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FH 3T ASA {9 T

Fftrg==T
T feeft, 11 54, 2014

qr.#1. M. 401(a).—Treafa, wfEeT F a=a 309 F UTRqE T YST ATRAT FT TAN FT gU ST FEA
5w Har 77w, 2007 F7 37 arai & Fara sfeenia wed gu, e ve stfesmar & ager o = § a7 e & a9 o
AT §, Fa T A7 TaT | AT A Tg i 1 A #31 F oo et Fem aqm 8, auatq—
1. wftre T MR WRW - (1) =7 Rt 7 gfereq am F0T 9 Far (F9E F) [, 2014 8
(2) 7 TSIF § TR T A H TGT BT |
2. qfRwTeTd - =7 FET § 9 9% & 935 7 o=y sraferd 7 g —

(F) “SATTRT T T ATH AT AT AT 2 ;
(@) e e & Ied AT 1 A9 3T TSR HATA T AT ¢

@@ | & v Fania st v ar fante qftewwr @i o1 g bt atwa g s
AV 7 Farfafafdee Bt aoft & stfeerrhat & st qitesar siv sFfors s=aa w fF=r
T & foru = famt & srefiq wfsa fr 72 2 ;

() “SLET 9= | VAT HIS 98 AT g, AT a8 T 31 AT STrh, ST srqg=1- [ § |aftafaq g ;

(3.) “Soft” | FaT At FS AN AT F ;

(F) T aoft % dag ®, “Fafaa far & G ooft § fafag et 5 o agger-11 & @R 9 &

FAATT I AV § FIT % TATA 0 T2 GaAT 0 A AT FAtedT AT g e =08 ag dAafer a7 sqaream

aftafera § —
(i) o 9 F=w 5 & srqame e 39 safFaal S 397 § SAssdr & YAl & forg o= B s ;
#T
(i) Toreer T FS AT IT A0 § LT T7 10 FIAT Tohe ST G&l T T@e o L0 AT T=TAT 39
T I &TI0T el o (o7 3T Agi AT |
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(@) “aqE=r ¥ = At & surag aqgeT afinm §

() “erqEia ST &7 g T Tt w1 Fw9r: g8 aof S ST TR ST F a7e3E 366 F @
(24) T @S (25) H T ;

(@) “gar & | 3 F srefie wieq T 9w 74y (Fg F) AT 2 |

3. VAT H ST — (1) FET FH 94T (A9 ‘F) & TT § TG UFH AT &l 7154 (o647 S oad w5 e faw 7 5
S Far § fgerT q2eT i |
(2) #ar # afrafoa g+t 9z 998 ‘F 92 g0 |
4. /a1 % gaeg- i st gar % qae7 g, 991 -
1.(F) U =atF e Faw 5 % el <2t uat o e e awam g ; i
(@) v =t g M=\ 7 % srefie <2t el a2 Mgea e mam g

2. IUFEH (1) F @ (F) § [fdse Fig =afaa st Fafea & aia & s an) aqt=a 9ot § a1 &1
I g1 |

5. Wf¥® wea—(1) =7 =et & s it ardra #i1 U srfaerrfat 1 @& i, S srEE-1 7§ Ferfafatice At
Ao & FET 99 Far [Faw, 2007 F aefi" Faftad smaw o uge & fgE o S 9% € s T e Aea
ATIFHI, AT & AT 754 & Haterq Aot § Fgea v 70 a5z o |
(2) = F=HT F Y9 ¥ 9@ A (1) § &7 TS Fgataq qoae Aot § afva srfgamrteat # o aaq @ar £
STSAT, e, TTeATd, T ITTaq ST T o TATSAA o [oIT g AT & &9 | Fora f3ham S |
6. Afvrr, e . sl S [widdtsa—(1) == e & s & arda &1 qar 6t [t Gt § aftafoa <@t
T IAhT HEAT 3T IqH Aq d€ JAT I Aq AT AqFHE o g1, S erqg=A1-1 § fAfafdee g
(2) == ==t % wrw F qe=rq Afe= afor § <& 9=i ft wfega et gear ag gnfl, S 999-997 9T, 9T
AL FIT ATITA I SATUAT
(3) et FYa, fafse Afrat & <&t ual &t dear | srearlt gig 71 FH1, S 969F-907T 9T Aa9qF GHAT AT, FiT
GERI

(4) FET TLHL, AR & THL F0h, ATIAT-1 7 Ffeafera 92t & foe et 92 1 "o & gfeafera T et a1 379
ST | wfeafera et a2 1 741 & sroaterd #7 ael

(5) AT TTHIY, ATANT & U0 Fh, UH ATl &I, oawr a3 Iutaaw (4) & srefia a7 § afeafora g, B
et A7 sferesr it g #, ST ag 31 989, a1 it =g At § FgF w g S 99T-99T 9 99 5T
ST TR0 70 ATETROT STRert AT STl & FTqaTe 36 0 § Il sAesar Had w7 Tl |
7. Q41 T AT I 7 e et afor & ug, =0 e § swafaa Of & w9 S siw =9 e
e =afea, vt gl i arie & gafea afort & a7 & gaeq g |
(F) FAT F FHAS FA-GdTqT H q15 Taed 98, AqLA1-11 § Famataface dfere sgar siv srg-=far %
STET U AN o WTEAH | HIeft AT T 9 S0 2 909 FAreiq faerd 98, Aqgai-11 # erfafafise
ATH AeF AT Aigd FHEATT TATHE ¥ 7 ATFFTAT ATTFET (FET) F 92 1207 F2e arer qFaa<
it % UH ATt | | Tt T AY SAT0 |
(@) TS FIA-ITTATET | THT 92 3T IAH I=F T&1 &l Aqg=A1-11 § Terfafatase @ & q@fa@, =37 &1 &7
T ~ATH 35 HaT & SATATL T SO |
() erferpTiat it wreta, Ao 2o & famT === g $ SR, s -
3T H&T A0 AT (ha 1 F)/FHTTIT AT /FATIT AT (AT )/ AT FHed 1o argaFa/faaer (qfererm) i
a1 AT FAes TATHAE A H GHGET F AF AR AT A, FHI-HHT T HGT TR FRT AT
AT it * ST AT ST SUAHTAT I AT SATSAT % 77 o TETT T AT |

() HAT F T4 T2 9T Tedid g7 9o, Aqg=1-IV # Farfatatase afafa i et aw it st

8. SAsar—(1) 7w 5 F arefi FaT F AEfAF Weq F qwg ThT aoft § A srfgarfat i e seesar, =9
=T 3 ST T T T AT ST g
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Tiq Atz et UF gaen it SAtsar SF ariiE & fafafEee =7 & saarfa 7@ it 72 ot 91 98 suvsar HEaa &
QT e ATl 39 (AT & STET 92 AT il ST, ST 2 =T % IHEF | T 941 & G@e 4l o a0 7 |
(2) F=® 5 % srefi g =afaaat & f9= &ar & swofT srfaerriegt &t Savsar #7 STaemor, a9T-887T % hald
TEHTT LT AT TRT T FTLTIOT SIqent o TaTe 3T S |
(3) 3T ATHAI H gl ATAFRIT ITAA (1) 3T IATHAF (2) F SAAAT A5l A 8, Tgl SACSAT T AT, Hxl T
TFLHRTL GIIT AT F qra el T B S |
9. afRteT—(1) FaT F FATS FTA-ATTHTT F T2 U AFT TeAF Aferardy, a7 a9 At srafer = foro afiefar uw g :

g fFEEr arfee, g g 2e AT geg-awa 97 S R T sgent F aqa atarar #i
AT AT F@T T
Tiq 7 A T afdter £ safa, ge w1 we Ao, afidter & arifes safdr i garfeg 5
AT TLA THAT SITUIT SHI¥ ATIOGAT 1S ToqTE % HIqL AT Hag ATARILT I UHAT FIA 6 FON 6
Ty forfaa = 7 397 srater & waw sqf=a o s |
(2) ufedtear it srafer I g o2 A7 39 et fawar 9w, afe sfeeiat &1 et ffgfea & Sogea gw=Ar smar g ar
AT H IAT e FT <F FATOAT |
(3) =fw, Farfeata, afvater it s@afer ar 3a=+ et fAea & 3w, e wfgwr it 78 7= 8 & 8 st
et T & foro Sugera gt § a1 f=ror sfereer, Fomfeafa, S9 Saraa T 9o a1 39 94T § 39t AgiEa &
9@ I ZIT gTd U 9% Tfdatad T T |
(4) afeftert it srater a1 3qe fet faeame & g, et stfererrd & fae=ror snferserd g UF areashai § sfveror siw
ST T T HTeA T AT TEHEATE AT Treqr (e Bt & adteqr ot afvafeora §) STt &2 it Tt & ST gt S0
f=ror sTfereT, TiEteT % SaraaE ®T F T I 6 9T F w7 H 31 q9 |

(5) afeteaT & Hafaq orear UH WA & "ae |, ST 39 (FIA7 % Jqq A5l ofd &, HaAT % q&ed, Haid qEhTe g ga77-
THT U = €9 § T (6T T0 SArael, a9 g Aarted g |
10. 9T & B it swr & |ar @1 TRy i) 91 f 977 ad - (1) T H FgEa afgwrh, ara F FwE AT A AT |
T AT HTA & A & e i |
(2) #aT § AgaFa Fre AtewrT, I3 =9 TR AuAT it T1U, A AL TG H AT G Aty & forw, e wtereor §
=ta Aty A afrafora g, afs wre g, et var ar § a1 9ea & w7 @ gafaa et o2 9¥ qar w5 & i &
eI 20T
a3q UF SATeTT H—

(F) 5aT & Tt A i I | T a1 6l GHICT & TG AATLAT HaAT H ol ATEAT Al i SATUIAT;

(@) afz ag =reita au 6T A T FT AHT § AT ATHITAT ST TATATFT HaT FLA 1 STUEAT A5l ol STUIAT |
(3) = faw=t ¥ araa, e forw == Fawt § #ire [&foree Suser 91 7aT 797 2, TaT % a2 il §ar oad agf gl
ST et forfae 541 & 99g & AR H GHT-TH7T 9 AR gl g |

11. Rar—az =Fa—

(F) e v =i & Rt afa 37 oot st g, fag g ar

(@) o= s af a1 9o T 3 Sitad wga gu ot safea & e T g,
I T I¥ fAgfed &1 9 9g1 g

T TS FET TLHL FT T AT 21 JA1q7 & T var oA va =i ¢ Fame & o= 7aan & an) &
farfer & srefier sTger & T UAT e o for st seme € a7 3 et =t & 2| e & yade ° ge 3 i |
12. fafe v it afdg—ser F5t avar it 78 77 § & 097 a7 aravas a7 g = g, a8t ag sas o S
FILU § Irg Agag ek, o ot & Tt suaer 1 et a1 a7 want & safaaat $7 aread, sraer g foafaer w2 g
13. =qrgfeq - = A=Al At F2 a1, UF e, Ag-HT # ge i v Rt 9w g9 T@ S, S T
HYHY EIT 39 699 # HT-G0T 92 {9 10 araen F dqa aqgi=d Sradi, Aqgiad Sasiadi A v Taw; 5
Zrfaat & oI Iuaeg F:TAT Aufera g |
14, Rdaa—afz == Al & = T g9fea F 997 =7 AT & a7 98 AranT F qwe ¥ FET ahe gy
fatatesa & srom
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a1
[ 2(w), 6(F) 7T 7 3fEa]
FAT A9 HAT (A ‘F) AT AT At § aftafera <2 uat F a9, de T HiY a9 d€ 9947 I 999 T aaqqT

.9, oY i TeTraT Tei Y | Fa9 d A1 IqEEE I Ja
T

1. SIS FOTE A it (TETS) 1 ¥ ¥= - 4, 10000/-%.
[ T ()] 37400 - 67000/- %.

2. FHATS TIMETF 0 (TATTHTHS ) o = - 4, 8700/-%.

37400 - 67000/- =.

3. TS TeTEeE Jof (STs) 36+ FaT i -3, 7600/-%.
[3T q&T AATIFT (F51T)/FATT STF/FHAT 15600 - 39100/- %.
AFT  (EATAT)/FH FHedTor AT
ERRVIBEUETCIRERD)

4, SATS FTA-AATH (THEITH) FaT¥E -3, 6600/-%.
[P AT (FEM)/(ST AW FATT | 142 15600 - 39100/- .
AR ()3T FodTT AT (FTT)]

5. FIATS FA-AATHI (STETTH) FaT i -3, 5400/-%.
[qETr AHTLHR (FE)/EETE AW FAT | 194 15600 - 39100/~ =.
AFT (el T)/TETIF FoAToT SFT [AETIE
IRECERD
(SrEToe 7 femTy U wat # wtategie, s
i g ¥ forg e we off =ftafom §)

*FIAATT o AT T T 0T ST Tha T g |

**Iqq 9 — 4, (37400-67000/-%. ¥ I AqF 8700/-%.) F ATTATT § ‘FHFcAH =Fa4 AT * H TG il AT F TS
LT aT (AT I Aa7 6600/-%. AT IHH ATAF % a7 5 & q&i Argd) % 30 Sfaerd g fFatera forar s | wrex
FT Tt TEAT H FE g A1 T ATUIAT S ‘AFfeas 977 Aot * § yAfdq i i dear Fwiaes geratas: aoft # Iuerser
T&T T HE T 7 ATEF Al gl |

-1
[ 7() ¥R

FAT AT HAT (THE ‘F) % HAS HA-AqTHT Tl &1 97 Hreft a7efi % forw dfers srgarn, sqaa ofiw srg-har Fe
TeRTT BT o
ATAE - —

(i) Tt e freafammer #ir =234 ;

(il) FRET ATeraTITe freatamTer AT HEAT § ATHATIONR w1 AT W FHeA 07 AT AT dael 7 FTHS e

a7 = fafer # feweraT |
TG
et AT=raTaTe ReafReneg @ RAfy & Rt
feoqer 1 srEaTd st qufEd srafat & zaT H ST % fGEewrgaTe fater i S awdr |
feoqur 2:  srwa ST AEAT (FIRATO) AT F FFAAHTHER ST SAAAT AT AT AT TASATAAT 6 TN 6T Z9qT
H qa forfaer &t A7 wed T 8 (8) T 939 & Rt IoH 9T 59 A0 4T AN i T8 T g T 39k forw swefera fefaaat
T AL o [orT AT SIa Ta aTel I THEA! & AFFTITT 6 TATT HEAT § ITASH g i FATAAT Aal & |
AT - 35 TT (T |
feoqor 1 @ AT AR g0 ST fRU U sgent AT Qe F SAHT GET Hadi & g 97 99 a4 frfIe i 5T
GETIES
feoqur 2 ;1 sT-EET syt FEA F forw [uraE aE qRa # et § draed 9w & forg FEa i e
dfaw qira grRir | (7 T ag sifaw aia ST o\ H, 5919, o= 9e9, s, 9, armee, B, e,
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STH-FHeHIT TT & d2rE <, A= aeer & e o €T frer ur =war-fer F 97t 3uds, s & AEEmw
ZTT THE AT FAALNT o TLATIAT % forg fAafga & w2 1)

FgE-11
[Raw 2(=) 3= fAaw 7(@) T (1) [
FAT =9 a7 (A9 ‘F) A R afeT § afafa =@ o =, N w Ayl & e adt f oef, sgw s e
w4, 92 HT A wdt it wgfr I FT &7 IR N F g <maw sgs dar
1 2 3 4
1 Tss gea e Aoft (Taesh) T FRT (FFF | Jed
T AHTIFT (F517) AT ) STostt 9oft § F UF afewr, Srgi 39 oot §
TAUTETEST A 9 7y it Fatrg sar v g
T srfeeTe, gl ¥aT % 99 F Rl W Ay
i it i T f g S e =9 T 79
I ag ft Fafem far Sust § e ARy
(STt Y TAUERTEST # i T 4T 9i74)|
2 TATHTEST EEER] FaeT 9 - 3 (15600 — 39100 &+ I= Fa+ 7600/-
FFfor® T Aoft (TS %0) ¥ Wi Ffres weraaE dfET, o T A
#1 1 S # Fafia T=r F =iegd 9 § @
FTH § A GHI-IHT I ST TRU U
TEFT & AR TR ATAHAT AT 1 T
FAG |
3 FfAss yemafas Aot (Srosht) T FRT (FFF | T
) AT AT () A Fae &< — 3 (15600 — 39100 &= I= =+ 6600/-
FATT AT () Frern(rfavem)] %0) H wi= = ferfoa e A g
4 TS FIA-ATTA(TAETH) T FRT (FFF | T
AT ) FATS FTA-FqATT Aot F T8 arfywrd, i
[T TR (EvT)/(3 S T W &2 - 3 (15600 ~ 39100 & I F 5400/-
S () T S () O) H AT A Rt AT A e
5 FAS FA-AGTAA(SETH) 60 witrera weft wefT | Wr=Afer :
[Fe®  aEEd (FE)/(FRTEE AW | 5 15 widera (40 wfdera 1) S=fa, TH  wegmor
FEATT  ATLF)  (ST)/AETaE  FHeATor gore & e Faw 4% - 2 (9300 — 34800 ==
W(ﬁq‘)/mﬁ%sm] 40 wfera M=y g | U= F99 4600/-%0) H, 39 9oit ¥ uiw a9 Aafea
AT & g ST S R ArearTe EeEtaemes 7
oft war 3 ; 8w
85 gfaera (40 wfaera 1) W=fA, TF 97 Taa7
afesTd () & e 399 s - 2 (9300 -
34800 & J= I 4600/-%0) #, 39 Aot H w7
a9 fafeg f=r & g i s B AraTe
R a i wmarg |

feoqur 1 ;. vH Fes et F dag §, g oot Sgd AT aTar gar TR Al g, et 6 forg = T s
TET &1 A48T S At Afaaat & gae § ff A= frer srosm wiq @2 99 sta O 3w g i 7 U sgE ar e
AT, UTerd g IT ATAAT FAT 6 Y & ATF F AT I AT &, TAH & ST AT FH I, FA T T AT g4 UH FHAS
FTFIAT Aigd Il IoAaL AT | TIeA T 6 (70 AT TRETEAT FiF STt TheAqTIds T F Al g, Siegid UHT g AT
AT AT T2l 5 T L AT 8 |

feoqur 2: wrwE yEET F UE sfeERTy, S HST A9 qAT (S F) =W, 2007 i stfagEET it aE F 747q 15.05.2008
T =T STeme a% FATor Y9TEe ST A9 Tadqd ATSRET % Ug o hU gu g F AeEl-11 § |t A % forw fafga
Srfere srgarelt ¥ e uTea g |

feoqur 3: Wit % o0 A g% FaAT i /0T FA F TAS F forw, R TfaEmr 3T 1.1.2006 & A7 39 ardE
o, et 85 T aad AT S Rreriert ¥ arerid qEterd aad q3adr w1 feea B @ g, @ A e
9T AT L FAT A IFG AAN A R F ey ¥ fAEarfia aodt I 999 A1 aqaa § & TS g9t q9ar
STTUATT |
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feoqur 4: ST FolT TS AT FEFT FIET FT AT TATHAS AT FT Fls ATAHILL, g § 99 d€ 3 F7 9aq a< 4 § FHaAT
fafafes I aaw aret faferee Soft § qara FBraT sar g 1 §¥1ted a9 ‘F @491 & 991 § Sated UE At S & av
a7 Tt Aty & SUvs g o g 39 faforee oft & er+ft a9 Wiea gt fovam s 2, o8 fafea Meemt e ot &1 @1
T FeAAT Fx H 39 Afree Aoft § Gt qermatas qar AfaweT S qArdT B I T AFHTH AU T ARl

Uit W&T T ST |
aqgl- IV
[ 2¢31) 3k 7(w) 3R]
FRIT AH AT % G F AR A TrAfd, IE Y AFicas 393 & A w2 F=w #3 F fow
At St aftat it G341
w.9. 9T AN TR Fdr A RTRFAT R | R F @b ¥ RIR | spfes soaw (o) w® AR+ S
fawrfia sy afafy FA F g Rurfia form T AfeRY
REKIGIG
1 2 3 4 5
1. | s4® wmafw AW | () semy a1 Teew, W oA da | AWLAE EAT () wfr, = T TSI ST - e
(TaTsh) EIRIES |20 (i) e qfE, 7w vd TSR HEET -
(& AT (FFesia)] (i) =l 7 uE TSR AT - =
L] (iil) "< A=, =W Ud TN WA -
(iii) srqz =t a7 "= 9, 9w =
T TS AT - 98

2, TATHTEST (Sge) (i) =l =% T TSR FETer - | AN TRl e AT TET g

(e == Jvfi) e
(i) &g ==, 97 v A9
AT - G
(iil) =T AT (F717) - G

3. w8 waERF AW | ) spemy w oweew, @ F fEr | AR RET () wfrm, = T TSI ST - e
(Srsi) ST - arwaE (i) T R, @ TE S e -
[ & SAAF (F51) | i) e \ferm o e afE, o q
?me m 4 P ST - A (iii) =T =19 S (Fesi)-

N g (e a3
v AT A A AT iii) T FH AT (Frei ) - G
IGECERCIRER)

4. S8 WE A9 | () wfy, gw T Ao SEe - | AN TRl er (i) Ff3ra, =79 UE TSI WA - e
(i) e (i) T |, = v TS S -
[Tefes =W wAee | (i) §Y @tE, 8| ud TR e
() IT IT AW FATT | WA - GG (i) =T =9 ATAE (Fel)- G
AR (FT) AT 3T | (i) HEA A AT (FeAT)-

FAT AT (Fesit)] qe

5. FfAg TA-AGTAT | () TS AT FEEA, HF AF FAT | ) A% FOEAF AT Fq | AR TR B
(Si&iTa) AT - Seqe fa, 99 Ud TS
[ €& =9 ag< | (i) 9% |f=a ar §g af=a, 987 | 5979y - Jeae
(FErT) AT GEEE AW | UE AN §ATE - a9 i) =T =AW AT
FAT FAE (Fea1a) AT | (i) ST AW AIw GFEA) - | (F) - e

SRIRED EEZIM! AT
=) A wEEw
IRELET|

<

i) fzesw AT oSw
gy, 99 @i TSR
AT - 96

feoqur : ST % sremer = foRet wEEw g T feT "eer S sttt & afafa & sefarzar sfatemm 785t g,
Tz afafT & arg & srfes aaeg It 9% § 3ufedq 7 |

[FT. €. T-12018/ 01/ 2012-HITaUH-1]

U, #. 9TUE, "< Aiea
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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATON
New Delhi, the 11" June, 2014

G.S.R. 401(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Labour Service Rules, 2007, as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment and other conditions
of service to the Central Labour Service, namely:—

1. Short title and commencement.—(1) These rules may be called the Central Labour Service (Group ‘A’)
Rules, 2014.

2) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.—In these rules, unless the context otherwise requires.—

(a) “Commission” means the Union Public Service Commission;
(b) “Controlling Authority” means the Central Government in the Ministry of Labour and Employment;

(c) “Committee” means the Departmental Promotion Committee or Departmental Confirmation Committee
or Screening Committee constituted under these rules to consider promotion, confirmation and Non-
functional ~ Up-gradation of officers in any grade as specified in Schedule-1V;

(d) “duty post” means any post, whether permanent or temporary included in Schedule-I;
(e) “grade” means a grade of the Service;

(f)  “regular service” in relation to any grade means the period or periods of service in that grade rendered
after appointment to a grade according to the procedure prescribed in Schedule-III, for regular
appointment to that grade and includes any period or periods—

6] taken into account for the purposes for seniority in the case of those appointed as per rule 5;
(i) during which an officer would have held a duty post in that grade but for being on leave or
otherwise not being available for holding such posts;
(g)  “Schedule” means a Schedule appended to these rules;

(h) “Scheduled Caste” and “Scheduled Tribes” shall have the same meanings as assigned to them in clauses
(24) and (25) respectively of article 366 of the Constitution;

(i)  “Service” means the Central Labour Service (Group ‘A’) constituted under rule 3.

3. Constitution of the Service.—(1) There shall be constituted a Service known as the Central Labour Service
(Group ‘A’) consisting of members appointed to the Service under rules 5 and 7.

2) All the posts included in the Service shall be Group ‘A’ posts.
4. Members of the Service. —The following persons shall be members of the Service, namely:-
1. (a) persons deemed to have been appointed to duty posts under rule 5; and
(b)  persons appointed to duty posts under rule 7.

2. A person referred to in clause (a) of sub-rule (1) shall be member of the Service in the appropriate grade
applicable to him from the date of his appointment.

5. Initial Constitution. — (1) The Service shall on the date of commencement of these rules consists of officers
who have already been appointed on a regular basis under the Central Labour Service Rules 2007 in various grades as
specified in Schedule-I and the officers so appointed shall be deemed to have been appointed to the respective grades at
the initial constitution of the Service.

2 The regular continuous service of officers mentioned in sub-rule (1) in the respective corresponding grades
rendered prior to the publication of these rules shall count as qualifying service for the purpose of seniority,
confirmation, promotion, Non-functional up-gradation and pension.

6. Grades, authorised strength and its review.— (1) The duty posts included in the various grades of the Service,
their numbers and Pay band and Grade Pay or pay scale, on the date of commencement of these rules, shall be as
specified in Schedule-I.

2) After the commencement of these rules, the authorised permanent strength of the duty posts in various grades
shall be such as may, from time to time, be determined by the Central Government.
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3) The Central Government may make temporary additions or deletions to the strength of the duty posts in various
grades as deemed necessary from time to time.

“) The Central Government may, in consultation with the Commission, include in the service any post other than
those included in the Schedule-I or exclude from the service a post included in the said Schedule.

5) The Central Government may, in consultation with the Commission appoint an officer whose post is included in
the Service under sub-rule (4) to the appropriate grade in a temporary capacity or in a substantive capacity, as may be
deemed fit and fix his seniority in that grade in accordance with the general orders or instructions of the Government
issued from time to time.

7. Future maintenance of service.—The posts in any of the grades referred to in Schedule-I shall be filled in the
manner hereinafter provided in this rule, and the persons so appointed shall be the members of the Service in the
respective grades from the date of such appointment.

(a) Sixty per cent of the posts in the Junior Time Scale of the Service shall be filled by direct recruitment
through the Commission on the basis of the educational qualifications and age limit as specified in
Schedule-II, and the remaining forty per cent of the posts shall be filled by promotion amongst officers
in the lower grade holding the post of Welfare Administrator and Labour Enforcement Officer
(Central) with minimum qualifying service as specified in Schedule-III.

(b) All the post in the Senior Time Scale and above shall be filled in accordance with the method of
recruitment, field of selection and minimum qualifying service as specified in Schedule-III.

(c) The promotion of officers shall be made by ‘Selection’ except in the following case namely:-

Grant of Non-Functional Selection Grade to the Deputy Chief Labour Commissioner(Central)/Welfare
Commissioner/ Welfare Commissioner  (Headquarters)/Labour Welfare Commissioner/Director
(Training) and equivalent in the Junior Administrative Grade of the Service shall be in the order of
seniority based on their suitability in accordance with the guidelines issued by the Central Government
from time to time.

(d) Recruitment by promotion to every post of the Service shall be made on the recommendations of the
Committee as specified in Schedule-1V.

Seniority.- (1) The relative seniority of the officers appointed to a grade at the time of initial constitution of the
Service under rule 5 shall be as obtaining on the date of commencement of these rules:

Provided that if the seniority of any such member had not been specifically determined on the said
date, the same shall be determined on the basis of rules governing the fixation of seniority as was
applicable to the members of the Service prior to the commencement of these rules.

2) The seniority of officers recruited to the Service other than appointed under rule 5 shall be determined in
accordance with the general instructions issued by the Central Government from time to time.

3) In case of the officers not covered under sub-rule (1) and (2), seniority shall be determined by the Central
Government in consultation with the Commission.

9. Probation.- (1) Every officer appointed to the post of Junior Time Scale of the Service shall be on probation for
a period of two years:

Provided that the Controlling Authority may extend the period of probation in accordance with the instructions
issued by the Government from time to time in this behalf:

Provided further that any decision for extension of period of probation shall be taken immediately after the
expiry of the initial period of probation and ordinarily within eight weeks and communicated in writing to the concerned
officer together with the reasons for doing so within the said period.

2) On completion of the period of probation or any extension thereof, the officers, if considered fit for permanent
appointment, shall be confirmed in the Service.

3) If, during the period of probation or any extension thereof, as the case may be, the Controlling Authority is of
the opinion that an officer is not fit for permanent appointment, he may discharge or revert the officer to the post held by
him prior to his appointment in the Service, as the case may be.

“) During the period of probation or any extension thereof, an officer may be required by Controlling Authority to
undergo such course of training and instructions or to pass such examinations and tests (including examination in Hindi)
as the Controlling Authority may deem fit, as a condition to the satisfactory completion of probation.

5) As regards other matters relating to probation, not covered by these rules, the members of the Service shall be
governed by the orders, instructions issued in this regard by the Central Government from time to time.

10. Liability for service in any part of India and other conditions of service.- (1) The officers appointed to the
Service shall be liable to serve anywhere in India or abroad.

2) Any officer appointed to the Service, if so required, shall be liable to serve in any Defence Service or post
connected with the defence of India, for a period not less than four years, including the period spent on training, if any:
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Provided that such officers-

(a) shall not be required to serve as aforesaid after expiry of ten years from the date of his appointment to the
Service;
(b) shall not ordinarily be required to serve as aforesaid if he has attained the age of forty years.
3) The conditions of service of the members of the Service in respect of matters for which no specific provision is
made in these rules, shall be the same as are applicable, from time to time, to Group ‘A’ officers of Central Civil Service.

11. Disqualification.—No person.—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living has entered into or contracted a marriage with any person,

shall be eligible for appointment to the Service:

Provided that the Central Government may, if satisfied, that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

12. Power to relax.—Where the Central Government is of the opinion, that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Commission, relax any of the provisions
of these rules with respect to any class or category of persons.

13. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the persons belonging to the Scheduled Castes, the Scheduled Tribes and other categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

14. Interpretation.—If any question relating to the interpretation of these rules arises, it shall be decided by the
Central Government in consultation with the Commission.

SCHEDULE-I
[See rules 2(d), 6(a) and 7]
Name; Number and Pay band and grade pay or pay scale of duty posts included in the various grades of the Central
Labour Service (Group ‘A’)

S.No. Grade and designation of the post No. of | Pay band or Pay scale Grade Pay
Posts*

1. Senior Administrative Grade (SAG) Pay band - 4, Rs. 37400- Rs. 10,000/-
[Chief Labour Commissioner (Central)] 1 67000

2. Junior Administrative Grade (NFSG) Pay band - 4, Rs. 37400- Rs. 8700/-

67000

3. Junior Administrative Grade (JAG) [Deputy Chief Labour Pay band - 3, Rs. 15600- Rs. 7600/-
Commissioner (Central)/Welfare Commissioner/Welfare 39100
Commissioner (Headquarters)/Labour Welfare 36 **
Commissioner (C)/ Director (Training)]

4. Senior Time Scale (STS) Pay band - 3, Rs. 15600- Rs. 6600/-
[Regional Labour Commissioner (Central)/Deputy 39100
Labour Welfare Commissioner (C)/Deputy Welfare 112
Commissioner (C)]

5. Junior Time Scale (JTS) Pay band - 3, Rs. 15600- Rs. 5400/-
[Assistant Labour Commissioner (Central)/Assistant 39100
Labour Welfare Commissioner(C)/Assistant Welfare
Commissioner/Assistant Director] 194
(The number of posts in JTS includes posts which are
reserved for deputation, training and leave).

* Subject to variation depended on work load.

** The number of posts in ‘Non-functional Selection Grade’ in the Pay band - 4, (Rs. 37400-67000 and Grade Pay
Rs. 8700/-) shall be restricted to 30% of senior duty posts in the cadre (i.e. posts in Pay bands with Grade Pay of
Rs. 6600/- & above). There will be no increase in the overall strength of the cadre and the number of posts to be
operated in the ‘non-functional selection grade’ shall not exceed the number of posts available in the Junior
Administrative Grade.
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SCHEDULE-II
[See rule 7 (a)]
Educational qualification, experience and age limits for direct recruitment to the posts in Junior Time Scale of Central
Labour Service (Group ‘A’) shall be as under:-
Essential:-
(i) Degree of a recognised University;
(i) Diploma in Social Work or Labour Welfare or Industrial Relations or Personnel Management or Labour Law
from a recognised University or Institution.
Desirable:

Degree in Law from a recognised university.

Note 1: Qualification(s) are relaxable at the discretion of the Commission in case of candidates otherwise well qualified.
Note 2: The qualification (s) regarding experience is/are relaxable at the discretion of the Commission in case of
candidates belonging to Schedule Castes or the Scheduled Tribes, if at any stage of selection the Commission is of the
opinion that sufficient number of candidates from these communities possessing the requisite experience are not likely to
be available to fill up the posts reserved for them.

Age limit: No exceeding 35 years.

Note 1: Relaxable for Government servants up to five years in accordance with the instructions or orders issued by the
Central Government.

Note 2: The crucial date for determining the age-limit shall be the closing date for receipt of applications from
candidates except the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir, Lahaul and Spiti District and Pangi Sub-Division
of Chamba District of Himachal Pradesh, Andaman and Nicobar Islands and Lakshdweep).

SCHEDULE-III
[See rules 2 (f) and 7 (b) and (c)]

Method of recruitment, the field of selection for appointment on promotion basis, to duty posts included in the various
grades of the Central Labour Service (Group ‘A’)

Sl Name of the post Method of Recruitment Field of selection and the minimum qualifying
No. service for promotion.
1 2 3 4
1 Senior Administrative Grade (SAG) By promotion (on | Promotion:
[Chief Labour Commissioner (Central)] selection basis) Officers in the JAG with eight years’ regular service in

the grade including NFSG or Officers with 17 years’
regular service in the Group ‘A’ posts in the service out
of which at least four years’ regular service should be
in the JAG (including service rendered in the NFSG of

the JAG).
2 NFSG (JAG) Non-Selection JAG officers in the Pay band — 3 (Rs. 15600 - 39100
Non-Functional Selection Grade(NFSG) plus Grade Pay of Rs. 7600/-) who have entered

fourteen years of regular service on the 1" January of
the year and fulfills the criteria laid down by the
Central Government instructions issued from time to

time.
3 Junior Administrative Grade (JAG) By promotion (on | Promotion:
[Deputy Chief Labour Commissioner (Central)/ Selection basis) Officers of the Senior Time Scale Grade in the Pay band
Welfare Commissioner/ Welfare Commissioner -3 (Rs. 15600 - 39100 plus Grade Pay of Rs. 6600/)
(H’qrs)/ Labour Welfare Commissioner(C)/Director with Five years’ regular service in the grade.
(Training)]
4 Senior Time Scale (STS) By promotion (on | Promotion:
[Regional Labour Commissioner (Central)/ Deputy | Selection basis) Officers of the Junior Time Scale (JTS) Grade in the
Labour Welfare Commissioner (C)/ Deputy Welfare Pay band-3 (Rs. 15,600-39,100 plus Grade Pay
Commissioner (C)] Rs. 5400/-) with four years’ regular service in the
grade.
5 Junior Times Scale (JTS) 60% by Direct | Promotion:
[Assistant Labour Commissioner  (Central)/ | Recruitment 15% (of 40%) Promotion from Welfare Administrator
Assistant Labour Welfare Commissioner (C)/ in the Pay band 2 (Rs.9300-34800 plus Grade Pay of
Assistant Welfare Commissioner (C)/ Assistant Rs .4600/-) with five years’ regular service in the grade
Director] and possessing Degree from a recognized University;
and

40% b ti
¢ by promotion 85% (of 40%) Promotion from Labour Enforcement

Officer (Central) in the scale of Pay band 2 (Rs. 9300-
34800 plus Grade Pay. Rs. 4600/-) with five years’
regular service in the grade and possessing Degree from
a recognized University.
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Note 1: Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service, or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade along with their juniors who have already completed such
qualifying or eligibility service.

Note 2: Feeder grade officers holding the post of Welfare Administrator and Labour Enforcement Officer on regular
basis on the date of notification of Central Labour Service (Group ‘A’) Rules 2007 i.e. 15/05/2008 are exempted from
possessing the Educational Qualifications prescribed for direct recruitment in Schedule - II.

Note 3: For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular
basis by an officer prior to 1.1.2006 the date from which the revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the Commission.

Note 4: Whenever an Indian Administrative Service Officer of the State or Joint Cadre is posted at the Centre to a
particular grade carrying a specific grade pay in the Pay band 3 or Pay band 4, the Officers belonging to batches of
Organised Group ‘A’ Services that are senior by two years or more and have not so far been promoted to that particular
grade would be granted the same grade on non-functional basis from the date of posting of the Indian Administrative
Service Officer in that particular grade at the centre subject to fulfilment of prescribed terms and conditions.

SCHEDULE-1V
[See rules 2(c) and 7(d)]

Composition of Committees for considering cases of promotion, confirmation and non-functional up-gradation of Group
‘A’ Officers of Central Labour Service:

Sl Name of Post Departmental Promotion | Departmental Screening Committee for
No. Committee for considering | Confirmation considering Non-functional
promotion Committee for | Up-gradation (NFU)
considering
confirmation
1 2 3 4 5
1 Senior  Administrative  Grade | (i) Chairman or Member, Union Not applicable. (i) Secretary, Ministry of
(SAG) Public Service Commission. Labour and Employment) —
[Chief Labour Commissioner | Chairman Chairman
(Central)] (ii) Secretary, Ministry of Labour (ii ) . Additional ~ Secretary,
and Employment — Member Ministry  of Labour and
(iii) Additional Secretary or Joint Emp lo)_} ment — Membe't )
Secretary, Ministry of Labour and (iii) Joint Secretary, Ministry
Employment — Member of Labour and Employment —
Member
2 NFSG (JAG) (i) Secretary, Ministry of Labour Not applicable. Not applicable
(Non-functional Selection Grade) and Employment - Chairman
(ii) Joint Secretary, Ministry of
Labour and Employment — Member
(iii) Chief Labour Commissioner
(Central) — Member
3 Junior Administrative Grade(JAG) | i) Chairman or Member, Union Not applicable. (i) Secretary, Ministry of
[Deputy Chief Labour Commissioner Public Service Commission— Labour and Employment) —
(Central) or Welfare Commissioner | Chairman Chairman
or Welfare Commissioner | ii) Additional Secretary or Joint (ii) Joint Secretary, Ministry
(Headquarters) or Labour Welfare | Secretary, Ministry of Labour and of Labour and Employment —
Commissioner or Director (Training)] | Employment—Member Member
iii) Chief Labour (iii) Chief Labour
Commissioner(Central)—Member Commissioner (Central) —
Member
4 Senior Time Scale (STS) i) Secretary, Ministry of Labour and Not applicable. (i) Secretary, Ministry of
[Regional Labour Commissioner Employment—Chairman Labour and Employment) —
(Central) or Deputy Labour Welfare | ii) Joint Secretary, Ministry of Chairman
Commissioner (C) or Deputy | Labour and Employment—Member (ii) Joint Secretary, Ministry
Welfare Commissioner (C)] (iii) Chief Labour Commissioner of Labour and Employment —
(Central)—Member Member
(iii) Chief Labour
Commissioner (Central) —
Member
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5 Junior Times Scale (JTS) (i) Chairman or Member, Union i) Additional Secretary or Not applicable.
[Assistant Labour Commissioner | Public Service Commission - Joint Secretary, Ministry
(Central) or Assistant Labour | Chairman of Labour and
Welfare  Commissioner  (C) or | (jj) Additional Secretary or Joint Emp l oyment—
Assistant Welfare Commissioner (C) Secretary, Ministry of Labour and Chairman
or Assistant Director] Employment — Member ii) Chief Labour

(iii) Chief Labour Commissioner Commissioner (Central)

(Central) — Member —Member

(iii) Director or Deputy
Secretary, Ministry of
Labour and Employment
—Member

Note:- The absence of a member, other than the Chairman or a member the Commission shall not invalidate the proceedings of the
Committee, if more than half the Members of the Committee had attended its meetings.
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