€ @ iy st #§ afvarfua 2
I7% g2t A & o1 v arfafee § Fwer: 39F 2 |

3, FrdETe — et fared Faraefter it Frorh it F v & yRfAgs £ g #, afafgie fooata
aTeTeoraaT i s it gt e FarfRgsr Araedter £ o # fRafRy fus ad 7 g a % fr gl
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4. FT—(1) T AT F forfia afwr &1 3 80,000 =, (Fraw) wfvwg $ fag aw & @

irgﬁm%aaﬁaﬁmm&ﬁ&ﬁﬁamﬁwﬁﬁgﬁﬁwaﬂ?@ﬂﬁﬁweﬁgﬁﬁamﬁmﬁm
|

(2) == =TT A7 et st & daree st v e e 2 —

(i) Forar mmaefter (wf3f® =@w) - 51,550-1230-58,930-1380-63,070 =.

(ii) e mmamefter (== AvfY) - 57,700-1230-58,930-1380-67,210 %.

(iii) fSra =marefter (srfaehrer 3a) - 70,290-1540-76,450 <.

ST AT % AqT | FHhe G, YT FHGET AT 977 AR F wrag i § aR wgar
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(2) =¥ =TT AT SR e F ST afeewie f 9y auged Hgrs a5 979 7 &
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AT g @t srater & 9 sgid Iuafsudt # Ugd Yo F #W ¢ U o F od & areaefia
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(2) =9 =TT AT e s, F frerie srftsiat & a9 afaqwE o Feag aE &
Ty ‘F ATAHRTET A 21 @] Fawt & srefir Rt g
7. e Rama—ad sfteor F feri sftemtat F forg st g e g 6 gl
ITH FATAT F TATT TX SUTey TAT 3T SGT Fwa 19 TS qISHT T | 8t 2, qgf I d deaid qar
(FrfreaT af=mt) fam, 1944 # o sysfaa giagie a9 % fore gaer g
(2) =W =raTerd 47 sfenfE srfaereor & denfia aftwriar & fae, R gy s awmr
& wg F ATAHCCAT w7 o Frat & srefiw At g
8. gi—udy aftwor & fronfi= sfaiat F forg, gt & @dfta wmer 3y ~mreEt § §9rd
RIPPINEIRRIRI R EUR
(2) =9 =TT 4T e e % e afdefaEt % e, gdt @ qateT g Fe
TTHIT & TUE F ATAHreat & 297 an) At & sefta @At g
9. W fArET wT.—(1) T arferwr & frort sftefe ¥ o frar s gatsa am-giar
a1 TR oo a7 &7 e widera & 3T & gt AT s 1 gey AT s

(2) =" =TETEF @ sitEnfiE st F ferfa gt F oy Sty aww F aqg
FHATRAT F forT T e A T s &1 yee & s |
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10, T ST~ Tt sffemRat Fi s QA F a0 0 an] 33 97 AU gFETT F A A
AT % ZHATT BT |
1. ggt amar Ramga.—(1) Tt sfaaor & el sifsfat F oo b ave & sgaw 2oft % oo
TAT AT T 37T FgH & forw gt arAr famand 20 |
(2) = =graTEd 37 e afteor F ferfm aftwmtat F o gd g fama ferfa afawtat
it qefaem & s a7 At & amaa @i =2t v agr anp faet F adfe SRt e
12. arga wat.—(1) T afgaor F ferfta sttt & oo F=ig g g a7 a9 7w @Rt
&t 7 a0 F w7 # area AT 7 T FRT o |
(2) =9 =TATEd AT e afdaor & T afgaiat #r ag FEer @ fF o 7 g
Wlm%mmwﬁmmwwmmmﬁmwﬁwﬁmﬁm
FRT &7 |
13. TG ATAT AT.—(1) F=9a9 2oft F aeardt Fai F oo sesg samaer 997 g et

FTAFC AT AW AT FT FEATRT F4 & AU AT § geamad d& i THqeaT § 9 g 97
HEATAE ¥ g AL T 1 TATATTLOT ATAT FT 2107 |

(2) =H =TT AT AR aftwer F derfe aftmfat F fFro ereiaer aEr a9
AT F areame o [FgfRe F area @i ==t F o dwia s F 7q7 g At
ATHTT AT |
14, frr sfRw-RR v —derfa aftwfat @1 afee bR s fin § [ae F g
gAY srafer F S A FT EE T
15. =7 AT X —3T ATHeA FT aTad SoF ar § FE dfv=ad Iuay T A0 T F qEAE AT T
Teegt $t AaT F Faeat s odt & gafia qrat B Faw awwe F Al F oo aw e, s
srfyaRor AT T arfreeor gy ST fa St i el ava T 9w a7 AR arernd g

16. TR w6 Y afRF —FarT g #1 27 Faat F By sudy #r el 20 a7 want F safwat i aeg
farfarer e Y orfer 2nft |

[¥. $r2-25025/05/2013-HUeruH-2]
oyt FUIE, T auT

MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 6th April, 2015

G.S.R. 336(E).—In excercise of the powers conferred by clause (c) of sub-section(1) of Section 38 of the
Industrial Disputes Act, 1947, the Central Government hereby makes the following rules, namely:—

1. Short title and commencement.—(1) These rules may be called the Presiding Officers of the Labour
Court, Industrial Tribunal and National Tribunal (Salaries, Allowances and other Terms and Conditions of Service)
Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—(1) In these rules, unless the context otherwise requires,-

(a) ‘*Act’” means the Industrial Disputes Act, 1947 (14 of 1947);
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(b) *“Presiding Officer” means a person appointed as presiding officer under Sections 7, 7A or Section 7B
of the Act.

(2) All other words and expressions used and not defined in these rules but defined in the Act shall have
meanings respectively assigned to them in the Act.

3. Duration.—In case of appointment on deputation of serving judges as presiding officer, the normal period
of appointment shall be for a period of three years and in case of retired judges, the appointment shall be till the age of
65 years.

4.  Salary.—(1) The Pay of the Presiding Officer of National Tribunal shall be fixed @ Rs 80,000/- (fixed)
per month and this shall include the deputation allowance in case of serving judges and gross pension in case of retired
judges.

(2) The Salary of the Presiding Officer of the Labour Court or Industrial Tribunal shall be-
(i) the District Judge (Entry Level) - Rs. 51,550-1230-58,930-1380-63,070
(ii) the District Judge (Selection Grade) — Rs. 57,700-1230-58,930-1380-67,210
(iii) the District Judge (Super time Scale) — Rs. 70,290-1540-76,450
per month inclusive of gross pension, pension equivalent or other retirement benefits, if any:

Provided that in the case of an appointment of a person as a presiding officer, who has retired from Judicial
Service or as Deputy Chief Labour Commissioner (Central) or Joint Commissioner of the State Government and who
is in receipt of or has received or has become entitled to receive any retirement benefit by way of pension, the pay of
presiding officer shall be reduced by the gross amount of Pension from the Pay so fixed.

5. Dearness Allowance.—(1) The presiding officers of National Tribunal shall receive the dearness allowance
at the rate as admissible to the serving judges of the High Court.

(2) The presiding officers of the Labour Court or Industrial Tribunal shall be entitled to dearness allowance as
applicable to Group- “A” Officers of the Central Government drawing an equivalent pay from time to time
subject to the condition that relief of pension is deducted from the emolument drawn during the period of
re-employment.

6 City Compensatory Allowance.—(1) For presiding officers of National Tribunals, the city compensatory
allowance shall be as admissible to the serving judges of High Courts.

(2) For presiding officers of Labour Court or Industrial Tribunal, the city compensatory allowance shall be
regulated under the rules as applicable to the Group —*A” Officers of the Central Government.

7. Medical Concession.—(1) For presiding officers of the National Tribunal, the Central Government Health
Scheme facilities shall be available at the station of posting and where the Central Government Health Scheme is not in
operation, they shall be entittled to the facilities as provided in the Central Services (Medical Attendance) Rules, 1944.

(2) For presiding officers of the Labour Court or Industrial Tribunal, the medical facilities shall be regulated
under the rules as applicable to the Group-** A” Officers of the Central Government.

8. Leave.—(1) For presiding officers of the National Tribunal, the matters relating to leave shall be as
admissible to the serving judges of the High Courts.

(2)  For presiding officers of the Labour Court or Industrial Tribunal, the matters relating to leave shall be
regulated under the rules as applicable to the Group- “A” Officers of the Central Government.

9. House Rent Allowance.—(1) For the presiding officers of the National Tribunal, there shall be provided
rent free furnished accommodation or, as the case may be, the house rent allowance at the rate of thirty per cent of the,
basic pay. '

(2) For the presiding officers of the Labour Court or Industrial Tribunal, there shall be provided the House
Rent Allowance as admissible to the Group-*A" Officers of the Central Government.

10. Travelling Allowances.—The presiding officers shall be entitled the travelling allowance as per their
entitlement on the rates at the time of their re-employment.
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11. Leave Travel Concession.—(1) For the presiding officers of the National Tribunal, the leave travel
* concession for self and family shall be as admissible to the highest grade in the Central Government.

(2) For the presiding officers of the Labour Court or Industrial Tribunal, the Leave Travel Concession
shall be regulated under the rules as applicable to re-employed person in respect of Presiding Officers
appointed on re-employed basis.

12. Conveyance Allowance.—(1) For the presiding officers of the National Tribunal, there shall be provided
the conveyance allowance in the form of a fixed amount to be decided by the Central Government from time to time.

(2) The presiding officers of the Labour Court or Industrial Tribunal may have an option either to have a
staff car for official purposes or use of own vehicle with a grant of seventy five litres of petrol per
month.

13. Transfer Travelling Allowance.—(1) The transfer travelling allowance shall be as admissible to a
Government Servant of the highest grade from home town to headquarters for joining the National Industrial Tribunal or
Labour Court and from headquarters to home town at the end of the assignment.

(2) For the presiding officers of the Labour Court or Industrial Tribunal, the transfer travelling allowance
shall be as per Central Government rules as applicable to re-employed person in respect of presiding
officers appointed on re-employed basis.

14.  Contributory Provident Fund Scheme.—The presiding officers shall be entitled to join Contributory
Provident Fund Scheme as per rules during the period of re-employment.

15. Other Conditions of Service.—Matters relating to the terms and conditions of service of the Chairperson
or other Members with respect to which no express provisions has been made in these rules, shall be referred by the
Labour Court, Industrial Tribunal or National Tribunal to the Central Government for its decision, and the decision of the
Central Government thereon shall be binding.

16. Power to relax.—The Central Government have power to relax the provision of any of these rules in
respect of any class or categories of persons.

[No. Z-25025/05/2013-CLS-11]
DHEERAJ KUMAR, Jt. Secy.

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.




Annexure-III

CHECK-LIST OF DOCUMENTS TO BE SENT WITH THE APPLICATION

Name of the Officer:

Sl. | Document Status of
No. enclosure of
document

Y -Yes

N —=No

NA — Not
Applicable

—r

Copies of Annual Confidential Reports/Performance
Appraisal Reports of the officer during the last five years ’

2 Vigilance clearance (if applicable) of the officer 1

3 - Integrity certificate of the officer

|4 Annexure-IV
| (Proforma for Bio-Data of the Officer)
|

|5 Annexure-V |
(Proforma for ACR/APAR Grading for the last five years |
of the Officer) |

(Sign and Seal of the Registrar General)



Annexure-IV

Proforma for Bio-data

(to be filled by the judicial officer concerned)

1. | Name (in Full)

2. | Date of Birth

3. | Educational Qualification

4. | Particulars of Service in brief with dates of
each appointment held from the level of
Additional District Judge or equivalent post

| (In Chronological Order)

(Note: Experience with regard to Labour
matters may be specifically mentioned)

5. | Details Name of the last/current post
- Date of appointment to
respect | jast/current post )
| of last/  'pate of retirement
1 current
| nost Scale of pay
held Last pay drawn

6. | Address for communication

7. | Phone no. (Office) |
(Residential)
(Mobile)
8. | E-mail address
9. | Preference for appointment(Kanpur/Asansol) | (i).....ccccoceeciininnn 11 N |
Date: Signature:
Place: Name:



Annexure-V

Proforma for abstract of ACR Gradings for the last five years of each judicial
officer to be considered for the post of Presiding Officer, Central Government
Industrial Tribunal-cum-Labour Court, Asansol and Kanpur.

Name of the Officer:

Sl. | Year/Period | Details of Details of | Details of
No. Reporting Reviewing | Accepting
Authority & | Authority & | Authority &
Grading Grading Grading

(Sign and Seal of the
Registrar General)



