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"«T.~.f.t.310(or).-~, mm<r ~ ~~ 309 it:~ iiTU ~ ~Tftt;<:IT 'fiT 'SPim ~ ~ 3itt "«T.~. f.t . 401 

(31), crrfug 11¥.2014 '[ro~~"-Pr'Ucrr (~ '<r.') ~. 2014 'lil, \3<fomiT~fficrr<:r~~~. ~ 

~ ~ ~ ~ fcf;lrr 'T<IT ~ <rr ~ 'fiT ~ fcfi<rr 1PiT t ~~<· ":p:r oo ~ 'lTiff cf;t ~ aitt WIT cf;t ~ ~m <f,T 

~ ~4 wl m ~ ~ f.l <;>~ 1\1 f€1 d frt<n:r Ofi1Tir ~, 3l'W<:f;:-

1. @'ff ;m; all\: ~- ( 1 ) "0 f.f<l+IT 'fiT mm, <rn1 :;r,rn •-r+r WIT (11~ '-;r,') 'lTiff ~. 2o 1 5 ~ 1 · 

(2) if m * >r'f.T~R cf;t 'd1fl<g <t>l-~ ~- I 

2. q fhlll'll ~- "0 f.t<nn * ;;ror 'CfC'f. fifi ~ ~ 3P-Tm ~ rr 5:r - · 

(<r.) "~" ~ W-1 ~ WIT 3lT<inT 3ffq"ifll ~; 

1807 GJ/2015 

('!9) "~ ~· ~~~'fiT .. ~ a~h: -rr ... wR -.:i?n<1<r :m~ ~; 

(<r) .. ~ .. ~~-IV *~f.il~f! arnFnfbitcf;tmfr~*~. ~ aitt~~rn:f<RR 
~ ~ 1¥1- "0 ~ ~ artfR ~ f.hnm il?lf?.- unmr <IT~ 1Jfu ~<IT~ mmit 
amrmrt 

('tf) .. ~ 'ClG"" ~'liT{ ftm 'ClG" ·artmo ~. ~ <.rQ r<n<fi Q1 <rr 311'~. m ~-I* A~+1f<:ta t 
(G") ">.toft" ~ ~-I ~ Bn='l-T 2 'it fct~ B<IT ;fi ·~-uft ~ ~; 

(I ) 
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('T.f) "31'Rl' ~ <flf" 'liT qtf aN afi<: S1ll1 "<l a 1 ~ ~ f<fi ~ afi<: · 'Sifua=f1JT fctm<r it ~ mtR 

~-36012/22/93-~qrq-;:rr(~ 'fit it) OT'fug 08 ~. 1993 * ~ Tf7.IT ~I 

(~)~~if> ~a- it, "f.t<rtmr WIT"~ ~-m if~~ it~~~*~~ it 
~ ;m ~ it ~ it 'q'l!<~Td' ;m ~ if <fit <r<1T WIT <fit 3l"Cffir <rr ~ amrtcr ~ afi<: ~ 
f.h'l R:l Rsl a 31C1'fir <rr ~ t1 f4l ~ t1 ~-

(i) ~ 5 it aqtW ~~~;fit C:liiT * ~ 'R ~it~ it~~ ;fit 'ITt: 
(ii) <itt ~ ;m ~ if ;m ~ ~ 'q'G &f(UT ~~ ~ ~ ~ m ~ 'R ~ it ~ <rr 
~ \n1 qc: <tiT &f(UT 'ifiB it f?n:( ~ rr@ m: 

(\;l')"~·~~mm~~~amrtcr~: 

(~) ~~~ mfi't" afi<: ~~~ \111"11 ru~i"Y" 'fiT i!ilrllr: qtf aN~~ mm<r it~ 366 ~ ~ (24) afi<: 
~ (25) if~ ~q ~; 

3. ~ lf.l' lJO"f- ( 1) ~;,<of ::;n:r i~crr ( t1 ~~ ''li") ~ ~ if 'ffiCf 'C.,TCfi oo 'tiT "l'fOrf f.t<n' ~ ~ f.t<r+r s afi<: ~ 1 it ~m 
ooif~~~~ 

(2) WIT if (1 f?+l ~ d '(1'm 'q'G ~ ''i.fi' 'q'G ~~ 

4. ~ill~- f.h>tP!Rsld 0!1'ft!;W:rfit~~. ~~:-

1. ('91) ~ O<l'fu; ~ f.t<r+r s it ~&r;:r ~ m ·CR ~ fef.<rr 'l'IT tnrnr 'l'IT t afi<: 

(~) ~ O<l'fu; ~ ~ 1 it ~m ~ m 'R ~ fef.<rr Tf7.IT ~~ 

5. dii<fAi'li 110'f-(1) ~ f.t<rrft it~ <fit~ <tiT~~ <fit \Torr <tiT, ~ ~-1 if <i~1fc1f.H~e fctfmr 

~ * ~ ~ oo f.t<r+r. 2o14 it 31m~ 3lT&n: 'R ~~~~\1fT~~ afi<: ~ ~ ~ ~. 
00 it~ 110'f ·~ ~ •:rttrrn * ~ ~ 'flZ -mffl ~I 

(2) i.r f.f<n:iT ~ )f"i!if!?R ~ ~ \3q H <l ii ( 1) if ~ 'ITt ~ <mn11'1 ~ * \3 Ri1 Rsl t1 ~ <fit ~ ~ oo <tiT 
~. ~. ~. ~ ~ afi<: ifllrrr it 'Hm it~$ WIT~~*~ fef.<rr ~~ 

6. ~. ~ t. aiR~ ~ f.f\11 ..,.,_ ( 1) ~~it TIG'>f ;fit~ <tiT WIT ;fit fctfiTI;r ~if (1 f?il ~ d ~ 'q'G, 

~~ afi<:~~~~~~<rr ~t1'1illrt ~~. ~~-1 if<r<11R1f.lRe ~~ 

(2) ~ f.t<nrr it >rro'l1 it 'q'~ ~~if~ m <fit~ BTT<fi ~ ~ ~. ~~mom: mr ~-~ 
'R, arcrmftr <fiT ~I 

(3) if;fu-~. ~ ~ *· ~ ~-tnr<r Tf( 3JTCT~<rifi B-mFt ;;m:_:; ~ m <fit~ if~ <IT 'fl+ft ~ ~~ 

(4) ~ ~. 3Wfm ~ 'T<Tlfllf ~. ~-1 * ~r w ~ ~ ~ qc: <tiT WIT if t~F?ii~a 'f)(~ <rr ;ru. 

~ * tlf?il~d ~ qc: <tiT 00 ~ -~~~I 

(5) ~ ~. 3Wfm ~ 'T<Tlfllf ~.~~<FT. ~T qc: dqHJ:lil (4) it 31~ftrr WIT if t1f?il~a ~. ~ ~.:n<ft <rr 

3lfmwft ~ *· ~ ~ itCf1 -mffl. WIT ef.T ~ ~uft * ~ <r.t -~ afi<: B1T<i-tnr<r tR ~ffi iiTD ~ ~ "l'fQ; 

mmrur 3TRllrr <n. ar¥llrr it~ ;m ~if~~ f.t<rcr 'f){~~ 
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1. ~'tiT melT~- ~-~ if f.rffi! ~ ~ ~ 'R, ~ ~ if ~ ttm * m ~ 3fh: ~ wm: ~ 
O!l"fu", ~ ~ <f;T ~*~~if -mrr ~~~I 
('11) rn ~~ 'lirn"-~d'il41'1 if"tf'm1 m~ro "<R ~~ m~<r+r *·~-II if 1:f"''-'llf4fr1f{2 ~1fu<!; $n't 3fh: ~-mm~ 

~'n::~~imr~~3fh:m~-rnflffff<R, ~-Ill if~1Rlfr1Re ~$rn$~~~rnrfi * ~ ~ ~(~) ~ '1G 'tfR11f ~ ~.f.rn" ~~~~if* mnr imT ~ ~~ 

jlS) ~'lim"-~ a '11'11'1 if mit q;;: 3fh: m ~ ~ ~ ~-Ill if 1:1"'41 f4 f.9 Re 'lrcff <f;T ~. ~'fiT $!" ~ ~ $ 
rn~~mr~' 

(1T) ~<f;T~, f.9~fc:!~a <{!?TT~fWn<r ·~· imf<f;T~,ar~:-

Wn <f;T Cfif.rn ~~mrf.fin ~if~~~~{~) m ~ ~ (~) <rr ~·~ {l:!€41~'"l) <rr ~ ~ 

~ {~) <IT ~!?T'Ii {-smr&TUT), ~ ~ imT tfl11:r-tfl11:r '1<:: W +!l1fG'l<f<fi ~ ~ ~.~ \3q<J)'I'flC11 '1<:: 

amrrfur ~ ~ 91il1. ~~~if 'iRTi1 <f;T ~I 

a. ~ ifil4f~l4ifi ~: ("') -;;r.r 'l:ft ~ m ~~'fiT~ ~!lm:rf.t'h' 1't<rr 'fiT '<tilt~~#-m 'h 3m 
~'h4m1:1;"'f~'*fif~~~mqn;fif<tfm~if~fit<rr~~(!Ofrn~M*~~~m 

GT Cf1'f <rr arf&'li ~ * ~ ~ 3fh: ~ fctfm ~ if ar'l:ft (!CTi >f'r;;rn ~ fit<rr 1T<rr ~ ~ ~-IV ~ 3-i""'TfR ~ 
~ ~ ~ <f;T fmnrft!?rr '1<:: ~if ;:rn f<tfm ~if~ <;fl(~ -mrr ~ ~ <f;T ~<fit~~ 
~ ~ '1<:: <r@' ~ 'roi'f <fit ~I 

{"!Sf)~~~ if~~~ mit~ 1:fP-fdT ~ ~ ·~· $ mnr ~'!if~ ~a'1l41'1 ~ ~ 
~ ~ tfl11:r~ ~ ~ [~ * "lfu&TUT fct'l111T <f;T~ 24.04.2009 '!if '!ifltt~<nrrrrr mr ~ aft-14017/64/2008-
Nml (am: am:) 'fiT ~&' -1] 

(1T) ~ ~ '1<:: ~ 4a'1l41'1 'iRTi1 ~ ~ ~ ~ f.r.fwr 3fh: ~?rn ~ ~ g:ru tfl11:r-tfl1lr '1<:: ~ fct'lif4" '1<:: 

~~~~~?rr3ltt~l<IT~~~~ 

9. ~- (1) rn ~ ~ * ~ ~. m ~~if~~~ if~* tt ~ f.t<niT ~ m-nr <f;T ~ * 
~~mt~l 

~~fit~ fittt 'l:ft ~<fir~~ f.t<niT ~ m~ * ~ ~ 'f@ fit<rr 1T<rr 2.11, m ~ ~ ~ 
g:ru ~--mr4' '1<:: ~ ~ ~ *i'&' if~~ -mr m'tfR11f 3TR!?IT ~ ar¥llrr ~ ~ arqmfur fit<rr ~~ 

(2) f.mr 7 ~ arar.r ~ ~ <f;T ~'fiT arcT&WT ~ m<"rn ~ ~-~ '1<:: z;nft m&WT ~~iT~~ 
fit;m~l 

{3) ~ ~ <f;T <{!ITT if m \3qf.iJ:Jl4 {1) ~ \3qf.94l4 {2) ~ arar.r ~ anif ~. ~ ~ m'liR imT ~ ~ 'lf{Tll'llf * 
~ 'fiT arcTan:uT fit<rr ~I 

10. qR:<fl&lr-(1) rn ~Cfif.'t'g 'lire-~a'1l41'1 ~ 'R '1<:: f.'$fi ~~.<IT <r'f <f;T ~ ~ ~ ~ '1<:: ~: 

~~fit~~.~ imT tfl11:r--mr4' 'T( ~ ~ w ar¥!?rr ~ ~ mmm <f;T ~ ~ <rnT 

~: 

~ ~ 3fh: fit~ <f;T ~~~'!if~ fctf.f~. ~ <f;T ~ ~ <f;T ~ ~ tr'!JIO ~ fit;m 

~3fh:m~l<vla413110mrTQ~~~m~~~~ifD:mm-~~~'fm1.~~~~ 
~fit'l!T~I 
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(2) 1:fftOO <fit~~~ tn: <rr ~ ~ fcrRm: tn:. m ~'liT~~~~~~ 
;;rmr~ ciT~~~~ '!i'{ tr ~~ 

(3) <1ft ~ <fit 3lCI'fU <11 ~ ~ fcrRm: ~ G'ttR, ~ ~ <fit ~ n<r ~ fcf;- 'liTt ~ ~ 
~~~~~~ciT~~.~. '3il' ~c()r~'Cf· 'f><:tff.m<rr'3il'oo~~~~'J'f~mu 
mft:r 1R tn: Sl Fcl <1 fJa "if><: ~~ 

(4) ~ fcF 3fCffir <11 ~ ftl;t!T ~ ~ ~. ~~it~~ IDU ~ q l&l#i~l ~ -srfu~ 

3itt ~~<IT 'liT%~ <rr ~ 11fum:t 

<rr ~ (~ ~ mt<fJ1 ~ mn '1ft ~ fA1 Rle1 ~) ~ ~ <fit rlm <fit~ ~ ~ ~ ~. 1:fftcftm ~ 
~~it%~ <fit ~<nf cnT '5tCfi ~I 

(5) 11ft:cftm it~ 3Rf ~ ~ ~ ~ ~. ~ ~ f.t<n:ft ~ ~ ~ 3fffi ~. 00 ~~~mom: imT 
. if . ..,.....A. .....::.. .::.:. ~ ."'- ~ ,,, 

w.~.r .. ~-m~"ll'-1 o,l,.lilt, 31':!,«~11 GRT~m~TCfBl'TI 

~~~~~~ 

(2) ~ ~ ~ ~ ~. m w >~'fiR rlm <fit~. ciT "'fR <f1f it ~ <fit arcmr ~ ~. mit -smr~ ~ ~ 
arcmr, <1ft tfiTt ~. m- RFAi R~ a ~. ~ '{W, ~ ~ <rr m<:n <f.t \:en it ~ ~ 1R tn: oo ¢. ~ ~ ~: 

~~~it-

{'Cfi) oo ~ ~ ~ <f.t ~ it ~ <f1f <fit tn=rTfit ~ ll'0TG ~ oo m <fit rlm ~ <fit 
~; 

('€f) m~~ <flfcfit 31TIJ'ml'f><:~~ciT ~1Air4C141 ~~ Wrr~ <fit rlm~<fit 
~I 

(3) \R ~ <f.t orrorcr, ~ tm; ~ f.t<n:ft ~ 'liT{ ~ ~u ~ ~ 1f<1T ~ oo ~ ~ <fit oo <fit l?rn ~ "@lft ~ 

~~ ~ ~ ~ 'Cfi' ~ cnT ~-~ tn: ~~~I 

12. f.t$1'-~0iff$. -

('Cfi) ~ itit ~it~~ <11 ~ r:rcft ;;ftfur t ~ fcF<1T ~ <11 ~<fit~ <fit~. <11 

('([) ~ m m <rr 3ftl'ft w ~ ;;ftfur ~~~~it~ fcF<1T ~ <rr ~<fit~ <f.t t 
WIT tn: ~ CfiT 1:fT"f ~~I 

~<1ft~ W'fi1"{ CfiT ~ 'ffmm'l ~ \1ITifT ~ fcf;-~ ~ ~ ~ 3itt ~ ~ 3Rf ~'liT~ Bft<r fmT 
~ anfA' ~ ~ 3itt itffi ~ ~ fm; 3Rf 3lroT{ ~ciT~~~ <iT W f.'t<:n1 ~~it W ~~I 
13. ~~#~-~~~<fit~ n<r ~ fcF ~ ~ awn<t<fi <rr ~ t ~ <rQ: ~ ~ ~ 'fiRUf ~ 

~ ~ Cfict; CMT ~- it lln+1!1f ~. ~ f.nn:iT ~ ~ ~g ~ ~ q<f <11 m ~ ~<fit orr<rd', ~l?T IDU 
~'l'il:~l 

14. OlfT"1{Rr: s:<1 m+i'f <fit 'liTt "lTd'~ 31K~. 3WJ-~ ~ W 3itt 3Rf ~ GT ~m<f ~ ~. ~ ~ mCfill: 

~ w m ~ ~-~ 11"{ \if'TfT ~ 1fQ; ~!?IT~~~ mfcf<IT. ~ "11"11Rlll"i.arr<r ~ w aitt ~ 
~~ 'SI'CI'iT ~ ~ ~ fm; ~~~~I 
1s. f.t;fq.r : s:<1 ~ ~ ~ ~ *hr ~ <1ft cnTt ~";l ;rocrr ~ m ~ ~- 11m1~f it '3il' ~ ~ IDU f<tf.t~ fcF<1T 
~I 
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~-· 
~2(~) 6(1)'afR~7~ 

~"-'T+TWrr(~'Cfi') <f;T~~~l;l~+Olfi9d .~~'liT'1111' m-r~~d'i+'ll'i m~~aih:w 

ifilf~ ~ afR q C: I R! 'EHi't 

-
01 \311" ljf!lmrf.'tcl; ~ (~) 

[~"-'T+r~(~)] 

02 ~'jf!l~~(~) 
[3!1R ~ "-'T+r ~ (~) m ';311 ~!IT'fi 
( ~(S<ll ~<l)] 

03 '!>f.rg 'jf~rrnf.fol; ~ (tzii QlfiQl;lufl) 
I 

' 
\ . '\ . .. , ' 

(';311 ~ "-'T+r ~ (~) m 'CfWliTOT ~ 
(~) m "-'T+r ~ 3lPJUi (~) m ~!IT'fi 
('Sffuarcrr)] 

05 ~~- ~d'i+'ll'i (tzl;ll1Ql;l) 

[~ "-'T+r ~ (~) m ';311 'CfWliTOT 3lPJffi 

(~) m ';311 ~ "-'T+r ~ (~) m ';311 

~!ll'fi (3lr{ arrt)] 

06 '!>f.rg~- ~d'i'il'i (~) 

[~"-'T+r~(~)m ~~ 

~ (~)m~"-'T+r~~(~) 

. m ~ ~!IT'fi (3lr{ arrt)J 

(~ ~ ~ m:; ~ ~ Slfclf."t<JRh, 'Sffuarcrr 

3ih: ~if;~~~~ l;1 ~fi9 d ~) 

~ ¥ amm 1R ~ fif;<rr m 'tl9i(lT ~ 1 

m <f;T 

~ 

1 

2 

** 

59 

115 

.. 

163 

~d'1+11"1 

67,000 ~.-~ ~ 

~@ 3% 79 ,000 ~. 

~~-4 

37400-67000 ~. 

~~-4 
I '1"'7 A f'\1"'\ ,.._,,..",.. -
1 v 1 "tvv-o 1 vvv <!. 

1 ...., ,, ., ~ \'!) - .. _) 

15600-39100 15. 

~~-3 

15600-39100 ~. 

~~-3 

15600-39100 ~. 

m-~ 

-

10000 ~-

8700 15. 

_,,..,..,,..
l r'\111 1 "' • -., vv ...- . 

660015. 

5400 15. 

5 

·~ ~ -4, (37400-67ooo ~- + m-~ a1oo ~. )iF ~d'i+'ll'i * ·~ 'if<r.f ·~· * ~ <f;T m-r ~ ~ ~ m 
(~ W ~ 6600 ~- 'liT m ~if; ~ ~ ifi rnff $) 30 m !ITO Cf'fi ~ f.li<IT ;;nWrr1 ~ <f;T ¥f ~ ~ 
'fiT{~ 'if@ <fir~ 3th·~~~·*~ m <f;T m-r ~ 'jf!/~ ~ * ~'U rnft <f;T ~if~ 

. 'f@~i 
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~ o,r;r-ecrr (~ 'cfi') ~ 'fi'f.'m cmr-~CH~I'1 m -cRr ~ tntt miT~~~$.~ 3itt 3lr7J-oo f.l<.>ti1AI< 

~:-

~:-

~: 

(ii) f.RfT &IIR!diSIIH fcf9tl~?AI\'1<1 <IT mr ~ fii~IRlifl 'ifl'!<f <IT~~ <IT~~ <IT~ 
~<IT "l"l1 f<illr ~~I 

. f.RfT ~ IR!dl Sll H fcf9tl ~?A 1\'1<1 ~ f<illr ~ mft1 

~: ·~ 3fRim ~~ 31~ <fir ~!ITT~~~ fcl~<f•lili I(~ <fir ';;fT ~~I 

~-~:35~~~ 

IC.'-'1 Uf 1: it>lfl4 fRCfiT{ .GJU w fcf;Q: m1," ~!ITT <IT atR!IIT ~ ~ ~ ~ ~ ~ tiRr qtf Cf'li ~<fir \iff tfiflCft ~I 
fZurur 2: ~-00 ~ m ~ ~ ~ 'd'T'fu9 *r ~WIT~ G:m ~m?:~ ~ ~ ~~ 

~-HI 

~ 2("f) ~ ~ 7(li) ctl;fT f.rm (;r) ~ 

~ ~ ~ (~ '<n') efT fctfm;r ~if li f?>1 re ct ~ m ~ >iTirRt :;- ~-n: 'IT~~~ 'lTiff <lit~. "f<R CfiT 

~ 

1 2 3 4 

::Z>:. 1 . '3'f Sl'!lili!f.lifl ~ ~ G:m ("f<R ~ ~ 
tR) 

~..,~~'IT 

Sl fd f.l <ifu; IDU (~ 
~~~mw 
'ifi~ 

~: 

(~ [~ "l"l1 

~(~)] 
~>r!l~ffi~~~~ ~ffi~3qtf 
~~WIT<fir~<:rr~m-~~~~~Wn~ 

~ ''f.' ~ 25 qtf ~ WIT cf,t ~ ~ ~ 'ifl+l' ~ 'ifl+l' ~ qtf 

cf;T ~WIT~ lJ.' m ~ ~~ 
srfdf.l~fu;: (~ ~ ~ ~ ~ 'ifi tl 
~ W'iflR <IT ~ mCfiTif <IT Btr ~ $ff <IT ~ ~ 
~ <IT ffi<Rf f.'tcwit <IT ~ f.'tcwit ~ arm ~ 
~~~: 

(Cfl) (i) ;;iT~ ~~ tR 'fl<!!IT tfG ~ fcfilJ,' glJ,' ~; <IT 

(ii) ~ ~ ~-4 ~ ~(1'1;>JI'i 37,400-67.ooo ~- m-~ , 1 

+ 1 o. ooo ~- ~ ~ 11; m ~ cflrr qtf ~ -ecrr cf;T ~~ 

(W) ~ qrn f.l ~ ~ f{g d !11fui'f; ~ 3itt 3fj'+nf ~: 

~mw: 

(i) fipfi ;>t 1"'"1 ct I Sll A fcfod ~~I <'ill cf;T rruT; 

(ii) ~ ~li'<ldiSIIR f<fl>dfi'l?AI<1ll <IT mr ~ tii~IRlifl 'fi'rf <IT 

o,r;r ~ <rr ~ B<tu <rr ~ >r<i"U'i' . <:rr '>fl1 fmT ~ 
~I 
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I I 

I 

2 ~'5T~~ 
(~)I 
[3l11{ ~ o.n:r 
~ (ififu') <IT ~ 
~~TOfl 
(ij{§41~4)] 

3 ({'1 t{'h ({(1 ;sf) ~"{!; 
>ift). ~ ~ 

~ (({'1 l('fll(flil) 

4 ~ Sll(ll (1 f.l ifl 
~(~)I [~ 

~ "-TlT ~ 
(~)<IT ~ 

~ (ififu') <IT 

o;n:r ~ ~ 
(~)m ~~TOfl 
('l!irfuar)] 

5 ~ m-~aol+ili'l 
(({(1~({(1)1 

[~ o;n:r ~ 
(~) <IT ~ 
~ ~ 
(~)<IT ~ o;n:r 

I 

~~(~=ifiamm:: 
"<R) 

13q1'tfl\11 =if; 31STrr ~ ~ 
~~ 

it?rfcf ~ ("f<A' ~ amm:: 
"<R) 

~ ~ ("f<A' ~ amm:: 
'R) 

7 

~ 
~ m'1iTt <IT ~ ~. :3!Tft =if; fll..;-il1 frl 'f'i ef.;;r ~ 18 qtf 'fiT 

'f'il4'f'i{OJ 'fiT aq'l1<f ~ ~ o.;n:r f<tfu<rf <:fT ~~aT =if;"~ 

~ ~ ~ fl"lnUAT afR o.n:r ~ ~ * ~ atGmr 
<si\1HI~4 o.;n:r ~=if;~ 3itt ~ mrf ~ ~. 'lHf ~ 'fi+f 

~ Cftf 'fiT 31<J'licfl 

~1: Slfclfrlgfft;eftarqfu~~~~~~ 

<:rr f.lim ~ Wro;; m f<Mwr * ~ ~ ~ t'tc!> ~ mfur 
f.lim 31"4" ~ ~ ~ -crt Sl filfrl 1 Rf; <fir 3fCffiT t ID~ I< OJ (141 

cft"if Cftf ~ ~ 'f@ ~I 
~ 2: SlfclfrlgRtl ~ ~ ~ ~ ~ ~ ~ 
arrm 'mf m <fit~~ it ss Cftf ~ 3l"fW'Ii~ ~~ 
~3: Slfclfrlgfft; ~3TTID"{'1{~~~~~ ~ 
~ ~ 01 .01.2006 ~ ~ (-;m mth9 ~ ~ W; 
~ h-;:r ~ :£1. ~n~ ~ ~-...c.,_ ~~ . '*= I 

/ ettr~!ol.! "', ·.,"''"' 1<1 ,~,111\.:(11 '1'\ .:tll~ll(d 'j,t1<..1!Ci1C'l ..,\1'1 

I!::' 'filt~~(l,~ ~~~:)~~an:;<fr _<Tt~'lir. I 
1 ww~- <ftT r.~rr 'f. 7o8' ~ tt 311U'cf; 'rt 'Ti~ !ff(f <4 (I ''P'lli'1 'fiT 

mm<:VT ~ m <IT ~ (1i1 ii 1'1 $ 1:% ~ * ~ ~ if1IT ·~ 
afR ~ ~ ~ ~ '311 tR {'3<1' . ~) 'R fCl h1 I ftd ~ 
~ ~ ~ m <IT i:fdiil'il'i f.r;:n ~ ~ ~ mm<:VT 

~ ~ t m ~ cfit fWfirft~rr liT~ f4t<:1, fta 
~Vs- m<:rr~diil'ilii ~<ft<rt~wmr~~ 

irnnt: ¥~~~ ~~ ~~~ mn-
~ ~ ~ '4t ~. &ITO qtf ~ ~ <fit ~ 'liT ~ 
~. ~ 00 ~ ~ 'Ofl' -qcft "<f{ ~· Cftf ~ 00 
<fit ~ ~ ~ 'fi+f ~ Ofll1 ~ Cftf eft ~ 00 ~ ~ ~ 
(~~¥eft 3i 1>f2t! 'tl ~~eft 'Tf ~ 'lfi ~) I 

m ~-3, 15soo-391oo 'Q. + m-~ 7600 Q , ~ ~ 'ifif.'rn 

'l~rrnf.f'f'i ~ eft. ~ ~ 'Cfi' ~ '1{ ~'liT mff eft 
<rt '-ft, ~ amm: '1{ ~ ifi qtf ~ ~ ;r« Of1t eft 1 
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MINISTRY OF LABOUR AND EMPLOYMENT 

NOTIFICA TON 

New Delhi, the 23rd April, 2015 

(PART II-SEC. 3(i)] 

G.S.R. 310(E).-In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in 
·supersession ofthe Central Labour Service (Group 'A') Rules, 2014, notified vide G.S.R. 40!(E), dated the lith June, 2014 
as respects things done or omitted to be done before s1,1ch supersession, the President hereby makes the following rules 
regulating the method of recruitment and other conditions of Service to the Central Labour Service, namely:-

!. Short title and commencement.-{!) These rules may be called the Central Labour Service (Group 'A') Recruitment 
Rules, 2015. · 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Definitions.-In these rules, unless the context otherwise requires,-

(a) "Commission" means the Union Public Service Commission; 

(b) "Controlling Authority" means the Central Govcmment in the Ministry of Labour and Employment; 

(c) "Committee" means the Departmental Promotion Committee or' Departmental Confirmation Committee or 
Screening Committee con:;tituted unJer these ruies to consider promotion, confirmation and Non-functional 
Up-gradation of officers in any grade as specified in Schedule-IV; 

(d) "duty post" means any post, whether permanent or temporary included in Schedule-!; 

(e) "grade" means a Grade of the Service specified in Column 2 of Schedule-I; 

(f) "Other Backward Classes" shall have the same meaning and applicability as laid down in Department of 
Personnel and Training OM No.- 36012/22/93-Estt (SCT), dated the 8th September, 1993; 

(g) "regular service" in relation to any grade means the period or periods of service in that grade rendered after 
appointment to a grade according to the procedure prescribed in Schedule-III, for regular appointment to that 
grade and includes any period or periods.-

(i) taken into account for the purposes for seniority in the case of those appointed as per rule 5; 

(ii) during which an officer would have held a duty post in that grade but for being on leave or otherwise not 
being available for holding such posts; 

(h) "Schedule" means a Schedule appended to these rules; 

(i) "Scheduled Caste" and "Scheduled Tribes" shall have the same meanings as assigned to them in clauses 
(24) and (25) of article 366 of the Constitution respectively; 

U) "Service" means the Central Labour Service (Group' A') constituted under rule 3. 

3. Constitution of the Service.- (I) There shall be constituted a Service known as the Central Labour Service (Group 
'A') consisting of members appointed to the Service under rules 5 and 7. 

(2) All the posts included in the Service shall be Group. 'A' posts. 

4. Members of the Service.- The following persons shall be members of the Service, namely:

!. (a) persons deemed to have been appo.inted to duty posts under rule 5; and 

(b) persons appointed to duty posts under rule 7. 

2. A person referred to in clause (a) of sub-rule ( 1) shall be member of the Service in the appropriate grade 
applicable to him from the date of his appointment. 

5. Initial Constitution.-(!) The Service shall on the date of commencement of these rules consists of officers who have 
already been appointed on a regular basis under the·Central Labour Service Rules 2014 in various grades as specified in 
Schedule-r and the officers so appointed shall be deemed to have been appointed to the respective grades at the initial 
constitution ofthe Service. 
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(2) The regular continuous service of officers mentioned in sub-rule (I) in the respective corresponding grades rendered 
prior to the publication of these rules shall count as qualifyi61g service for the purpose of seniority, confirmation, promotion, 
Non-Functional Up-gradation and pension. 

6. Grades, authorised strength and its review. - (I) The duty posts included in the various Grades of the Service, their 
numbers and Pay band and Grade Pay or Pay Scale on the date of commencement of these rules, shall be as specified in 
Schedule-I. 

(2) After the commencement of these rules, the authorised permanent strength of the duty posts in various grades shall be 
. such as may, from time to time, be determined by the Central Government. 

(3) . The Central Government may make additions or deletions to the strength of the duty posts in various graJes as deemed 
necessary from time to time. 

(4) The Central Government may, in consultation with the Commission, include in the service any post other than those 
included in the Schedule-I or exclude from the service a post included in the said Schedule. 

(5) The Central Government may, in consultation with the Commission appoint an officer whose post is included in the 
Service under sub-rule (4) to the appropriate grade in a temporary capacity or in a substantive capacity, as· may be deemed fit 
and fix his seniority in that grade in accordance with the general orders or instructions of the Government issued from time to 
~~ . 

7. Fuiure ma!ntemmce of servke.-The posts in any of the gradt:s referred to in Scheduie-1 shall be tilled in the manner 
hereinafter provided in this rule~ and the persons so appointed shall be the mcmhers of the Serv i!..:t: in the respective grades 
from the date of such appointment. 

(a) Fifty per cent (50 per cent) of the posts in the Junior Time Scale of the Service shall b~ filled by direct 
recruitment through the Commission on the basis of the educational qualifications and age limit as specified in 
Schedule-II, and the remaining fifty per cent (50 per cent) of the posts shall be filled by promotion amongst 
officers in the lower grade holding the post of Welfare Administrator and Labour Enforcement Officer (Central) 
with minimum qualifying service as specified in Schedule-!!!. 

(b) All the post in the Senior Time Scale and above shall be filled in accordance with the method of recruitment, 
field of selection and minimum qualifying service as specified in Schedule-III. 

(c) The promotion of officers shall be made by 'Selection ' except in the following case, namely:-

Grant of Non-Functional Selection Grade to the Deputy Chief Labour Commissioner (Central) or Welfare 
Commissioner (Central) or Welfare Commissioner (Headquarters) or Labour Welfare Commissioner (Central) or 
Director (Training) in the Junior Administrative Grade of the Service shall be by placement in the order of 
seniority based on their suitability in accordance with the guidelines issued by the Central Government from time 
to time. 

(d) Recruitment by promotion to every post ofthe Service shall be made on the recommendations of the Committee 
as specified in Schedule-IV. 

(e) Officers of the Service may be required to undergo such courses of training relevant to their duties for promotion 
to next higher grade. 

8. Non Functional Up-gradation.-{ a) Whenever an Indian Administrative Service Officer of the State or Joint Cadre is 
posted at the Centre to a particular grade carrying a specific grade pay in the Pay band 3 or Pay band 4 or HAG, the Officers 
belonging to batches of the Service that are senior by two years or more and have not so far been promoted to that particular 
grade, would be granted the same grade on non-functional basis from the date of posting of the Indian Administrative Service 
Officers in that particular grade at the centre on the recommendations of the Departmental Screening Committee constituted 
in accordance with Schedule-IV. 

(b) All the prescribed eligibility criteria and promotional norms including ' benchmark' for up-gradation to a particular 
grade pay would have to be met at the time of screening for grant of higher pay scale. [Annexure-! of DoPT OM 
No. AB.l40 17/64/2008-Estt.(RR) dated the 24th April, 2009] . 

(c) The other terms and conditions for grant of higher pay scale on Non-functional basis shall be as per orders and 
instructions issued on the matter by the Central Government from time to time. 

9. Seniority.-(! The relative seniority of the members of the Service shall be the relative seniority in their respective 
Grades as already determined before the ~ate of commencement of these rules: 
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Provided that if the seniority of any such member had not been determined before the commencement of 
these rules, it shall be determined by the Controlling Authority in accordance with the general orders or 
instructions on seniority issued by the Central Government from time to time. 

(2) The seniority of officers recruited to the Service under rule 7 shall be determined in accordance with the general 
instructions issued by the Central Government from time to time. 

(3) In case ofthe officers not covered under sub-rule (l) and (2), seniority shall be determined by the Central Government 
in consultation with the Commission. · 

10. Probation.-{!) Every officer appointed to the post of Junior Time Scale of the Service shall be on probation for a 
period of two years: 

Provided that the Controlling Authority may extend the period of probation in accordance with the instructions 
issued by the Government from time to time in this behalf: 

Provided further that any decision for extension of period of probation shall be taken immediately after the expiry of 

the initial period of probation and ordinarily within eight weeks and communicated in writing to the concerned officer 

together with the reasons for doing so within the said period. 

(2) On compietion of the period of !'robation or any exten~i011 !ht'r'0'0f,,the cffker~. 

appointment, shaii be confirmed in the Service. 

(3) If, during the period of probation or any extension thereof, as the case may be, the Controlling Authority is of the 

opinion that an officer is not fit for permanent appointment, he may discharge or revert the officer to the post held by him 

prior to his appointment in the Service, as the case may be. 

(4) During the period of probation or any ~::xtension thereof, an officer may be required by Controlling Authoiity to 

undergo such course of training and instructions or to pass such examinations and tests (including examination in Hindi) as 

the Controlling Authority may deem fit, as a condition to the satisfactory completion of probation. 

(5) As regards other matters relating to probation, not covered by these rules, the members of the Service shall be governed 

by the order, instructions issued in this regard by the Central Government from time to time. 

~.,..-11. . Liability for service in any part of India and other conditions of service.-{ I) The officers appointed to tne 
Service shall be liable to serve anywhere in India or abroad. 

(2) Any officer appointed to the service, if so required, shall be liable to serve in any Defence Service or post connected 
with the defence oflnd~a, for a period not less than four years, including the period spent on training, if any; 

. Provided that such officers,-

(a) shall not be required to serve as aforesaid after expiry of ten years from the date of his appointment to the 
Service; 

(b) shall not ordinarily be required to serve as aforesaid if he has attained the age of forty years. 

(3) The conditions of service of the members of the Service in respect of matters, for which no specific provision is 
made in these rules, shall be the same as are applicable; from time to time, to Group ' A' officers of Central Civil Service. 

12. Disqualification.-No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or 
(b) who, having a spouse living has entered into or contracted a marriage with any person, 

shall be eligible for appointment to the Service: 

Provided that the Central Government may, if satisfied, that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any person 
from the operation of this rule. 



('WT n-~ J(i)J 13 

13. Power to relax.-Where the Central Government is of the opinion that it is necessary or expedient so to do, it may, by 
· order, for reasons to be recorded in writing and in consultation with the Commission, relax any of the provisions of these 
rules with respect to any cl8$s or category of persons. 

14. Savings.-,.Nothing in these rules shall affect reservati.ons, relaxation of age limit and other concessions required to be 
provided for the persons belonging to the Scheduled Castes, the Scheduled Tribes, Other Backward Classes and other 
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard. 

15. lnterpretation.-If any question relating to interprt:tation of these rules arises, it shall be decided by the Central 
Government in consultation with the Commission. 

SCHEDULE-I 

!See rules 2(d), 6(1) and 7) 

Name; Number and Scale of Pay or pay band and grade pay of duty posts included in the various grades of the Central 
Labour Service (Group' A') · 

S.No. Grade and designation of the post. 

I No. of I Scale of Pay. I Grade I 
Posts* Pay. 

f---+!, -H-ig.~'J-er_A_d_m-ir-.i~-tr-a-tiv-·e_G_r_a-de-t-,h-. A_G_) ___ " -[C-;h-ic_r_L-ab_o_u_r_C_o,-n-m-is-s-io-ne-r-(t--::P.-_.!"1-J!"-'!.-1) :-1 -+-1 - - ..... _ ,_ ._7tl-P-,;-[-,7-G-G-~--~-... -.. -... -; -+-1 ---''---! 
I! · j in~re~ent @3o/o I I 

' 

i 'Q 7LJ flftn I 
' : ... s. I .I1'V>J\J 

' 
2. l S~nior Administrative Grade (SAG) •• [Additional Chief Labour Commissioner 2 Pay Band . 4, . Rs.lO,OOO 

(Central) or Deputy Director General (Headquarters)] Rs.37,400-67,000 

3. Junior Administrative C'1i'ade (NFSG) ** Pay Band . 4, Rs.8,700 
Rs.37,400-67,000 

4. Junior Administrative Grade (JAG) -- [Deputy Chief Labour Commissioner I i Pay Band • 3, I Rs.7,600 
(Central) or Welfare Commissioner (Central) or Labour Welfare Commissioner 59 Rs.15.600-39,100 
(Central) or Director (Training)] 

5. Senior Time Scale (STS) -· ItS Pay Band . 3, Rs.6,600 
[Regional Labour Commissioner (Central) or Deputy Welfare Commissioner Rs. 15,600-39,100 
(Central) or Deputy Labour Welfare Commissioner (Central) or Deputy 
Director(IR)] 

6. Junior Time Scale (JTS) •· 163 Pay Band - 3. Rs.5,400 
[Assisiant Labour Commissioner (Central) or Assistant Welfare Rs.l5.600-39, 100 
Commissioner(Central) or Assistant Labour Welfare Commissioner (Central) or 
Assistant Director(IR)] (The number of posts in JTS includes posts which are 
reserved for deputation, training and leave). 

* Subject to variation depended on work load. 

**The number of posts in 'Non-functional Selection Grade' in the pay scale of Pay Band - 4, Rs.37,400 · 67,000 Grade Pay 

Rs.8,700) shall be restricted to 30 percent of senior duty posts in the cadre (i.e. posts in Pay Bands with Grade Pay of 

Rs.6,600 & above ). There will be no increase in the_ overall strength of the cadre and the number of posts to be operated in 

the 'non-functional selection grade' shall not exceed the number of posts available in the Junior Administrative Grade. 

SCHEDULE-II 
!See rule 7(a)l 

Educational qualification, experience and age limits for direct recruitment to the posts in Junior Time Scale of Central Labour 
Service (Group 'A') shall be as under:-
Essential: 

(i) Degree of a recognised University; 
(ii) Diploma in Social Work or Labour Welfare or Industrial Relations or Personnel Management or Labour Laws from 

a recognised University or Institution. 

' 

I 

I 
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Desirable: 
Degree in Law from a recognised university. 
Note: Qualification(s) are relaxable at the discretion of the Commission in case of candidates otherwise well qualified. 
Age limit: Not exceeding 35 years. 
Note 1 : Relaxable for Government servants up to five years· in accordance with the instructions or orders issued by the 
Central Government. 
Note 2 : The crucial date for determining the age-limit shall be as advertised by the Union Public Service Commission. 

SCHEDULE-III 
!See rules 2(f), 7(b) and (c)J 

Method of recruitment and the field of selection for appointment on promotion basis, to the duty posts included in the various 
grades of the Central Labour Service (Group' A'): 

SI.No Name of the post. 

2 
Higher Administrative Grade (HAG). 

[Chief Labour Commissioner (Cenrrai)] 

Method 
Recruitment. · 

3 
l3y Promotion (on 

/ (;f':.IP.rtinn h~cic) 

1 ~i~~~i.~~~h--by 
I VVtJUtO.lHHI 

(Including Short 
Term Contract) 

of Field of selection and the minimum qualifying 
service for romotion. 

4 
Promotion: · 
Off;c~r:; i;; Sciiiur Adutiui:)iniliv~ Grade with ~1 vears ' 1

1

-

reg~la't service in the grade, · QI officers in feeder 
grade t.vith 25 years; icgular service iu Group { A~ 

posts, out of which at least one year's regular service 
should be in the Senior Administrative Grade. 
Deputation (Including Short Term Contract): 
From Officers under Central Government or State 
Governments or Government of Union Territories or 
Public Sector Undertakings or Autonomous Bodies or 
Statutory Bodies: 
(A) (i) Holding analogous posts on regular 
basis; 
(ii) With three years' regular service in the 
Senior Administrative Grade in the pay scale of PB-4: 
Rs.37.400-67,000 plus Grade Pay of Rs.l 0,000; and 
(B) Possessing the following educational 
qualifications and experience: 
Essential Qualifications: 
(i) Degree of a recognized University; 
(ii) Diploma in Social Work or Labour Welfare 
or Industrial Relations or Personnel Management or 
Labour Laws . from a recognised University or 
Institution. 
Experience: 
Working Experience of 18 years in public field out of 
which at least five years in the tield of Labour Laws, 
Industrial Relations, Conciliations in Industrial 
Disputes and Labour Welfare Schemes in the Central 
Government or State Governments etc. including 
exposure and knowledge of International Labour 
Laws. 
~The period of deputation including the period 
of deputation in another ex-cadre post held 
immediately preceding this appointment in the same 
or some other organization or department of the 
Central Government shall ordinarily not exceed 
three years. 
Note 2: The maximum age limit for appointment by 
deputation shall be 'Not exceeding 56 years' as on the 
last date of receipt of applications. 
:\ote 3: r-or the purpose of appointment on deputation 
basis. the service rendered on a regular basis by an 
ofliccr prior to 1.1.2006 (the date from which the 
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2 

3 

4 

5 

6 

Senior Administrative Grade (SAG). 
(Additional Chief Labour Commissioner 
(Central) or Deputy Director General 
(Headquarters)] 

NFSG (JAG). 
Non-functional Selection Grade(NFSG) 

Junior Administrative Grade (JAG). 
[Deputy Chief Labour Commissioner 
(Central) or Welfare Commissioner 
(Centra!) or Labour Welfare Commissioner 
(Central) or Director (Training)l 
Senior Time Scale (STS). 
[Regional Labour Commissioner (Central) or 
Deputy Welfare Commissioner (Central) or 
Deputy Labour Welfare Commissioner 
(Central) or Deputy Director(lndustrial 
Relations)l 
Junior Times Scale (JTS). 
[Assistant Labour Commissioner (Central) or 
Assistant Welfare Commissioner (Central) or 
Assistant Labour Welfare Commissioner 
(Central) or Assistant Director (Industrial 
Relations)] 

By promotion (on 
selection basis). 

By placement subject 
to suitability. 

By promotion (on 
Selection basis). 

By promotion (on 
Selection basis). 

50 per cent by Direct 
Recruitment. 

50 per cent by 
promotion. 

15 

revised pay structure based on the 6th CP C 
recommendation has been extended) shall be deemed 
to be service rendered in the corresponding grade pay 
or pay scale extended based on the recommendations 
of the Pay Comm ission except where there has been 
merger of more than one pre-revised scale of pay into 
one grade with a common Grade Pay or Pay Scale and 
where this benefit will extend only for the post (s) for 
which that Grade Pay or Pay Scale is the normal 
replacement grade without anL!:Jp-gradation. 
Promotion: 
Officers in the Junior Administrative Grade (JAG) 
with eight years' regular service in the grade 
including Non-Functional Selection Grade OR 
Officers with 17 years ' regular service in the Group 
'A' posts in the service out of which at leasr four 
years' regular service should be in the JAG (including 
service rendered in the Non-Functional Selection 
Grade of the JAG). 
Officers in the Junior Administrative Grade (JAG) in 
the Pay Band- 3, Rs.l5,600- 39, I 00 plus Grade Pay 

... ...... - ., ... "' . . .. ~ . .. -. .. or Ks.touu wno nave enterea tne J4tn rear ot 

from the year of selection on the basis of which the 
officer was appointed or recruited to Group 'A' 
post"; 
Promotion: 
Officers in the Senior Time Scale Grade (STS) in the 
Pay Band - 3 Rs. I 5.600 - 39, I 00 plus Grade Pay of 

I Rs.6,600 or with five years' regular service in the 
grade. 
Promotion: 
Officers in the Junior Time Scale (.ITS) Grade in the 
scale of Pay Band-3 Rs. 15,600-39.100 plus Grade 
Pay Rs.5,400 or with four years' regular service in the 
grade. 

Promotion: 
IS per cent (of 50 per cent) Promotion from Welfare 
Administrator in the pay scale of Pay Band 2 
Rs. 9.300-34,800 plus Grade Pay of Rs. 4,600 with 
three years' regular service in the grade and 
possessing Degree from a recognized University; and 
85 percent (of 50 perc~nt) Promotion from Labour 
Enforcement Officer (Central) in the scale of Pay 
Band 2 Rs. Rs. 9.300-34,800 plus Grade Pay. 
Rs. 4.600 with three years' regular service in the 
grade and possessing Degree from a recognized 
University. 

Note 1: Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their 

seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by more than 

half of such qualifYing or eligibility service, or tWo years, whichever is less, and have successfully completed their probation 

period for promotion to the next higher grade along with their juniors who have already completed such q'ualifying or 

eligibility service. 
Note 2: Feeder grade officers holding the post of Welfare Administrator and Labour Enforcement Officer on regular basis on 

the date of notification of Central Labour Service (Group 'A') Rules, 2007 i.e. 15/05/2008 are exempted from possessing 

Degree from a recognized University. 
Note 3: For the purpose of computing minimum qualifYing service for promotion, the service rendered on a regular basis by 

an officer prior to 1.1.2006 the date from which the revised pay structure based on the Sixth Central Pay Commission 
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recommendations has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale 

extended based on the recommendations of the Commission. 

SCHEDULE-IV 

!See rules 2(cl and 7(d)! 
Composition of Committees for considering cases of Promotion, Confirmation and Non-Functional up-Gradation of Group 
'A' Officers of Central Labour Service: 

St. 
No. 

1 

1 

2 

Name of Post. Departmental Promotion Committee Departmental 
for considering promotion. Confirmation 

Committee 
considering 
confirmation. 

2 3 4 
Higher Administrative Grade (i) Chairman or Member, Union Public Not applicable. 
(HAG). Service Commission -Chairman I . ,. ,..,,_ ~ . ,. 

1 L \.-lllt:l Laoour 
I tt:entra!)J 

~ comrmsswner 1 (11) Secretary, Mmtstry of Labour ancl . I 

1

1

· Employtnent -Member ., , 

Senior Administrative Grade 
(SAG). 

I [Additional Chief Labour 
Commissioner (Central) or 
Deputy Director General 
(Headquarters)] 

(iii) Secre .. ary. Depa ... menl of Indu~trin! ' 
Policy & Promotion -Member 

(i) Chairman or Member, Union Public 
Service Commission ~hairman 

(ii) Secretary, Ministry of Labour and 
Employment -Member 
(iii) Chief Labour Commissioner 
(Central) - Membe-r 

Not applicable. 

for 

Screening Committee for 
considering Non-
functional Up-gradation 
(NFll) 

.5 

I. Secretary, Ministry of 
Labour and Employment 

I , ........ : ____ 
I 
1 2. Secretary, Department 
·, of Industrial Policy & 

Promotion -Member 
3. Secretary, Department 
ofCommerce -Member 

(i) Secretary, Ministry of 
Labour and Employment) 

-Chairman 
(ii) Additional Secretary, 
Ministry of Labour and 
Employment -' Member 
(iii) Chief Labour 
Commissioner (Central) 

- Member 
:~~" ~--+-----------------------~----------------------------~--------------~------------------~ 

3 

4 

NFSG(JAG). 
(Non-functional Selection Grade) 

(i) Secretary, Ministry of Labour and 
Employment -Chairman 
(ii) Chief Labour Commissioner 
(Central) -Member 
(iii) Joint Secretary, Ministry of Labour 
and Employment -Member 
(iv) Joint Secretary (Admn.), Ministry 
of Water Resources -Member 

Not applicable. Not applicable. 

Junior Administrative (i) Chairman or Member, Union Public (i) Secretary, Ministry of Not applicable. 
Grade( JAG). Service Commission --- Chairman Labour and Employment) 
[Deputy Chief Labour (ii) Additional Secretary or Joint - Chairman · 
Commissioner (Central) or Secretary, Ministry of Labour and (ii) Chief Labour 
Welfare Commissioner or Employment --- Member Commissioner (Central) 
Welfare Commissioner (Head- (iii) Chief Labour -Member 
quarters) or Labour Welfare Commissioner(Central) ---Member (iii) Joint Secretary, 
Commissioner or Director Ministry of Labour and 
(Training)] Employment - Member 

r-~~--~~-------------+--------------~·---------+--------------1--~~ 
Senior Time Scale (STS). (i) Secretary. Ministry of Labour and Not applicable. (i) Secretary, Ministry of 5 

6 

[Regional Labour Commis
sioner (Central) or Deputy 
Labour Welfare Commis
sioner (C) or Deputy Welfare 
Commissioner (C)) 

Junior Times Scale (JTS). 

. Employment ---Chairman Labour and Employment) 
(ii) Chief Labour Commissioner Chairman 
(Central) ---Member (ii) Chief Labour 
((iii) Joint Secretary, Ministry of Commissioner (Central) -
Labour and Employment ---Member Member 

(i) Chairman or Member, Union Public 
Service Commission -Chairman 

i) Additional 
Secretary Ministry 

(iii) Joint Secretary, 
Ministry of Labour and 
Employment -Member 

Not applicable. 

I 
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-· 

[Assistant Labour Commissioner (ii) Additional Secretary or Joint 
(Central) or Assistant Labour Secretary, Ministry of Labour and 
Welfare Commissioner (C) or Employment -Member 
Assistant Welfare Commissioner (iii) Chief Labour Commissioner 
(C) or Assistant Director] (Central) -Member 

of Labour and 
Employment 

---Chairman 
ii) Chief Labour 
Commissioner 
(Central) 

---Member 
(iii) Director or 
Deputy Secretary, 
Ministry of Labour 
and Employment 

---Member 
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