The Model Shops and Establiskments (Regulation of Employ ment
wnd Condifions of Service) Bill, 2016

THE ==~ (Nane of Staret SHOPS AND ESTABLISHMENTS (REGULATION
OF EMPLOYMENT AND CONDITIONS OF SERVICE) BILL, 2016

A
il

to et g consolidase the laws relatiag to regulation of employmens.and oiher
conditions of service of warkers empioved in shags wul establivhmeris mul
o mattery conmarsed herewith or imoldentol thereto.

Be it enacted by the Legislature of the Smte of the
the Sixty-sevanth Year of the Republicof Ind:a as follows—

CHAFTER |
PRELIMINARY

L{I This Act may be celled the e Nome of Stars Shops and
Establishments {Regulztion of Employment and Conditions of Service) Act, 2016

fierne of Steer 3

() It shall apply to the shops snd establishments coploying ten or mone
workers.

(3 It shall eome nfo foece on such date as the State Government may, By
natification in the Offcial Gezette, sppoint.

2. Trthis Azt unless the context otherwise requires,—

() “Chief Facilitator” meons the Chiel Facilitator sppeinted as such
under sub-section (1) of section] 7;

() “day™ means a period of twenty-four howrs heginning a1 mid night;

(¢} “employer” means an ovwner or @ person whe has ultimate sontm
aver the alfairs of u shup or an cslablishment, and inchudes—
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{7y in the case of a fiem or association of individaals, ¢ pertmer or
miember of the firm-or association;

(if) i the ¢ass of & company, & dirgctor of the company;

(&) in the ease of & shop or an establishment owned oo
controlled by the Central Govenment or 2 State Gosemmunt or local
autharily, the person or pérsons appointed Lo manege the affais of
such shop or establishmant by the Central Government Or the State
Government or local authonty, s the case may be;

() “establishment”™ mzuns 2ny premiscs, oot being the premises of &
factory or & shap—

{0} wherein sny leade, businesy, manofacture, or any work In
conngction with. or incideéntal or aneillary thereto, or any joumalistic
or printing work, or business of banking, insurance, siocis mnd shaces,
brekerage or preducs exchange, is earried an; ar

(ff) which is wsed &s theatre, ciemn, ar foe gny other public
amisement or entertainment,

tewhorn the provisions of the Faciorias Act, 1943 does not anphy;

(&) “noblcation”™ meins a pofificafion published m the Official
Grezeile;

() *preseribed” means prescribad by rules mad under this Act;

(g} “shop™ means any premies whete goods are sold, either by retall
or wholesale or where services are rengered to customers, end includes aa
offize, & store-rooemn, ge-down, worehouse or workhouse or work place fiov
distribution or packaging or repackaging or firishéd goods is carvied on; bul
does not include a shop wtiached to a factory where persons 2mploved o
guch shop are allowed the benefits provided under the Factories Act, 1948

(#) “wages” means all remuneration (whether by way of salary,
allowances or otherwise) expressed i tems of money or capeble of being 5o
exprassed which would, if the teérms of émployment, express o implied,
were fulfilled, be payable 1o & persen emplayed in respeet of his employmen:
or of work done in such ezngloyment, and includes—

{fy any remunerstion payable undst ey award or settlermenl
hetwesn the parties or undar any order of & court or tribunal;

(4} any remuneration to which the person employed &5 entitled in
respect of overtime work o holidays or any leave pericd;

(i) any additional remuneration payable under the ferms of
employment (whether called u bonus or by any other nome);

{iv) amy sum which by reason of the termination of employment of
the person emploved i payable tnder any law, confract or instroment
which provides for the payment of such su, whether with ar withoul

deductioim;




{v! any sum to which the person employed s entitled undar any
cobuerma framed under ary law, for the time heing in foree; and

{wid house rent allowance,

Bt does mot inelude—

{A) eny bonus, which does not form part of the remuneration
papuble under the terms of employment or whieh 18 not payeble nnder
arty wward or settdement between the parties or under any order of 4
o]

(8) the value of any sccommodation, or of the supoly of light,
water, medical attzndance or other amenity or of any service excluded
from the computstion of wages by & general or special order of the
State Government;

() any contribotion paid by the employer o any pension o
pravident fund. and the interest which may have acerued therzom;

(D) any wavelling allowance or the walue of any tavelling
comcession;

{Ey any sum paid o the cmployed persen to defray special
gxpenses eniailed o him by the natuee ofhis employment; ar

{¥) sny arstuity payshle on the termination of employment In
cases other titan those specilied in sub-clause (iv);
(1) “week" means a period of seven davs begirning st midmigal on
Sarurday night or such other night as may be appraved i witing for 2
purticulararea by the Chief Focilimtor:

() “worker” means any persan (except an pprentice, under the
1 uf T4 Apprentice Act, 1961} employed to do any manual, wnskifled. skilled,
techiical, operational or clarical wark for hire or reward, whether the terms

of employment be express or implizd.
3, {{) The provisions of this Aat shall oot apply to—

(@) n worker vccapying position of confidential, managaral o
supervisory character in a shop or in an establishment;

() & worker whose work i3 inherenily intermitient;
(¢} any office of the Government or the local authority;
{d) =ny office of the Reserve Baok of Indis;

() mn establishment used for the treatment or care of the sick, infirm,
destituse or mentally undfit; and

()} 5 member of the family of an emplayer,

(2} A list of the workers refered to in clise () of sub-section (1) shall be
displayed on (le website of the shop or estsblishment and in obsence af The
website at a consplevous phies in the shop or establishment and 8 copy thereaf

shall be et 1o the Facilimtor,
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4. Nothing cortained in this At shall adversely affeet any right or privilege
to which any worker is entitled. under any law, awarnd, ggresment, contragt, custom
or usage for the time being in force.

CHAFTER II
REGISTRATION AND ISSUE OF LABOUR IDENTIFICATION NUMBER

5(1) On the commencement of ths Act every shop and estblishment
employing ten or more workers, shall apply for registration within a period of six
menths from the date of such commencement or the date on which such shop or
estzhlishment comes into existence and obtain & Lebour Identification Number.

(2} Every shop end establishment. emploving ten or more workers, shall
make an application for regiziestion 1o such authorty and in such form and manner
a5 may be prescribed.

(3} The authonty melemed 10 o sub=fection (2} shall, on receipt ol an
applicetion under sub-section (2) register the shop or establishment and issue it a
Lakour ldenhfestion Number in such Tomm as may be prescribed,

(4) Notwithstanding anything in this section, the shops and establishments
registered under the provisions of the Employees Siate lnsurance Act, 1948 or the
Employees Provident Fund (Miscellanesus Provisions) Act, 1952 ar any rmles,
regulations or scheme made thersunder shall be deemed 1o be registered for the
purposes of this Act;

Provided that such shops and establishments shall, within a peried of six
manths from the commencement of this Acl, obtain & Labouwr Identification
Mumber 1 such manner as may be prescribed.

CHAPTER L1
DUTIES OF EMPLOYER

61} Noo woman worker shall be discominaled againsi in matlers of
recruitment, training, trensfers ar promotions or wipss.

(2} No woman shall be required or allowed to work in & shop or
establishment except between the hours of 6 2.m. and % p.m.:

Providid thet where the State Government or gny person, authorised by it in
this hehalf, is satisfied that the provision of shelter, resl room, night créche, ladies”
toiled, adequate protection of their dignity, bonour and safely, protection from
sexunl harassment, and their transportation from the shop or establishment o the
door step of their residence exists in such shop or establishment, it may, by
nofification, after obiaining the consent of the woman worker, aliow her to work
between Y pam. and & am. sehject to such conditions as mey be specified in the
natificaticn.
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7. {0y Every employver dhall mke such measurs relaling (o the healih aml
safety (mcluding cleanliness, lighting, ventiation and prevention of fire) of the
workers 85 muy be preseribed

{2 Every employer shall be respensible for providing constant and ad=quate
supervision of the workens employed in the shop or esteblishment and 9 ensurs the
compliance with the rules relating to henlth and safety made under sub-saction ([)
ard Tor taking steps necessary to prevent actidents.

8.0 No adult worker shell be required or-allowed to work in a shop o
esmblichment far mare than forty-eight hoors in any week and mne hours in a day
and no worker shall be asked to work continuously for mors than five houes unlec

he has been given 2 breakl of not less than half an hour:

Pravided that the working hours or of weekly reat may be rélaxed in case of
work of urgent nature with the previous permission of the Facilitator

(2} The tomal number of hours of work o a shift including the rest terval
shall fot exceed ten and half hours in any shop or establishment and in case 2
workst is antrusted with infermittent nature of work or urgent work, the spread
over shall not exceed twelve houss.

i 9] Any working four bevond mine hours a day or forty-eight hours a week
shall be weated as overlime and the total number of ovartims hours shall net
sxceed one hundred and tweaty-five hours in a period of three months,

{#) The Stale Government shall make rules ta—

(&) subject to sub-section ([}, fix the number of hours of work which
shall constitute n mormel working dey for the workers employed in the shop
arestablishment, melusive of one or more specified intervals;

{6) provide for 2 day of rest inevery period of seven days whick shall
be allowed to all the workers employed in the shop or establishment aed for
the payment of remunesation in respect of such days of rest.

(7 The provisions of sub-sections (/) and {2) shall, in relation to the
Fallowing ¢lacs of workers employed in such shop or establishment, apply only o
such extent, and subject to such conditions, es may be prescabed, namely:—

{a) workers engaged on wrgent work, or in any emergency which
could not have been foreseen or prevented,

(&) workers engaged in the nature of prepartory or complementary
wark which must mecessarily be carried on autside the normal hours of work
Laid downin the rules;

{e) workens engaged in by work which for tochnical reesomns bos o be
completzd before the day 18 over, '

(e} workers engnged in a work which cannct be carded on except at
times dependent an the imegular setion foe natural forcas; aed

{a) highly skilled wockers (swch s wockers working in fhe
establishments of Infonmetion Technology, Pio-Tectnolugy and Rescarch
nnd Development Divisions),
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9. Where uny worker s required to work on any day in excess of nine hours
and forty-gight hours in & week, he shall be entifled to wages ot the mie of wice
his ordinary sare of wagss or such higher smount 85 may be préscnbed.

I {0 A depariment o uny section of a department of the shoo o
establishment may work m mores than one shift at the dizeretion of the emplover
and if more than one shift is warked, the worker may be reguired to work inany
shifi af the discpetion of the employer,

{2} A shop or an establishment may work on all days in a week subject to the
condition that every woker shall be allowed weekly holiday of at lzast twenty-four

consecutive hours af rest.

(3] If & worker 15 denied weskly houday, the compensatony leave in fien
therent shall be given within two months of such weekly holiday.

(41 The period-anc hours of work it a wezk for all classes of workers Insuch
shift shall be infarmad & all workess in writing and shall be sert to the Facilisor
electronically or otherwise.

{5} Where a worker @5 requized ta work o a duy of rest, ba shall be entitled
wo-wages et the rate of pwice his ordinary rate of wagss.

CHAPTER IV
LEAVE AND HOLIDAYS

1L, (1} Every worker shall be allowed o weekly holiday with wegss:

Provided thut the State Government may, by notification, fix different days
nz weekly holiday for diffevent cless of shops and establishients or areas.

{23 Every warker shall be entitled 1o cight days® casunl leave with wages in
avery calendar year which stell be credited into the secount of the waorker on2

quartarly asis.

{3} Every worker who hes worked for 1 period of two hundred and forty days
or miofe in a shap or estoblishment during a calendar year shall be allowed during
the subsequent calendar year, leave with wages for a number of doys caleulsted al
the mate of oue day for every twenty days of work performed by him during the

previaus eslendar year.

{#) Every wocker shall be permitted to accumulate carned lsave uple &
maximum of forty-five days.

(5} Where the cmployer refises 1o sanction the leave doe when applied
fifieen days in advance, then the worker shall heve 2 night o encash the leave in

exeess of forfy-five days:

Prowided that 1§ 0 worker s entitled to leave tnder this section, is dischnrped
by his entplover before he has been allowed the leave, or if, having applied for and
having heen refised the kave, he quits his employmol on acceant of relirement,
resignation, death or permanent disability. the employer shall pay ham full wages
for the perind of leave due to him. '

£ A worker shall be entitled to gight paid festival holidays i a calendar

weqr, namely, the Tndependence Day, Republic Diy and Candhi Tayat and five
&
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such other festival holldays as may be agreed 10 hetween the. employer and the
wotkers, befoce the commencement of the vear,

(7) For the purpose of sub-section (31—

() any day of lay-ofl, by sgreement or coniracl or as penmissible
under the mode! standing orders or standing order cerfified under [ndustrial
Employment (Standing Orders) Act, [946;

(B in e case of & female worker, the maternity leave under the
provisions of the Matemity Benefits Act, 1961,

(¢} the leave eamed in the year prior @ that in which the leave 15
avatled; or

() the absenice of the worker tug 1o temporary disabiement cansed by
accidenl arising oot of and in the course of his employment,

shall be deemed to be days on which the worker has workied in 8 shop of
establishment for the purpose of computation of the period of two bundred and
farty diys or move, but shall not earn leave foe these days.

{8 The leave ndmissible under sub-section (1) shall be exelusive of all
holidays whether occurring during o at eitber exdd of the perod of leave.

CHAPTER Y
WELFARE PROVISIONS

12, Every employer shell make effective arangements to pravide and
maintain at suitnble points convenizntly situsted for all persons employed in the
shop or establishrrent, a sufficient supply of wholesome drinking water.

13. Every employer shall provide sufficient latring and urine! for mals and
female a5 may be prescribed which shall be so conveniently situatzd as may be
aceessible for the workers employad in the shop or establishment:

Provided thet several employess may provide cometon facilities, in case it is
net passibie in o shop or establishment due o constraint in space or otierwise,

14. In every shop or establishment wherein thicty or more woman workers o
fifty or more workers are ordinerily employed, there shall be provided and
maintained a suitsble room or roems 88 créche for the use of children of such

woinan wotkers:
Provided that if & group of shops or establishments, so decide to provide

commen eréche within a radive of ane kilometre, then, the same shall be permitted
by the Chief Facilitator, by en order, subject tosuzh conditions a5 may be specified

in the order,
15. Every employer shall provide at the place ol work Tirst-aid [cidities as
miy be prescribed,

16, The State Governmenl shull requue the emplayer fo proavide and
maineain in the shop or establishment, wharein not lese than one hundred wodiers

are employed or ordinarily employed to mamtaina cantesn for the use of its
wrkers:
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Provided thet if & prowp of shops or establishments, so dacide to provide a
commen canteen, then the same shall be permitted by the Chief’ Facilitator by an
arder, subject W such conditions as may be specified in the order

CHAPTER V1
FACILITATORS AND THEIR POWERS AND FUNCTIONS

17.01) The State Goverdment muy, by notifcation, appoint sush persons s
pissess the prescribed qualificafion to be Facilitstor for the purpeses of this Act
and mey essign to them such focal limits as it may think fit

Provided that the Stae Government may, by notification, sppoint ¢ Chief
Facilitstor who shall, in addition to the powers conferred on a Chief Facilitator
uader this Act, exercise e powers of a Facilitator throughout the Seate.

(2) The State Government may prescribe a scheme for inspection of shops
and esmblishments which shall provide for generation of @ web-based inspection
scheduls,

(1) Every Facilitator and Chisf’ Facilitator appointed under sub-section (/)
shall be deemed to be public servant withm the meaning of section 11 of the Indian
Penal Code and shall be officially subordinatz to suich authority s the Stawe
Government may 3pecify in this behalf.

(4% Sulject to such conditions as may be preseribed, 2 Facifitator may, within
the loeal lintits for which he is appointed—

[y advice the employers and wosmkers and provide them such
formation gs may be considersd necessary for complying with the
provisions of this Act effectively;

(i) inspeet the shop or esablishment in accordance with the scheme
for mspeetion refered to in sub-section (23, ad may—

(¢] exnmine any person whe is found in any prentisss of the
shop or estahlishment and whom, the Facilitzior has reasonahlé cnose
to-believe, is & warker of the shop or establishment;

{b) requirs any persen fo: give any information, which & in his
pirwer o give with respect W the mumes and addresses of te persons,

(¢} soarch, seize or take eopies of such régister, recard of wages
ar notices or partions thereof as the Facilitator may consider relevont
in respect of an ofence under this Actand which the Facilitor has
reason to bebeve has been commitied by the emploves

{d) bring io the notice of the Stale Governmenl defecls or abuses
niot covered by e Jaw for the time being in foree; and
(¢} exercise such nlher powers ns may be preserhed:
Provided that no person shall be compelied under this section 1o snswer iy
question or give any evidence tending fo incriminate himself

{§) Any person reguired to produce any document or to give any information
requirad by a Facilitutor under sub-seetion (4] shall be deemed to be legally bound
ity 4o 0 within the meaning of section 175 ad seetion 176 of the Indisn Pepl
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(6) The provisiens of the Code of Criminal Procedurs, 1973 shall, o fir as
may be, agply to the search or seizure under sub-zlanse (¢} of clause (i) of sub
seviion (4] a5 they apply to the scarch or seizure made urder the authority of a
wiprant iszaed under section 94 ef the said Code.

CHAFTER VI
RECORDS AND RETURNS

18(/) Every employer shall mairtain such registers end records 5 may be
greseribed.

{€) The records may be mairgained electronicelly or manually:

Provided that at the tims of Inspestion by & Facilitator, & hard cooy of such
records if demanded, shall be submitted duly sigred by the emplover,

19, Every cmployer of o shop or an establisiment shall furnish en anmoal
retam, in such form and manner (including eleetronic form), to-such suthority a3

may be peescrbed,

CHAPTER VIO
OFFENCES ANT) PENALTIES

20d 1) Whoever contravenes the provisions of this Act o the rules made
thersunder shail be punishable witk fine which may extand o two lakh ripees and
m the case of @ continting eontravention, with a1 additional fine which may exiend
b by thousand rupees for every day during which suwh contravention coatinues:

Provided that te toal ermotnt of fine shall not exceed two thousand rupees
per warker empioyed,

(&) [C any person who has been convicted of any offence punishable under

sb-gaction (1) is wgain guilty of an offence involving a contravention or feilure of

mmp]inntt of the same provision, be shall be punishable on a subsequent
conviction with fine which shall not be less than ane lalch rupess but which ey
extend o five Lakh rupees.

11, Save as is otherwise expressly provided in this Act, whets an emplover
en heing held guilty of contravention of any of the provisiors of this Act or any
rules made thereunder which has resulted in an accident causing serovs bodily
injury or death of & werker, shall be punishable with imprisonment which may
exiend to six months or with fine which shall not be less than two lakh rupess
which may be extended to five lakh rupees or with both,

22,01} Whoever wilfully obsiructs a Facililator in exercise of any powers
conferred an him by or under this Act or refiuses or wilfully niglects to afford the
Farifitlor any reasonable fciliey for making any inepection, exaniination, inquicy
o7 ivestigation authorised by or under this Act in celation to 8 shop or an
establishment, shall be punishable with fine which may extend (o wo lakh rupees.

(<) Whosver willllly reluses 1o produce on e demad of a Facilititor any
repisier of other docoment kept m purstance of this Act or the niles made
thereunder or prevents or ddlempts o prevent or does uﬂ.}'ﬂung which he has regson
itt believe to prevend any person from appeaning before, or being exnmined by, a
Facilielor acting i pursuurece of his duties under this Act, shall be punishsbla
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with fine which may extend to two lakh rupess:

Pravided that the total amount of fire shall oot exceed twi thousand rupees
per worrer emploved

23.(4) Mo Court shall take cognizanee of any offence puriishable under thiz
Act and the rules made thereunder unless 8 complaint in respect thereof is made by
the Facilitator within three months of the date on which the alleged commission of
the offence came 1o the keowladge of the Facilitator and 2 complaint is Bled in that
cepanl theoeby:

Provided that where the offence consists of dizobeyine a written order made
by a Fecilitator, complaint thereof may be made within six months of the datz on
which the offence is alleged o have been commitad

(&) g Court inferior to that of a Metropalitan Magistrte or 8 [fudicial
Magistrate of the First Clazs shall oy any offence punishable under this A<t or the
rules made thereunder,

241 Notwithstanding anything conmined in the Code of Criminal
Procedure, 1973, any offence punishable under this Act, not being an offanee
punishable with inspristmment only, or with imprisonment and alse with fins, may,
on 20 application of the accused person, either belore or after the institution of any
prosection, be compounded by a Gozetted officer, as the Siic Government may,
oy nodifcation, specidy, for & sum of fifty per cent. of the maximum fine provided
tor such offence, m the masner as may be prescribed.

{2} Mithing contained in sub-section (/) shall aoply to o0 offence commitad
by a persen for the second time or thereafter within & period of five vears from the

dane—
() of eommission of & similar offence which was earlier compoundad;

(%) of commission of similar offence for which suth person was sarlisr
comvicted.

{3 Every officer refersed to in sub-section (1) shall exercise the powars o
compound an offence, subject to the direction, control and supervision of the State
Government,

(4) Every application for the compounding of an offziec shall be mede in
such form and manner a5 mey be prescribed,

(5) Whete any offence 5 compounded before the instition of any
prosecution; no prosecition shall be instituted in relation o such offence, amainst
Lhe offender in relation to whom the offence i so compoundsd,

() Whiore the composition of sy offence iz made after the institution of any
prosecution, such eomposition shall be brought by the officer referred to in sub-
section ({}in writing, to the potice of the Court i which the proseculion is
pending and on such natice of the composition of the offence being given, the
persan agamst wham the offence 18 so compounded shall he discharged.

{7y Any peison who fails o comply with anorder made by the officer

referred todn sub-secion (1), shall be liable o pay a sum equivalent to twventy per
10
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ceni. of the maximum fine provided for the offence, in addition to such fine,

{7} No offerce punishable under the provisions of this Ac shall he
compourded except under and in-accordance with the provisions of this sestion.

CHAPTER IX
MISCELLANEDLUS

25. No suit, prosecution or other legal proceeding shall e against nny public
servant or any othar person in the service of the Central Govemnment or the Stta
Govemmeny, seting under dirsetion of any cuch public servant, for anythicg in
goed [aith dove ar intended to be dene in pursuanse of the provisions of this Act ar
of any rule made tereunder.

26. The State Government or any offlcer empowered in this behaif may, by
nelification, exempt from the operation of all or any of the provisions of this Act
fior any period it is considered, any shop or esablishment ar cliss thereaf ar BTy
employzr ot warker or class of emplovers or workers to whom this Act spplies on
such f2mms and conditions 25 it may think fit.

27, The provisions of this Act shall be in eddifion to, and net in dsrogation
of, the provisiors of any ather law for the time being in force,

28, (7} The Swie Govenuren! may, by notifieation, make rules for cerrying
out the provisions of this Aet

(2) In particular and without prejudice 1o the generality of the {oregaing
power, such rules may provide forall or uny of the following maters, namelyi—

(@) the authorty to which snd the form and mamer fn which an
application shall be mode under sub-section (23, the form of Lebour
idenrifieaticn Number under sub-section (3} and the mamer of obtsining
Labotr Identification Number under sub-zection (4), of section 5:

() the messuras to be taken by the employer relating to the health and
safety (including cleanliness, lighting, ventilation and prevention of fire) of
the warkers under sub-section () of section 7;

(e} the matters ta be provided by mies under sub-section {#) of section
R
(ef} the condition subject to which the provisions of sub-section (1) asd

(2) of section § shall apply 1o ceriain class of workers under sub-gection (5) of
that section;

(27 rate of Righer amount of wagss under s2ction &

() the provisions of sufficient Intring and wirals under seation 13 aml
the provision of first-aid facility under section 15;

{2) the qualifications of Feeilitaters: under sub-section (1), conditions
subject to which & Facilitator shall exercise his powers under sub-section (4),
and pther powers exercisable by him under sob-clavse (e} of elavse {7 of

sub-section (1), of section 17;

() the regisiens and rooords 10 be menlained by the emplover nder
1
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sub-section () of seetion 18,

{7} the form 2nd manner (ineluding electronic form) for Rumnishing of
annval retum and the suthority to such retums shall be firnished uncer
section 19;

(] the manner of compounding of offerces under sub-saction {1}, and
form and mannee for making application for sueh compounding under sub-
sztton (¥, of section 24,

(k} any other matter witich is requtived to be, or may be, prescribed,

(4) Every rufs mada by the State Government under this Act shall be laid, as
sonnas may be alter 1t is made, before each Housz of the State Lagislatire whers it
consists of twa Houses or, where such Legislature consists of ane House, bafore

that House,

29.01) If any difficuly arises in giving effact to the provisions of this Act
the State Govemsert may, h}" order, T.I'.I]:IE!!"i:d. in the Cftfieial IE;:azEt[EII make such
provisions aot incersistent with the provisions of this Act as may apper o be
necesgary forvemoving the diffionlty:

Provided that no oeder shall be made under this section afier the expiry of
twe years from the date of the commencement of this Act

(Z) Every order made under this section shall be Inid, 15 soon a5 may be after
it 15 made, before each House of the State Legisiature where it consists of twn
Houses or, where such Legislature consists of one Howse, before that Housa.

3041} The = Shops and Establishments {Regulations of Employment
and Conditines of Saevice) Aet, - is herelry repealed.

(2) Notwithstanding the repeal of the Act under sub-section (7), anything
Gone or any action taken under the said Act shall, in 5o far as such thing ar sctisn
5 0ot inconsistent with the provisians of this Ael, be deemad to have been done ar

taken under the provisions of this.

(3) The mention of particular matters in this ssclion shall not be held to
prejudice or uffect the peneral application of section & of the General Clases Act.
1857 with regard Lo the elfect of repeals
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