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T Ud PSR HATTT
fagEeT

N

T2 foeetT, 24 fqeT, 2025

ararf[. 716(3).—Fwferfaa wetar Fem, S smaaTtas qear, @ §i &1 gt |@igar,
2020 (2020 =T 37) = &7 23 3T 24 FTRT T AR FHT TART Fd gU g TR AT T TEdqTd FHLdl
g, T gTT 134 T IT G137 (1) AT ATAT % SAAA, 39 Tt AR 01 AT 5 o, e gq9 gorfaa
B T HETAAT 8, TAgrT At i=a Far Srar g ofie uagnr aifed far Smar g & 3 w«9iar sfesg==r
¥ 39 I | 45 foAT i srafd & qarty F 4 fFEw G s, S arfe @ asae i afaa,
e g ATR=AT THRIAT AT T, AT S 6 o7 ITeAsd FH2T & ATl 3, AT e g1, I s
g, &0 AT e [T, @y a= e, aRd 9, g9 TF USRI 93919, FE §e@qr: 17, 99 a6
T, ThH qH, 7% faeed T &l s70&T sHe (fas@dgfasli.nic.in T ravis.nirala@nic.in) gTET AT ST FhaT
g SIRIAT 37 T U TRET § 997 S0 RrE# wiaw (i) § ARG o7 Tt & 90 &Y 990 7 Iodd
g, FH (i) § I F7\ a7 IUFAIH 7 oo g1 O Fenfaa 3 &7 I&dq19 g, TIT Hiad (iii) § T&=qaq
TR0 ST ATer Fenfaa Mo a1 ST T I T T Io0d gl; Ih HATET STE=AT & gaeg 7 et
ZT<h AT WA 8 T AR 45 AT 61 srater T80T g9 | 980 JTH Sl 3fiT qHATal 9T Fvg TERT
ERBEEIESER RS I

I FHART & (T ATIETAS GL&AT, T i w1 qQqT¢ "igaT, 2020 S am<r 23 i 24 F srefie
R wtar e

6425 GI/2025 (1)
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1. @fera amw, R s TRY () =7 Rt &7 9 SEarids e, sy i #1439t Gigar,
2020 FT 9T 23 3T 24 F e arTE FHE FEw, 202, 2

(i) =HFT FAEa FFOT AT T 2
(iiii) T TTSTI=T § WRTE T AT | T g
2. afeameT.- (1) =9 Rawi §, st 9 & gesf & sy sofea = 2, -
(F) “HIZAT & SATAATAF TLEAT, TATEST AT FTF 9T Figdr, 2020 A9 ;)

@) "Ta FEA AfFE” ¥ a7 =wh (Yauw F qerar) st g 5w Aaswr gy |@f2ar F srefiw
FEAT F Tae W ITALTH T ATATAT A2 FA o o1 =7 fmam w2

(3T “eTeT” & |iZAT T 41T AT Bl
(1) “HTE” | T A= | 6w =T AT g
(3.) “TATHRIT HH ATAT TATHRIT FISTHA” H AR Faer Higar, 2020 F @< 14 # IfeaAted arar
AT AT AFTHRTE FTS A ATHIT B
(2) = =T § YIH 9T5aT 3T TET &I T TATId Al (6T 747 ¢, foheq o |f2aT & &, T9T 39 w7 a5t
1o gIRT oy Ffgar § faw )
3. ;:UZBE&W(Z)%G@(D%WW@T TSHAT ;- THH I T AT g AT BT
(i) TT FTIETAT, AT, WST FeAl S a1 FeAl T TATESART 90T § T@T 10|
(i) ST T FeT T weT ST EATe AT ST STgt aF ol qeh, @ i< e wfRq feufa & wdt i
(i) FAT FEAT FT TR FTH T THT *F ATATT ST ST ATTIAF T, IAAT AT 0T AT
(iv) STET T |9 I, HATS, AT 3T THIE HE—
(F) T o A= % FALA & I AT AT, 3T
(@) T =TH %8 | AT S0 T o FT 32 | TR AT Toh

(V) STET TReTehT FIEUTT & FTH THT F I TGRS HIAT TAYTF g, AT HleATF, HIaTHE, THAA
ST STl TaTef | AT o S0 § F9 % (o0 I(=d Qe F7 ST (6AT 1T TAT A€ 1 aadt
Sl

Vi) TATET THAET % Tefid  Td® T 6 ATIAL & <% qUg, WS, FAuem a1 3= & ™
IYIH AT T AU

4. 91T 23 F SU-E< (2) F G (jii) F T A, FIARICH A, g7 3T ST ALISAT F AT TAF

FITT =TT 78 FAtea Fwam -

(1) 900 | HINE g &l FF FIA 6 [0 FEL HaH 351U AT, F(1%h Tg FHA 6 [0 gIARER
2T Tt Bl

(2) AT, HITIHTI, YA 3T gLl TaTl &l FATA, WA, T, EdE a1 sedare #e
H T AT FHTE I GLATHF FIE ST AT GLEAT ITHT (FhE) 7907 f&w s

(3) HXATHS FUS UH AT | a I ST (ohell HT TG o HIaATIH, T[T, THAT 3T Tgiel
TETS T &Y 7 A < T FILS & AT g qTrh TAF TETHTA o dTa IR qed =ehet S0 (i)
LEATH FIS1 § [Heferiad ot g
(%) & % AT GLEATHF 12T FUET,

(F) TaT & TEATT AT UH 3= GLATHS AT ST FeATe T g AT ST aLe TaT &l &L 7 A &
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(1) & | FATT ATA FAIH;
(¥1) T F [
(S.) TATIT TEAHTA [T ST Fhel AT FIE 6 AT
(4) ST TF FreATAF, FISTUAETNF, THAT fT TgLlel TITAT Al 89 T 48 TH 7 gl AT 3T IqH
TAT SATHT HIHT & 33T T o1 SATT, TF T AT ST HHHTL I [hell HIF 6l SR AT 98 S8 | S
& STATT T2l gt
5. TIT - &1 23 FY STHRT (2) F @< (v) % Tefie:- T anme 1 4w ag gt s & -
() T § T FHFRT % O =g, FreAad® oY qIierd IS i TITH S SqAsd FS A0 qAT
TZ AT | ITAH 2T

(ii) TT=T BT AT F SreArar gt it T A A S IuLE arE # @ |, S o7 ZaT, SRS e
srferspTer AT ZTT TS ST9 ATelt T 91T § v w9 7 e ot ar yetda G s, arfF
Tg FATAT ST Feh 1o T 4 o6 forg geferg § o Ut g &l Tiafad 937 S0 a7 S S 9030 &l
U | T % o0 G9ft sraedeh qadri«=ar a¥dl 9,

(i) STET I TTERRT Ste g7 33T S1aT 8, a8i & Frese, I €11 & [emg a1 &9 1 39390 [ {ug 2|

(iv) STET ST 919 o o0 seRferd g, agf SHaT Soad f2al, Ssit 3fiT ®AT+ 1 1T ® o s =nfgw, P
ATAFHTT FHFHT TSI Bl

6. 1T (ST - =T 23 F Y-8 (2) F & (vii) F e - T4 aw i1 [T 7 giatara s
o Star & &7 srerer & g1 AT STt {3 T Th19r 9T 7 21, agT AATHATTaTL Hi=H T 0l HaeT o0l
ST

7. o7 23 FY TR (2) F G (viii) F T M=1AT i TATET Y FAGEAT: TAF IR FT (A T8

giafara s f&F: -
(1) (i) 900 & T4F FF A I [20, TAlgdl, TEsie? A7 7976 FHAE & ST & o
AT STT-3(AT T T THTH ATATAT ST TATAT il AT 6l S0

(ii) UF AT § THTH THTL 3T ZATG HAEAT g1 AT I8 T THT °TF ¥ &= L@l A7
(2) (i) AT, ETAT AT =T sataht w1 B e wia fufa & war s

(ii) ST, TATAAT 3T ST AR I AT AR T THHATL 22l AT ATT| Th{oTh
& F, ATATAAT A ATAAT AT ATARF AT H =7 d F AT T 1w f&F T =T,
TTerer i g2 ST AW TdAg T F2. (S8 Tl ST FTEATTHAT il T@ra7 e

(iii)) =TT 3T TATAIT % AT O AT TodF THT FHT AT 3T qTF TET AT

(3) YT 25 =W 3AI¥ 15 ATGAT FHHI (1T FH T FH TF AT ATATAT il HAEAT %0l 1T AT 72917
FHHTL 3T TTESIST FHFRT o (o7 FF F FF UF T A=A 6T a7 T A0 91T 8, TH g
THT | FALT TAF 15 T2T FHEHRT & 0 FFH F FF T TATAT 0l FAGEqT &l 10| TAF =T
ST AT | TATH ST AT STA8 2|

(4) T qIAT AIZT ATATEA hl LT ITAH FLT2 AT

(5) wATH F ITANT  forw Ieh AT=Tert | agtg AT § e AUl IUesy F00 A0 AT ITH
TETETE [T SITT 9T Teg & STETE 9% 9T A0

(6)ATRATSH  SfT=TAT § TEAHTA T T ETReT AUl THgT FA & (0 Tg aTel [SEAoEad e
SIS FAT ATT| TEAATA [T T 9T &7 gierq Mde 7ar Sl =l, gisier sie Mo
T % o off =t & 2 arer REasEe F2a ITesd FITT ST

(7)TF ATATAT T FaL FhAT T TAT TH TR FrATiorg fohar simo & fstar s+t @, 79 st awamsT,
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HTESTAT 3T AT 2T

(8) STEt T=W, AIZHT, TrawieT 3T f7:9<F FHFH FH Fd 8, Tgi TAF =ATAT Al F qTIaF "Fa
TR & 0" A7 " "igArel & o AT "Had grEsieT ARRAT & o0 AT "Hwad 9 AR &
foro" Sar ot ATHeT 21, 29 snerd #T Arted B, SRS siv wHwr i srfaeRter dear gy ausht qe
T T 97O § Tt fRaT ST

(9) =TT 37T TATAAT & THFerT AT I ITHT T ITATT AT A0 37 37 qferg vk & [ o)

(10)  ofr=Ter=t & 97T & -
(i) STET9T=T & T 6T I 2l &, q ! AT=TaT | AT I8 I T 6 9 AT J16; {7

(i) SWTT 9129 & 9THT 6T 9 Agl gidl &, af 7 AT hel ST qTeT § Il i a7 =6 dig
T ST T ag AT=TT 3T TATAAT & IT6 AAHT & I8¢ |

8. ATTAST AT AF:HTAT T ITAT- & 23 FT ITEART (2) F €< (ix) F Fefi:- TAF IR F7 FII=hT 78
qfafara s -

()  FreATeri, FerATaHl, TWEAT T FurE 9wt F IR U v st F FAueE F o
TATAT AT I SATT qAT1h ITRT TA: STANT TRT ST 8k A TITGLT, ST AT AT TZUT F T T[T
ST |,

(i)  STOTOTST T HATAT AT FHAHT A1 AT ATegd @Al o7 S & a1 § werfara By s
9. gt it AT - & 24 it IT-GTRT (1) F T (i) F TG T T0 1 FAF=wT 98 gREE e &

(1) STETT | 9g= ATAT STl 9% T8, AigdT, TEsie? S 796 FHATRAT & (o0 SeT-3aT q1e,
T T aret 7 T ofiw 9ate oqfd 3= T 73T gaTs #f giegr ITasg F2s T2 Ml ST
TH I 2

(F) FTEEIT & T 25

(T) =T TG gATRE &5

WEEEEEREEICIRRIETRP

(FT) ATH-ALT 3% =g, fafq 7 2

(=.) TA=TaT a9y T o o siay & 9% g1 99 i 9% 3If=ra avarst sfiT a1 2l;

(=) =&, SRS oie srfarenter FHATRAT FIT TR ST a1l AT9T § ITqci® 3td dohd STH- "Hae
EUT o forT", "Fae AIGATSAr & oI, "Faet Ziesiey ARl & o a7 "Fae =9 A= & fore”
(ST ot AT 31) watda =i

(2) T & qiferT F7 TEaHTer weAT g 2
10. &7 24 #F¥ ST-GTT (1) F G (i) F 8T A9 TS M Al T it AT
T AR T FAHT T8 GRS Ha & -

(1) AT F TE AT ST U (&, W, grEsie @7 9wk FHATAT F O senr-aenT wre,
T T aret 7 T siw =t srqfd 3= i 03T gars i gegr STdsg F2s T2 Ml ST
TH TN 2
@) FTHETA & FT 2T,

(i) T ALE ZATSTE &,
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(iii) St=a S ATt JorTedt 2 r;
(iv) ATFE-TALT &Y Ta=g foufa 7 g,
) TASTaT a9y T % o sty & 99 g1 9o oY 3°H Ifa avarst T aTt 2l;
(2) TR, RIS i srfernter FHATRAT T TR T ATAT ATIT H FTIAF ST Hohd STH- "ol &0
F foru”, "wae wigest & foru”, e ziesier safeat & oo a1 “waer o e F oot S
ot &Y g7 w=fea 2
(3) I AR * oI ST FiTeATeraRI, HITIATNH], TATAAT 3T AT TTAT H FATAT H T FH1T T & A
FH & W2l 6 I Tgd ST9 aTel FIET Fl GUBId F & o v fFaw wugi * foro S et ofF
FHAT G TH 9T TgAT ST g ATehed =¥ Al o STTAT ST 2|
11. g7 24 FY IT-URT (1) F G (jii) F T FIL W@ i @I T WG — TA—F TW AT HIHT
Tg g2 Fam & -
(1) = A THT F ATA, T2V, TAlgaT, grasie? e F.o7h FHATRAT & 1T H1H & =i & = 7
e T FIEST T T@ AL @I 6 (ol ST, AT S TATH g0 ITeree 2
(2) = FEETE FEAEIA & AT FAU | 2|
(3) =+ T=W, AR, TiEsiET AT [Aomw FHARAT & T uw = w0 8, REd #7186 T &
ATAT T FIL @ T F92 2R & foro 3t=a giaemd €1 9 &, Ser T 21, g,

THTHE, STAT AQT F2e FqTer AT AU qaret § g=919 * forw fF gfagmd 81 &9 % #9237
AT L ST TG F forw It Aty fT Iqersy 2

(4) ST FHF UH HTH H A g T I HTH 6 FIE A1 &l Thd g IT 1A% %S4 e 92 T g, am
Tg GETAT FA 6 [T I FAGeAT il AT g 1o FH 92 Aled 9T TAH FHFHIT 6 qT6 HAT
@ S 2l
(5) IT AT =8 a8 | ITAH F[s AT ATRT—
(i) TITT T F 30T 3= dfeerem arer srf~mra e
(ii) S AT S HI T ITLH AGET
12. T 24 FY IT-GRT (1) F @< (v) F TefiT & it giawm:
T AR HT (AT I gAtea Har & -
(1) TF I aTT= |, STgt 100 AT 369 Aferew FHar, oaH &1 FHEwe @7 artaer €, w19 F<d 2l

IR TRET | AT I ATH-TTH U held gl Al FHATAT I qI15F, Ta=g AT a6 o
IqTeH 2

(2) FRT T AR a0 TRAT § T I AE-TT8 TF FIAT D24 6 GIedH T AT Feld hf gradm
T AT Bl

(3) FET T &, U AT TR I & FATT & (0 ATAT, TATAT S TTEHH THRAT F I=a 1 97
gl

(4) FEF | F7 § FF UF ST gie, o, T w1, TS S FHATAT & g1 €I T47 a9 919 &
[EREELEEENISHERT

(5) FET | Jarer T FHTE F o7 SToT-3Te71 Z2aTSt 2l

(6) =TefH &fer

(i) ST i F THT T ot SRE & ST @1 A0 @l Hls @aidT® 9ard @ - e 6 =l
JTIOrT AT ST T IO FT ThdT 2;
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(ii) ST B & FHE & 9o & 70 TATH SRIE 2T, qATh Tah 0T | FATET FHAE AT AT & 935
GED

(iii) ST i ST AT F3e FT UF GFAT ST Fieh AlgdAT FHATAT 3T 7:97F FHATAT 6
oo e a2, eie

(iv) T2, A29T, grEsies o7 f:oh FHATRAT % o7 ToRT-37enT ATMEH T T 30! (Horar &
T @A gU v T& | ST AT 74T 8l

(7) ITFT

(F) TS 3 TorT AT BT ST AT "I AT S A "1 B ST 2 ST 3 s
et # T srav &,

(@) AT T 7T ITHLT AT 3% F=g iy & w@ 91 2
(8) TSI T WSO, TATLY 3T TEL@Ta

(F) ST GTT TI&F H A § Gared Ug qLrht &1 gireao e [ w s g e
CIEEEARLE AR S
(@) T AT AR ST GhHE SAET F TET g1, IH T T80 & T § FF HLA 0l AT
T 2l
(9) AISI a1 il ST AT ST g & TAT AT @IAT AT FALT Z2IHL Toh gl Hhedd § STAT (0T
SITAT BT 3T THT-T7T I IqHT AIe= FFar sirar g

(10) TSI, 97 3% o7 graT o7 Rt a1y 37 g1 & =7 sy, st fi9d Feq a9 gt
T FAT &5 307

(11) & & & AT AT TS, U ST 37 T 1 AT G607 god e § gareia frar s
(12) & wae afufa
(i) FRerferfera w1t & w3 & o v FE89 yaee atafa w1 1o B s
F. el H [0 ST AT GT=r I&TT #hl OraT Y J74T;
g, H AT e,
T, FET T AT 7 997, 37
F. S AT HATT ATHAT

Ford o, AT FET AT TG Tg-T5F AgHT ArT STTAaw,2002 F refiT oSfiepa foheft
TEHIT FEAT ZIT 7T STTaT 2, A1 i1 Jae aifta w0 [HI<h FAr1 saeds Tl gl

(ii) FET warer Ffuta § FHER 3T T & arew 9ear § it gi;
(iii) T=rr=eT = wrfaf=fer it RgRe M g # S0 i

(iv) FHF F gfafter f Fgte gafea g@ g a1 wfEe grr f S i 7fw w7
AT A7 FISTHA TRl &, T FHHE T3 I A 6 o0 o gfafafer g9

(v) IfffT #71 FEwTe o qgafa 7 a7 FFar STu w7 [[Ehn, 90 et F
T Tael § ¥ UH-Tagrs 9ae7 T &I 979 § gaof 0]

(vi) FET Teae aiafa, FET Taasw T IR R He T F q=Ted o a1 | =T o)

13. e TS 3T AfSher ST=HTor - T 24 it SU-a1T (1) F @< (vii) F 7T : 37T amne 1 [ 98
qfafara wam fF: -
(1) v&F anm= a7 394 U Ze | & FHFHL FH Fd g, TAH G&q7 § FEe-U qiFd AT
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2)

3)

(4)

()

(6)

(7)

AAAT ITASH Bl 3T ITH STELT AT g AT1h HTH 6 THT o AEHT & I 51

e frde H, Teas wEE-UT Gt AT ATAT i e we-ue Sede FT1 IqroraT e
T UH el FHEH T GULATSSE T & STTUIT, ST Ferel AT IHeh Tohell (8 o HTH & Hel
F LT ZHEAT IUAse Tg| TAF (AT A7 e § 7 F FH T T qg o AT Fee-Ug
T AT TATTL AT FTH 6 W2l o A SHHT TELETT S T AT ATRU| T FAmT =7
TFIE H 200 T FATET FHFE g, AT FEL-UT q(F i HCAT TEHT gRIT| TAF FEL-UT qloFT
T AAHTE | TG ATHE T T ST AT Goaueh-| § Gow 8 i Fawr st e
F ATETT AT qTHT o T T 2

TRelt ST | 9ATH H6EAT § FHEAT Rl FEe-UL T I+ & STT i Te4H 3 97 § 373 (e
T T <Y ST et afgeT FHE T FAT E, 8T B B9 UF FigaAr FHEATC R A7 6T
ZT ST ATRT| FEe-TUE AT AT F=eheaT Tus Afa=aH,1956 it stqa=1-1, se=i-Il
7 Sqg=T-ll F -1l § emfaer ffhcar Faar ater 7 g0 &1 S AUl e
e awe Afafaaw,1956 &t sqg=i-1ll % AF-Il & offe FTrgar ar oAf<h &l
swea e e afvas sfafaas 1956 &t g 13(3) a1 2019 F F9Ha ASHa FHTAH
(TATHHY) TE & reATa-VI # featad orat i #T @ FAT SR THF AATAT, 3ok T
TEfReTd god, Tleda oo, THLSH! HIS (o AT gHEeT H Remmr ar Bt ot gt =nfzgm

FTH & I g1 ATAT T AT AT ATHE Tl FAAT IR F ILATSSIE Rl &f SO, T
e T THTET 9T A9 TET AT TFoh| 1T &1, TR | HTH FA a7l U FHHAT 6 o0 3o
FEET FiT AT, TS SET & 20 THIT F1e AT g J7 HET BT 8, AT foivg Fee-UET
% SATHTT TATST sl SAALTHAT BT gl UH FHFHI &l T TN AT IHF AH-TTH o IATH
AT FoTarehr FEEEd AT STETATA TgATAT STUAT|

FH 6 I FlC A T TAF FHFHL I T qTT FEe-UE H THTST TG AT HHAE T
TITATSS H qAT AT ST AT AR Hl AFTH FFe-US ITAH FLl I ATEA]
FM| R AT T ATAT FHAT FEE-TE HT THIMTS TG AT FHHL AT FOLATSS Tl I
ST & & i & 7@ 7, a7 g 39 Afh 6l SRl grft 59 =9 geqar & aw |
I 98l 9qT7 AdT g o 98 Tg TEaEl FFe-Ug & THOOST T@q qTe FHEAT AT
FUTATZST Al

Tz gueaTsse it TF § Fie UHT 2 T 37 T et TR Ffhcas | gorst it sraea=har
7, a7 98 A (efhcds &l AT T a7 FHAT AT F a1 § GO 6 ST AT 396
statater #7 giea Fam

g AR T 39 wfafAter 7 a8 Fdeq g & a8 a8 GEArEd F (6 FHAR F o8 § Tod
ToTaThT REIHLI/AETATd TgaTaT ST, dgaq¥ gl 1o S8 o0 UF IT=rq THed arg" a1
ERRILREDIRS I

14.  oTT 24 Ft ST (2) F G (iv) F e Feamor AFAFRY - 7T I 1 [Aaer 7z gt

FT T
(1)

FATOT AT i Frrfer Framem Bifie a4 & 4 o

(i) =TT IS q YT ST FTEIATL Rl LRI o Aol T aRT &7 (ST &9 T 79
T FHATT ATHRT HIh FY, AT gl HHBI hl G&AT T 97 F AT g, qgf
ek ATk o= | R AT I |7 AU FHHS F fer F forw v+ A
FTOT ATERET Ag<h BT STl

(i) TFET IR SET E Y AigAT I FHEA AT 8, qg7 (AIE hl ST aTeAv
AT Feamor stterantat it dear s wfgar e % aqura § grit =i &t
i wfgarst 7 d@ear uF |97 ¥ AT g 7 Afgar Rt fi T qe)r uE
BT | SATE gl &, AgT Uk STTATIh HIgelT HeAT9T AT Hh dif ST
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(iii) TET UF 7 Tfe FeATor sttt I af, STH | TF %I & HedT0 STTerahT<l qaT
I T FATIT ATAFTL o6 T H TEATHT T 70

(2)  FWIATU: FATIT ATHHRRT 6 T | I Ah F =F G4 H Feg AT T TR FIET JIAT IT6
et gt & araTiors T AT AT ST T A7 99 Fwedror § \rasay B ar et yrw G
B, TAT 3] I § STTAHTST FHAT GILT AAT ST ATSAT ATHT KT AT Bl

(3) AT At it AgRe i g=eT.- e g Rl it =T soeei@s 9 9 a7 o=
Aras-ag-graemaar &I &f S0, S| Fah sfesmr i TRIar e w7 @aer a9 Saeht 941 6 oOd
& ST

(4) FeaTor STfAeRTiAT T |aT o7 -

(i) F=ATT AFAFTEY T ARMA F 7T FTAATART F AET I T (AT U ST I FrAqTersh/Aferammr
FATHTE 9 e T S

(ii) FEITOT STTEERTLY 3T HAT 9T AN H GHIEA &9 % 37T HIAATADI/STEHRTLAT 6 THIT Il o

A T, HATRE AT T@IEAIT o ATHA § FogT0 ATIFET Fl e Freas-ag-qagraardr & a9
A T 7 SAtEawTe g, fSrert o sifaw g @ Aser ox areganr R

O ERILEIPEIR R e

(i) TR T T FHRR 6 G190 HI@IRTU G699 TATC L@ 6 3297 § T T HIAT 3T TZHeT
AT,

(ii) FHBTLL T TFRTAAT T T AT T 6 AT | AT qrieh 307 ofter Hareor et e s a
ST el U FHERTL oF a9 TIF AT 6 & § FTF FAT,

(iii) FHTIT o ORI AT TAAT ST IH THAAT ATIh AN e Hl qH ATATT I AR < 3T TIT
FA H TErIAT (et 7ok 3T T A Qg1 T SATEAT FHFTL i IThT THA § AT ATAT ITOT H T AT T,

(iv) T =t & fafee, ggfa sqaT, FiEET @, Je @ o7 SRl & o qarest s o=
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Hau® - 1
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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 24th September, 2025

G.S.R. 716(E).—The following draft rules, which the Central Government proposes to
make in exercise of powers conferred by Sections 23 & 24 of the Occupational Safety, Health
and Working Conditions Code, 2020 (37 of 2020) are hereby notified as required by sub-
section (1) of Section 134, for information of all persons likely to be affected thereby and
notice is hereby given that the said draft notification will be taken into consideration after the
expiry of a period of 45 days from the date on which the copies of the Official Gazette in
which this notification is published are made available to the public; Objections and
suggestions, if any, may be addressed to Shri Ravi Kumar Nirala, Under Secretary to the
Government of India, Ministry of Labour and Employment, Room No: 17, Shram Shakti
Bhawan, Rafi Marg, New Delhi or by email (fas@dgfasli.nic.in and ravis.nirala@nic.in). The
objections and suggestions should be sent in a proforma containing columns (i) specifying the
name and address of the persons and organizations and column (ii) specifying the rule or sub-
rule which is proposed to be modified and column (iii) specifying the revised rule or sub rule
proposed to be submitted and the reasons therefore; Objections and suggestions, which may be
received from any person or organization with respect to the said draft notification before

expiry of a period of 45 days, specified above, will be considered by the Central Government.

Draft Rules prescribed under section 23 and 24 of the OSH&WC Code, 2020 for
plantation workers.

1. Short title, extent and commencement (i) These rules may be called the Plantation Workers
Rules, 202... under Sections 23 and 24 of the Occupational Safety, Health, And Working
Conditions Code, 2020.

(i1) They extend to whole of India.
(i11)  They shall come into force on the date of their publication in the Official Gazette.

2. Definition. - (1) In these rules, unless the context otherwise requires, -

(a) “Code” means the Occupational Safety, Health and Working Conditions Code, 2020;

(b) “Officer In charge Canteen” means the person (other than manager) appointed by the
employer, for securing compliance with the provision in respect of canteens under the code.

(c) “Section” means the Section of the Code.
(d) “Annexure” means list annexed to these rules;

(e) “Negotiating Union or negotiating council” means negotiating union or negotiating council
referred to in Section 14 of the Industrial Relations Code, 2020.
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(2) The words and expressions used in these Rules and are not defined herein, but are in the Code,
shall have respectively meaning assigned to them in the Code.
3. Cleanliness and hygiene under clause (i) of sub-section (2) of section 23: - The employer

of every plantation shall ensure that: -

(1) All workplaces, passageways, storerooms and service rooms are kept in a hygienic condition.

(i1) The floor and walls of every service room is maintained in a clean and, so far as possible, dry
and non-slippery condition.

(ii1) Service rooms are cleaned as often as required by the nature of the work carried on.
(vi) As far as practicable, sweeping and cleaning are done—

(a) during intervals between work; and

(b) in such a manner as to prevent the raising of dust.

(v) Where, for technical reasons, cleaning must be carried out during working hours, appropriate
means should be used and precautions are taken to avoid contamination in air with pesticides,
insecticides, chemicals and toxic substances.

(vi) Suitable arrangements for daily collection, storage, disposal or treatment of waste are made
under the effective supervision.
4. Precaution against dust, noxious gas, fumes, and other impurities under clause (iii) of

sub-section (2) of section 23: The employer of every plantation shall ensure that: -

(1) such steps are taken as may be necessary for minimizing the dust which may exist at

plantation that are harmful to the employees.

(2) Every employee who is engaged in handling, mixing, blending, spraying or applying
pesticides, insecticides, chemicals and toxic substances is provided with protective clothing
and Personal Protective Equipment (PPE) free of charge.

(3) The protective clothing is made of materials which prevent or resist the penetration of any
form of pesticides, insecticides, chemicals and toxic formulation. The materials are
washable so that the harmful elements are removed after each use; (i) Protective clothing
consists of the following namely: —

(a) protective outer garment with hat;
(b) rubber gloves or such other protective gloves extending up to the forearm, made of
materials impenetrable to liquids;

(c) dust proof goggles;
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(d) rubber boots;
(e) reusable cloth masks.

(4) No employee is required or allowed to enter any workplace or confined space until all
practicable measures have been taken to remove noxious smell from pesticides, insecticides,
chemicals and toxic substances, which may be present so as to bring their levels within the

permissible limits.

5. Potable drinking water - under clause (v) of sub-section (2) of section 23: - The

employer of every plantation shall ensure that: -

(1) Adequate supply of clean, wholesome and safe drinking water is provided for, and be readily
accessible to, all employees at plantation.

(i) Any supply of drinking water other than the piped supply is contained in suitable vessels
clearly marked or displayed in Hindi, English and local language understood by the majority of
the employees, to indicate that the water is safe for drinking and such supply is replenished
daily and all necessary precautions are taken to preserve the water and vessels from
contamination;

(ii1) Except where the water is delivered by a rising jet, the use of common drinking tumblers or
cups are prohibited.

(iv) Where water is unsafe for drinking purposes, it is to be so indicated in Hindi, English and
local language understood by the majority of the employees,

6. Lighting (Illumination) - under clause (vii) of sub-section (2) of section23- The
employer of every plantation shall ensure that artificial lighting is provided or arranged when

daylight fails or for areas where the daylight illumination is insufficient wherever required.

7. Latrine and urinal accommodation- under clause (viii) of sub-section (2) of section23:

The employer of every plantation shall ensure that: -

(1) (1) In every plantation, sufficient latrine and urinal accommodation are provided at conveniently
accessible places separately for the use of male, female, transgender and persons with
disabilities.

(i1) Such accommodation is sufficiently lighted and ventilated and maintained in a clean and sanitary
condition at all times.

(2) (1) Floor of the latrine, urinal and the sanitary blocks are maintained in non-slippery condition.

(i) the internal walls of the latrines, urinals and the sanitary blocks are laid in glazed tiles.
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Alternatively, internal walls of the latrines and urinals are finished in such a manner to provide
a smooth, polished and impervious surface to facilitate cleanliness and hygiene;

(ii1) Sanitary pans of latrines and urinals are kept washed and cleaned at all times.

(3) At least one separate latrine accommodation, for every 25 male and 15 female employees, and at
least one separate latrine accommodation each for persons with disabilities and transgender
employees are provided and at least one urinal for every 15 males employed at the same time.
Sufficient water supply is provided in every latrine and urinal accommodation.

(4) Washbasin facility with tap water is made available.

(5) Sanitary napkins in sufficient quantity are provided and maintained in the women’s toilets for
their use and the same are to be replenished on a daily basis.

(6) Disposable bins with lids are provided within the women’s toilets for the collection of the used
sanitary napkins. The used napkins are safely disposed off. Disposable bins with lids shall also
be provided within the toilets for men, transgender and person with disabilities.

(7) Every latrine is kept under cover and so partitioned off as to secure privacy, and to have a proper
door, fastenings and exhaust.

(8) Where male, female, transgender and persons with disabilities employees are employed, outside
each latrine block a notice “For men only” or “For women only” or “For transgender persons
only” or “For persons with disabilities only”, as the case may be, in Hindi, English and local
language understood by the majority of the employees, are displayed.

(9) Waste or sullage water from latrines and urinals is treated and safely disposed of.
(10) Water taps in latrines-

(1) where piped water supply is available, water taps are to be provided in or near such latrine
accommodation; and

(11) if piped water supply is not available, water is provided by the means of tap or otherwise so as to
be conveniently accessible in or near the latrine and urinals.

8. Treatment of wastes and effluents- under clause (ix) of sub-section (2) of section 23: - The
employer of every plantation shall ensure that: -
(1) Effective arrangements are made for disposal of used packages of pesticides, insecticides,
chemicals and toxic substances to prevent their re-use and to prevent environmental, water
or air pollution;

(i1)) Employees handling wastes are trained on the identified hazards and risks.
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9. Washing facility - under clause (i) of sub-section (1) of section24: - The employer of every

plantation shall ensure that: -

(1) Suitable and sufficient washing facilities at easily accessible places are provided with regular
and adequate supply of water including soap, towels separately for male and female, transgender,
person with disabilities employees, which are:

(a) within the plantation premises;

(b) Well ventilated;

(c) With proper drainage system;

(d) maintained in a sanitary and hygienic condition;

(e) capable of being secured from inside to secure privacy and have a proper door, fastenings;

vh 13

(f) Appropriately demarcated with "For men only” or “For women only”, “For transgender
persons only” and “For persons with disability” as the case may be, in Hindi, English and local
language understood by the majority of the employees, are displayed outside.

(2) The use of common towels is prohibited.

10. Bathing and Locker rooms - under clause (ii) of sub-section (1) of section24: The

employer of every plantation shall ensure that: -

(1) Suitable, separate and sufficient bathing places and locker facility, as may be necessary
owing to the nature of work, at easily accessible places with regular and adequate supply of
water including soap and towels for male, female, transgender and persons with disabilities

separately, are provided which are : -

(1)  within the plantation premises;

(1)  Well ventilated;

(i11))  With proper drainage system;

(iv) maintained in a sanitary and hygienic condition;

(v) capable of being secured from inside to secure privacy and have a proper door, fastenings;

(2) Properly demarcated with "For men only” or “For women only” or “For transgender persons
only” or “For person with disabilities only”, as the case may be, in Hindi, English and local
language understood by the majority of the employees, are displayed outside

(3) For those who are employed in handling pesticides, insecticides, chemicals and toxic
substances and for storing clothing that are worn during working hours and for special clothing
which is worn by any employee at work but is not taken home.
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11. Place of keeping clothing and drying wet clothing under clause (iii) of sub-section (1)

of section 24: - The employer of every plantation shall ensure that: -

(1) Suitable, separate and sufficient installations, as may be necessary owing to the nature of work,
for male female, transgender and person with disabilities employees for keeping clothes not worn
during working hours and drying them are available.

(2) These installations are placed in rooms within plantation premises.

(3) A changing room is provided with suitable facilities separately for male, female, transgender
and persons with disabilities employees, as may be necessary owing to the nature of work, for
drying wet clothes and for hanging clothing including, where necessary to avoid contamination
with poisonous, infectious, irritating substances and are provided suitable lockers for separating
working clothes from street clothes.

(4) When employees are engaged in processes of such a nature that their working clothes are liable
to become wet or have to be washed between shifts, suitable arrangements are made to ensure
that dry clothes are always available to each employee on his return to work.

(5) These facilities are to be provided with—.

(1) individual lockers of adequate size and with adequate ventilation;
(i1) benches or other suitable seating arrangements.

12. Facilities of canteen under clause (v) of sub-section (1) of section 24: The employer of

every plantation shall ensure that: -

(1) At every plantation where in 100 or more workers including contract labourers are ordinarily
employed, a canteen within the plantation premises, is provided and maintained to provide
nutritious, wholesome and healthy food for the employees;

(2) The employer of the plantation can also provide facility of canteen through common canteen
in or adjacent to plantation premises;

(3) The canteen is situated at appropriate distance from any latrine, urinal and place where
insecticides, pesticides or other chemical substances are kept;

(4) The canteen is constructed to accommodate at least a dining hall, kitchen, store room, pantry
and washing places separately for employees and for utensils.

(5) Canteen has separate doors for entry and exit.

(6) Dining Hall

(1) The dining hall is separated from any place where a hazardous substance may contaminate
food, dishes or utensils;

(i1) The dining hall is furnished with a sitting arrangement to accommodate sufficient number
of employees normally using at any one time;

(iii)A portion of the dining hall and service counter is partitioned off and reserved for male
female, transgender and persons with disabilities employees; and
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(iv)Washing places for male, female, transgenders and persons with disabilities employees
are separate and screened to secure privacy.

(7) Equipment

(a) All equipment and utensils that come into contact with food are cleaned and maintained in
hygienic condition;
(b) Furniture and other equipment are maintained in a clean and hygienic condition.

(8) Storage, Preparation and Handling of food

(a) Each food handler is trained and instructed in food handling practices that prevent the
contamination of food; and

(b) No person who is suffering from a communicable disease is allowed to work as a food
handler.

(9) Food waste and garbage are removed from the food preparation area or dining hall, stored in
covered containers and disposed of periodically.

(10)  Food, drink and other items are sold on a no profit no loss basis wherein the rates are fixed
by canteen management committee; and

(11)  The charges per portion of food items, beverages and any other items served in the canteen
are displayed in the canteen.

(12)  Canteen Management Committee

(1) A Canteen Managing Committee is constituted to carry out the following functions:

a. the quality and the quantity of food stuffs to be served in the canteen;
b. the arrangements of the menu;

c. timings of meals in the canteen; and

d. any other relevant matter

Provided that where the canteen is managed by a co-operative society registered under the Multi
State Co-operative Societies Act, 2002 it is not necessary to appoint a Canteen Managing
Committee.

(11)The Canteen Managing Committee consists of an equal number of representative of employees
and employer;

(ii1) the representatives of employer are nominated by the employer and

(iv) the representatives of worker are nominated by negotiating union or negotiating council as the
case may be and where there is no negotiating union or negotiating council the employees will
choose amongst themselves the worker representatives of the canteen committee. At least one-
woman worker is nominated in the canteen management committee wherever women workers are
employed.

(v) The tenure of the committee shall be determined mutually. One-third of the committee
members of employees and occupier shall be rotated every two years and

(vi) The canteen managing committee shall decide the operation of the canteen in consultation
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with the canteen manager.

13. First Aid and Medical Appliances - under clause (vii) of sub-section (1) of section 24: -

The employer of every plantation shall ensure that: -

(1) In every plantation or part thereof where employees are at work, first aid boxes in adequate
numbers with necessary items are provided and maintained so as to be readily accessible
during working hours.

(2) Every first-aid box is kept under the charge of a worker or supervisor who holds a certificate
in first-aid treatment and who is always be readily available during the working hours of the
plantation. At least one fully equipped first-aid box is available and maintained properly all
the time during working hours. The number of first aid boxes has to increase if the number of
employees is more than 200 employees in plantation. The illustrative list of contents of every
first-aid box annexed at Annexure- I and employer may add more items as per requirement.

(3) Adequate number of the workers in a plantation are trained in first-aid procedures and
refreshers training to be imparted in every 3 years. Wherever woman workers are employed,
adequate number of woman workers are trained. First Aid training is conducted by the
trainer having medical qualification included in the Schedule- I or Schedule- II or Part- II of
the Schedule- III of the Indian Medical Council Act of 1956. The person possessing
qualifications included in Part II of Schedule- III of the Indian Medical Council Act of 1956
should also fulfil the condition specified in section 13(3) of the Indian Medical Council Act
1956 or as per the Chapter- VI of National Medical Commission (NMC) Act 2019 or
diploma or degree in Industrial Health, Public Health, Emergency Medicine or equivalent.

(4) Every case of injury or illness during the course of work is reported to the supervisor in the
plantation for injury and illness surveillance and adequate and suitable arrangements are
made available for speedy evacuation or referral of persons employed in the plantation who
while on duty suffers from serious bodily injury or illness of a serious nature or as the nature
of injury and illness as decided by the first aider, from the plantation or part thereof to the
nearest dispensary or hospital.

(5) Every employee receiving an injury during the course of work shall report the same to the
worker or supervisor who holds a certificate in first-aid treatment and who shall make
arrangements for rendering first-aid to the injured as may be required. Where the employee
receiving an injury is not in a position to report the same to the worker or supervisor who
holds a certificate in first-aid treatment, it shall be the duty of the person who first comes to
know of'it to report the same to the worker or supervisor.

(6) If in the opinion of the supervisor, the injury is of such a nature so as to require immediate
medical attention by the qualified medical practitioner, he shall arrange for the qualified
medical practitioner to be called or bring it to the notice of the employer or his representative
in the plantation.

(7) It 1s the duty of the employer or his representative to ensure that adequate and suitable
arrangements are made available for speedy transportation of that employee to nearest
dispensary/ hospitals preferably by means of a proper ambulance van.

14. Welfare Officer - under clause (iv) of sub-section (2) of section 24: - The employer of

every plantation shall ensure that: -
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(1) Welfare Officers are appointed as prescribed below:

(i) The employer of every plantation employing between two hundred and fifty and five
hundred workers appoints at least one welfare officer, and where the number of workers
exceeds five hundred, an additional welfare officer for every additional five hundred
workers or fraction thereof over five hundred is appointed.

(i1) In a plantation where both male and female workers are employed, the number of women
welfare officers to be appointed are in proportion to the women workers employed and
where the number of women employed is more than one hundred and the total number of
women workers does not exceed one thousand, an additional woman welfare officer is
appointed.

(ii1)) Where there is more than one welfare officer appointed, one of them is designated as the
Chief Welfare Officer and the others as welfare officers.

(2) Qualifications: A person appointed as Welfare Officer has obtained a post graduate degree
or post graduate diploma in social work or human resources management or labour welfare from
any institution recognised by the Central or State Government in this behalf; and has knowledge of
the language spoken by the majority of the workers in the plantation.

(3) Intimation of appointment of Welfare Officers: The appointment is intimated by the employer
electronically or otherwise to Inspector-cum-Facilitator, giving the details of qualifications, etc. of
the officer appointed and the conditions of his service.

(4) Conditions of service of Welfare Officers:

(1) A Welfare Officer is given appropriate status corresponding to that of the other executives of
the plantation and he is appointed on an executive / officer pay scale.

(1) The conditions of service of a Welfare Officer are the same as that of other members of the
executives/officer of corresponding status in the plantation:

Provided that, in the case of discharge or dismissal, the Welfare Officer will have a right
of appeal to the Chief Inspector-cum-Facilitator, whose decision thereon is final and binding upon
the employer.

(5) The duties of a Welfare Officer:

(1) to establish contacts and hold consultations with a view to maintaining harmonious relations
between the plantation management and workers;

(i1) to bring to the notice of the plantation management the grievances of workers with a view to
securing expeditious redressal and to act as a liaison officer between the management and
workers;

(i11) to study and understand the point of view of workers in order to help the plantation
management to shape and formulate labour policies and to interpret these policies to the workers
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in a language they can understand;

(iv) to advise on compliances, obligations, statutory or otherwise, concerning regulation of
working hours, maternity benefit, medical care, compensation for injuries and sickness and other
welfare measures and social Security benefits;

(v) to advise on provision of welfare facilities, such as housing facilities, foodstuffs, social and
recreational facilities, sanitation, advice on individual personnel problems and education of
children; and

(vi) to advise the plantation management on training of new recruits, apprentices, workers on
transfer and promotion, instructors and supervisors, supervision and control of notice board and
information bulletins to further education of workers and to encourage their attendance at
technical institutes.

(vil) Welfare officers not to deal with disciplinary cases or appear on behalf of the management
against workers or appear before a conciliation officer or tribunal on behalf of the plantation
management.

15. Créche Facility under sub-section (3) of section 24: - The employer of every plantation

shall ensure that: -

(1) In every plantation wherein more than 50 workers are ordinarily employed, a creche
facility is provided and maintained for the use of children under the age of six years of
employees.

(2)  Mobile creche will be provided, wherever required.

3) Each Creche facility is free and accessible to all employees;

4) The Créche is located within the plantation

(5) The Créche is not situated in close proximity to any part of the plantation where dust,
pesticides, insecticides, chemicals and toxic substances are being used or odours are given
of

(6) There is in or adjoining the créche a suitable washroom for the washing of the children and
their clothing;

(7) The Creche is maintained in a clean, hygienic and sanitary condition;

(8) Personal cleanliness of the child is maintained.

9) The Creche is under the charge preferably woman for the care of children and infants;

(10)  Police verifications of in-charge of creche, support staff and guard are mandatory.

(11)  The person in charge of the créche should have and maintain information about the child’s
identity, residential address etc.

(12)  Details of the person who is picking up and dropping the child to the creche should be
available with the caretaker and the child should be handed over to that person only. In
case any other person picks up or drops the child, then his/her identity with the
authorization from parents would be necessary.

(13) Attendance of all children is taken in the morning on the child’s arrival as well as at the
time when child is picked up.
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(14)

(15)
(16)

(17)

(18)
(19)

(20)
1)
(22)
(23)
(24)

(25)

(26)
(27)

(28)

Sufficient supply of clean clothes, soaps and clean towels is available for each child while
the child is in the Créche;

The Creche is furnished with a suitable number of resting arrangements;

Sufficient supply of nutritious, wholesome and healthy food to all children as per their
dietary requirements is provided;

All sharp objects like scissors, knives, blades, pins etc. are always kept away from the
children.

Chemicals such as detergents, cleaning agents, phenyl etc. are kept out of the child’s reach.
The Creche is provided with non-combustible covered receptacles for the disposal of waste
food or other waste material;

All electrical switches/plugs are kept out of children’s reach.

Evacuation plan to be displayed at the créche.

No child is left alone at any point in the créche, even during breaks.

Any kind of verbal or physical abuse is strictly prohibited.

Any kind of sexual abuse and sexual exploitation to be strictly dealt under the Protection of
Children from Sexual Offences (POCSO) Act, 2012

Through the supervisor, that no persons, known or unknown be allowed inside the créche
at any point of time, during the functioning hours of the créche. For example, civil work
should preferably be done preferably during weekend/holidays only.

The Créche has CCTV monitoring during the working hours.

Important and emergency contact numbers (helplines like 112, 1098, fire services, child
protection officer, nearest police station etc.) are displayed within the creche premises for
easy access and reference.

Required Medical support system / staff is made available on call.

Section 24 (2) (vii): Any other matter which may be prescribed.

16. Mock Drills

The employer of every plantation shall ensure quarterly conduct of Mock drills to check
emergency preparedness to deal with various emergencies.

> w D

A A

ANNEXURE-1

LIST OF CONTENTS OF FIRST AID BOX as provided under Rules 17(2) :-
Appropriate number of small, medium and large sized sterilized dressings pads
Appropriate number of large size sterilized burn dressings pads
Appropriate number of packets of sterilized cotton
Sufficient quantity of Cetrimide solution (1%-3%) or a suitable antiseptic solution

(10% Povidone Iodine)

Pair of scissors, Tweezers, Tourniquet and disposable gloves

Adequate adhesive Tapes and adhesive Bandage Tape of different sizes.
Adequate Elastic crepe bandages of different sizes.

Sterilized eye pads.

Strips containing analgesic (Paracetamol-650 mg) and Antacid and adequate number of
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10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

ORS Sachets.
Pain relief / analgesic spray
Polythene wash bottles (Normal Saline or Distilled Water)
Adequate Roller bandages of different sizes.
Suitable splints.
Resuscitation equipment such as ambu bag.
Tablets such as Disprin, Sorbitrate.
Anti-allergic cream/lotion, eye drops
Snake lancents;
Anti-Venom.
One copy of First-aid leaflet which includes emergency contact numbers of nearby

hospitals.

[F. No. S.65025/01/2020-ISH-II]
ALOK CHANDRA, Senior Labour & Employment Advisor
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