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o T& TSR HATHT
(e wisr AR @sm)
g
% foeett, 4 R, 2017

€. . 31.41./22/2016/50C. A/ qw. —FHaret iy [fy wa gt sgee sifaf@ee, 1952
(1952 =T 19) #F ur 5 F it ITERT (7) F FATer (T) T Taeq TRFAT FT AN FQ §T FAT A€, FT
R T qEigais ¥, TaegnT 6w S, wuard wiasy fAfa @ Ao (o) a<t e, 2008 #
Terred ¥ fero ReafefRe e samar &
1. 1) T Fmt fr w=rd wiisy [{fy dea AR (aemman s« (@see) [{aw, 2017 w750
FTT
2) I TIH § YHTeE it qTErE F g9 gl
2. FH=T Wiy [ @wrew FRes (@rorsman) st R, 2008 (39% geaTq 39 A % w0 #
Tehia) & Faw 2 % forg Rty R o st far smom:-
2. a1 & Ter, St guT a9 A ¥ Saw- g2t F gear, 9wt aettwr qur a9 e &
AT AT A I o1 3 A F AT g S % w9 g (2) ¥ (4) § ARt 1

3. 3% Rt ¥, s & = o Aefefe st # st fear smo-

gt
FHaTr Aiasy e wwew A e (TrorwmaT) & v 3 Wt A
1. | 9g FTATH e (Trorm)
2. | oz &t g 01* (2017)
*HTATC F FaTT ghadHg

7069 GI/2017 (1)
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13. | Circumstances in which Union Public Service | Consultation with Union Public Service Commission is
Commission is to be consulted in making | not necessary.
recruitment.

Dr. V.P. JOY, Central Provident Fund Commissioner and
Secy., Central Board, Employees’ Provident Fund
[ADVT.-III/4/Exty./328/2017]

Note : The Principal rules were published in the Gazette of India, Part-II, Section — 3, sub-section (i) vide
number G.S.R. 357, dated the 30 October, 1999.

Fftg=aT
7% Reht, 5 Rawaz, 2017

€. TH. A E/2/2017/5C. /T8 Q. —Faara wiasy Afy g sdint I afafRam, 1952
(1952 =1 19) # &rxr 5 ¥ &t ITUT (7) F FAIT (T) T FaT AEAT T THT FLF Y FHALT WAy
R dwew, sparT wies (qer forfus)(@eftr Frater) s Raw 1992 F w7 (8% ™ fFu oo
FaeTa ¥ il g i, FHErh wftsy 7Y, 3 awr F g 3, gaeerr Fa 9, s
wiasy R @ea & sqam wdaws F 1w w fAghe % 78% 71 At 5@ % f et fae
qATAT &

1. "fere A OE aie-
1) =7 et & s wfdsy R @, s wfdes, wdt {am, 2017 F57 smom
2) A9 § wEEE fit arde F g g

2. 9=t &t gear, FEfter Tt o Ay § daw-

7 qRT T TEdr, SR FHT U7 Iq9 AfE F I I ¥ g o 79 FRawt F "y woww
I F H (2) F (4) F A= §

3. wdt $t vz, sny &=y e = sgaid anlR-

Wt i vgfA, sy dm, swgaty i T ug ¥ S9fET svy A ¥ g, o T et & ' e
FqgHT  FaH (5) ¥ (13) ¥ AR &

4. FYNYaAT- qg =ARS
() a2 =f a, S ot ar Sad ocft hfaa &, farg frar g, s
(@) rE s af sreraEm st ol & sfifae e gu P =afte & Rare A g,
I 9= 9 FAgfRe 1 9 7 aem

iy aft T 9, dge § & 1@ Ramg i, 5w = fte 9w s saftee R (vdwe =) ¥ anfiw
T fRaTe ¥ s g FY, sata § o7 | H F R s e € o i et s Y gw R
F 7999 ¥ g T aHIT

5. e ¥ §t afs-

Sgt FT A Y 75 Th § B Yy T snaews ayen I &, =7 98 FE 9N ¥ O aqeT
& uT YW HA F Frev H o § Fetd w3 et F Bt gaey & Rl ot sar aoft %
=qRAgT ¥ Tae F Aer g Eier ¥ /|




{9/ II-Evs 4]

YR &l ToI9A : AR

6. =Efr-

= Rt FE ama, & sreen, sy AT § ge o7 s Ramaat ax e gt Rt S
¥z ST T T9 G9W A A9g-awy w9 Ry v smet F e sqgta snfaat, seatea
ST, = e o, Jaqd A o s fasy = & =R & e swey Fr sl g1

LESN
9T & ATH ug & FEar o | daw dfeaq F daw 4 T 9T AT Ig
(1) (2 (3) (4) (5)
FNTT THawF | 2698* (2017) q e ga A A w7 [T wE
FTATC 3 AT afEd (44900-142,400 &73)
dft wdt S| e arer anftart dg v dft sl ¥ snfeard % fag Praifa e aar|afcfer & aEfy,
Irfiearl 3g arg @ | AR aar sy Avgard. | AfRvw Ay w@ W e F of e g R Ak
(6) @) (8) (9)
=T R A T ST AR g g
st f 1R w7 didft ol a1 R T v | D= g sRfAERe 7 aitee g Wil A f Rafy ¥ A, Redr
wifrfRe / aidwe ¥ g aur A ggfdt & | =i whifgRe ades R s
TR W T et Rt wr wfiee
(10) (11)
() 66 2/3% FTZAT F YR 9T TR | 8T
FTeT (AfX e 7 ) (i) i gl Fateat # v af § Fafig 3 ot da9-6
(i) 33 1/3% "ifa Frarfi gREeh odur ¥ (35400-112400) ¥ afiss aranfors gam 9g 9+
ATEAT A qEr=f g

(i) Fefr o F s A e PR T A s anT §
afes ArATTE qET GgTaE Saw-6 (35400-112400) & &4137 €
TT ¥9% g S fifae Rl sfeaef srfe ofar 5
YT 9T FTE ¢

e wEfe d=er ¥ gy § 7w Wy B e ¥ af
Frateg sigt qaraw afissar 9§

7ft Rty =t ey afeq &, 9 saft d==r wff w0 T feer ofiRufaat # dw s
AT AT & e iy ST
(12) (13)
TqE & iy ety iy (Eefe F @9y § fErese § ) e BIUEEil

oA -

i s i wiisy fRfE sy (o) - e
&t wiesy AfYy srge-| (s Fmies) - a3

FHATY afasy [fY Frew & a F Ty s Ry ar e ¥
FIE AT -

ii.

iii.

a3 =

st 9.4, s, F=hw wirsy ({fE sy o@ |l
Fedg e, FH=T Wiy PRty

[FsTa=-111/4/3rT./328/17)
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NOTIFICATION
New Delhi, the 5th December, 2017

No. HRD/2/2017/RR/SS.—In exercise of the powers conferred by clause (a) of sub-section (7) of
Section 5D of the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952), and in
supersession of the Employees’ Provident Fund Organisation Section Supervisor (Head Clerk) (Regional Office),
Recruitment Rules, 1992 except in respect of things done or omitted to be done before such supersession, the
Central Board, Employees’ Provident Fund hereby makes the following regulations regulating the method of
recruitment for the post of Section Supervisor in Employees’ Provident Fund Organisation, namely:-

1.  Short title and commencement.- (1) These regulations may be called the Employees’ Provident Fund
Organisation, Section Supervisor, Recruitment Regulations, 2017.

(2) They shall come into force on the date of publication in the official gazette.

2. Number of posts, classification, and level in the pay matrix.- The number of the post, its classification
and Level in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule
annexed to these regulations.

3. Method of recruitment, age limit and other qualifications etc.- The method of recruitment, age limit,
qualifications and other matters connected therewith shall be as specified in column (5) to (13) of the said
Schedule.

4, Disqualifications.- No Person, -
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person;
shall be eligible for appointment to the said post.

Provided that the Central Board, Employees’ Provident Fund may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to the marriage and that
there are other grounds for so doing, exempt any person from the operation of these regulations.

5. Power to relax.- Where the Central Board, Employees’ Provident Fund is of the opinion that it is
necessary or expedient so to do, it may, by order for reasons to be recorded in writing, with the prior
approval of the Central Government, relax any of the provisions of these regulations with respect to any
class or category of persons.

6. Savings.- Nothing in these regulations shall affect reservations, relaxation of age-limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward
Classes, the Ex-Servicemen and other special categories of persons in accordance with the orders issued by
the Central Government from time to time in this regaed.

SCHEDULE
Name of Post Number of post Classification | LEVEL in the Pay Matrix
(1) 2 3) 4)
Section Supervisor | 2698* (2017) Group ‘B’ LEVEL 7 in the Pay Matrix
*Subject to variation dependent on workload [Rs.44,900 - 1,42,400]
Whether Age limit for Educational and other | Whether age and educational | Period of
selection post | direct recruits qualifications qualifications prescribed for | probation, if
or Non- required for direct | direct recruits will apply in the | any
selection post recruits case of promotees

(3 (6) ) (8) 9

Selection Not applicable Not applicable Not applicable Not Applicable
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Method of recruitment whether by direct | In case of recruitment by promotion or deputation or
recruitment or by promotion or by deputation/ | absorption, grades from which promotion or deputation or
absorption and percentage of the vacancies to | absorption to be made

be filled by various methods.

(10) (11)
(i) 66 2/3% by promotion on the basis of | (i) Senior Social Security Assistants in LEVEL-6 (Rs.35400 —
seniority subject to rejection of unfit, 112400) with five years’ of regular service rendered in the

(i) 33 1/3% by promotion through Limited vepeetive agnsl offices;

Departmental Competitive Examination. (i) Employees serving in the respective zone on the basis of
Limited Departmental Competitive Examination held for
those who have rendered not less than five years’ service as
Senior Social Security Assistants in LEVEL-6 (Rs.35400 —
112400).

NOTE: Respective Zone means all offices of Employees’
Provident Fund Organisation sharing a common seniority.

If a departmental Promotion Committee exists, what is its composition Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment.

a2 (13)

Departmental Promotion Committee (for considering Promotion) | Not Applicable
consisting of:

1. Additional Central Provident Fund Commissioner (Zone) ~ Chairman
2. Regional Provident Fund Commissioner — I (Zonal Office) — Member

3. An officer from Central Government Department or Organisation outside
the Employees’ Provident Fund Organisation — Member.

Dr. V.P. JOY, Central Provident Fund Commissioner and
Secy., Central Board, Employees’ Provident Fund
[ADVT.-III/4/Exty./328/2017]
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